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LAMPIRAN 

 

Lampiran 1 Kuesioner Penelitian 

 

KUESIONER PENELITIAN 

 

Pengaruh Innovative Work Behaviour, Upskilling, dan Etos Kerja terhadap 

Kinerja Tenaga Kesehatan dengan Intention to Stay sebagai Variabel 

Intervening di RSUD Sumberrejo 

 

Kepada Yth. Bapak/Ibu 

Sebagai salah satu syarat menyelesaikan studi S2 Manajemen, saya melakukan 

penelitian mengenai Pengaruh Innovative Work Behaviour, Upskilling, dan Etos 

Kerja terhadap Kinerja Tenaga Kesehatan dengan Intention to Stay sebagai 

Variabel Intervening di RSUD Sumberrejo. Saya memohon kesediaan 

Bapak/Ibu untuk mengisi kuesioner penelitian ini. Informasi yang didapat dari hasil 

kuesioner ini akan dipergunakan untuk kepentingan akademik dan kerahasiaan 

identitas serta jawaban Bapak/Ibu dijamin sepenuhnya. Oleh karena itu, kesediaan 

Bapak/Ibu untuk mengisi kuesioner ini sangat saya harapkan. 

 

A. Identitas Responden 

No Keterangan Pilihan / Isian 

1 Nama (boleh inisial) ......................................................... 

2 Jenis Kelamin ☐ Laki-laki     ☐ Perempuan 

3 Usia ☐ <25 ☐ 25–34 ☐ 35–44 ☐ ≥45 

4 Status Kepegawaian ☐ ASN ☐ Non-ASN ☐ Kontrak ☐ Honorer 

5 Jabatan / Unit Kerja ......................................................... 

6 Lama Bekerja ☐ <1 thn ☐ 1–3 thn ☐ 4–7 thn ☐ >7 thn 

7 Pendidikan Terakhir ☐ SMA/SMK ☐ D3 ☐ S1 ☐ S2 ke atas 

8 Status Perkawinan ☐ Belum menikah ☐ Menikah ☐ Lainnya: ... 

 

B. Petunjuk Pengisian: 

Beri tanda (✓) pada kolom yang sesuai dengan tingkat persetujuan Anda. 

1 = Sangat Tidak Setuju, 2 = Tidak Setuju, 3 = Netral, 4 = Setuju, 5 = Sangat 

Setuju 

 

X1 – Innovative Work Behaviour 

No Pernyataan STS TS N S SS 

1 2 3 4 5 

a. Menggali Ide (Idea Exploration) 

1 Saya aktif mencari peluang untuk memperbaiki 

cara kerja di unit saya. 

     

2 Saya mencari hal-hal yang dapat ditingkatkan 

dalam proses kerja. 

     

b. Mengembangkan Ide (Idea Generation) 
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No Pernyataan STS TS N S SS 

1 2 3 4 5 

3 Saya mampu mengembangkan ide menjadi solusi 

yang dapat diterapkan. 

     

4 Saya mengembangkan cara kerja baru kepada 

rekan kerja. 

     

c. Idea Championing 

5 Saya mendapatkan ide baru untuk menyelesaikan 

pekerjaan. 

     

6 Saya membantu teman dalam mendapatkan ide 

baru dalam menyelesaikan pekerjaan. 

     

d. Menerapkan Ide (Idea Implementation) 

7 Saya menerapkan ide baru dalam pekerjaan saya.      

8 Saya berusaha memperbaiki cara kerja agar lebih 

efisien. 

     

 

X2 – Upskilling  

No Pernyataan STS TS N S SS 

1 2 3 4 5 

a. Input (Faktor Pendorong) 

1 Saya antusias jika diberikan pelatihan.      

2 Saya berusaha untuk mengikuti pelatihan yang 

diberikan.  

     

b. Proses (Pelaksanaan Upskilling) 

3 Metode pelatihan sesuai dengan kebutuhan 

pekerjaan saya. 

     

4 Durasi dan intensitas pelatihan sesuai untuk 

meningkatkan keterampilan saya. 

     

c. Output (Hasil Langsung) 

5 Pengetahuan saya meningkat setelah mengikuti 

pelatihan. 

     

6 Saya siap menghadapi perubahan setelah 

pelatihan. 

     

d. Outcome (Dampak Jangka Panjang) 

7 Pelatihan berdampak pada peningkatan kualitas 

layanan pasien. 

     

8 Program pelatihan meningkatkan efisiensi kerja 

tim. 

     

 

X3 – Etos Kerja 

No Pernyataan STS TS N S SS 

1 2 3 4 5 

a. Tanggung jawab 

1 Saya  bersungguh-sungguh terhadap pekerjaan      

2 Saya bertanggungjawab terhadap pekerjaan.      

b. Disiplin 

3 Saya mematuhi peraturan kerja dengan baik.      
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No Pernyataan STS TS N S SS 

1 2 3 4 5 

4 Saya hadir tepat waktu setiap hari.      

c. Semangat Kerja (work enthusiasm) 

5 Saya bekerja dengan antusias.      

6 Saya tidak mudah menyerah menghadapi 

kesulitan. 

     

d. Integritas dan Moralitas 

7 Saya berusaha jujur dalam bekerja.      

8 Saya menjunjung tinggi etika dalam pelayanan.      

e. Loyalitas 

9 Saya akan tetap bekerja di RSUD Sumberrejo 

walaupun ada penawaran lain. 

     

10 Saya berkomitmen memberikan kontribusi terbaik 

bagi RSUD Sumberrejo. 

     

f. Kerjasama 

11 Saya membangun hubungan harmonis dengan 

rekan kerja. 

     

12 Saya membantu rekan kerja yang kesulitan.      

g. Ketekunan dan konsistensi 

13 Saya tetap tekun meskipun menghadapi tantangan.      

14 Saya menjaga konsistensi kualitas kerja.      

 

Z – Intention to Stay 

No Pernyataan STS TS N S SS 

1 2 3 4 5 

a. Kepuasan Kerja 

1 Saya merasa puas dengan pekerjaan saya di RSUD 

Sumberrejo. 

     

2 Saya merasa senang terhadap pekerjaan yang saya 

lakukan 
     

b. Loyalitas terhadap supervisor 

3 Saya memiliki hubungan baik dengan atasan.      

4 Saya melaksanakan perintah atasan      

c. Komitmen Organisasi 

5 Saya berkomitmen terhadap aturan organisasi       

6 Saya berkomitmen dalam menyelesaikan 

pekerjaan 
     

d. Persepsi Keadilan dan Penghargaan di tempat kerja 

7 Saya mendapatkan keadilan dari tempat kerja.      

8 Saya mendapatkan penghargaan dari tempat kerja.      

e. Dukungan Gaya Kepemimpinan 

9 Gaya kepemimpinan di RSUD Sumberrejo 

mendukung pekerjaan saya. 

     

10 Gaya kepemimpinan di RSUD Sumberrejo sesuai 

dengan kondisi rumah sakit 
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No Pernyataan STS TS N S SS 

1 2 3 4 5 

f. Kesesuaian person job fit dan person organization fit 

11 Saya mampu menjaga keseimbangan antara 

pekerjaan dengan kehidupan pribadi. 

     

12 Pekerjaan yang saya lakukan sesuai dengan 

kompetensi 
     

g. Kondisi lingkungan kerja dan fasilitas pendukung 

13 Lingkungan kerja saya nyaman mendukung 

produktivitas. 

     

14 Fasilitas kerja yang saya dapatkan telah sesuai      

h. Faktor Personal 

15 Saya berencana tetap bekerja di RSUD 

Sumberrejo dalam jangka panjang. 

     

16 Saya mendapatkan kenyamanan dalam pekerjaan 

saya 
     

 

Y – Kinerja Tenaga Kesehatan 

No Pernyataan STS TS N S SS 

1 2 3 4 5 

a. Kualitas Pekerjaan 

1 Saya bekerja dengan teliti dalam melayani pasien.      

2 Hasil kerja saya sesuai standar pelayanan rumah 

sakit. 

     

b. Kuantitas Pekerjaan 

3 Saya mampu menyelesaikan pekerjaan sesuai 

target. 

     

4 Saya berkontribusi terhadap pencapaian kinerja 

unit kerja. 

     

c. Supervisi 

5 Saya menerima arahan dari atasan dengan baik.      

6 Saya memperbaiki kinerja berdasarkan evaluasi 

pimpinan. 

     

d. Kehadiran dan Disiplin 

7 Saya hadir tepat waktu.      

8 Saya mampu menjalankan jadwal kerja.      

e. Konservasi dan Pemeliharaan 

9 Saya menjaga peralatan Rumah Sakit agar tidak 

rusak. 

     

10 Saya menggunakan bahan habis pakai dengan 

efisien. 
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Lampiran 2 Karakteristik Responden 

 

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki - laki 42 30.0 30.0 30.0 

Perempuan 98 70.0 70.0 100.0 

Total 140 100.0 100.0  

 

Status Kepegawaian 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid BLUD 13 9.3 9.3 9.3 

Lainnya 2 1.4 1.4 10.7 

PNS 74 52.9 52.9 63.6 

PPPK 51 36.4 36.4 100.0 

Total 140 100.0 100.0  

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid < 25 tahun 2 1.4 1.4 1.4 

>= 45 tahun 24 17.1 17.1 18.6 

25 - 34 tahun 75 53.6 53.6 72.1 

35 - 44 tahun 39 27.9 27.9 100.0 

Total 140 100.0 100.0  

 

Lama Bekerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid < 1 tahun 4 2.9 2.9 2.9 

> 7 tahun 66 47.1 47.1 50.0 

1 - 3 tahun 25 17.9 17.9 67.9 

4 - 7 tahun 45 32.1 32.1 100.0 

Total 140 100.0 100.0  
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Pendidikan Terakhir 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid D3 82 58.6 58.6 58.6 

S1/D4 48 34.3 34.3 92.9 

S2 ke atas 3 2.1 2.1 95.0 

SMA/SMK 7 5.0 5.0 100.0 

Total 140 100.0 100.0  

 

 

StatusPerkawinan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Belum Menikah 16 11.4 11.4 11.4 

Lainnya 4 2.9 2.9 14.3 

Menikah 120 85.7 85.7 100.0 

Total 140 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



181  

 

 

Lampiran 3 Descriptives Variables 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

IW1 140 3 5 4.25 .636 

IW2 140 3 5 4.30 .572 

IW3 140 3 5 4.19 .574 

IW4 140 2 5 4.11 .647 

IW5 140 3 5 4.22 .576 

IW6 140 3 5 4.18 .540 

IW7 140 3 5 4.24 .586 

IW8 140 2 5 4.36 .590 

Valid N (listwise) 140     

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

US1 140 3 5 4.31 .667 

US2 140 3 5 4.41 .535 

US3 140 3 5 4.44 .539 

US4 140 3 5 4.34 .506 

US5 140 3 5 4.44 .526 

US6 140 2 5 4.33 .568 

US7 140 2 5 4.41 .550 

US8 140 3 5 4.39 .544 

Valid N (listwise) 140     

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

EK1 140 3 5 4.52 .515 

EK2 140 1 5 4.49 .662 

EK3 140 4 5 4.49 .502 

EK4 140 3 5 4.24 .607 

EK5 140 3 5 4.44 .552 

EK6 140 2 5 4.41 .586 

EK7 140 4 5 4.57 .497 

EK8 140 3 5 4.54 .514 

EK9 140 1 5 4.25 .806 

EK10 140 3 5 4.42 .510 

EK11 140 3 5 4.46 .515 

EK12 140 3 5 4.39 .519 
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EK13 140 3 5 4.34 .547 

EK14 140 3 5 4.39 .519 

Valid N (listwise) 140     

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

IS1 140 2 5 4.29 .638 

IS2 140 3 5 4.38 .556 

IS3 140 3 5 4.34 .570 

IS4 140 3 5 4.36 .498 

IS5 140 3 5 4.34 .506 

IS6 140 3 5 4.44 .513 

IS7 140 1 5 4.16 .702 

IS8 140 2 5 3.97 .777 

IS9 140 2 5 4.14 .712 

IS10 140 2 5 4.16 .671 

IS11 140 3 5 4.33 .542 

IS12 140 2 5 4.33 .628 

IS13 140 3 5 4.29 .594 

IS14 140 2 5 4.18 .671 

IS15 140 1 5 4.22 .857 

IS16 140 2 5 4.21 .651 

Valid N (listwise) 140     

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

KK1 140 3 5 4.44 .513 

KK2 140 3 5 4.37 .514 

KK3 140 3 5 4.32 .553 

KK4 140 3 5 4.32 .498 

KK5 140 3 5 4.34 .489 

KK6 140 3 5 4.32 .498 

KK7 140 2 5 4.22 .588 

KK8 140 3 5 4.29 .527 

KK9 140 3 5 4.38 .529 

KK10 140 2 5 4.32 .566 

Valid N (listwise) 140     
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Lampiran 4 Uji Validitas dan Reliabilitas Instrumen 

A. Uji Validitas Instrumen 

Innovative Work Behaviour 

Correlations 

 IW1 IW2 IW3 IW4 IW5 IW6 

IW1 Pearson Correlation 1 .796** .598** .677** .632** .354* 

Sig. (1-tailed)  .000 .000 .000 .000 .028 

N 30 30 30 30 30 30 

IW2 Pearson Correlation .796** 1 .713** .794** .753** .657** 

Sig. (1-tailed) .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 

IW3 Pearson Correlation .598** .713** 1 .868** .899** .592** 

Sig. (1-tailed) .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 

IW4 Pearson Correlation .677** .794** .868** 1 .957** .654** 

Sig. (1-tailed) .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 

IW5 Pearson Correlation .632** .753** .899** .957** 1 .677** 

Sig. (1-tailed) .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 

IW6 Pearson Correlation .354* .657** .592** .654** .677** 1 

Sig. (1-tailed) .028 .000 .000 .000 .000  

N 30 30 30 30 30 30 

IW7 Pearson Correlation .408* .686** .732** .737** .781** .674** 

Sig. (1-tailed) .013 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 

IW8 Pearson Correlation .599** .605** .655** .603** .655** .387* 

Sig. (1-tailed) .000 .000 .000 .000 .000 .017 

N 30 30 30 30 30 30 

 
 

Correlations 

 IW7 IW8 

IW1 Pearson Correlation .408* .599** 

Sig. (1-tailed) .013 .000 

N 30 30 

IW2 Pearson Correlation .686** .605** 

Sig. (1-tailed) .000 .000 

N 30 30 

IW3 Pearson Correlation .732** .655** 
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Sig. (1-tailed) .000 .000 

N 30 30 

IW4 Pearson Correlation .737** .603** 

Sig. (1-tailed) .000 .000 

N 30 30 

IW5 Pearson Correlation .781** .655** 

Sig. (1-tailed) .000 .000 

N 30 30 

IW6 Pearson Correlation .674** .387* 

Sig. (1-tailed) .000 .017 

N 30 30 

IW7 Pearson Correlation 1 .559** 

Sig. (1-tailed)  .001 

N 30 30 

IW8 Pearson Correlation .559** 1 

Sig. (1-tailed) .001  

N 30 30 

 

Upskilling 

Correlations 

 US1 US2 US3 US4 US5 US6 

US1 Pearson Correlation 1 .718** .718** .524** .410* .585** 

Sig. (1-tailed)  .000 .000 .001 .012 .000 

N 30 30 30 30 30 30 

US2 Pearson Correlation .718** 1 .733** .544** .733** .444** 

Sig. (1-tailed) .000  .000 .001 .000 .007 

N 30 30 30 30 30 30 

US3 Pearson Correlation .718** .733** 1 .816** .733** .570** 

Sig. (1-tailed) .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 

US4 Pearson Correlation .524** .544** .816** 1 .680** .440** 

Sig. (1-tailed) .001 .001 .000  .000 .008 

N 30 30 30 30 30 30 

US5 Pearson Correlation .410* .733** .733** .680** 1 .570** 

Sig. (1-tailed) .012 .000 .000 .000  .000 

N 30 30 30 30 30 30 

US6 Pearson Correlation .585** .444** .570** .440** .570** 1 

Sig. (1-tailed) .000 .007 .000 .008 .000  

N 30 30 30 30 30 30 
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US7 Pearson Correlation .500** .549** .671** .573** .671** .661** 

Sig. (1-tailed) .002 .001 .000 .000 .000 .000 

N 30 30 30 30 30 30 

US8 Pearson Correlation .732** .744** .744** .760** .744** .472** 

Sig. (1-tailed) .000 .000 .000 .000 .000 .004 

N 30 30 30 30 30 30 

 

Correlations 

 US7 US8 

US1 Pearson Correlation .500** .732** 

Sig. (1-tailed) .002 .000 

N 30 30 

US2 Pearson Correlation .549** .744** 

Sig. (1-tailed) .001 .000 

N 30 30 

US3 Pearson Correlation .671** .744** 

Sig. (1-tailed) .000 .000 

N 30 30 

US4 Pearson Correlation .573** .760** 

Sig. (1-tailed) .000 .000 

N 30 30 

US5 Pearson Correlation .671** .744** 

Sig. (1-tailed) .000 .000 

N 30 30 

US6 Pearson Correlation .661** .472** 

Sig. (1-tailed) .000 .004 

N 30 30 

US7 Pearson Correlation 1 .605** 

Sig. (1-tailed)  .000 

N 30 30 

US8 Pearson Correlation .605** 1 

Sig. (1-tailed) .000  

N 30 30 

 

Etos Kerja 

Correlations 

 EK1 EK2 EK3 EK4 EK5 EK6 EK7 EK8 EK9 EK10 

EK1 Pearson 

Correlation 

1 .818** .866** .323* .737** .497** .339* .548** .174 .408* 

Sig. (1-tailed)  .000 .000 .041 .000 .003 .033 .001 .179 .013 
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N 30 30 30 30 30 30 30 30 30 30 

EK2 Pearson 

Correlation 

.818** 1 .818** .287 .627** .524** .396* .457** -.031 .279 

Sig. (1-tailed) .000  .000 .062 .000 .001 .015 .006 .436 .068 

N 30 30 30 30 30 30 30 30 30 30 

EK3 Pearson 

Correlation 

.866** .818** 1 .323* .737** .614** .473** .683** .103 .408* 

Sig. (1-tailed) .000 .000  .041 .000 .000 .004 .000 .293 .013 

N 30 30 30 30 30 30 30 30 30 30 

EK4 Pearson 

Correlation 

.323* .287 .323* 1 .482** .345* .422* .412* .072 .284 

Sig. (1-tailed) .041 .062 .041  .003 .031 .010 .012 .353 .064 

N 30 30 30 30 30 30 30 30 30 30 

EK5 Pearson 

Correlation 

.737** .627** .737** .482** 1 .729** .661** .627** .154 .595** 

Sig. (1-tailed) .000 .000 .000 .003  .000 .000 .000 .209 .000 

N 30 30 30 30 30 30 30 30 30 30 

EK6 Pearson 

Correlation 

.497** .524** .614** .345* .729** 1 .551** .407* .016 .457** 

Sig. (1-tailed) .003 .001 .000 .031 .000  .001 .013 .466 .006 

N 30 30 30 30 30 30 30 30 30 30 

EK7 Pearson 

Correlation 

.339* .396* .473** .422* .661** .551** 1 .800** .108 .612** 

Sig. (1-tailed) .033 .015 .004 .010 .000 .001  .000 .285 .000 

N 30 30 30 30 30 30 30 30 30 30 

EK8 Pearson 

Correlation 

.548** .457** .683** .412* .627** .407* .800** 1 .111 .572** 

Sig. (1-tailed) .001 .006 .000 .012 .000 .013 .000  .279 .000 

N 30 30 30 30 30 30 30 30 30 30 

EK9 Pearson 

Correlation 

.174 -.031 .103 .072 .154 .016 .108 .111 1 .714** 

Sig. (1-tailed) .179 .436 .293 .353 .209 .466 .285 .279  .000 

N 30 30 30 30 30 30 30 30 30 30 

EK1

0 

Pearson 

Correlation 

.408* .279 .408* .284 .595** .457** .612** .572** .714** 1 

Sig. (1-tailed) .013 .068 .013 .064 .000 .006 .000 .000 .000  
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N 30 30 30 30 30 30 30 30 30 30 

EK1

1 

Pearson 

Correlation 

.675** .526** .675** .372* .750** .611** .573** .665** .246 .709** 

Sig. (1-tailed) .000 .001 .000 .021 .000 .000 .000 .000 .095 .000 

N 30 30 30 30 30 30 30 30 30 30 

EK1

2 

Pearson 

Correlation 

.756** .618** .756** .263 .807** .534** .520** .618** .099 .463** 

Sig. (1-tailed) .000 .000 .000 .080 .000 .001 .002 .000 .301 .005 

N 30 30 30 30 30 30 30 30 30 30 

EK1

3 

Pearson 

Correlation 

.645** .527** .645** .308* .803** .640** .564** .527** .339* .757** 

Sig. (1-tailed) .000 .001 .000 .049 .000 .000 .001 .001 .033 .000 

N 30 30 30 30 30 30 30 30 30 30 

EK1

4 

Pearson 

Correlation 

.645** .527** .645** .308* .803** .640** .564** .527** .339* .757** 

Sig. (1-tailed) .000 .001 .000 .049 .000 .000 .001 .001 .033 .000 

N 30 30 30 30 30 30 30 30 30 30 

 
 

Correlations 

 EK11 EK12 EK13 EK14 

EK1 Pearson Correlation .675** .756** .645** .645** 

Sig. (1-tailed) .000 .000 .000 .000 

N 30 30 30 30 

EK2 Pearson Correlation .526** .618** .527** .527** 

Sig. (1-tailed) .001 .000 .001 .001 

N 30 30 30 30 

EK3 Pearson Correlation .675** .756** .645** .645** 

Sig. (1-tailed) .000 .000 .000 .000 

N 30 30 30 30 

EK4 Pearson Correlation .372* .263 .308* .308* 

Sig. (1-tailed) .021 .080 .049 .049 

N 30 30 30 30 

EK5 Pearson Correlation .750** .807** .803** .803** 

Sig. (1-tailed) .000 .000 .000 .000 

N 30 30 30 30 

EK6 Pearson Correlation .611** .534** .640** .640** 

Sig. (1-tailed) .000 .001 .000 .000 

N 30 30 30 30 

EK7 Pearson Correlation .573** .520** .564** .564** 
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Sig. (1-tailed) .000 .002 .001 .001 

N 30 30 30 30 

EK8 Pearson Correlation .665** .618** .527** .527** 

Sig. (1-tailed) .000 .000 .001 .001 

N 30 30 30 30 

EK9 Pearson Correlation .246 .099 .339* .339* 

Sig. (1-tailed) .095 .301 .033 .033 

N 30 30 30 30 

EK10 Pearson Correlation .709** .463** .757** .757** 

Sig. (1-tailed) .000 .005 .000 .000 

N 30 30 30 30 

EK11 Pearson Correlation 1 .636** .793** .793** 

Sig. (1-tailed)  .000 .000 .000 

N 30 30 30 30 

EK12 Pearson Correlation .636** 1 .693** .693** 

Sig. (1-tailed) .000  .000 .000 

N 30 30 30 30 

EK13 Pearson Correlation .793** .693** 1 1.000** 

Sig. (1-tailed) .000 .000  .000 

N 30 30 30 30 

EK14 Pearson Correlation .793** .693** 1.000** 1 

Sig. (1-tailed) .000 .000 .000  

N 30 30 30 30 

 

 

Intention to Stay 

Correlations 

 IS1 IS2 IS3 IS4 IS5 IS6 IS7 IS8 IS9 IS10 IS11 IS12 

IS1 Pearson 

Correlation 

1 .591** .649** .414* .552** .311* .490*

* 

.442** .476** .485** .512** .488*

* 

Sig. (1-tailed)  .000 .000 .011 .001 .047 .003 .007 .004 .003 .002 .003 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS2 Pearson 

Correlation 

.591

** 

1 .755** .666** .781** .809** .484*

* 

.429** .670** .662** .791** .740*

* 

Sig. (1-tailed) .000  .000 .000 .000 .000 .003 .009 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS3 Pearson 

Correlation 

.649

** 

.755** 1 .807** .803** .672** .541*

* 

.510** .580** .566** .559** .444*

* 
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Sig. (1-tailed) .000 .000  .000 .000 .000 .001 .002 .000 .001 .001 .007 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS4 Pearson 

Correlation 

.414

* 

.666** .807** 1 .853** .850** .710*

* 

.668** .661** .644** .594** .471*

* 

Sig. (1-tailed) .011 .000 .000  .000 .000 .000 .000 .000 .000 .000 .004 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS5 Pearson 

Correlation 

.552

** 

.781** .803** .853** 1 .853** .783*

* 

.672** .674** .661** .697** .553*

* 

Sig. (1-tailed) .001 .000 .000 .000  .000 .000 .000 .000 .000 .000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS6 Pearson 

Correlation 

.311

* 

.809** .672** .850** .853** 1 .592*

* 

.507** .575** .556** .594** .589*

* 

Sig. (1-tailed) .047 .000 .000 .000 .000  .000 .002 .000 .001 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS7 Pearson 

Correlation 

.490

** 

.484** .541** .710** .783** .592** 1 .803** .715** .721** .516** .409* 

Sig. (1-tailed) .003 .003 .001 .000 .000 .000  .000 .000 .000 .002 .012 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS8 Pearson 

Correlation 

.442

** 

.429** .510** .668** .672** .507** .803*

* 

1 .868** .847** .587** .340* 

Sig. (1-tailed) .007 .009 .002 .000 .000 .002 .000  .000 .000 .000 .033 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS9 Pearson 

Correlation 

.476

** 

.670** .580** .661** .674** .575** .715*

* 

.868** 1 .976** .769** .610*

* 

Sig. (1-tailed) .004 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS10 Pearson 

Correlation 

.485

** 

.662** .566** .644** .661** .556** .721*

* 

.847** .976** 1 .765** .607*

* 

Sig. (1-tailed) .003 .000 .001 .000 .000 .001 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS11 Pearson 

Correlation 

.512

** 

.791** .559** .594** .697** .594** .516*

* 

.587** .769** .765** 1 .793*

* 

Sig. (1-tailed) .002 .000 .001 .000 .000 .000 .002 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS12 Pearson 

Correlation 

.488

** 

.740** .444** .471** .553** .589** .409* .340* .610** .607** .793** 1 

Sig. (1-tailed) .003 .000 .007 .004 .001 .000 .012 .033 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS13 Pearson 

Correlation 

.503

** 

.905** .599** .526** .604** .648** .336* .400* .687** .687** .842** .859*

* 
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Sig. (1-tailed) .002 .000 .000 .001 .000 .000 .035 .014 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS14 Pearson 

Correlation 

.154 .425** .401* .559** .477** .447** .530*

* 

.717** .771** .720** .664** .527*

* 

Sig. (1-tailed) .208 .010 .014 .001 .004 .007 .001 .000 .000 .000 .000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS15 Pearson 

Correlation 

.195 .269 .507** .566** .528** .354* .558*

* 

.755** .691** .662** .490** .278 

Sig. (1-tailed) .151 .075 .002 .001 .001 .028 .001 .000 .000 .000 .003 .069 

N 30 30 30 30 30 30 30 30 30 30 30 30 

IS16 Pearson 

Correlation 

.383

* 

.616** .647** .703** .671** .592** .657*

* 

.544** .692** .693** .660** .698*

* 

Sig. (1-tailed) .018 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

 
 
 

Correlations 

 IS13 IS14 IS15 IS16 

IS1 Pearson Correlation .503** .154 .195 .383* 

Sig. (1-tailed) .002 .208 .151 .018 

N 30 30 30 30 

IS2 Pearson Correlation .905** .425** .269 .616** 

Sig. (1-tailed) .000 .010 .075 .000 

N 30 30 30 30 

IS3 Pearson Correlation .599** .401* .507** .647** 

Sig. (1-tailed) .000 .014 .002 .000 

N 30 30 30 30 

IS4 Pearson Correlation .526** .559** .566** .703** 

Sig. (1-tailed) .001 .001 .001 .000 

N 30 30 30 30 

IS5 Pearson Correlation .604** .477** .528** .671** 

Sig. (1-tailed) .000 .004 .001 .000 

N 30 30 30 30 

IS6 Pearson Correlation .648** .447** .354* .592** 

Sig. (1-tailed) .000 .007 .028 .000 

N 30 30 30 30 

IS7 Pearson Correlation .336* .530** .558** .657** 

Sig. (1-tailed) .035 .001 .001 .000 

N 30 30 30 30 
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IS8 Pearson Correlation .400* .717** .755** .544** 

Sig. (1-tailed) .014 .000 .000 .001 

N 30 30 30 30 

IS9 Pearson Correlation .687** .771** .691** .692** 

Sig. (1-tailed) .000 .000 .000 .000 

N 30 30 30 30 

IS10 Pearson Correlation .687** .720** .662** .693** 

Sig. (1-tailed) .000 .000 .000 .000 

N 30 30 30 30 

IS11 Pearson Correlation .842** .664** .490** .660** 

Sig. (1-tailed) .000 .000 .003 .000 

N 30 30 30 30 

IS12 Pearson Correlation .859** .527** .278 .698** 

Sig. (1-tailed) .000 .001 .069 .000 

N 30 30 30 30 

IS13 Pearson Correlation 1 .543** .286 .644** 

Sig. (1-tailed)  .001 .063 .000 

N 30 30 30 30 

IS14 Pearson Correlation .543** 1 .738** .662** 

Sig. (1-tailed) .001  .000 .000 

N 30 30 30 30 

IS15 Pearson Correlation .286 .738** 1 .628** 

Sig. (1-tailed) .063 .000  .000 

N 30 30 30 30 

IS16 Pearson Correlation .644** .662** .628** 1 

Sig. (1-tailed) .000 .000 .000  

N 30 30 30 30 

 

 

Kinerja Tenaga Kesehatan 

Correlations 

 KK1 KK2 KK3 KK4 KK5 KK6 KK7 

KK1 Pearson Correlation 1 .659** .537** .537** .472** .404* .462** 

Sig. (1-tailed)  .000 .001 .001 .004 .013 .005 

N 30 30 30 30 30 30 30 

KK2 Pearson Correlation .659** 1 .585** .739** .676** .612** .101 

Sig. (1-tailed) .000  .000 .000 .000 .000 .298 

N 30 30 30 30 30 30 30 

KK3 Pearson Correlation .537** .585** 1 .489** .737** .641** .308* 
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Sig. (1-tailed) .001 .000  .003 .000 .000 .049 

N 30 30 30 30 30 30 30 

KK4 Pearson Correlation .537** .739** .489** 1 .737** .641** .168 

Sig. (1-tailed) .001 .000 .003  .000 .000 .187 

N 30 30 30 30 30 30 30 

KK5 Pearson Correlation .472** .676** .737** .737** 1 .906** .190 

Sig. (1-tailed) .004 .000 .000 .000  .000 .157 

N 30 30 30 30 30 30 30 

KK6 Pearson Correlation .404* .612** .641** .641** .906** 1 .217 

Sig. (1-tailed) .013 .000 .000 .000 .000  .125 

N 30 30 30 30 30 30 30 

KK7 Pearson Correlation .462** .101 .308* .168 .190 .217 1 

Sig. (1-tailed) .005 .298 .049 .187 .157 .125  

N 30 30 30 30 30 30 30 

KK8 Pearson Correlation .538** .302 .477** .325* .535** .605** .787** 

Sig. (1-tailed) .001 .052 .004 .040 .001 .000 .000 

N 30 30 30 30 30 30 30 

KK9 Pearson Correlation .524** .440** .659** .373* .584** .665** .600** 

Sig. (1-tailed) .001 .008 .000 .021 .000 .000 .000 

N 30 30 30 30 30 30 30 

KK10 Pearson Correlation .478** .511** .558** .423** .616** .686** .366* 

Sig. (1-tailed) .004 .002 .001 .010 .000 .000 .023 

N 30 30 30 30 30 30 30 

 

Correlations 

 KK8 KK9 KK10 

KK1 Pearson Correlation .538** .524** .478** 

Sig. (1-tailed) .001 .001 .004 

N 30 30 30 

KK2 Pearson Correlation .302 .440** .511** 

Sig. (1-tailed) .052 .008 .002 

N 30 30 30 

KK3 Pearson Correlation .477** .659** .558** 

Sig. (1-tailed) .004 .000 .001 

N 30 30 30 

KK4 Pearson Correlation .325* .373* .423** 

Sig. (1-tailed) .040 .021 .010 

N 30 30 30 

KK5 Pearson Correlation .535** .584** .616** 
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Sig. (1-tailed) .001 .000 .000 

N 30 30 30 

KK6 Pearson Correlation .605** .665** .686** 

Sig. (1-tailed) .000 .000 .000 

N 30 30 30 

KK7 Pearson Correlation .787** .600** .366* 

Sig. (1-tailed) .000 .000 .023 

N 30 30 30 

KK8 Pearson Correlation 1 .882** .646** 

Sig. (1-tailed)  .000 .000 

N 30 30 30 

KK9 Pearson Correlation .882** 1 .783** 

Sig. (1-tailed) .000  .000 

N 30 30 30 

KK10 Pearson Correlation .646** .783** 1 

Sig. (1-tailed) .000 .000  

N 30 30 30 

 

**. Correlation is significant at the 0.01 level (1-tailed). 

*. Correlation is significant at the 0.05 level (1-tailed). 

 

B. Uji Reliabilitas 

Innovative Work Behaviour 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.941 8 
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Upskilling 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.929 8 

 

Etos Kerja 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.921 14 

 

Intention to Stay 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.953 16 
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Kinerja Tenaga Kesehatan 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.917 10 
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Lampiran 5 Smart PLS Analysis Result 

A. Outer Model 

KONVERGEN VALIDITY 

Outer loading Tahap 1 
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Outer loading Tahap 2
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DISCRIMINANT VALIDITY 

Cross loadings 
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CONSTRUCT RELIABILITY AND VALIDITY 

 
 

 

B. Inner Model / Model Struktural 

 

 
 

 

R SQUARE (R²) 
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EFFECT SIZE 

 
 

 

DIRECT EFFECT 

 
 

INDIRECT EFFECT 
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Lampiran 6 
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Lampiran 7 

 

Surat Keterangan Selesai Penelitian 
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Lampiran 8 

Kartu Bimbingan Tesis 
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Lampiran 9 

Turnitin 
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