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Abstract 

 
The IDX sharia investment gallery provides all publications and printed materials on the 

sharia capital market issued by the Indonesia Stock Exchange, including sharia shares, sharia 

mutual funds and sharia bonds and other products indexed by sharia. In this sharia 

investment gallery there is also information about the regulations and the Capital Market 

Law. Information and data available at the IDX Investment Gallery can be used by the 

academic community for academic purposes, including research, community service, 

discussion material and other academic activities, not for commercial purposes in the case of 

share sale and purchase transactions. Based on the problem formulation above, the purpose 

of this study is to find out and analyze: Effect of management competencies on the 

performance of the Sharia Investment Gallery Management. Effect of Education-Training 

(Diklat) on the Performance of the Sharia Investment Gallery Management.Effect of 

Organizational Citizenship Behavior (OCB) on the Performance of Sharia Investment 

Gallery Managers. Effect of Organizational Commitment has a significant effect on the 

Performance of Sharia Investment Gallery Managers. Effect of Management Competence 

significantly influence Organizational Commitment. Effect of Education-Training (Diklat) 

significantly influence Organizational Commitment. Effect of Organizational Citizenship 

Behavior (OCB) on Organizational Commitment. 
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