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RINGKASAN

Dinas Kelautan dan Perikanan Provinsi Jawa Timur merupakan unsur
pelaksana urusan pemerintahan di bidang kelautan dan perikanan yang terletak di JI.
Ahmad Yani No. 152 B, Gayungan, Kec. Gayungan, Kota Surabaya, Provinsi Jawa
Timur. Dinas Kelautan dan Perikanan Provinsi Jawa Timur memiliki peran penting
dalam pengelolaan sumber daya kelautan dan perikanan di wilayah Jawa Timur.

Adapun tujuan penelitian ini yaitu untuk mengembangkan ilmu dengan
penelitian terdahulu yang digunakan sebagai rujukan dan kemudian dibentuk menjadi
model kerangka konseptual. Model kerangka konseptual diuji dan dianalisis untuk
mengetahui pengaruh  Organizational Innovation Climate untuk Meningkatkan
Employee Innovative Behavior melalui Psychological Ownership pada Karyawan di
Dinas Kelautan dan Perikanan Provinsi Jawa Timur. Populasi dalam penelitian ini
mencakup seluruh karyawan di Dinas Kelautan dan Perikanan Provinsi Jawa Timur
dengan sampel yang digunakan sejumlah 78 karyawan. Dalam pelaksanaan di
lapangan, penelitian ini mengambil data primer yaitu dengan menggunakan kuesioner.
Adapun data sekunder selain data primer yang diperoleh meliputi struktur organisasi,
visi misi serta data pendukung lainnya. :

Metode analisis yang digunakan dalam penelitian ini adalah metode kuantitatif
dengan teknik analisis data yaitu analisis jalur (path analysis). Uji analisis data dan
uji hipotesis yang dilakukan meliputi pengujian model pengukuran atau outer model
(Convergent Validity, Discriminant Validity, Composite Reliability) serta pengujian
model struktural atau inner model (R-Square, Path Coefficients) menggunakan
bantuan sofiware SmartPLS versi 4.

Hasil penelitian yang diperoleh menunjukkan bahwa organizational innovation
climate berpengaruh terhadap psychological ownership karena memiliki nilai P-
values 0,000 < 0,05 dan 7-statistics 11,112 > 1,96. Psychological ownership tidak

berpengaruh terhadap employee innovative behavior karena nilai P-values 0,402 >
0,05 dan T-statistics 0,838 < 1,96. Sedangkan organizational innovation climate
berpengaruh terhadap employee innovative behavior karena memiliki nilai P-values
0,000 < 0,05 dan T-statistics 3,623 > 1,96.
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SUMMARY

The East Java Province Mavitime and Fisheries Department is an
implementing element of government affairs in the marine and fisheries sector located
at J. Ahmad Yani No. 152 B, Gayungan, Gayungan District, Surabaya City, East Java
Province. The East Java Province Maritime and Fisheries Department has an
important role in the management of marine and fisheries resources in the East Java
region.

The purpose of this study is to develop knowledge with previous research used
as a reference and then formed into a conceptual framework model. The conceptual

framework model was tested and analyzed to determine the effect of Organizational
Innovation Climate on Increasing Employee Innovative Behavior through
Psychological Ownership on Employees at the East Java Province Maritime and
Fisheries Department. The population in this study included all employees at the East
Java Province Maritime and Fisheries Department with a sample of 78 employees. In
the implementation in the field, this study took primary data using a questionnaire.
The secondary data in addition to the primary data obtained included organizational
structure, vision and mission and other supporting data.

The analysis method used in this study is a quantitative method with a data
analysis technique, namely path analysis. Data analysis and hypothesis testing
conducted -include testing the measurement model or outer model (Convergent
Validity, Discriminant Validity, Composite Reliability) and testing the structural
model or inner model (R-Square, Path Coefficients) using SmartPLS software version

4.
The results of the study obtained indicate that organizational innovation

climate has an effect on psychological ownership because it has a P-value of 0.000
<0.05 and T-statistics 11.112> 1.96. Psychological ownership does not affect
employee innovative behavior because the P-value is 0.402> 0.05 and T-statistics
0.838 <1.96. While organizational innovation climate has an effect on employee
innovative behavior because it has a P-value of 0.000 <0.05 and T-statistics 3.623>

1.96.



ABSTRAK

Organizational Innovation Climate untuk Meningkatkan Employee Innovative
Behavior melalui Psychological Ownership pada Karyawan di Dinas Kelautan
dan Perikanan Provinsi Jawa Timur

Penelitian ini merupakan penelitian fundamental yang bertujuan untuk
mengembangkan ilmu dengan penelitian terdahulu yang digunakan sebagai rujukan.
Fokus dalam penelitian ini yaitu untuk menguji dan menganalisis pengaruh
organizational innovation climate terhadap psychological ownership, psychological
ownership terhadap employee innovative behavior dan organizational innovation
climate terhadap employee innovative behavior. Model kerangka konsep diujikan
pada Dinas Kelautan dan Perikanan Provinsi Jawa Timur. Penelitian ini dilakukan
selama tiga bulan, yaitu pada bulan September 2024 hingga Desember 2024.

Penelitian ini mengacu pada Resource Based Theory (RBT). Metode analisis
yang digunakan adalah metode kuantitatif dengan desain penelitian kausalitas, yaitu
hubungan sebab akibat. Teknik analisis data yang digunakan adalah path analysis
dengan bantuan soffware SmartPLS versi 4.

Hasil penelitian ini menunjukkan bahwa organizational innovation climate
berpengaruh terhadap psychological ownership, psychological ownership tidak
berpengaruh terhadap employee innovative behavior dan organizational innovation
climate berpengaruh terhadap employee innovative behavior pada karyawan di Dinas
Kelautan dan Perikanan Provinsi Jawa Timur.

Hasil uji yang menunjukkan pengaruh dapat dijadikan sebagai bahan
pertimbangan bagi Dinas Kelautan dan Perikanan Provinsi Jawa Timur. Sementara
itu, hasil yang tidak menunjukkan pengaruh dapat dilakukan penelitian lebih lanjut.

Kata Kunci : Organizational Innovation Climate, Psychological Ownership,
Employee Innovative Behavior




ABSTRACT

Organizational Innovation Climate to Improve Employee Innovative Behavior
through Psychological Ownership in Employees at the East Java Province
Maritime and Fisheries Department

This research is a fundamental research that aims to develop science with
previous research used as a reference. The focus of this study is to test and analyze
the effect of organizational innovation climate on psychological ownership,
psychological ownership on employee innovative behavior and organizational
innovation climate on employee innovative behavior. The conceptual framework
model was tested at the East Java Province Maritime and Fisheries Department. This
research was conducted for three months, namely from September 2024 to December
2024.

This research refers to the Resource Based Theory (RBT). The analysis method
used is a quantitative method with a causal research design, namely a cause and effect
relationship. The data analysis technique used is path analysis with the help of
SmartPLS software version 4.

The results of this study indicate that organizational innovation climate has an
effect on psychological ownership, psychological ownership does not have an effect
on employee innovative behavior and organizational innovation climate has an effect
on employee innovative behavior in employees at the East Java Province Maritime
and Fisheries Department.

The test results that show an effect can be used as a consideration for the East
Java Province Maritime and Fisheries Department. Meanwhile, results that do not
show an effect can be subject to further research.

Keywords : Organizational Innovation Climate, Psychological Ownership, Employee
Innovative Behavior
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