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HUBUNGAN PSYCHOLOGICAL WELL-BEING DENGAN WORK
ENGAGEMENT PADA KARYAWAN RUMAH SAKIT PREMIER
SURABAYA

Nur Lailatul Hidayah
Program Studi Psikologi, Universitas 17 Agustus 1945 Surabaya
nur.lailatull5@gmail.com

ABSTRAK

Penelitian ini bertujuan untuk mendapatkan data dan mengetahui hubungan
antara psychological well-being dengan work engagement. Pada karyawan Rumah
Sakit Premier Surabaya. Total subjek dalam penelitian ini sejumlah 222 karyawan
tetap. Teknik sampling yang digunakan adalah accidental sampling. Alat ukur yang
digunakan pada penelitian ini adalah skala psychological well-being dan skala work
engagement yang merupakan modifikasi skala The Scale of Psychological Well-
Being (SPWB) dan Utrecht Work Engagement Scale (UWES). Uji hipotesis dengan
teknik korelasi product moment dari pearson diperoleh rxy=0,378 dengan p=0,000
(p<0,05) artinya terdapat hubungan positif yang sangat signifikan antara
psychological well-being dengan work engagement. Semakin tinggi tingkat
psychological well-being maka semakin tinggi pula tingkat work engagement yang
dimiliki karyawan.

Kata kunci : Work Engagement, Psychological Well-Being
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THE RELATIONSHIP OF PSYCHOLOGICAL WELL-BEING WITH WORK
ENGAGEMENT IN EMPLOYEE PREMIER HOSPITAL SURABAYA

Nur Lailatul Hidayah
Program Studi Psikologi, Universitas 17 Agustus 1945 Surabaya
nur.lailatull5@gmail.com

ABSTRACT

This study aims to obtain data and determine the relationship between psychological
well-being and work engagement. To the employees of Premier Surabaya Hospital.
The total subjects in this study were 222 permanent employees. The sampling
technique used is accidental sampling. Measuring instruments used in this study are
psychological well-being scale and work engagement scale which is a modification
of The Scale of Psychological Well-Being (SPWB) and Utrecht Work Engagement
Scale (UWES). Hypothesis testing with Pearson product moment correlation
techniques obtained rxy = 0.378 with p = 0.000 (p<0.05) meaning that there is a
very significant positive relationship between psychological well-being and work
engagement. The higher level of psychological well-being, the higher level of
employee work engagement.

Keyword : Work Engagement, Psychological Well-Being
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