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ABSTRAK

MOTIVASI KERJA DAN DUKUNGAN ORGANISASI DENGAN STRES
KERJA JURNALIS DI STASIUN TV JTV
Erwan Gunanda Putra', Andik Matulessy?, Amanda Pasca Rini?
Program Studi Psikologi Profesi (S2), Universitas 17 Agustus 1945 Surabaya

ABSTRAK

Gangguan psikologis merupakan salah satu potensi bahaya yang sering diabaikan,
meskipun sangat penting untuk diperhatikan dalam konteks kesehatan mental
pekeja. Pada kenyataannya, masalah kesehatan mental dan stres kerja sering
diabaikan di tempat kerja. Penelitian ini bertujuan untuk menganalisis hubungan
antara motivasi kerja dan dukungan organisasi dengan stres karyawan di stasiun TV
JTV. Populasi dalam penelitian ini adalah karyawan di stasiun TV JTV yang
jumlahnya 460 karyawan. Sampel dalam penelitian ini sebanyak 82 orang. Dalam
penelitian ini terdapat dua variable yang akan ditelii, yaitu variable (X) motivasi
kerja (X1) dan dukungan organisasi (X2) yang merupakan variable bebas dan
variable (Y) stres kerja yang merupakan variable terikat. Teknik analisis data dalam
penelitian menggunakan uji normalitas, uji linieritas, wji multikolonieritas dan
analisis Spearman Brown — Non Parametrik. Hasil penelitian ini menunjukkan tidak
ada hubungan antara motivasi kerja dengan stres kerja yang dialami karyawan
(0.083 > 0.05). Selanjutnya terdapat hubungan positif yang signifikan antara
Dukungan Organisasi dengan Strest Kerja karyawan (0.023 < 0.05) artinya semakin
tinggi dukungan organisasi yang diterima karyawan, semakin tinggi juga stress kerja
yang dialami. Begitu sebaliknya semakin rendah dukungan organisasi yang diterima
karyawan, semakin rendah juga stress kerja yang dialami.

Kata kunci : motivasi kerja, dukungan organisasi, stress kerja.
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ABSTRACT

WORK MOTIVATION AND ORGANIZATIONAL SUPPORT WITH
JOURNALISTS' WORK STRESS AT JTV TV STATION
Erwan Gunanda Putra!, Andik Matulessy?, Amanda Pasca Rini?
Program Studi Psikologi Profesi (S2), Universitas 17 Agustus 1945 Surabaya

ABSTRACT

Psychological disorders are one of the potential hazards that are often overlooked,
although they are very important to note in the context of workers' mental health.
However, in reality, mental health problems and work stress are often overlooked in
the workplace. Currently, work stress has become a global issue that affects all
workers and professions in both developed and developing countries. This study
aims to determine the effect of work motivation and organizational support on
employee stress at JTV TV station. The population in this study were employees at
JTV TV station, totaling 300 employees. The sample in this study was 75 people. In
this study, there are two variables to be studied, namely the variables (X) work
motivation (X1) and organizational support (X2) which are independent variables
and the variable (Y) work stress which is the dependent variable. Data analysis
techniques in the study used normality tests, linearity tests, multicollinearity tests
and Spearman Brown - Non Parametric analysis. The results of this study indicate
that there is no relationship between work motivation and work stress experienced
by employees (0.083> 0.05). Furthermore, there is a significant positive relationship
between Organizational Support and Employee Work Stress (0.023 <0.05), meaning
that the higher the organizational support received by employees, the higher the
work stress experienced. Conversely, the lower the organizational support received
by employees, the lower the work stress experienced.
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