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ABSTRACT

This research uses a quantitative and qualitative approach. The
population used in this research are all employees of PT. Selaras Sukses
Sejahtera in Surabaya as many as 40 people. The hypothesis in this research is
there is the influence of transformational leadership style and the physical work
environment partially and simultaneous toward performance of employees. The
data collection method used is by instruments questionnaire. Data analysis
technique used is validity test, reliability test, and multiple linear regression
analysis. The hypothesis test used is t test and F test. Data analysis in this
research uses the help of SPSS version 16. Based on the research results obtained
from significant test partially (t) and simultaneous (f) indicates that the: Variables
Partial Test between (X1) against (Y), based on calculation obtained tyou, = 3.719
> tane = 2.024 so Ho rejected on a significant level of 5% so in conclusion
partially variable (X1) had a significant influence against the variable (Y). Partial
Test between (X2) against (Y), based on calculation obtained teount = 7.362 > tiapie
= 2.024 so Ho rejected on a significant level of 5% so in conclusion partially
variable (X2) had a significant influence against the variable (Y). The results of
the hypothesis (F) Test Simultaneous known Feount > Fiaple, that is 53.536 > 3.25.
Additionally significant 0.000 < 0.05, this means the independent variable (X1
and X2) simultaneously influential significantly to the dependent variable (Y).

Keywords : Transformational Leadership Style, Physical Work Environment,
Employee Performance.
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RINGKASAN

Penelitian ini menggunakan pendekatan kuantitatif dan kualitatif. Populasi
yang digunakan pada penelitian ini adalah seluruh karyawan PT. Selaras Sukses
Sejahtera di Surabaya sebanyak 40 orang. Hipotesis dalam penelitian ini adalah
ada pengaruh gaya kepemimpinan transformasional dan lingkungan kerja fisik
secara parsial dan simultan terhadap kinerja karyawan. Metode pengumpulan data
yang digunakan adalah dengan instrumen kuesioner. Teknik analisis data yang
digunakan adalah uji validitas, uji reliabilitas, dan analisis regresi linear berganda.
Uji hipotesis yang digunakan adalah uji t dan uji F. Analisis data dalam penelitian
ini menggunakan bantuan SPSS versi 16. Berdasarkan hasil penelitian yang
diperoleh dari uji signifikan secara parsial (t) dan simultan (f) menunjukkan
bahwa: Uji Parsial Variabel antara (X1) terhadap (), berdasarkan perhitungan
diperoleh thiwng = 3.719 > tipe = 2.024 maka Ho ditolak pada tingkat signifikan
5% sehingga kesimpulannya secara parsial variabel (X1) mempunyai pengaruh
signifikan terhadap variabel (). Uji Parsial antara (X2) terhadap (), berdasarkan
perhitungan diperoleh thiwng = 7.362 > tiane = 2.024 maka Ho ditolak pada tingkat
signifikan 5% sehingga kesimpulannya secara parsial variabel (X2) mempunyai
pengaruh signifikan terhadap variabel (Y). Hasil Hipotesis Uji (F) Simultan
diketahui Fhiung > Frael, Yaitu 53.536 > 3.25. Selain itu signifikan 0.000 < 0.05,
artinya variabel independen (X1 dan X2) secara bersama-sama berpengaruh

signifikan terhadap variabel dependen (Y).

Kata Kunci : Gaya Kepemimpinan Transformasional, Lingkungan Kerja Fisik,

Kinerja Karyawan.
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