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Karyawan 
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Abstrak 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara career plateau dan 

burnout dengan turnover intention pada karyawan. Data dikumpulkan dari 169 

responden menggunakna skala career plateau, burnout, dan turnover 

intention. Analisis menggunakan Spearman Rho menunjukkan career plateau 

dan burnout memiliki hubungan positif dan signifikan dengan turnover 

intention. Career plateau memiliki korelasi sebesar 0,249 (p = 0,001), 

sedangkan burnout menunjukkan korelasi sebesar 0,808 (p = 0,000). Hasil ini 

mengindikasian bahwa semakin tinggi tingkat burnout dan career plateau 

yang dirasakan, semakin besar pula keinginan karyawan untuk keluar dari 

pekerjaan. Penelitian ini diharapkan memberikan kontribusi bagi organisasi 

dalam mengelola pengembangan karier dan kesehatan mental karyawan. 
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The Relationship Between Career Plateau and Burnout with Turnover Intention 

Among Employees 
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Abstract 

 

This study aims to examine the relationship between career plateau and 

burnout with turnover intention among employees. Data were collected form 

169 respondents using career plateau, burnout, turnover intention scales. 

Spearman Rho analysis showed a significant positive relationship between 

career plateau (r = 0,249; p = 0,001) and burnout (r = 0,808; p = 0,000) with 

turover intention. These results indicate that the higher the level of burnout 

and perceived career plateau, the greater the employee’s desire to leave the 

organization. This study is expected to contribute to organizational efforts in 

managing career development an employee well-being. 
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