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INTISARI

Pengaruh Empowering Leadership Terhadap Komitmen Afektif Karyawan Rumah
Sakit Umum Dengan Psychological Empowerment Scbagai Variabel Mcdiator

Listiyowati

Persaingan antara rumah sakit baik pemerintah maupun swasta akan semakin
meningkat untuk merebutl pasar yang semakin terbuka. Dengan begitu perusaahan
harus mampu mengelola sumber daya manusia mereka dengan baik dan benar,
schingga hal ini mampu membangun scbuah komitmen didalam diri karyawan.
Strategi untuk meningkatkan komitmen afcktif adalah dengan cara meningkatkan
empowering leadership dan psychological empowerment sebagai mediator. Tujuan
diadakannya penelitian ini adalah untuk menganalisis pengaruh empowering
leadership terhadap komitmen afektif melalui psychological empowerment sebagai
mediator pada pegawai Rumah Sakit Umum (RSU). Sampling scbanyak 180
karyawan dengan Teknik total sampling. Data dikumpulkan melalui skala komitmen
afektif oleh Lunthans (2005), Skala empowering leadership oleh Konczak, dkk
(2000). Skala Psychological Empowerment Questionnaire (PEQ) yang dikembangkan
olech Spreitzer (1995). Teknik analisis mengunakan analisis jalur menggunakan
PLS.3.0. Pada hasil uji direct effect diperoleh nilai p = 0,000 < 0,05, dapat disimpulkan
ada pengaruh antara empowering leadership terhadap psychological empowerment.
Hipotesis kedua, diperoleh nilai p = 0,009 < 0,05, dapat disimpulkan ada pengaruh
antara psychological empowerment terhadap komitmen afektif. Hipotesis ketiga,
diperoleh nilai p = 0,000 < 0,05, dapat disimpulkan ada pengaruh yang positif antara
empowering leadership terhadap komitmen afektif. Dan hipotesis keempat, diperoleh
nilai p = 0,026 < 0,05 schingga dapat disimpulkan ada pengaruh antara empowering
leadership terhadap komitmen afektif melalui psychological empowerment pada
karyawan Rumah Sakit Uumum. Pada nilai R Square pada variabel empowering
leadership dengan variabel psychological empowerment scbesar 0,280, yang artinya
sumbangan pengaruh variabel independen dengan variabel mediator sebesar 28%dan
pada variabel empowering leadership * dengan variabel komitmen afektif sebesar
0,268, yang artinya sumbangan pengaruh variabel independen dengan variabel
dependen 26,8%.

Kata Kunci: Empowering Leadership, Komitmen Afcktf, Psychological
Empowerment.
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ABSTRACT

The Influence of Empowering Leadership on the Affective Commitment of General
Hospital Employees with Psychological Empowerment as Mediator Variables

Listiyowati

Competition between hospitals, both government and private, will increase to
seize an increasingly open market. In this way, companies must be able to
manage their human resources well and correctly, so that this is able to build
commitment within employees. The strategy for increasing affective
commitment is by increasing empowering leadership and psychological
empowerment as mediators. The purpose of this research is to analyze the
influence of empowering leadership on affective commitment through
psychological empowerment as a mediator for General Hospital (RSU)
employees. Sampling was 180 employees using total sampling technique. Data
was collected using the affective commitment scale by Lunthans (2005), the
empowering leadership scale by Konczak, et al (2000). The Psychological
Empowerment Questionnaire (PEQ) scale was developed by Spreitzer (1995).
The analysis technique uses path analysis using PLS.3.0. In the results of the
direct effect test, the value obtained was p = 0.000 < 0.05, it can be concluded
that there is an influence between empowering leadership and psychological
empowerment. The second hypothesis, obtained p value = 0.009 < 0.05, it can
be concluded that there is an influence between psychological empowerment
and affective commitment. The third hypothesis, obtained p value =
0.000 < 0.05, it can be concluded that there is a positive influence between
empowering leadership on affective commitment. And the fourth hypothesis,
obtained a value of p = 0.026 < 0.05 so it can be concluded that there is an
influence between empowering leadership on affective commitment through
psychological empowerment in Public Hospital employees. The R Square value
Jor the empowering leadership variable with the psychological empowerment
variable is 0.280, which means the contribution of the influence of the
independent variable with the mediator variable is 28%and for the empowering
leadership variable with the affective commitment variable is 0.268, which
means the contribution of the influence of the independent variable with the
dependent variable is 26. 8%.
Keywords:, Empowering Leadership, Affective Commitment, Psychological
Empowerment
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