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Hubungan antara Proactive Personality dan Perceived
Organizational Support
dengan Job Crafting pada Karyawan

Maya Anggelia Putri
Fakultas Psikologi, Universitas 17 Agustus 1945 Surabaya
mava.anggelia20@gmail.com

Abstrak

Penelitian ini bertujuan untuk menganalisis hubungan antara proactive personality
dan Perceived Organizational Support terhadap job craffing karyawan, baik secara
parsial maupun simultan. Penelitian menggunakan pendekatan kuantitatif dengan
survei terhadap 60 responden. Data dikumpulkan melalui kuesioner dan dianalisis
menggunakan regresi linear berganda. Hasil analisis mean menunjukkan bahwa
proactive personality memiliki mean teoretik 40 dan mean empiris 40,68, sedangkan
Perceived Organizational Support memiliki mean teoretik 40 dan mean empiris
40,73. Job crafting berada pada kategori rendah dengan mean empinis 31,05. Uji
parsial (1) menunjukkan bahwa proactive personality berpengaruh signifikan terhadap
job crafting (p =0,010 < 0,01), demikian pula Perceived Organizational Support (p =
0,033 < 0,05). Analisis simultan (F test) mengindikasikan bahwa kedua variabel
independen secara bersama-sama memiliki pengaruh signifikan terhadap job crafting
(F=17901; p=0,001 <0,01), dengan koefisien determinasi R* sebesar 0,217. Temuan
ini menunjukkan bahwa 21,7% variasi job crafting dapat dijelaskan oleh proactive
personality dan Perceived Organizational Support, sedangkan sisanya dipengaruhi
oleh faktor lain. Dengan demikian, tingkat job crafling karyawan cenderung
meningkat seiring dengan semakin tinggi proactive personality dan persepsi
Perceived Organizational Support.

Kata Kunci: Proactive Personality, Perceived Organizational Support, Job
Crafting
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The Relationship between Proactive Personality,
Perceived Organizational Support, and Job Crafting among Employees

Maya Anggelia Putri
Fakultas Psikologi,Universitas 17 Agustus 1945 Surabaya
mava.angeclia2()@gmail.com

Abstract

This study aims to analyze the relationship between proactive personality and
Perceived Organizational Support on employee job crafiing, both partially and
simultaneously. The study employed a quantitative approach with a survey conducted
on 60 respondents. Data were collected using questionnaires and analyzed through
multiple linear regression. The mean analysis indicated that proactive personality had
a theoretical mean of 40 and an empirical mean of 40.68, while Perceived
Organizational Support had a theoretical mean of 40 and an empirical mean of 40.73.
Job crafting was categorized as low, with an empirical mean of 31.05. Partial () tests
showed that proactive personality significantly influenced job crafting (p = 0.010 <
0.01), as did Perceived Organizational Support (p = 0.033 < 0.05). Simultaneous
analysis (F test) indicated that both independent variables together had a significant
effect on job crafting (F = 7.901; p = 0.00] < 0.01), with a coefficient of
determination R? of 0.217. These findings suggest that 21.7% of the variation in job
crafting can be explained by proactive personality and Perceived Organizational
Support, while the remaining 78.3% is influenced by other factors. Therefore,
employee job crafting tends fo increase as proactive personality and perceived
Perceived Organizational Support rise.

Keywords: Proactive Personality, Perceived Organizational Support, Job Crafting
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