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Hubungan Persepsi Atas Label Generasi Strawberry dan Career 

Adaptability dengan Job Hopping Generasi Z 

 

Luqyana Marsha Firdaus  

Fakultas Psikologi, Universitas 17 Agustus 1945 Surabaya  
luqyanamarsha58@gmail.com 

 

Abstrak 

 

 Generasi Z menghadapi dunia kerja yang dinamis dengan tuntutan 

fleksibilitas dan ekspektasi karier yang tinggi. Salah satu fenomena yang 

banyak muncul pada generasi ini adalah job hopping, yaitu kecenderungan 

berpindah pekerjaan dalam waktu relatif singkat. Fenomena tersebut sering 

dikaitkan dengan persepsi atas label generasi strawberry serta career 

adaptability dalam menghadapi perubahan dunia kerja. Penelitian ini bertujuan 

untuk mengetahui hubungan antara persepsi atas label generasi strawberry dan 

career adaptability dengan job hopping pada Generasi Z.Penelitian ini 

menggunakan pendekatan kuantitatif korelasional dengan teknik analisis 

regresi berganda. Teknik sampling yang digunakan adalah purposive sampling, 

dengan partisipan Generasi Z yang telah bekerja. Pengumpulan data dilakukan 

menggunakan skala persepsi label generasi strawberry, skala career 

adaptability, dan skala job hopping. Analisis data meliputi uji simultan (uji F) 

dan uji parsial (uji t). Hasil analisis menunjukkan bahwa secara simultan 

persepsi atas label generasi strawberry dan career adaptability tidak 

berhubungan signifikan terhadap job hopping (p = 0,057; R² = 0,025). Namun, 

secara parsial persepsi atas label generasi strawberry berhubungan signifikan 

terhadap job hopping (t = 2,143; p < 0,05), sedangkan career adaptability tidak 

menunjukkan hubungan yang signifikan (t = 0,532; p > 0,05). Penelitian ini 

menunjukkan bahwa persepsi atas label generasi strawberry berperan dalam 

meningkatkan kecenderungan job hopping pada Generasi Z, sementara career 

adaptability tidak menjadi faktor penentu.  

Kata Kunci: Career Adaptability, Dunia Kerja, Generasi Z, Job Hopping,  

Persepsi Atas Label Generasi Strawberry
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The Relationship between Perceptions of the Strawberry 

Generation Label, Career Adaptability, and Job Hopping among 

Generation Z 

 

 
Luqyana Marsha Firdaus 
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Abstract 

 

 Generation Z faces a dynamic work environment characterized by high 

demands for flexibility and elevated career expectations. One phenomenon 

frequently observed among this generation is job hopping, defined as the 

tendency to change jobs within a relatively short period. This phenomenon is 

often associated with perceptions of the “strawberry generation” label and 

career adaptability in responding to changes in the world of work. This study 

aims to examine the relationship between perceptions of the strawberry 

generation label and career adaptability with job hopping among Generation 

Z.This study employed a quantitative correlational approach using multiple 

regression analysis. The sampling technique used was purposive sampling, 

involving Generation Z employees. Data were collected using the Perception 

of the Strawberry Generation Label Scale, the Career Adaptability Scale, and 

the Job Hopping Scale. Data analysis included simultaneous testing (F-test) 

and partial testing (t-test).The results indicated that, simultaneously, 

perceptions of the strawberry generation label and career adaptability were 

not significantly related to job hopping (p = 0.057; R² = 0.025). However, 

partial analysis showed that perceptions of the strawberry generation label 

were significantly related to job hopping (t = 2.143; p < 0.05), whereas career 

adaptability was not significantly related (t = 0.532; p > 0.05). These findings 

suggest that perceptions of the strawberry generation label play a role in 

increasing job hopping tendencies among Generation Z, while career 

adaptability is not a determining factor. 

Keywords: Career Adaptability, Generation Z, Job Hopping, Perception of the 

Strawberry Generation Label, World of Work 
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