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LAMPIRAN 

Lampiran 1 

 

 

PENGARUH PROSES REKUTMEN, SELEKSI, DAN GAJI 

TERHADAP KINERJA KARYAWAN PT. NAVYA RETAIL 

INDONESIA AREA SURABAYA 

 

No. Responden  :  (Diisi oleh peneliti) 

Tanggal/Bulan/Tahun :        /05/2020 

 

I. PETUNJUK PENGISIAN 

1. Isilah data diri anda dengan keadaan yang sebenarnya pada identitas 

responden dengan memberi tanda checklist (√) 

2. Beilah tanda checklist (√) pada salah satu pilihan jawaban yang tersedia 

sesuai dengan yang anda alami sebagai tenaga kerja pada komponen-

komponen variabel. Masing-masing pilihan jawaban memiliki makna 

sebagai berikut: 

SS : Apabila jawaban anda sangat setuju 

S  : Apabila jawaban anda setuju 

N : Apabila jawaban anda netral 

TS : Apabila jawaban anda tidak setuju 

STS : Apabila jawaban anda sangat tidak setuju 

3. Diharapkan untuk tidak menjawab lebih dari satu pilihan jawaban. 

 

II. IDENTITAS RESPONDEN 

1. Jenis kelamin  :        Laki-laki     Perempuan  

DAFTAR KUESIONER 
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2. Umur   :  (Isilah kotak dibawah ini) 

      ≤ 25  ≥ 25-30      ≥ 31-35          ≥ 36-40        ≥41 

3. Pendidikan Terakhir : 

   SLTP     SLTA D3 S1   S2    S3 

4. Masa kerja  : 

     <1 Tahun        1-2 Tahun          3-4 Tahun        >5Tahun 

5. Status Perkawinan : 

     Menikah            Belum Menikah 

III. KUESIONER RESPONDEN 

1. INSTRUMEN VARIABEL PROSES REKRUTMEN 

No Pernyataan SS S N TS STS 

1 Proses rekrutmen pada PT. Navya 
Retail Indonesia Area Surabaya 

telah sesuai dengan job 

description. 

     

2 Perekrutan karyawan dilaksanakan 
untuk mengisi jabatan yang 

kosong. 

     

3 Sumber pegawai di dapatkan dari 

kandidat di luar maupun dari 
dalam. 

     

 

2. INSTRUMEN VARIABEL SELEKSI 

No Pernyataan SS S N TS STS 

1 Pelamar di PT. Navya Retail 

Indonesia Area Surabaya harus 

berpendidikan minimal SMA.  

     

2 Pelamar mempunyai referensi 

atau kolega yang telah menjadi 

karyawan di PT. Navya Retail 
Indonesia Area Surabaya. 

     

3 Pelamar harus mempunyai 

pengalaman kerja minimal 1 

tahun. 
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4 Pelamar mempunyai catatan 

kesehatan yang baik.   

     

5 Pelamar mengikuti tes tertulis 
yang telah disiapkan.  

     

6 Pelamar melakukan tes 

wawancara. 

     

 

3. INSTRUMEN VARIABEL GAJI 

No Pernyataan SS S N TS STS 

1 Gaji yang diterima sesuai dengan 

upah minimum yang ditetapkan 
pemerintah.  

     

2 Gaji yang diberikan sesuai dengan 

jabatan dan tanggung jawab yang 

diberikan. 

     

3 Gaji  yang diterima berdasarkan 

pada prestasi yang telah dicapai 

karyawan. 

     

4 Metode pembayaran gaji 

dilakukan setiap bulan. 

     

 

4. INSTRUMEN VARIABEL KINERJA KARYAWAN 

No Pernyataan SS S N TS STS 

1 Karyawan menyelesaikan tugas 

dan tanggung jawab dengan 
kualitas yang baik. 

     

2 Kinerja karyawan sudah sesuai 

dengan kuantitas yang ditetapkan. 

     

3 Seberapa jauh karyawan mampu 

melakukan pekerjaannya dengan 

akurat atau tidak ada kesalahan. 

     

4 Kerja sama team merupakan hal 
yang penting. 

     

5 Inisiatif karyawan perlu 

dimasukkan ke dalam penilaian 
kerja.  
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Lampiran 2 

DATA TABULASI RESPONDEN 

No 

Responden 

Rekrutemen Total 

X1 X1.1 X1.2 X1.3 

1 5 5 5 15 

2 5 5 5 15 

3 5 5 5 15 

4 5 5 5 15 

5 4 5 5 14 

6 4 5 5 14 

7 5 5 5 15 

8 4 4 5 13 

9 4 4 3 11 

10 4 4 4 12 

11 4 4 5 13 

12 4 4 5 13 

13 4 4 3 11 

14 4 4 3 11 

15 4 4 4 12 

16 4 4 5 13 

17 4 4 3 11 

18 3 4 4 11 

19 4 4 4 12 

20 4 4 4 12 

21 4 4 5 13 

22 4 4 5 13 

23 4 4 5 13 

24 4 4 4 12 

25 4 4 4 12 

26 4 4 5 13 

27 5 5 5 15 

28 5 5 5 15 

29 4 5 5 14 

30 4 5 5 14 

31 4 4 3 11 

32 5 5 5 15 

33 5 5 5 15 

34 5 4 5 14 

35 4 5 4 13 

36 5 4 5 14 
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37 4 4 5 13 

38 5 5 4 14 

39 5 5 4 14 

40 5 4 5 14 

41 5 4 5 14 

42 4 4 4 12 

43 4 5 4 13 

44 4 5 4 13 

45 5 5 5 15 

46 5 5 5 15 

47 5 5 5 15 

48 5 5 4 14 

49 5 5 5 15 

50 5 4 4 13 

 

No 

Responden 

Seleksi Total 

X2 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

1 4 3 4 5 4 5 25 

2 4 4 5 5 4 5 27 

3 4 4 5 5 4 5 27 

4 4 3 5 5 4 5 26 

5 3 4 3 5 4 5 24 

6 3 4 4 5 3 5 24 

7 4 3 4 5 3 4 23 

8 4 4 4 5 4 4 25 

9 3 4 3 3 4 4 21 

10 3 4 3 4 4 5 23 

11 4 4 4 5 4 4 25 

12 3 4 4 4 4 4 23 

13 3 3 4 3 4 4 21 

14 3 3 4 3 4 4 21 

15 3 4 4 4 4 4 23 

16 4 5 5 4 4 4 26 

17 3 4 4 4 4 4 23 

18 3 4 4 4 4 4 23 

19 3 4 4 4 4 3 22 

20 3 4 4 3 4 4 22 

21 3 4 4 4 4 4 23 

22 3 4 4 4 4 4 23 

23 3 4 4 5 4 5 25 

24 3 3 4 4 4 4 22 
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25 3 4 4 4 4 4 23 

26 3 4 4 5 4 4 24 

27 3 4 4 5 4 4 24 

28 3 4 4 5 4 5 25 

29 3 4 4 5 3 4 23 

30 3 4 4 5 4 4 24 

31 4 4 4 5 5 5 27 

32 4 4 4 5 5 5 27 

33 4 5 5 4 4 5 27 

34 5 4 4 4 4 4 25 

35 5 5 4 5 5 5 29 

36 4 5 4 5 4 4 26 

37 5 5 4 4 5 4 27 

38 4 4 4 5 5 5 27 

39 4 4 3 4 4 4 23 

40 5 4 3 4 5 4 25 

41 4 5 4 5 4 4 26 

42 5 5 4 4 5 5 28 

43 4 5 4 4 4 4 25 

44 4 4 4 4 4 5 25 

45 5 5 4 5 4 5 28 

46 5 4 5 4 5 4 27 

47 4 5 5 4 5 5 28 

48 4 5 5 5 4 5 28 

49 4 5 4 4 5 5 27 

50 4 4 4 4 4 4 24 

 

No 

Responden 

Gaji Total 

X3 
X3.1 X3.2 X3.3 X3.4 

1 5 5 5 5 20 

2 5 5 5 5 20 

3 5 5 5 5 20 

4 5 5 5 5 20 

5 5 5 5 5 20 

6 5 5 5 5 20 

7 5 5 5 4 19 
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8 5 5 5 4 19 

9 4 3 3 4 14 

10 4 4 4 4 16 

11 4 4 5 4 17 

12 4 4 4 4 16 

13 4 4 3 3 14 

14 4 4 3 4 15 

15 4 5 4 4 17 

16 5 4 4 5 18 

17 5 4 4 4 17 

18 4 4 4 4 16 

19 4 4 4 4 16 

20 4 4 4 4 16 

21 4 4 4 4 16 

22 5 4 5 4 18 

23 5 5 5 4 19 

24 5 5 4 4 18 

25 4 4 4 5 17 

26 5 5 5 4 19 

27 4 4 5 4 17 

28 5 5 5 4 19 

29 5 5 5 4 19 

30 5 5 5 4 19 

31 5 5 5 5 20 

32 4 5 5 5 19 

33 5 5 4 4 18 

34 5 5 5 5 20 

35 5 4 5 5 19 
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36 5 4 5 5 19 

37 4 4 5 4 17 

38 5 5 5 5 20 

39 5 5 5 5 20 

40 4 4 4 5 17 

41 5 5 4 5 19 

42 4 4 5 5 18 

43 5 5 4 4 18 

44 4 4 4 4 16 

45 5 5 5 5 20 

46 5 5 5 5 20 

47 5 5 5 5 20 

48 5 5 5 5 20 

49 4 5 5 4 18 

50 5 4 4 4 17 
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No 

Responden 

Kinerja Karyawan Total 

Y Y1 Y2 Y3 Y4 Y5 

1 4 4 4 5 5 22 

2 5 4 4 5 5 23 

3 5 4 5 5 5 24 

4 5 4 4 5 5 23 

5 3 4 5 5 5 22 

6 4 5 4 5 5 23 

7 4 4 4 5 5 22 

8 4 4 4 5 5 22 

9 4 3 3 4 4 18 

10 4 4 4 5 5 22 

11 4 4 4 5 4 21 

12 4 4 4 4 5 21 

13 4 4 3 3 4 18 

14 4 4 3 3 4 18 

15 4 4 4 4 4 20 

16 4 4 5 4 5 22 

17 4 4 4 4 4 20 

18 4 4 4 4 4 20 

19 4 4 4 5 4 21 

20 4 4 4 4 4 20 

21 4 4 4 5 5 22 

22 5 4 5 4 5 23 

23 4 4 5 5 5 23 

24 4 4 4 4 4 20 

25 4 4 5 5 5 23 

26 4 4 4 4 4 20 

27 5 5 5 4 4 23 

28 5 4 5 5 5 24 

29 4 4 5 4 5 22 

30 4 4 5 4 5 22 

31 4 5 5 4 5 23 

32 5 5 5 4 5 24 

33 5 4 4 4 5 22 



89 
 

 
 

34 5 4 5 5 5 24 

35 5 5 4 4 4 22 

36 4 4 5 5 5 23 

37 5 4 4 5 4 22 

38 5 5 5 5 5 25 

39 5 5 5 5 5 25 

40 5 4 5 5 4 23 

41 4 5 5 5 5 24 

42 4 5 5 4 5 23 

43 4 5 4 4 5 22 

44 4 4 4 5 5 22 

45 5 5 5 5 5 25 

46 5 5 5 5 5 25 

47 5 5 5 5 4 24 

48 5 5 5 5 5 25 

49 5 5 5 5 5 25 

50 4 4 4 4 4 20 

 

Lampiran 3 

UJI VALIDITAS 

Rekrutmen (X1) 

Correlations 

 X1.1 X1.2 X1.3 Rekrutmen 

X1.1 

Pearson Correlation 1 .516** .394** .794** 

Sig. (2-tailed)  .000 .005 .000 

N 50 50 50 50 

X1.2 

Pearson Correlation .516** 1 .329* .750** 

Sig. (2-tailed) .000  .020 .000 

N 50 50 50 50 

X1.3 

Pearson Correlation .394** .329* 1 .789** 

Sig. (2-tailed) .005 .020  .000 

N 50 50 50 50 

Pearson Correlation .794** .750** .789** 1 
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Rekrutmen 

Sig. (2-tailed) .000 .000 .000  

N 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Seleksi (X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Seleksi 

X2.1 

Pearson 

Correlation 
1 .428** .220 .168 .530** .256 .754** 

Sig. (2-tailed) 
 

.002 .125 .243 .000 .073 .000 

N 50 50 50 50 50 50 50 

X2.2 

Pearson 

Correlation 
.428** 1 .177 .093 .358* .176 .629** 

Sig. (2-tailed) .002  .218 .520 .011 .221 .000 

N 50 50 50 50 50 50 50 

X2.3 

Pearson 

Correlation 
.220 .177 1 .180 .047 .215 .489** 

Sig. (2-tailed) .125 .218  .212 .747 .133 .000 

N 50 50 50 50 50 50 50 

X2.4 

Pearson 

Correlation 
.168 .093 .180 1 -.108 .411** .509** 

Sig. (2-tailed) .243 .520 .212  .457 .003 .000 

N 50 50 50 50 50 50 50 

X2.5 

Pearson 

Correlation 
.530** .358* .047 -.108 1 .260 .562** 

Sig. (2-tailed) .000 .011 .747 .457  .069 .000 

N 50 50 50 50 50 50 50 

X2.6 

Pearson 

Correlation 
.256 .176 .215 .411** .260 1 .629** 

Sig. (2-tailed) .073 .221 .133 .003 .069  .000 

N 50 50 50 50 50 50 50 
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Seleks

i 

Pearson 

Correlation 
.754** .629** .489** .509** .562** .629** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 
 

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Gaji (X3) 

Correlations 

 X3.1 X3.2 X3.3 X3.4 Gaji 

X3.1 

Pearson Correlation 1 .634** .493** .385** .786** 

Sig. (2-tailed)  .000 .000 .006 .000 

N 50 50 50 50 50 

X3.2 

Pearson Correlation .634** 1 .578** .326* .809** 

Sig. (2-tailed) .000  .000 .021 .000 

N 50 50 50 50 50 

X3.3 

Pearson Correlation .493** .578** 1 .474** .832** 

Sig. (2-tailed) .000 .000  .001 .000 

N 50 50 50 50 50 

X3.4 

Pearson Correlation .385** .326* .474** 1 .698** 

Sig. (2-tailed) .006 .021 .001  .000 

N 50 50 50 50 50 

Gaji 

Pearson Correlation .786** .809** .832** .698** 1 

Sig. (2-tailed) .000 .000 .000 .000 
 

N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Kinerja Karyawan (Y) 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Kinerja 

karyawan 

Y1 

Pearson 

Correlation 
1 .388** .347* .244 .091 .607** 

Sig. (2-tailed)  .005 .014 .088 .530 .000 

N 50 50 50 50 50 50 

Y2 

Pearson 

Correlation 
.388** 1 .480** .122 .237 .641** 

Sig. (2-tailed) .005  .000 .399 .097 .000 

N 50 50 50 50 50 50 

Y3 

Pearson 

Correlation 
.347* .480** 1 .409** .500** .821** 

Sig. (2-tailed) .014 .000  .003 .000 .000 

N 50 50 50 50 50 50 

Y4 

Pearson 

Correlation 
.244 .122 .409** 1 .429** .666** 

Sig. (2-tailed) .088 .399 .003  .002 .000 

N 50 50 50 50 50 50 

Y5 

Pearson 

Correlation 
.091 .237 .500** .429** 1 .652** 

Sig. (2-tailed) .530 .097 .000 .002  .000 

N 50 50 50 50 50 50 

Kinerja 

karyawan 

Pearson 

Correlation 
.607** .641** .821** .666** .652** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 4 

UJI RELIABILITAS 

Rekrutmen (X1) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 50 100.0 

Excludeda 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.662 3 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 8.96 .937 .544 .479 

X1.2 8.90 1.031 .491 .554 

X1.3 8.86 .817 .417 .680 
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Seleksi (X2) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 50 100.0 

Excludeda 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.640 6 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 21.08 2.647 .536 .521 

X2.2 20.66 3.168 .406 .582 

X2.3 20.72 3.593 .270 .630 

X2.4 20.40 3.429 .232 .652 

X2.5 20.64 3.460 .366 .600 

X2.6 20.40 3.265 .434 .575 
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Gaji (X3) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 50 100.0 

Excludeda 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.786 4 

Item-Total Statistics 

 Scale Mean 

if Item 

Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X3.1 13.50 1.847 .628 .721 

X3.2 13.58 1.718 .641 .709 

X3.3 13.58 1.555 .650 .705 

X3.4 13.70 1.929 .473 .792 
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Kinerja Karyawan (Y) 

Case Processing Summary 

 N % 

Cases 

Valid 50 100.0 

Excludeda 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

 

 

 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 17.88 2.475 .374 .696 

Y2 17.96 2.447 .435 .673 

Y3 17.82 1.906 .650 .572 

Y4 17.72 2.287 .425 .679 

Y5 17.58 2.453 .459 .665 

 

 

 

 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.709 5 
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Lampiran 5 

Uji Normalitas Dengan Kolmogorov-Smirnov 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 50 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1.01284329 

Most Extreme Differences 

Absolute .083 

Positive .065 

Negative -.083 

Kolmogorov-Smirnov Z .589 

Asymp. Sig. (2-tailed) .878 

a. Test distribution is Normal. 

b. Calculated from data. 

 

Lampiran 6 

Uji Autokorelasi Dengan Durbin-Watson 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

Durbin-Watson 

1 .834a .696 .676 1.045 1.928 

a. Predictors: (Constant), Gaji, Seleksi, Rekrutmen 

b. Dependent Variable: Kinerja karyawan 
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Lampiran 7 

Uji Heteroskedastisitas 

 

Lampiran 8 

Uji Multikolinearitas 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 3.163 1.902  1.663 .103   

Rekrutmen .453 .157 .330 2.888 .006 .508 1.968 

Seleksi .281 .095 .321 2.948 .005 .559 1.789 

Gaji .334 .134 .311 2.501 .016 .427 2.342 

a. Dependent Variable: Kinerja karyawan 
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Lampiran 9 

Uji Linier Berganda 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 3.163 1.902  1.663 .103 

Rekrutmen .453 .157 .330 2.888 .006 

Seleksi .281 .095 .321 2.948 .005 

Gaji .334 .134 .311 2.501 .016 

a. Dependent Variable: Kinerja karyawan 

 

 

Koefisien Determinasi 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .834a .696 .676 1.045 

a. Predictors: (Constant), Gaji, Seleksi, Rekrutmen 

b. Dependent Variable: Kinerja karyawan 
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Lampiran 10 

Hasil Uji Hipotesis 

Uji t (Parsial) 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 3.163 1.902  1.663 .103 

Rekrutmen .453 .157 .330 2.888 .006 

Seleksi .281 .095 .321 2.948 .005 

Gaji .334 .134 .311 2.501 .016 

a. Dependent Variable: Kinerja karyawan 

 

 

Uji f (Simultan) 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 

Regression 114.853 3 38.284 35.035 .000b 

Residual 50.267 46 1.093   

Total 165.120 49    

a. Dependent Variable: Kinerja karyawan 

b. Predictors: (Constant), Gaji, Seleksi, Rekrutmen 
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Lampiran 11 

Surat Keterangan Telah Melakukan Penelitian 
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Lampiran 12 

Kartu Bimbingan 
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Lampiran 13 

Hasil Turnitin Jurnal 

 


