Lampiran 1 Tabel Michael & Isaac

LAMPIRAN

PENENTUAN JUMLAH SAMPEL DARI POPULASI TERTENTU
DENGAN TARAF KESALAHAN 1%, 5%, DAN 10%

N T N T N ;

1% | 5% | 10% 1% | 5% | 10% 1% | 5% | 10%
10 | 10 | 10| 10 | 280 [ 197 [ 163 | 138 | 2800 | 537 | 339 [ 247
15 | 15 [ 14 | 14 | 290 [202]166] 140 | 3000 | 543 [ 342 | 248
20 [ 19 1 19 | 19 | 300 | 207 | 169 | 143 | 3500 | 558 | 348 | 251
25 | 24 | 24 | 23 | 320 [216 | 175 | 147 | 4000 | 569 [ 352 | 254
30 | 29 [ 28 | 27 | 340 [225| 181 ] 151 [ 4s00 | 578 | 356 | 255
35 | 33 | 32 | 31 | 360 | 234 [ 187 [ 155 | 5000 | 58 | 358 | 257
40 | 38 | 36 | 35 | 380 | 242192 [ 158 | 6000 | 598 | 363 | 259
45 | 42 | 40 | 39 | 400 [ 250|197 | 162 | 7000 | 606 | 366 | 261
50 | 47 | 44 | 42 | 420 [ 257201 | 165 | 8000 | 613 | 368 | 262
55 | 51 | 48 | 46 | 440 | 265|206 | 168 | 9000 [ 618 | 370 | 263
60 | 55 | 52 | 49 | 460 [ 272|210 | 171 | 10000 | 622 | 372 | 263
65 | 59 | 56 | 53 | 480 | 279 | 214 | 173 | 15000 [ 635 | 376 | 266
70 | 63 | 59 | 56 | 500 | 285218 | 176 | 20000 [ 642 | 379 | 267
75 | 67 | 63 | 59 | 550 | 301|227 [ 182 [ 30000 | 649 | 381 | 268
80 | 71 | 66 | 62 | 600 | 315|235 ] 187 | 40000 | 653 | 382 | 269
g5 | 75 | 70 | 65 | 650 [ 329242 ] 191 | 50000 | 655 | 383 | 269
90 | 79 | 73 | 68 | 700 |341]249 | 195 | 75000 | 658 | 384 | 270
95 | 83 | 76 | 71 [ 750 |352]255] 199 | 100000 | 659 | 385 | 270
100 | 87 | 80 | 73 | 800 | 363 | 261 [ 202 | 150000 | 661 | 385 | 270
110 94 | 86 | 78 | 850 | 373 | 266 | 205 | 200000 | 661 | 385 | 270
120 | 102 ] 92 [ 83 | 900 | 382|270 | 208 | 250000 | 662 | 386 | 270
1301 109 ] 97 | 88 | 950 [391]275 | 211 | 300000 | 662 | 386 | 270
140 | 116 | 103 | 92 | 1000 | 399 | 277 | 213 | 350000 | 662 | 386 | 270
150 | 122 | 108 [ 97 | 1100 [ 414 | 286 | 217 | 400000 | 662 | 386 | 270
160 | 129 | 113 ] 101 | 1200 | 427 | 292 | 221 | 450000 | 663 | 386 | 270
170 | 135 | 118 | 105 | 1300 | 440 | 298 | 224 | 500000 | 663 | 386 [ 270
180 | 142 | 123 | 108 | 1400 | 450 | 303 | 227 | 550000 | 663 | 386 | 270
190 | 148 | 128 | 112 | 1500 | 460 | 307 | 229 | 600000 | 663 | 386 | 270
200 | 154 | 132 | 115 | 1600 | 469 | 311 | 232 | 650000 | 663 | 386 | 270
210 | 160 | 136 | 118 | 1700 | 477 [ 315 | 234 | 700000 | 663 | 386 | 270
220 | 165 | 140 | 122 | 1800 | 485 | 318 | 235 | 750000 | 663 | 386 | 271
230 | 171 | 144 | 125 [ 1900 | 492 | 321 | 237 | 800000 | 663 | 386 | 271
240 | 176 | 148 | 127 | 2000 | 498 | 324 | 238 | 900000 | 663 | 386 | 271
250 | 182 | 152 | 130 | 2200 | 510 | 329 | 241 | 950000 | 663 | 386 | 271
260 | 187 | 156 | 133 [ 2400 | 520 | 333 | 243 | 1000000 | 663 | 386 | 271
270 | 192 | 159 | 135 [ 2600 [ 529 [336] 245 | o | 664|386 | 27
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Lampiran 2 Tabel Pernyataan Aitem Job Satisfaction

No Pernyataan SS S AS | TS | STS
| Gaji yang saya terima sesuai dengan
pekerjaan yang saya lakukan
) Kesempatan promosi di tempat
kerja saya terbatas
3 Atasan saya kompeten dalam
menjalankan tugasnya
4 Tunjangan yang saya terima kurang
sesuai dengan kebutuhan saya
5 Ketika saya bekerja dengan baik,

saya mendapatkan penghargaan

6 Banyak aturan dan prosedur
membuat pekerjaan menjadi sulit

7 Saya menyukai orang-orang yang
bekerja bersama saya

8 | Pekerjaan saya kurang bermakna

Komunikasi di organisasi ini
berjalan baik

Kesempatan untuk mendapatkan

10
kenaikan gaji terbatas

Saya dan semua rekan kerja
11 | memiliki kesempatan yang sama
untuk mendapat promosi

Atasan saya bersikap tidak adil

12
kepada saya

Tunjangan yang diberikan
13 | sebanding dengan tanggung jawab
pekerjaan saya

Pekerjaan yang saya lakukan kurang

14 dihargai

15 Aturan yang berbelit tidak banyak
menghambat pekerjaan saya

16 Saya harus bekerja lebih keras
karena kelemahan rekan kerja

17 Saya menyukai tugas-tugas yang

saya kerjakan




Tujuan organisasi kurang jelas bagi

18
saya
Gaji saya tidak mencerminkan

19 | penghargaan organisasi terhadap
saya
Karyawan di semua departemen

20 | diberi kesempatan yang sama untuk
berkembang dalam karirnya

21 Atasan saya kurang peduli dengan
perasaan bawahan

22 | Tunjangan yang diberikan adil

3 Penghargaan bagi karyawan di
tempat kerja ini sedikit
Beban kerja saya berlebihan untuk

24 : .
diselesaikan

75 Saya senang bekerja bersama rekan-
rekan saya

26 | Saya bangga dengan pekerjaan saya
Saya kurang mendapatkan

27 | informasi tentang apa yang terjadi di
organisasi
Saya dan semua rekan kerja

28 | memiliki peluang yang sama untuk
mendapat kenaikan gaji

29 Saya memiliki kesempatan untuk
mendapatkan promosi kerja

30 Saya nyaman bekerja dengan atasan
saya

31 Beberapa tunjangan yang
seharusnya tersedia tidak ada di sini

32 | Usaha saya dihargai dengan baik

3 Pekerjaan saya melibatkan banyak
dokumen atau laporan

34 Banyak pertengkaran atau konflik
yang terjadi di tempat kerja ini

35 | Saya menikmati pekerjaan saya

36 Penjelasan mengenai tugas kerja

tidak lengkap
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Lampiran 3 Tabel Pernyataan Aitem Psychological Capital

atasan atau manajemen.

No Pernyataan SS S | AS TS | STS
Saya percaya diri  berbicara
1 | mewakili pekerjaan saya di depan

Jika menghadapi masalah di tempat
kerja, saya dapat menemukan
berbagai cara untuk mengatasinya

Saya yakin dapat bekerja secara
mandiri bila diperlukan

Saya cenderung melihat sisi positif
dari hal-hal yang terjadi di dalam
pekerjaan saya

Saya percaya diri menyampaikan
pendapat dalam diskusi tentang
strategi atau rencana kerja di tempat
kerja

Saat ini saya merasa cukup berhasil
dalam pekerjaan saya

Biasanya saya dapat tetap tenang
menghadapi hal-hal yang
menyebabkan stress di tempat kerja

Saya optimis terhadap masa depan
karier saya

Saya percaya diri
mempresentasikan informasi
kepada rekan kerja

10

Saya memiliki beberapa cara untuk
mencapai tujuan kerja saya

11

Saya mampu melewati masa-masa
sulit di tempat kerja karena pernah
menghadapi kesulitan sebelumnya

12

Saat ini saya sedang mencapai
tuyjuan kerja yang saya tetapkan
sendiri




Lampiran 4 Tabel Sebaran Aitem Work Engagement

No

Pernyataan

HS

SS

S

SJ

HTP

1

Di tempat kerja, saya
merasa sangat berenergi

Pekerjaan saya penting
dan bermakna bagi saya

Saat  bekerja, waktu
terasa cepat berlalu

Saat bekerja, saya merasa
tangguh dan bersemangat

Saya bersemangat saat
melakukan pekerjaan

Saat bekerja, saya lupa
hal-hal lain di sekitar
saya

Saat bangun pagi, saya
merasa ingin segera pergi
bekerja

Pekerjaan saya memberi
inspirasi bagi saya

Saya senang  ketika
bekerja dengan fokus
penuh.

10

Saya mampu bekerja
dalam  durasi  yang

panjang

11

Saya bangga terhadap
pekerjaan yang saya
lakukan

12

Saya benar-benar larut
dalam pekerjaan saya

13

Saat bekerja, saya merasa
kuat secara mental

14

Bagi saya, pekerjaan

saya menantang

15

Saat bekerja, saya mudah
terbawa suasana
pekerjaan
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Di tempat kerja, saya
16 | tetap tekun meskipun
menghadapi kesulitan

Saya merasa sulit
17 | melepaskan diri  dari
pekerjaan saya

Lampiran 5 Penyebaran Kuesioner Penelitian
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Jumlah|

142
88

99
102
129

31

25

22

106

163

3

4|

4|

2

55
22
23
52

4

4

4|

4

4
4

Y22|Y23| Y24| Y25[Y26|Y27| Y28| Y29]|Y30] Y31| Y32|Y33|Y34] Y35| Y36

Job Satisfaction

4

2|

4| 4] 5| 4

5] 2| 2[ 5] 5] 8

1

Y1 Y2[Y3[Y4)Y5| Y6|Y7| Y8[Y9[Y10] Y11|Y12|Y13| Y14]| Y15 Y16|Y17]|Y18| Y19 Y20 Y21

4| 2| 5] 4| 3| 4| 5| 5| 4
4| 4| 4] 4| 4| 4| 4| 5| 4

4] 4| 5| 4| 5| 4| 5| 5| 5

4] 2| 4] 2| 4] 3| 5| 5| S|

3| 3| 4| 4| 3] 3] 3| 4| 4
4] 2| 3] 3| 2 4] 5| 4| 3|
5| 4] 3| 4| 4| 4| 5| 4| 4

5| 2| 4 1

3| 3| 4] 2| 4] 3] 5| 5| 4
4] 3| 2| 4| 4| 2| 4] 4] 5

4| 2| 4 4| 4] 4| 4| 4| 4

4| 2| 3| 4] 4| 2| 4] 5| 3|
3| 3| 4 2| 4| 4| 5| 4| 4

4] 2| 4] 3| 4| 4| 4] 4] 4
4] 3| 3| 2| 4| 3| 4| 4| 4

2| 4 4 3

4] 4] 4] 2| 4| 4| 4] 4| 4

4] 4] 4| 4| 4| 3| 4] 4| 4

3| 3| 4 2| 2| 4| 4| 5| 4
2| 2| 4] 2| 3[ 3] 4| 4| 4

2| 3| 3| 2| 4| 3| 4| 4] 2

Lampiran 6 Tabulasi Sebagian Data Penelitian

No

2

24

32

74

26
123
124

394
399 4
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Lampiran 7 Data Demografi Partisipan

Statistics

Usia

N Valid 399
Missing 0

Usia
Cumulative
Frequency Percent Valid Percent Percent

Valid 19 1 3 3 3
20 15 3.8 3.8 4.0
21 34 8.5 8.5 12.5
22 35 8.8 8.8 21.3
23 33 8.3 8.3 29.6
24 25 6.3 6.3 35.8
25 36 9.0 9.0 44.9
26 28 7.0 7.0 51.9
27 22 5.5 5.5 57.4
28 16 4.0 4.0 61.4
29 22 5.5 5.5 66.9
30 13 3.3 3.3 70.2
31 10 25 25 72.7
32 12 3.0 3.0 75.7
33 5 1.3 1.3 76.9
34 2 5 5 77.4
85 10 25 25 79.9
36 4 1.0 1.0 81.0
37 7 1.8 1.8 82.7
38 6 1.5 1.5 84.2
39 6 1.5 1.5 85.7
40 10 25 25 88.2
41 5 1.3 1.3 89.5
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42 3 .8 .8 90.2

43 2 5 5 90.7

44 1 3 3 91.0

45 9 23 23 93.2

46 7 1.8 1.8 95.0

47 5 1.3 1.3 96.2

48 5 1.3 1.3 97.5

50 1 3 3 97.7

51 3 .8 8 98.5

52 1 3 3 98.7

58 2 5 5 99.2

54 1 3 3 99.5

55 1 3 3 99.7

56 1 3 3 100.0

Total 399 100.0 100.0

Statistics

Jenis_Kelamin
N Valid 399

Missing 0

Jenis_Kelamin
Cumulative
Frequency Percent Valid Percent Percent

Valid Laki-laki 119 29.8 29.8 29.8

Perempuan 280 70.2 70.2 100.0

Total 399 100.0 100.0
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Statistics

Mulai_Bekerja

N Valid 399

Missing 0
Mulai_Bekerja
Cumulative
Frequency Percent Valid Percent

Valid 1997 1 3 3 3
1999 1 3 3 5
2000 2 5 5 1.0
2001 4 1.0 1.0 2.0
2002 5 1.3 1.3 3.3
2003 3 .8 .8 4.0
2004 4 1.0 1.0 5.0
2005 2 5 5 5.5
2006 3 .8 .8 6.3
2007 6 1.5 1.5 7.8
2008 3 .8 .8 8.5
2009 2 5 5 9.0
2010 9 23 23 11.3
2011 3 .8 .8 12.0
2012 10 25 25 14.5
2013 3 .8 .8 15.3
2014 6 1.5 1.5 16.8
2015 9 2.3 2.3 19.0
2016 10 25 25 21.6
2017 15 3.8 3.8 25.3
2018 27 6.8 6.8 32.1
2019 35 8.8 8.8 40.9
2020 36 9.0 9.0 49.9
2021 44 11.0 11.0 60.9
2022 54 13.5 13.5 74.4
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2023 53 13.3 13.3 87.7
2024 49 12.3 12.3 100.0
Total 399 100.0 100.0
Statistics
Status_Karyawan
N Valid 399
Missing 0
Status_Karyawan
Cumulative
Frequency Percent Valid Percent Percent
Valid Karyawan Swasta 360 90.2 90.2 90.2
PNS 39 9.8 9.8 100.0
Total 399 100.0 100.0
Statistics
Tempat_Bekerja
N Valid 399
Missing 0
Tempat_Bekerja
Valid Cumulative
Frequency Percent Percent Percent
Valid Admin HR 1 3 3 3
Admin marketplace 1 .3 .3 .5
Admin Pergudangan 2 .5 .5 1.0
Agen Travel 4 1.0 1.0 2.0
Agen Travel Umroh 1 .3 .3 23
agency 1 .3 .3 2.5
Agency digital 1 .3 .3 2.8
Agensi Creative 1 .3 .3 3.0
Agensi travel 1 .3 .3 3.3
Alfamart 1 3 3 3.5



106

Apotek 1 .3 .3 3.8
Asuransi 1 .3 .3 4.0
Bakery 2 5 5 4.5
Bandara 1 3 3 4.8
Bank 4 .0 .0 5.8
Barbershop 2 5 5 6.3
Butik 3 .8 .8 7.0
Cafe 3 .8 .8 7.8
Caffe 2 5 5 8.3
Coffeeshop 2 .5 .5 8.8
cs Bank BUMN 1 3 3 9.0
Delta spa 1 .3 .3 9.3
Dinas 1 .3 .3 9.5
Dinas Kesehatan 1 .3 .3 9.8
Dinas  Kesehatan Kota 1 3 3 10.0
Surabaya

Dinas Pariwisata & 1 3 3 10.3
Kebudayaan

Dinkes 1 3 3 10.5
DISHUB SURABAYA 1 3 3 10.8
DISKES 1 3 3 11.0
Distributor 1 .3 .3 11.3
E-vommerce 1 .3 .3 11.5
Expedisi 1 .3 .3 11.8
Fashion Design 1 .3 .3 12.0
FnB 1 3 3 12.3
FNB 2 5 5 12.8
Frontliner Hotel 1 .3 .3 13.0
Hotel 1 .3 .3 13.3
Indomaret 1 .3 .3 13.5
Industri Kreatif 1 3 3 13.8
Industri perhotelan 1 .3 .3 14.0
Jasa 3 .8 .8 14.8
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Jasa Transportasi 1 .3 .3 15.0
Kantor 1 .3 .3 15.3
Kantor Kelurahan Benowo 1 3 3 15.5
Kantor Pemerintahan 1 3 3 15.8
Kehutanan 1 3 3 16.0
Kepegawaian 2 5 5 16.5
Kerja tepung tapioka di perum 1 .3 .3 16.8
keuangan 2 5 5 17.3
Klinik 3 .8 .8 18.0
Klinik mandiri psikologis 1 .3 .3 18.3
Korporat 1 .3 .3 18.5
Layanan transportasi umum 1 .3 .3 18.8
Lestoran cafe 1 3 3 19.0
Logistic 1 .3 .3 19.3
logistik 1 .3 .3 19.5
Manufaktur/ Pabrik 29 7.3 7.3 26.8
Manufaktur/Pabrik 121 30.3 30.3 57.1
marketing 1 .3 .3 57.4
Media 1 .3 .3 57.6
MI Al-Amin 1 3 3 57.9
Nail art 1 .3 3 58.1
Pabrik 1 3 3 58.4
pabrik sepatu 1 .3 .3 58.6
Pemerintahan 1 .3 .3 58.9
Pemprov Jatim 1 .3 .3 59.1
Penyedia layanan komputer 1 .3 .3 59.4
Perdagangan 1 .3 .3 59.6
_Perguruan Tinggi 1 3 3 59.9
Perhotelan 1 3 3 60.2
Pertambangan 3 .8 .8 60.9
Perumahan 1 .3 .3 61.2
Perusahaan 3 .8 .8 61.9
perusahaan aksesoris emas 1 .3 .3 62.2
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Perusahaan jasa pendidikan 1 .3 .3 62.4
perusahaan keuangan 1 .3 .3 62.7
Perusahaan ritel 1 3 3 62.9
Perusahaan Ritel 2 5 5 63.4
Perusahaan Startup 1 .3 .3 63.7
Perusahaan Swasta 1 3 3 63.9
Proyek 3 .8 .8 64.7
PT 1 3 3 64.9
PT yg bergerak di bidang 1 3 3 65.2
FMCG

Puskesmas 7 1.8 1.8 66.9
Puskesmas Benowo 1 .3 .3 67.2
resto 1 .3 .3 67.4
restoran 2 5 5 67.9
Restoran 7 1.8 1.8 69.7
Restorant 1 3 3 69.9
retail 1 .3 3 70.2
Retail 4 1.0 1.0 71.2
Ritel 2 5 5 71.7
Rumah makan/Resto 1 3 3 71.9
Rumah sakit 44 11.0 11.0 83.0
Rumah Sakit 27 6.8 6.8 89.7
sekolah 1 .3 .3 90.0
Sekolah 7 1.8 1.8 91.7
Sekolahan 2 5 5 92.2
Staff Finance 1 3 3 92.5
staff hotel 1 3 3 92.7
start up 1 .3 .3 93.0
Start Up 4 1.0 1.0 94.0
Suncity mall sidoarjo 1 .3 .3 94.2
Supermaket 1 .3 .3 94.5
Supermarket 1 .3 .3 94.7
Tendik 1 .3 .3 95.0
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toko baju 2 5 5 95.5
Toko Bangunan 1 .3 .3 95.7
Toko Buku 1 3 3 96.0
Toko jam 1 .3 .3 96.2
Toko kertas MNP 1 3 3 96.5
Toko Kue 1 .3 .3 96.7
Toko makanan 1 .3 .3 97.0
Toko Makanan 1 .3 .3 97.2
Toko Perlengkapan Pancing 1 .3 .3 97.5
toko roti 1 3 3 97.7
Toko Roti 6 1.5 1.5 99.2
Usaha sendiri 1 .3 .3 99.5
Warehouse 1 .3 .3 99.7
Yayasan pendidikan 1 .3 .3 100.0
Total 399  100.0 100.0
Statistics
Pendidikan_Terakhir
N Valid 399
Missing 0
Pendidikan_Terakhir
Cumulative
Frequency Percent Valid Percent Percent
Valid Magister (S2) 21 5.3 5.3 5.3
Sarjana (S1) 217 54.4 54.4 59.6
SMA/SMK Sederajat 158 39.6 39.6 99.2
SMP 3 .8 .8 100.0
Total 399 100.0 100.0
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Statistics

Posisi
N Valid 399
Missing 0
Posisi
Valid Cumulative
Frequency Percent Percent Percent

Valid admin 1 3 3 3
Admin 7 1.8 1.8 2.0
Admin marketplace 1 .3 .3 2.3
administrasi 1 .3 .3 2.5
Administrasi 2 5 5 3.0
Ahli Gizi 1 3 .3 3.3
Asesor SDM 1 3 3 3.5
Audit 1 3 3 3.8
Bidan 1 3 3 4.0
content writer 1 .3 .3 4.3
Cook Helper 1 .3 .3 4.5
crew 1 .3 .3 4.8
data analyst 1 .3 .3 5.0
Direktur/ Executive 1 3 3 5.3
Dosen 1 3 3 5.5
Finance accounting 1 .3 .3 5.8
Guru 5 1.3 1.3 7.0
Guru Mengaiji 1 .3 .3 7.3
Head office 1 3 3 7.5
Helper 1 .3 .3 7.8
helper ppic 1 .3 .3 8.0
HR 1 3 .3 8.3
Jabatan fungsional 1 .3 .3 8.5
Karyawan 5 1.3 1.3 9.8
Kasir 3 .8 .8 10.5
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Katim 1 3 .3 10.8
Koperasi kantin 1 .3 .3 11.0
Kurir 1 .3 .3 11.3
Manager 21 5.3 5.3 16.5
Ngawasi karyawan 1 .3 .3 16.8
Nutrisionis terampil 1 .3 .3 17.0
Operator Produksi 1 .3 .3 17.3
Operator/ Staff 179 44.9 44.9 62.2
Operator/Staff 67 16.8 16.8 78.9
Owner 1 3 3 79.2
Packing 2 .5 .5 79.7
Pengajar 3 .8 .8 80.5
Pengelola program 1 .3 .3 80.7
perawat 1 .3 .3 81.0
Perawat 3 .8 .8 81.7
Perawat senior 1 3 3 82.0
Psikolog 1 .3 .3 82.2
Senior Manager/  General 3 .8 .8 83.0
Manager

Senior Manager/General 1 3 3 83.2
Manager

Socmed specialist 1 .3 .3 83.5
Staf 3 .8 .8 84.2
Staf umum 1 3 3 84.5
Staff 1 .3 .3 84.7
Staff Divisi Ekonomi Kreatif 1 3 3 85.0
staff pengajar 1 .3 .3 85.2
Staff Pengajar 1 .3 .3 85.5
store crew 1 .3 .3 85.7
Supervisor/ Coordinator 38 9.5 9.5 95.2
Supervisor/Coordinator 10 2.5 2.5 97.7
Tenaga Pendidik 1 3 3 98.0
Tenaga Psikologi 2 .5 .5 98.5
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Tenaga Teknis Kefarmasian 1 .3 3 98.7
Tim leader 1 .3 3 99.0
TTK 1 .3 3 99.2
Tukang potong kertas 1 .3 .3 99.5
Waiters 1 3 3 99.7
waiters dan kasir 1 .3 3 100.0
Total 399  100.0 100.0
Statistics
Status_Perkawinan
N Valid 399
Missing 0
Status_Perkawinan
Cumulative
Frequency Percent Valid Percent Percent
Valid Belum Kawin 244 61.2 61.2 61.2
Kawin 155 38.8 38.8 100.0

Total 399 100.0 100.0




Lampiran 8 Hasil Uji Validitas Job Satisfaction

Putaran ke-1

Item-Total Statistics

Cronbach's
Scale Mean if ~ Scale Variance if Corrected ltem- Alpha if Item
Item Deleted Item Deleted Total Correlation Deleted
JS1 127.48 368.069 492 .927
JS2 128.62 363.351 475 .928
JS3 127.37 370.821 422 .928
Js4 128.18 359.406 .539 .927
JS5 127.49 367.632 431 .928
JS6 128.18 358.328 .581 .926
JS7 127.14 375.099 .339 .929
JS8 127.42 365.862 .488 .927
JS9 127.24 370.840 449 .928
JS10 128.49 353.190 .677 .925
JS11 127.47 367.451 460 .928
JS12 127.68 360.375 .530 .927
JS13 127.64 365.009 498 .927
JS14 127.74 359.802 .596 .926
JS15 127.95 377.771 .151 .931
JS16 128.18 359.371 .518 .927
JS17 127.18 374.607 .383 .928
JS18 127.73 361.425 .555 .927
JS19 128.00 355.445 .644 .926
JS20 127.30 370.216 463 .928
JS21 127.88 354.902 .654 .926
JS22 127.55 361.946 .595 .926
JS23 128.23 353.856 .688 .925
JS24 128.16 357.411 .589 .926
JS25 127.09 375.543 .336 .929
JS26 127.14 374.123 .387 .928
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JS27 127.89 361.519 .546 .927
JS28 127.38 369.633 434 .928
JS29 127.43 369.296 428 .928
JS30 127.35 367.720 .500 .927
JS31 128.29 352.100 .680 .925
JS32 127.40 368.165 513 .927
JS33 129.03 376.087 .186 .931
JS34 127.82 357.716 .599 .926
JS35 127.14 372.916 445 .928
JS36 128.00 358.387 .582 .926

Putaran ke-2

Item-Total Statistics

Cronbach's
Scale Mean if  Scale Variance if Corrected Item- Alpha if Item
Item Deleted Item Deleted Total Correlation Deleted
JS1 121.70 351.898 488 .931
JS2 122.84 347.229 472 .932
JS3 121.59 354.344 425 .932
JS4 122.40 343.355 .537 .931
JS5 121.71 351.476 427 .932
JS6 122.40 342.004 .586 .930
JS7 121.36 358.628 .339 .933
JS8 121.64 349.256 497 .931
JS9 121.46 354.636 443 .932
JS10 122.71 337.105 .679 .929
JS11 121.69 351.248 457 .932
JS12 121.90 343.912 537 .931
JS13 121.86 348.772 498 .931
JS14 121.96 343.267 .606 .930
JS16 122.40 343.226 518 .931
JS17 121.40 358.096 .385 .932

JS18 121.95 344.889 .565 .931



JS19
JS20
JS21
JS22
JS23
JS24
JS25
JS26
JS27
JS28
JS29
JS30
JS31
JS32
JS34
JS35
JS36

122.22
121.52
122.10
121.77
122.45
122.38
121.31
121.36
122.11
121.60
121.65
121.57
122.51
121.62
122.04
121.36
122.22

339.224
354.024
338.802
345.875
337.700
341.262
359.118
357.523
345.141
353.608
353.062
351.432
336.014
351.965
341.843
356.511
342.228

648
458
656
592
692
591
334
393
551
424
424
500
683
509
593
444
583

.930
.932
.929
.930
.929
.930
.933
.932
.931
.932
.932
.931
.929
.931
.930
.932
.930

Lampiran 9 Hasil Uji Reliabilitas Job Satisfaction

Putaran ke-1

Reliability Statistics

Cronbach's

Alpha

N of ltems

.929

36

Putaran ke-2

Reliability Statistics

Cronbach's

Alpha

N of Items

.933

34
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Lampiran 10 Hasil Uji Validitas Psychological Capital

Item-Total Statistics

Cronbach's
Scale Mean if ~ Scale Variance if Corrected ltem- Alpha if Item
Item Deleted Item Deleted Total Correlation Deleted
PE1 44.88 22.923 480 .768
PC2 44.85 23.230 480 .768
PC3 44.95 23.525 372 779
PC4 44.75 22.857 472 .768
PC5 44.90 22.459 514 .764
PC6 44.89 23.512 423 774
PC7 44.86 23.866 .354 .781
PC8 44.82 23.557 437 772
PC9 44.75 23.228 472 .769
PC10 44.71 23.678 442 772
PC11 44.91 24.008 .337 .782
PC12 44.60 24.320 .361 779
Lampiran 11 Hasil Uji Reliabilitas Psychological Capital
Reliability Statistics
Cronbach's
Alpha N of Items
.788 12
Lampiran 12 Hasil Uji Validitas Work Engagement
Item-Total Statistics
Cronbach's
Scale Mean if  Scale Variance if Corrected ltem- Alpha if Iltem
Item Deleted Item Deleted Total Correlation Deleted
WE1 66.13 155.013 .652 .876
WE2 65.91 158.117 .508 .881
WES3 66.22 154.260 .554 .879

WE4 66.18 155.547 .626 877



WES 66.09 158.112 .506 .881
WE6 66.66 156.943 .449 .884
WE7 66.81 152.910 .546 .880
WES 66.17 153.678 .613 877
WE9 65.75 160.088 496 .881
WE10 66.31 157.293 457 .883
WE11 65.71 155.431 .603 .878
WE12 66.36 153.979 .594 .878
WE13 66.10 157.296 .538 .880
WE14 66.19 157.103 470 .882
WE15 66.22 157.691 518 .881
WE16 65.85 162.349 428 .884
WE17 66.52 156.617 .460 .883
Lampiran 13 Hasil Uji Reliabilitas Work Engagement
Reliability Statistics
Cronbach's
Alpha N of Items
.886 17
Lampiran 14 Hasil Uji Outlier Multivariat
Job Satisfaction ~ Work Engagement Psychol.ogical Mahalanobis
Capital
66 23 49 23,921
147 55 38 19,681
152 53 28 20,551
Lampiran 15 Statistik Deskriptif Variabel Penelitian
Statistik Deskriptif Data Empiris
Descriptive Statistics
[+ Range Minimum  Maximum Mean Std. Deviation
J&_SAHIH 356 a4 78 167 12567 18.819
PC_TOTAL 386 29 _ R 60 49.01 | 5.034
WE_TOTAL 386 g2 20 102 70.53 13.032
valid M (listwis e} 396
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Kategorisasi Job Satisfaction

Cumulative
Frequency  Percent  Yalid Percent Percent
Yalid 3 78 19.7 19.7 19.7
4 188 475 47.5 67.2
5 130 328 328 100.0
Total 396 100.0 100.0
Kategorisasi Psychological Capital
Cumulative
Frequency Percent  Valid Percent Percent
Valid 2 28 | 73 7.3 7.3
3 367 827 927 100.0
Total 396 100.0 100.0
Kategorisasi Work Engagement
Cumulative
Frequency Percent  Valid Percent FPercent
Walid Sangat Rendah 27 6.8 6.8 6.8
Rendah 98 . 250 . 250 31.8
Sedang 130 . 3214 . 328 64.6
Tinagi i28 . 323 . 323 a7.0
Sangat Tinggi 12 l 3.0 l 3.0 l 100.0
Total 396 . 100.0 . 100.0

Lampiran 16 Hasil Uji Multikolinearitas
Coefficients”

Standardized
Unstandardized Coefficients Coefficients

Collinearity Statistics

Madel B Std. Errar Beta t Sig. Tolerance VIF

1 (Constant) 83958 8.466 oos.T .0oo |
PC_TOTAL -.0587 215 -015 -.265 791 B34 1.578
WE_TOTAL 631 .083 - 435 . 7.583 .ooo B34 . 1.578

a. DependentVariable: JS_SAHIH
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Lampiran 17 Hasil Uji Linearitas
Psychological Capital — Work Engagement

ANOVA Table
Sum of
Squares df Mean Square F Sig.
WE_TOTAL*PC_TOTAL  Between Groups  (Combined) 29805704 28 1068.061 10.544 .0oo
Linearity 24567.811 . 1 . 24567.811 242,538 . .0oo
Deviation from Linearity 5337893 . 27 . 197.700 1.8952 . o004
Within Groups . . . 3?1?.5.043 367 101.294 -
Total . G7080.747 . 385 .

Scatterplot
Dependent Variable: WE_TOTAL
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Regression Standardized Predicted Value
Psychological Capital — Job Satisfaction
ANOVA Table
Sum of
Squares df Mean Square E Sig.
JS_SAHIH*PC_TOTAL  Between Groups  (Combined) 20314.192 28 T25.507 2199 oot
Linearity 8680.062 1 8689.0962 26.344 .oog
Deviation from Linearity 11624.230 27 430.527 1.305 45
Within Groups 121060785 367 329.866
Total 141374.977 395
Scatterplot
Dependent Variable: JS_SAHIH
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Regression Standardized Predicted Value
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Work Engagement — Job Satisfaction

ANOVA Table
Sum of
Squares df Mean Square E Sig.
JS_SAHIH*WE_TOTAL  Between Groups  (Combined) 39057.344 60 650.956 213 .00o
Linearity 25605.975 1 25605.975 83.837 .0oo
Deviation from Linearity 13451.369 59 227.989 T46 14
Within Groups 102317.634 335 305.426
Total 141374977 395

Regression Standardized Residual

Scatterplot
Dependent Variable: JS_SAHIH

2 0

Regression Standardized Predicted Value



Lampiran 18 Hasil Uji Hipotesis
Run MATRIX procedure:
ISR frarins Procetin Bax B aralio il SRR

Written by Andrew F. Hayes, Ph.D. www .afhayes.com
Documentation available in Hayes (2022). www.guilford.com/p/hayes3

KRR AR AR AR R kA KR AR A AR AR KR AR AR A A AR AR AR R R AR AR AR Ak A AR AR AR KA A AR AR AR A AR Kk
Model : 4

Y : JS_SAHIH

X : PC_TOTAL

M : WE_TOTAL

Sample
Size: 396

sk ke ko ke ko ko Kok ok ok ook ek ok ok ok ok e ok ok Rk ke kR ko ok ko Aok ok
OUTCOME VARIABLE:
WE_TOTAL

Model Summary

R R-sq MSE F (HC3) dfl df2 P
, 6052 +3662 107,9009 210,9915 1, 0000 394,0000 ,0000
Model
coeff se (HC3) it P LLCI ULCI
constant -6,2475 5,3421 -1,1695 »2429 -16,7501 4,2550
PC_TOTAL 1,5666 ,1079 14,5255 »,0000 1,3546 1,7787

B R R R R e R R TR L L LT T T
OUTCOME VARIABLE:
JS_SAHIH

Model Summary

R R-sq MSE F (HC3) dfl df2 P
, 4258 (1813 294, 5250 43,1295 2,0000 393,0000 ,0000
Model
coeff se (HC3) £ P LLCI ULCI
constant 83,9579 8,9577 9,3727 ,0000 66,3468 101,5690
PC_TOTAL -,0571 ,2276 -, 2508 ,8021 -, 5046 ,3904
WE_TOTAL ,6312 ,0830 7,6009 ,0000 L, 4679 ,7944

*kkkkdok kkkk Rk kd k4% DIRECT AND INDIRECT EFFECTS OF X ON Y #% %k ks ks sk sk sk ks

Direct effect of X on Y

Effect se (HC3) t p LLCI ULCI
-, 0571 (2276 -,2508 ,8021 -, 5046 ,3904
Indirect effect(s} of X on Y¥:
Effect BootSE  BootLLCI  BootULCI
WE_TOTAL ,9888 ,1500 ,7013 1,2896

B e e T T T e

Bootstrap estimates were saved to a file

Map of column names to model coefficients:
Consegnt Antecdnt

CoLl WE_TOTAL constant
CoL2 WE_TOTAL PC_TOTAL
COL3 JS_SAHIH constant
COL4 JS_SAHIH PC_TOTAL
COLS JS_SAHIH WE TOTAL

*EAkkkakkxsx BOOTSTRAP RESULTS FOR REGRESSION MODEL

OUTCOME VARIABLE:
WE_TOTAL

Coeff BootMean BootSE BootLLCI BootULCI
constant -6,2475 -6,4397 5,2993 -17,249¢ 3,7241
PC_TOTAL 1,5666 1,57086 »1071 1,3625 1,7872
OUTCOME VARIABLE:

JS_SAHIH

Coeff BootMean BootSE BootLLCI BootULCI
constant 83,9579 84,2147 8,8434 67,0541  101,3126
PC_TOTAL -, 0571 -,0609 ,2259 -,4976 , 3767
WE_TOTAL , 6312 ,6303 ,0836 L4646 ,7895

AEAEKAEAE AR RN LI AE AR A% *% ANALYSIS NOTES AND ERRORS

Level of confidence for all confidence intervals in output:

95,0000

DPARAMETERS # %% %% %45k k%

AER KK RERK AR X KR AR TR KA,

Number of bootstrap samples for percentile bocotstrap confidence intervals:

5000

NOTE: A heteroscedasticity consistent standard error and covariance matrix estimator was used.
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Lampiran 19 Hasil Turnitin

HUBUNGAN ANTARA PSYCHOLOGICAL CAPITAL DAN JOB

SATISFACTION PADA KARYAWAN DI SURABAYA: PERAN
WORK ENGAGAMENT SEBAGAI VARIABEL MEDIATOR
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