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Penulis

ABSTRACT

This study aims to prove and analyze the influence of: the effect of workload, emotional intelligence, work stress and fatigue on nurses' performance in Caring at Dian Dianjokoro Hospital. This study uses a cross sectional analytic survey. This research was conducted on nurses on duty at inpatient nurses. Respondents used as research samples totaling 30 people taken from taken using total sampling. Validity test, reliability test, and hypothesis testing using Smart PLS 3.0 Partial Least Square Software. The results of the study came to the conclusion: (1) Workload affects the work of nurses in Caring for patients at the Dian Husada General Hospital in Mojokerto (2) The workload does not support nurses fatigue in performing care at the Dian Husada General Hospital in Mojokerto (3) Nurses perform treatment at Dian Husada General Hospital in Mojokerto, (4) Emotional intelligence is not related to nurses' work in treating Dian Husada General Hospital in Mojokerto, (5) Emotional intelligence is not related to fatigue at Dian Husada General Hospital in Mojokerto, (6 ) Emotional intelligence does not support the performance of nurses in Caring for patients at Dian Husada General Hospital in Mojokerto (7) Work stress is not related to nurses fatigue in treatment at Dian Husada General Hospital in Mojokerto (8) Work stress does not support nurses' performance in Caring for patients at the Dian Husada General Hospital in Mojokerto, (9) Burnout assessed the performance of nurses in treating patients at Dian H usa d General Hospital in the city of Mojokerto
Keywords: 
The Effect Of Work Load, Emotional Intelligence, work Stress, Burnout, ursing Performance In Caring
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