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Internal Communication Relationship and Job Satisfaction With Employee
Engagement at PT.Triplast Agung Sejahtera

Tatik Mariyana, Andik Matulessy, Amanda Pasca Rini.
Universitas 17 Agustus 1945

Surabaya

ABSTRACK

The purpose of this study to determine whether there is a relationship between internal
communication and job satisfaction with employee engagement on employees PT.Triplast
Agung Sejahtera. The subject of this research is the production employee amounted to 40
people. Data analysis using multiple regression analysis using SPSS 16 in obtained F =
7,562; P = 0.002 <0.05, means there is a significant relationship between internal
communication and job satisfaction with employee engagement. So the proposed
hypothesis is proven, while RSquare is 0.290. This means that the internal
communication variable and job satisfaction contributed 29% to the change of employee
engagement variable. This means there are still 71% other variables that are not
measurable in this study that can give effect changes in employee engagement variables
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ABSTRAK

Tujuan dari penelitian ini untuk dapat mengetahui apakah ada hubungan
antara komunikasi internal dan kepuasan kerja dengan employee engagement pada
karyawan PT.Triplast Agung Sejahtera. Subyek penelitian ini adalah karyawan
produksi berjumlah 40 orang. Analisis data menggunakan analisis regresi ganda
dengan menggunakan SPSS 16 di peroleh F = 7,562; P = 0,002 < 0,05, berarti ada
hubungan yang signifikan antara komunikasi internal dan kepuasan kerja dengan
employee engagement. Jadi hipotesis yang diajukan terbukti, sementara RSquare
sebesar 0,290. Hal ini bermakna bahwa variable komunikasi internal dan kepuasan
kerja member sumbangan sebesar 29% terhadap perubahan variable employee
engagement. Artinya masih terdapat 71% variable lain yang tidak terukur dalam
penelitian ini yang dapat memberikan pengaruh perubahan variable employee
engagement

Kata Kunci : Komunikasi Internal, Kepuasan Kerja, Employee Engagement
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