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The Relationship between Perceived Organizational Support and Self Compassion
with Nurse Burnout at Dr. H. Chasan Boesoeri Ternate
Regional Hospital

Nadia Chusnulhasana
Master of Psychology, University of August 17, 1945 Surabaya

~hireniiihacana 2T ¢ a1l coom
chusnulhasananadia ¢ gmail com

ABSTRACT

This study aims to prove the relationship between perceived organizational support

and self~compassion with nurse burnout. The subjects of this study were 173 nurses.

The approach used in the study was a quantitative approach with a data collection

method using a scale that had been tested for validity and reliability. Data analysis

was carried out using multiple linear regression correlation tests. The measuring
instruments used were the burnout scale, the scale of perceived organizational
support and the self-compassion scale. The results showed that there was a
correlation between perceived organizational support and the self~compassion scale

with nurse burnout at Dr. H. Chasan Boesoerie Ternate Regional Hospital. Perceived
organizational support showed a negative and significant correlation with burnout of
nurses working at Dr. H. Chasan Boesoerie Ternate Regional Hospital. Self-
compassion showed a negative and significant correlation with burnout of nurses at
Dr. H. Chasan Boesoerie Ternate Regional Hospital. Perceived organizational
support and self-~compassion together had a significant and acceptable effect on

reducing Burnout. The results of the study showed that perceptions of organizational
support and self~compassion can minimize the level of burnout of nurses working at
Dr. H. Chasan Boesoerie Ternate Regional Hospital.

Keyword : Perceived Organizational Support, Self-Compassion, Nurse Burnout
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Hubungan antara Perceived Organizational Support dan Self-Compassion
dengan Burnout Perawat di RSUD Dr., H. Chasan Boesoerie Ternate.

Nadia Chusnulhasana
Magister Psikologi, Universitas 17 Agustus 1945 Surabaya

chusnulhasananadia ¢ gmail.com
ABSTRAK

Penelitian ini bertujuan untuk membuktikan adanya hubungan antara perceived
organizational support dan self-compassion dengan burnout perawat. Subjek
penelitian ini merupakan 175 perawat. Pendekatan yang digunakan dalam penelitian
merupakan pendekatan kuantitatif dengan metode pengumpulan data menggunakan
skala yang telah diuji validitas dan reliabilitasnya. Analisis data dilakukan dengan
menggunakan uji korelasi analisis regresi linier berganda. Alat ukur yang digunakan
adalah skala burnout, skala perceived organizational support dan skala self-
compassion. Hasil penelitian menunjukkan bahwa terdapat kolerasi antara perceived
organizational support dan skala self~compassion dengan burnout perawat di RSUD
Dr. H. Chasan Boesoerie Temate. Perceived organizational support menunjukkan
kolerasi negatif dan signifikan terhadap burnout perawat bekerja di RSUD Dr. H.
Chasan Boesocric Temate. self-compassion menunjukkan kolerasi negatif dan
signifikan terhadap burnout perawat di RSUD Dr. H. Chasan Boesoerie Ternate.
perceived organizational support dan self-compassion secara bersama-sama
bepengaruh terhadap penurunan Burnout signfikan dan dapat diterima. Hasil
penelitian menunjukkan bahwa perceived organizational support dan self-
compassion dapat meminimalisir tingkat burnout perawat yang bekerja di RSUD Dr.
H. Chasan Boesoeric Ternate.

Kata kunci: perceived organizational support, self-compassion, Burnout Perawat
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