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ABSTRACT 

 

The purpose of this research is to invistigate : (1) the effect of Motivation 

on Employee Performance in CV. ArtheniS Tour & Travel Surabaya, (2) the effect 

of Work Environment on Employee Performance in CV. ArtheniS Tour & Travel 

Surabaya, (3) the effect of Organizational Commitment on Employee Performance 

in CV. ArtheniS Tour & Travel Surabaya, and (4) the effect of Motivation, Work 

Environment, and Organizational Commitment simultaneously on Employee 

Performance in CV. ArtheniS Tour & Travel Surabaya. 

This research belongs to quantitative research. The population in this 

research were all the employess of CV. ArtheniS Tour & Travel Surabaya totaled 

30 employees. Data analysis techniques in this study using multiple linear 

regression, t-test, F-test and coefficient of determination test (R
2
). 

The results of the research show that : (1) there was a significant effect 

Motivation on Employee Performance, evidenced the value of significant 0.001 

which means less than 0.05, (2) there was a significant effect Work Environment 

on Employee Performance, evidenced the value of significant 0.000 which means 

less than 0.05, (3) there was not a significant effect Organizational Commitment, 

evidenced the value of significant 0.348 which means more than 0.05, (4) there 

was a significant effect Motivation, Work Environment, and Organizational 

Commitment simultaneously on Employee Performance, evidenced the value of 

significant 0.000 which means less than 0.05. 

Based on the research results can be concluded : (1) Motivation variables 

significant effect on Employee Performance, this shows that the first hypothesis is 

accepted, (2) Work Environment variables significant effect on Employee 

Performance, this shows that both hypothesis is accepted, (3) Organizational 

Commitment variables significant effect on Employee Performance, this shows 

that third hypothesis be rejected, (4) Motivation, Work Environment, and 

Organizational Commitment variables simultaneously significant effect on 

Employee Performance, this shows that fourt hypothesis is accepted. 

 

Keywords : Employee Performance, Motivation, Work Environment, 

Organizational Commitment. 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui : (1) pengaruh Motivasi 

terhadap Kinerja Karyawan pada CV. ArtheniS Tour & Travel Surabaya, (2) 

pengaruh Lingkungan Kerja terhadap Kinerja Karyawan pada CV. ArtheniS Tour 

& Travel Surabaya, (3) pengaruh Komitmen Organisasional terhadap Kinerja 

Karyawan pada CV. ArtheniS Tour & Travel Surabaya, dan (4) pengaruh 

Motivasi, Lingkungan Kerja dan Komitmen Organisasional secara simultan 

terhadap Kinerja Karyawan pada CV. ArtheniS Tour & Travel Surabaya. 

Penelitian ini termasuk penelitian kuantitatif. Populasi penelitian ini 

adalah seluruh karyawan CV. ArtheniS Tour & Travel Surabaya yang berjumlah 

30 orang. Teknik analisis data dalam penelitian ini menggunakan Regresi Linier 

Berganda, Uji t, Uji F dan Uji Koefisien Determinasi (R
2
). 

Hasil penelitian menunjukkan bahwa : (1) Motivasi berpengaruh 

signifikan terhadap Kinerja Karyawan, dibuktikan nilai signifikansi 0.001 yang 

berarti kurang dari 0.05, (2) Lingkungan Kerja berpengaruh signifikan terhadap 

Kinerja Karyawan, dibuktikan nilai signifikansi 0.000 yang berarti kurang dari 

0.05, (3) Komitmen Organisasional tidak berpengaruh signifikan terhadap Kinerja 

Karyawan, dibuktikan nilai signifikansi 0.348 yang berarti lebih dari 0.05, (4) 

Motivasi, Lingkungan Kerja, dan Komitmen Organisasional secara simultan 

berpengaruh signifikan terhadap Kinerja Karyawan, dibuktikan nilai signifikansi 

0.000 yang berarti kurang dari 0.05. 

Berdasarkan hasil penelitian diperoleh kesimpulan : (1) Variabel Motivasi 

berpengaruh signifikan terhadap Kinerja Karyawan, hal ini menunjukkan bahwa 

hipotesis pertama dinyatakan diterima, (2) Variabel Lingkungan Kerja 

berpengaruh signifikan terhadap Kinerja Karyawan, hal ini menunjukkan bahwa 

hipotesis kedua dinyatakan diterima, (3) Variabel Komitmen Organisasional 

berpengaruh signifikan terhadap Kinerja Karyawan, hal ini menunjukkan bahwa 

hipotesis pertama dinyatakan ditolak, (4) Variabel Motivasi, Lingkungan Kerja 

dan Komitmen Organisasional secara simultan berpengaruh signifikan terhadap 

Kinerja Karyawan, hal ini menunjukkan bahwa hipotesis keempat dinyatakan 

diterima. 

 

Kata Kunci : Kinerja Karyawan, Motivasi, Lingkungan Kerja, Komitmen 

Organisasional. 
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