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ABSTRAK

PENGARUH SELF-EFFICACY, EMPLOYEE WELL-BEING DAN JOB
ENRICHMENT TERHADAP KINERJA KARYAWAN PT BERKATAMA

MULIA SAPUTRA SIDOARJO

Penelitian 11 dilatar belakangi berdasarkan fenome yang ada. Tujuan dari
penelitian 11 adalah untuk mengetahur dan mendapatkan kajian tentang pengaruh
Self-Efficacy, Employee Well-being dan Job Enrichment terhadap Kinerja
Karyawan PT Berkatama Mulia Saputra Sidoarjo.

Penelitian 1n1 merupakan penelitian kuantitatif dengan jumlah sampel
sebanyak 46 responden karyawan. Hasil perhitungan Self Efficacy diperoleh nilai
thitung Untuk sebesar 4,558 dan nilai probabilitas Sig 0,000 < 0,05. Hal 1

menunjukkan bahwa variabel Self-Efficacy berpengaruh positif dan signifikan
terhadap Kinerja Karyawan

Hasil perhitungan Employee Well-being, diperoleh nilai thitung sSebesar 4,099
dan nilai probabilitas Sig 0,042 < 0,05. Hal in1 menunjukkan bahwa variabel
Employee Well-being berpengaruh positif dan signifikan terhadap Kinerja
Karyawan

Hasil perhitungan diperoleh nilai thiwne untuk variabel Job Enrichment
sebesar 7,948 nilai probabilitas Sig 0,000 < 0,005. Hal ini menunjukkan bahwa
variabel Job Enrichment berpengaruh positif dan signifikan terhadap Kinerja
Karyawan.

Kata Kunci : Self-Efficacy, Employee Well-being dan Job Enrichment, Kinerja
Karyawan
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ABSTRACT

THE EFFECT OF SELF-EFFICACY, EMPLOYEE WELL-BEING AND
JOB ENRICHMENT ON EMPLOYEE PERFORMANCE OF PT
BERKATAMA MULIA SAPUTRA SIDOARJO

This research 1s based on the existing phenomenon. The purpose of this
study 1s to determine and obtain a study of the influence of Self-Efficacy, Employee
Well-being and Job Enrichment on Employee Performance of PT Berkatama Mulia
Saputra Sidoarjo.

This research 1s a quantitative study with a sample of 46 employee
respondents. The results of the Self Efficacy calculation obtained a t-value of 4.558

and a probability value of Sig 0.000 <0.05. This shows that the Self-Efficacy
variable has a positive and significant effect on Employee Performance

The results of the Employee Well-being calculation obtained a t-value of
4.099 and a probability value of Sig 0.042 <0.05. This shows that the Employee
Well-being variable has a positive and significant effect on Employee Performance

The calculation results obtained a t-value for the Job Enrichment variable
of 7.948 with a probability value of Sig 0.000 <0.005. This shows that the Job
Enrichment variable has a positive and significant effect on Employee Performance.

Keywords: Self-Efficacy, Employee Well-being and Job Enrichment,
Employee Performance
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RINGKASAN

PENGARUH SELF-EFFICACY, EMPLOYEE WELL-BEING DAN JOB
ENRICHMENT TERHADAP KINERJA KARYAWAN PT BERKATAMA
MULIA SAPUTRA SIDOARJO

PT Berkatama Mulia Saputra adalah badan usaha yang berkembang pesat dan
terbentuk atas dasar komitmen untuk memenuhi kebutuhan dunia industri serta
memahami akan pentingnya kualitas produk atau jasa. PT Berkatama Mulia Saputra
berkantor pusat RT.004/RW.002, Gamping Kulon, Jerukgamping, Kec. Krian,
Kabupaten Sidoarjo, Jawa Timur 61262. PT Berkatama bergerak pada bidang
pengadaan barang dan jasa dalam kebutuhan industri. Dengan terbentuknya PT
Berkatama Mulia Saputra diharapkan mampu menangani industri-industri guna
penyediaan fasilitas kantor atau kebutuhan industri yang rusak dan diharapkan

industri-industri merasa terbantu.

Penelitian 1n1 bertujuan untuk mengetahui dan menganalisa Pengaruh Self-
Efficacy (X1), Employee Well-being (X2), Job Enrichment (X3) Terhadap Kinerja
Karyawan (Y) pada PT Berkatama Mulia Saputra. Penelitian in1 merupakan dengan
jumlah sampel sebanyak 46 responden Karyawan. Metode pengambilan sampel
pada penelitian 1n1 menggunakan jenis sampel Non probability atau sampel jenuh.
Penelitian in1 menggunakan Teknik pengumpulan data yaitu melakukan sutvey,
observasi, wawancara kemudian menyebarkan angket atau kuisioner, kemudian
menggunakan skala likert lima gradasi dan alat yang digunakan adalah regresi linier
berganda. Untuk melakukan analisis menggunakan batuan program SPSS versi 26

(Statistical Product and Service Solution)
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Berdasarkan Hasil IBM SPSS 26 uj1 t pada di atas, diperoleh nilai thitung untuk
variabel Self-Efficacy sebesar sebesar 4,558 dan nilai probabilitas Sig 0,000 < 0,05.
Sehingga dapat disimpulkan bahwa H; diterima sedangkan H, ditolak yang berarti
varianel independent Self-efficacy (Xi) berpengaruh signifikan pada variabel
dependent Kinerja Karyawan (YY)

Berdasarkan hasil IBM SPSS 26 Uji1 t pada tabel diatas, diperoleh nilai thiwune
variabel Employee Well-being sebesar 4,099 dan nilai probabilitas Sig 0,042 <0,05.
Sehingga dapat disimpulkan bahwa H,; diterima sedangkan H, ditolak yang berarti
variabel independent Employee well-being (X,) berpengaruh signifikan terhadap

variabel dependent Kinerja Karyawan (Y)

Berdasarkan hasil IBM SPSS 26 Uji t pada tabel diatas, diperoleh nilai thitung
variabel Job Enrichment sebesar 7,948 nilai probabilitas Sig 0,000 < 0,005.
Sehingga dapat disimpulkan bahwa H; diterima sedangkan H, ditolak yang berarti
variabel independent Job Enrichment (X3) berpengaruh signifikan terhadap

variabel dependent Kinerja Karyawan (Y).

Berdasarkan hasil tabel diatas uj1 f menunjukkan bahwa nilai uj f sebesar
59.302 dengan nilai signifikan sebesar 0,000 < 0,05 maka dapat disimpulkan bahwa
variabel Self-Efficacy, Employee Well-being, Job Enrichment secara simultan
berpengaruh positif dan signifikan terhadap Kinerja Karyawan. Pada PT Berkatama
Mulia Saputra Sidoarjo. Dengan demikian hipotesis penelitian yang berbunyi
“terdapat pengaruh signifikan Self-Efficacy, dan Job Enrichment terhadap Kinerja
Karyawan pada PT Berkatama Mulia Saputra Sidoarjo” adalah terbukti dan

diterima kebenarannya
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SUMMARY

THE EFFECT OF SELF-EFFICACY, EMPLOYEE WELL-BEING AND JOB
ENRICHMENT ON EMPLOYEE PERFORMANCE OF PT BERKATAMA

MULIA SAPUTRA SIDOARIJO

PT Berkatama Mulia Saputra 1s a rapidly growing business entity that was formed
based on a commitment to meet the needs of the industrial world and understand
the importance of product or service quality. PT Berkatama Mulia Saputra 1s
headquartered at RT.004/RW.002, Gamping Kulon, Jerukgamping, Krian District,
Sidoarjo Regency, East Java 61262. PT Berkatama 1s engaged in the procurement
of goods and services for industrial needs. With the formation of PT Berkatama
Mulia Saputra, it 1s expected to be able to handle industries in order to provide

office facilities or damaged industrial needs and 1t 1s hoped that industries will feel

helped.

This study aims to determine and analyze the Influence of Self-Efficacy (X1),
Employee Well-being (X>), Job Enrichment (X3) on Employee Performance (Y) at
PT Berkatama Mulia Saputra. This study i1s with a sample of 46 employee
respondents. The sampling method in this study uses a non-probability sample type
or saturated sample. This study uses data collection techniques, namely conducting
surveys, observations, interviews, then distributing questionnaires, then using a
five-graded Likert scale and the tool used 1s multiple linear regression. To conduct

the analysis using the SPSS version 26 program (Statistical Product and Service
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Solution) Based on the results of the IBM SPSS 26 t-test above, the t-count value
for the Self-Efficacy variable 1s 4.558 and the probability value Sig 0.000 <0.05. So
it can be concluded that H1 1s accepted while Ho 1s rejected, which means the
independent variant Self-efficacy (Xi) has a significant effect on the dependent

variable Employee Performance (Y)

Based on the results of the IBM SPSS 26 t-test in the table above, the t-value of the
Employee Well-being variable 1s 4.099 and the probability value Sig 0.042 <0.05.
So 1t can be concluded that H1 1s accepted while Ho 1s rejected, which means the
independent variable Employee well-being (X2) has a significant effect on the

dependent variable Employee Performance (YY)

Based on the results of the IBM SPSS 26 t-test in the table above, the t-value of the
Job Enrichment variable 1s 7.948 with a probability value Sig 0.000 <0.005. So it
can be concluded that H1 1s accepted while Ho 1s rejected, which means the
independent variable Job Enrichment (X3) has a significant effect on the dependent

variable Employee Performance (Y).

Based on the results of the table above, the f test shows that the f test value 1s 59,302
with a significant value of 0.000 <0.035, 1t can be concluded that the variables Self-
Efficacy, Employee Well-being, Job Enrichment simultaneously have a positive and
significant effect on Employee Performance. At PT Berkatama Mulia Saputra
Sidoarjo. Thus, the research hypothesis which states "there 1s a significant influence
of Self-Efficacy, and Job Enrichment on Employee Performance at PT Berkatama

Mulia Saputra Sidoarjo" 1s proven and accepted as true.
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