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LAMPIRAN

Lampiran 1 Kuesioner

KUESIONER PENELITIAN

Kepada Yih.
Bapak bu/Saudara/i

Pegawai PT Titipan llahi Trams
Di Tempat

Dengan Hormat,

Sava Rika Puspita B ini, Mahasiswa Fakulitas Ekonomi dan Bsns, Program Siudi
Manajemen Universitas 1T Agusius 1945 Surabenva, Sedang me lalsanakan penelitian unink
menyekesaikan wgas abhivshyipsi dengan judul; *Pengaruh Foxie Leadership, Perceived
Organ bation ol $appos dan Tekanan Kerja Terhadap Kineja Karvawan FT Titipan Daki
Trans di Surabaya™.

Pene littan ind beriujuan unick menganal sis Pengarvh Toxie Leadership, Perce fved
Orgeerizationer] Support dan Tekanan Kerja Terhadap Kineja Karyvawan, Oleh karena itw, sava
memphon kesedman Bapako ' Sawdarai ) uniuk meluanglan wakiu mengisi kuisioner yang
telah saya sediakan,

Panizipas Anda sangat bedarga dalam mem banu kelancaran penelitian ini. Data vang
diberilan skan di pmin kerahasizamya dan hanya digunabkan uwiuk keper]uwan penel itian,

Az perhatian dan kesedizamnya, sava wcaplan terinea kasih,
L ldentitas Responden

1. Mama

2. Jens Kelamin

3. Usia

4, Lama Bekerja
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I Petunjuk Pengisan

Fouesioner berilut disajikan dalam bentuk penanyaan, pilih salah ssiu awaban vang

telah disedmkan dengan memberi tanda charchlia () pada kolom vang telah tersedia,

sebagai berikut

TS ; Sangat Tidak Seiuju
IS Tidak Setuju

M : Netral

5 ! Betuju

55 : Sangat Setuju

1. Toxie Leadership (X1)

N0

Pertamyaan

bt}

Bullyving dan Intimidasi

Pemimpin sava sering memberikan kritk
socara berlebihan vang menjatuhkan mental

EE T

Pemimpin mengonalan ancamsan ata tekanan

uniuk memotivasi tim.

Pemim pin mem permalukan anggota tim di

depan orang lain saat melakukan kesalahan

Microma nagemen [

Pemimpin kurang mem berikan ke bebasan
kepada sanva untuk mengambil keputusan
dalam pekerjaan
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Pemimpin ¢cendenumng tidak memper cayai
kemampuan sava dalam menye lesaikan

Tgas,

Pemimpin sering mengair detail keci dalam

peker jaan vang sebenamya tidak per .

Ferlakuan Tidak Adil

P pin e e rla kudkoan angoota tim
socara tidak adil berdasarlan preferens

pribadimya,

Pemimpin memberikan perlakumn khusus
kepada beberapa anggoia tim tenentu @npa

almsan vang jels

Sayva merasa pemimpin tidak komsisen dalam
e bt ke pusiwsan yvang me libatkan anggooia

Tim.

FEyosme dan Narsisme

Pemimpin sava lebih sering mempriosiasoan
kepentingannya sendirn daripada ke pentingan

Tim.

Pemimpin lebih folus pada pencapaan
pribadimya dibandingkan ke berhasilan tim,

Pemimpin sava tdak mau mengak
kesalahan dan selaly menyalahkan tim ketka

ada masalah

Koetida kmampuan wniuk beke rja sama

atau mendengarkan pendapat orang lain.
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Pemimpin sava jarang memina masukan dari

tirm sebe lum me mbee kepuiusan penting.

2 Pemimpin cenderung memaksakan
pendapainya sendiri tanpa
e pe rivm hangkan pandangan orang lain,
3. |ava merasa sulit uniuk memyam pailan

pendapat karena pem impin tdak memberikan

ruang wuk berdidousi,

L Perceived Organizational Sapport (X2)

M0

Pertanyaan

5Ts

rs

bt

Organisasi Mampu Menghargai Ker ja Keras

Karvawan

Orrganizasi memberikan penghargaan atas

peeenca i ian yang sava raih di empat kerja,

f

Sava merssa kerja keras ssyva diakui oleh

OTAnisas.

Crrganizas memberikan apresiasi secana ter buka

terhadap kontribusi karvawan

Organisasi Menganggap Kese jahteraan

Karyvawan Penting

Crrganizas memberikan perhatian terhadap
keseimbangan kerjadan ke hidupan pribadi

karyawan.

f

Saya merasa organsasi peduli dengan

ke butuhan sava sebagai karyawan,




Urganisasi memiliki kebijakan vang
mendulung kesejahtersan fisik dan mental

kanyawan.

Konsistensi Luar Biasa vang Ditamp il kan

el Ohrgan sasi

Ovganisasi memiliki kebijakan vang konssten

dalam pengelolaan karvawan

[

Ovganisasi selalu menepati janji vang dibust

kepada karyawan

Sayva merasa organisasi memiliki standar kerja

vang stabil dan dapat diandalkan

Keluhan Karvawan yang Diperhatikan oleh

O s i sasd

Oganisasi mem berikan ne geons vang ospal

terhadap keluhan karyawan,

f

Sava merasa nyaman mengunekaplan keluhan
sanva bepada organisasi wnpa taku akan

konsekuens negatif,

Organisasi memiliki satem vang transparan
ik menansani keluhan stau mesukan dari

kanyawan.

3. Tekanan Kerja (X3)

Mo

Pertamyaan

5TS

bo

Berpikir untuk Kelwar

71
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Sava selalw berusah mem berilan hasi ke

terbaik dalam setiap ugas.

K uantitas

Saya mamipu menyelesaikan pelerjaan
dalam jumlah vang ditageikan oleh

OTEANISHS],

Sava merssa produltivibs sayva sesuai dengan

ekspekias penusahaan,

Sava dapat mengerjalan banyak tugas tanpa

mengorbankan kualitas hasil kerja.

Ketepatan Wakin

Sava dapat mengelola waki sava dengan baik
uniuk menyelesaikan semua tangoung jawal

preboerjmam

Saya jarang menunda peloerjzan mesipun hegas

wang diberilan cukup sulit

Sava selalu berusaha untuk tidak
mielanggar batas wakitu vang telah

die miukan oleh aizsan,

Eflsbemsi

Sava selalu mencan cara uniuk
mveriye besmilean pelberjxan dengan ¢ epat

tanpa mengurang kualias

Sava memanfasikan sumber dayva vang tersedia

secara optimal dalam menye lesaikan ugas.




Savamampu menyelesailan pelerjaan dengan
usaha yang minmal namun tetap menghasilkan

il yvang baik.

Homitmen Kerja

Savamerzsa memiliki tangoung jawab penuh

atas peke rppan vang sayva lalukan,

Sava selalu bensaha unduk menberikan yvang
terbaik bagi organisasi, medipun

menghadapi tantangan.

Sava memiliki lovalitas vang tinggi terhadap

ofganiasi tempat sava bekerja
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Lampiran 2 Tabulasi

Tota

69
23
29
15
15
30
18
75
73

21

50

47

50

60

62

74

30

34

16

70

46

31

66

64

61

Rekapitulasi Jawaban Responden Variabel X1

Pertanyaan

P1

P1

P1

P1

P1

P1

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25




75

26

66

27

65

28

40

29

54

30

15

31

16

32

70

33

68

34

69

35

60

36

66

37

15

38

67

39

15

40

65

41

67

42

67

43

70

44

73

45

68

46

71

47

64

48

68

49

61
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63

69

73

39

63

75

68

67

72

66

67

50

51

52

53

54

55

56

57

58

59

60
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38
25
53
52

49

54
51

34
45

12
13

56

55
54

48

52

12
53
12
53
53
53
55
58
55
56

51

55
49

51

54
58
33
51

60
55
54
57

55
53

Total

41

Rekapitulasi Jawaban Responden Variabel X3

Pertanyaan

P9

P8

P7

P6

P5

P4

P3

P2

P1

21.

22.

23.
24.
25.
26.
27.

28.
29.

30.

31.

32

33.

34.

&b,

36.

37.

38.

39.

40.
41.

42.

43.
44,

45.

46.

47.

48.
49.

50.
51.

52.

53.
54.
55.

56.

57.

58.
59.

60.

No
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14
18
15
15
18
11
45

45

12
28
28
30
36
38
45

18
20
18
42

26
18

40

37

36
39
39
24
31

41

42

42

36
39

40

39
41

40
42

44
41

10.
11.

12.
13.
14.
15.
16.
17.
18.
19.
20.

21.

22.

23.

24,
25.
26.
27.

28.
29.
30.

31.

32.

33.

34.
35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.
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42

38
41

36
38
42

45

25

36
45

42

41

43

41

40

TOTA

68
29
33
42

33
30
20
75
75
25

46

47

49

60

63

75

30

46.

47.

48.

49,

50.

51.

52.
53.
54,
55.

56.
57.

58.

59.

60.

Rekapitulasi Jawaban Responden Variabel Y

Pertanyaan

P1

P1

P1

P1

P1

P1

10

11

12

13

14

15

16

17
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18

38

19

18

20

67

21

42

22

33

23

62

24

61

25

59

26

66

27

66

28

46

29

53

30

19

31

27

32

67

88

69

34

66

35

58

36

66

37

31

38

70

39

18

40

64

41

67

42

65

43

68
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e 5|/5|5|5|5|5]| 5|5 5 |5 | 1 71
. 5|4|5|5|4|4] 5|5 5 |5 | 4 68
. 4|54 4|5|5]| 4] 4 5 | 4 | 4 67
47 4l alalalalala]a 5| 4|5 62
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. 3|5 |al3|als|als 2| 3|5 ]| 60
W 4|5 |a|4a|4a|s5)| 4|4 4 | 4| s 64
o 5| 4|4|5|5|4] 4]T5s 5 |5 | 4 68
= 5/5|5|5|5|5]| 5|5 5 |5 | 4 74
% 433 |4]2|3|3]|4 21 4| s 47
S 4| 4| a|a|a|a]| 4] a 4 | 4 | 4 60
= 5/5|5|5|5|5]| 5|5 5 |5 | 4 74
e 554|545 4]|°5 5 |5 | 4 68
ey 4|55 |alals|s5|a 5 | 4|5 | 68
% 5| 4|4|5|5|4] 4]5s 5 |5 | 3 67
= 4l alalalala|lala 5 5| 4] 63
el 4| 4|5 |4|5|a|5 |4 4 | 4| s 67
Lampiran 3 Analisis Deskriptif
1. Toxic Leadership
Descriptive Statistics
Std.

Range [ Minimum | Maximum | Sum | Mean | Deviation | Variance
Pl 60 4 1 5| 215| 3.58 1.266| 1.603
P2 60 4 1 5| 209| 348 1.444| 2.084
P3 60 4 1 5| 208| 347 1512 2.287
P4 60 4 1 5| 210] 350 1.432| 2.051
PS5 60 4 1 5| 215| 358 1.418| 2.010
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P6

60 4 1 5| 217| 3.62 1.367| 1.868
p7 60 4 1 5| 211| 352 1.501| 2.254
P8 60 4 1 5| 215| 3.58 1.510| 2.281
P9 60 6 1 7| 221| 3.8 1.557| 2.423
P10 60 4 1 5| 218| 363 1.473| 2.168
P11 60 4 1 5| 211| 352 1.501| 2.254
P12 60 4 1 5| 216 3.60 1.520| 2.312
P13 60 4 1 5| 218| 3.63 1.377| 1.897
P14 60 4 1 5| 211| 352 1.501| 2.254
P15 60 4 1 5/ 216| 3.60 1520 2312
Total_Skor 60 60 15 75| 3211 53.52| 20.403| 416.288
zllizltl\?visNe) 60
2. Perceived Organizational Support
Descriptive Statistics X2
Std.

Range | Minimum | Maximum | Sum | Mean | Deviation | Variance
P1 61| 215 1 216| 432| 7.08| 27.232| 741.577
P2 61| 217 1 218| 436| 7.15| 27.481| 755.195
P3 61| 210 1 211| 422| 6.92| 26.607| 707.943
P4 61| 215 1 216| 432| 7.08| 27.237| 741.843
P5 61| 217 1 218| 436| 7.15| 27.487| 755528
P6 61| 217 1 218| 436| 7.15| 27.486| 755.461
P7 61| 215 1 216| 432| 7.08| 27.237| 741.843
P8 61| 215 1 216| 432| 7.08| 27.225| 741.177
P9 61| 209 1 210| 420| 6.89| 26.479| 701.137
P10 61| 209 1 210| 420| 6.89| 26.480| 701.170
P11 61| 210 1 211| 422| 6.92| 26.602| 707.677
P12 61| =218 1 219| 438| 7.18| 27.605| 762.050
Total_Skor 60 48 12 60| 2579| 42.98| 16.048| 257.542
valid N 60

(listwise)




3. Tekanan Kerja

Descriptive Statistics
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N Range [Minimum|Maximum| Sum | Mean Desitgfion Variance
P1 60 4 1 5 214 3.57 1.477 2.182
P2 60 4 1 5 218 3.63 1.473 2.168
P3 60 4 1 5 221 3.68 1.308| 1.712
P4 60 4 1 5 213 3.55 1.489 2.218
P5 60 4 1 5 220 3.67 1.446( 2.090
P6 60 4 1 5 212 3.53 1.455 2.118
P7 60 4 1 5 213 3.55 1.395 1.947
P8 60 4 1 5 216 3.60 1.392| 1.939
P9 60 4 1 5 218 3.63 1.340 1.795
Total_Skor 60 36 9 45| 1945| 32.42 11.790( 138.993
zllizltl\?visNe) 60
4. Kinerja Karyawan
Descriptive Statistics
Std.
Range | Minimum [ Maximum [ Sum | Mean | Deviation | Variance
P1 60 4 1 5 211 3.52 1.501 2.254
P2 60 4 1 5 212 3.53 1.396 1.948
P3 60 4 1 5 218 3.63 1.353 1.829
P4 60 4 1 5 222 3.70 1.266 1.603
P5 60 4 1 5 214 3.57 1.358 1.843
P6 60 4 1 5 221 3.68 1.308 1.712
P7 60 4 1 5 223 3.72 1.250 1.562
P8 60 4 1 5 216 3.60 1.405 1.973
P9 60 4 1 5 216 3.60 1.291 1.668
P10 60 4 1 5 219 3.65 1.325 1.757
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P11
P12
P13
P14
P15
Total_Skor

Valid N
(listwise)

60
60
60
60
60
60

60

N L L

57

18

g o o0 o1 O»

75

225
225
222
223
216
3283

3.75
3.75
3.70
3.72
3.60
54.72

1.202
1.284
1.418
1.290
1.317
17.286

1.445
1.648
2.010
1.664
1.736
298.817




Lampiran 4 Uji Validitas

85

1. Toxic Leadership
Correlations
P1 P1 Total_
PL|P2|P3|P4|P5|P6|P7 |P8|P9| O |P11|P12| 3 |P14|P15| Skor

P1 Pears

on 1 .83]1.81]|.80|.86|.87| .88|.84]|.74|.83| .88| .84]|.87| .88]| .84 917"

Correl o e e g e e R I I R Y R R e

ation

(32'9 .00].00|.00|].00f.00] .OO|.00|.00|.00|] .00] .00|.00| .00 .00 000

tailed) ol o] of o] O ol of o] O 0 0| O 0 0

N 60| 60| 60| 60 60| 60| 60| 60| 60| 60| 60| 60| 60 60| 60 60
P2 Pears

on .83 1 .86|.87|.86|.86| .82]|.82]|.75|.81| .82| .82]|.86| .82| .82 906"

Correl 5 57 3| o7 ot 17 s 57 e | 1] e e | 1| sl

ation

(52|g .00 .00|.00|.00].001 .00f.00|].00f.00] .00| .00f.00| .00| .00 000

tailed) 0 ol o] ol O ol of o] O 0 0| O 0 0

N 60| 60| 60| 60 60| 60| 60| 60| 60| 60| 60| 60| 60 60| 60 60
P3 Pears

on .81] .86 1 91]|.87|.81| .87|.83|1.79|.84| .87| .83|.80| .87| .83 921"

Correl 1| 5" |5 oo 7l e | 17| 77 77| a|'s"| 7| & | -

ation

(32'9 .00 | .00 .00].00|.00|] .00|.00|.00[.00|] .00] .00|.00| .00 .00 000

tailed) o O ol o] O ol of o] O 0 0| O 0 0

N 60| 60| 60| 60 60| 60| 60| 60| 60| 60| 60| 60| 60 60| 60 60
P4 Pears

on .801.87|.91 1 .86).81| .87|.861.83|.87| .87| .86|.81| .87 | .86 932"

Correl o | 37| & s e | 27 e | | e e 1| el

ation

(32'9 .00].00| .00 .00|.00| .00|.00|.00f(.00] .00 .00|.00| .00| .00 000

tailed) ol o] o ol O ol of o] O 0 0| O 0 0

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60| 60 60
P5 Pears

on .86].86|.87].86 1 85| .851.86|.83|.85| .85| .86|.84| .85| .86 930"

Correl 57| o7 | 5| 4" > v 7 o o | | 5] et | 1| 5|

ation

(Sz'g .00].00|.00] .00 .00| .00|/.00|.00|.00|] .00] .00|.00| .00| .00 000

tailed) ol o] ol O 0 ol of o] O 0 0| O 0 0 '
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ation

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P6 Pears
on .871.86].81|.81] .85 1 .85]1.88|.77|1.85| .85| .87|.99| .85| .87 932"
Correl 6 | o | 0| g | 2~ ol 271 oo 57| o=| ol 5| 0| 97| -
ation
(82|g .00|.00] .00 | .00| .00 .00|].00|].00|.00| .00| .00|.00| .00| .00 000
. ol O o] of o ol 0| o O 0 ol O 0 0 '
tailed)
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P7 Pears
on .881.82|.87|.87|.85] .85 1 .831.80|.84| 1.0| .83|.84| 1.0 .83 942"
Correl o 7 T | o 7| a1 6 | oo~ | 5| 77| 00| 57| -
ation
(82|g .00|.00|.00|.00]|.00]| .00 .00|.00|.00| .00| .00|.00| .00| .00 000
. ol O o] of o] O o] o O 0 ol O 0 0 ’
tailed)
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P8 Pears
on .84].821.83|.86.86|.88] .83 1 .84].92| .83| .99|.87| .83| .99 051+
Correl |5 6% 6| 7| 27| 7~ g | 7 6| o | el
ation
(82|g .00|.00[.00|.00|.00|.00| .00 .00|.00| .00| .00|.00| .00| .00 000
. ol O 0ol o of O 0 o O 0 ol O 0 0 ’
tailed)
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P9 Pears
on 74|.75]1.79| .83 .83|.77| .80| .84 1 .83 .80| .86|.79] .80| .86 886"
Correl o | 5 17| 27| o7 | 07| 27| 2 | a*| 2¢| o*| 2| 27| -
ation
(82|g .00|.00(.00|.00f.00|.00|] .00] .00 .00| .00| .00|.00| .00| .00 000
. ol O 0ol o of O ol O 0 0 ol O 0 0 ’
tailed)
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P10 Pears
on .83|.811.84|.87|.85]|.85| .84|.92] .83 1 84| 92].85| .84] .92 938"
Correl 57 g | 7¢1 67| o¢ | 57| 6| 8| 6 6 571 2| & 5|
ation
(82|g .00|.00|.00|.00f.00|.00| .00].00] .00 .00| .00(.00| .00| .00 000
. ol O 0ol o of O ol 0| O 0 ol O 0 0 ’
tailed)
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P11 Pears
on .88|.821.87|.871.85|.85| 1.0|.83].80]| .84 1 .83|.84] 1.0 .83 942"
Correl o 7 1 1 o | oot 7] A e 5| 77| 00" | 5+ -
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(82'9 .00|.00|.00f(.00|.00].00] .00|.00].00] .00 .001.00| .00| .00 000

. ol o]l ol o] of o ol o of O ol O 0 0 '

tailed)

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P12 Pears

on .84|.82|.83|.86|.86|.87| .83]1.99].86|.92| .83 1 .88 .83| 1.0 951"

Correl 57| 37| a*| 27| 57| 97| 5| 6| 27| 5| 5 2| 57| 007 | -

ation

(82'9 .00|.00|.00f.00|].00].00|] .00].00].00]|.00| .00 .00| .00| .00 000

. ol o]l ol o] of o ol o of O 0 0 0 0 '

tailed)

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P13 Pears

on .87|.86|.80|.81]|.84].99| .84|.87|.79|.85| .84| .88 1 .84 .88 932"

Correl |6 | g 6| 07| 61 77| ov| 07| 2| 7¢| 2~ | 2| -

ation

(32'9 .00|.00|.00f.00|.00].00] .00|.00|.00|.00| .00| .00 .00 .00 000

: o] ol o] o] o] O ol o of O 0 0 0 0 :

tailed)

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P14 Pears

on .88|.82|.87|.87|.85|.85| 1.0/.83|.80|.84| 1.0| .83|.84 1 .83 942"

Correl > 7 1 1 o oot | 7 e e | oo | 5| 5 -

ation

(52'9 .00|.00f.00f.00|.00|].00] .00|.00|.00|.00| .00| .00 | .00 .00 000

} o] ol o] o] o] O ol O ol o 0 ol O 0 ’

tailed)

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P15 Pears

on .84|.82|.83|.86|.86|.87| .83]1.99|.86|.92| .83| 1.0|.88| .83 1 951"

Correl 5| 37| 2| 2| 57| 9v| 57| 6| 27| 57| 57| 00| a~| 5 .

ation

(82'9 .00|.00|.00f(.00|.00|.00] .00|].00].00|.00| .00| .00|.00| .00 000

} o] ol o] o] o] O ol O ol o 0 ol O 0 ’

tailed)

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
Total_ Pears
Skor  on 91|.90|.92|.93].93]|.93| .94].95|.88|.93| 94| .95|.93| 94| .95 1

Correl el 1 27 ol 27| 2| 1 e | 57| 27| 1| 2| o 17

ation

(82'9 .00].00|/.00|].00|.00].00] .00f.00].00f.00] .00| .00f.00| .00| .00

tailed) o] ol o] o] o] O ol o of O 0 ol O 0 0

N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60

**_Correlation is significant at the 0.01 level (2-tailed).
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2. Perceived Organizational Support
Correlations
Total_S
P1 P2 | P3| P4 P5 P6 P7 P8 P9 | P10 | P11 | P12 kor

P1 Pearso

n 1 1.00| 1.00| 1.00| 1.00| 1.00| 1.00| 1.00| 1.00| 1.00| 1.00| 1.00 936"

Correla o™ o o o™ o™ o™ o™ o™ o™ o™ o .

tion

Sig. (2-

tailed) .000| .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P2 Pearso

n 1.00 1 1.00| 1.00| .999| 1.00| 1.00| 1.00| 1.00| .999| .999| 1.00 937"

Correla o~ o o - o o P o - - P .

tion

Sig. (2-

tailed) .000 .000| .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P3 Pearso

n 1.00| 1.00 1 999 .999( 1.00| .999( 1.00| .999| 1.00| 1.00| 1.00 925+

Correla o~ o - - o~ - P - P P P .

tion

Sig. (2-

tailed) .000 | .000 .000 | .000| .000| .000 | .000| .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P4 Pearso

n 1.00 | 1.00 | .999 1 1.001 1.00| 1.00| 1.00| .999| .999| 1.00| 1.00 953"

Correla 0" o™ - o™ o™ o™ o™ - - o™ o™ .

tion

Sig. (2-

tailed) .000 | .000 | .000 .000| .000 | .000 | .000 | .000| .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P5 Pearso

n 1.00| .999| .999 | 1.00 1 1.00| 1.00| .999| .999| .999| 1.00| .999 902"

Correla 0" - - o e e - - - e - .

tion

Sig. (2-

tailed) .000 | .000 | .000 | .000 .000| .000 | .000 | .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P6 Pearso

n 1.00| 1.00| 1.00| 1.00{ 1.00 1 1.00| 1.00| .999| 1.00| 1.00| 1.00 939"

Correla o™ o™ o o o™ o™ o™ - o™ o™ o .

tion
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aﬁ’eé)z .000 | .000 | .000 | .000 | .000 .000 | .000 | .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P7 Pearso

n 1.00| 1.00| .999| 1.00 | 1.00 | 1.00 1 1.00] .999] .999| 1.00| 1.00 953"

Correla o™ 0™ - 0" o™ o™ o™ - - o™ o™ .

tion

Sig. (2-

tailed) .000 | .000 | .000 | .000 | .000 | .000 .000 | .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P8 Pearso

n 1.00| 1.00| 1.00] 1.00 | .999 | 1.00| 1.00 1 1.00] .999| .999 | 1.00 914"

Correla 0™ 0™ 0™ o - p e e - - o™ .

tion

tsalﬁ]eé)z .000 | .000 | .000 | .000 | .000 | .000 | .000 .000 | .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P9 Pearso

n 1.00| 1.00 | .999] .999| .999 | .999| .999 | 1.00 1 1.00| 1.00| 1.00 915"

Correla 0™ 0™ - - - - - o™ e o™ o™ .

tion

tsalﬁ]eé)z .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 .000 | .000 | .000 .000

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P10 Pearso

n 1.00| .999| 1.00] .999| .999| 1.00| .999| .999 | 1.00 1 1.00| .999 908"

Correla o™ - o™ - - pe e e pe o™ - .

tion

Sig. (2- 000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 000 | .000 000

tailed) . . . . . . . . . . . .

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P11 Pearso

n 1.00| .999| 1.00| 1.00| 1.00| 1.00| 1.00| .999| 1.00 | 1.00 1 1.00 928"

Correla o™ - o™ o pe pe pe e pe pe P .

tion

Sig. (- 000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 000 000

tailed) . . . . . . . . . . . .

N 61 61 61 61 61 61 61 61 61 61 61 61 60
P12 Pearso

n 1.00| 1.00| 1.00] 1.00| .999| 1.00| 1.00| 1.00| 1.00| .999 | 1.00 1 033"

Correla o™ o™ o™ o - o™ o™ o™ o™ - o~ .

tion

Sig. (2-

.000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 | .000 .000

tailed)
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N 61| 61| 61| 61| 61| 61| 61| 61| 61| 61| 61| 61 60
Total_S Pearso
kor n .936 | .937| .925| .953 | .902 | .939 .953| .914| .915| .908 | .928 | .933 1
Correla e o pu - - b e - e - - -
tion
tSi.g' = 1 000 .000 | .000 | .000 | .000| .000 | .000 | .000 | .000 | .000 | .000 | .000
ailed)
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
**_Correlation is significant at the 0.01 level (2-tailed).
3. Tekanan Kerja
Correlations
Total_Sk
P1 P2 P3 P4 P5 P6 P7 P8 | P9 or
P1 Pearson
Correlati 1 .823 .849 .992 .789 .81*1* .80§ .82*1* .81§ 928"
on
S'.g' (2- .000| .000| .000| .000| .000| .000| .000] .000 .000
tailed)
N 60 60 60 60 60 60 60 60 60 60
P2 Pearson
Correlati .82*2* 1 .87*1* .82§ .97Z .78*1* .802 .85§ .85§ 939"
on
Sig. (2-
tailed) .000 .000| .000| .000 | .000| .000| .000 | .000 .000
N 60 60 60 60 60 60 60 60 60 60
P3 Pearson
Correlati .849 .87*1* 1 .832 .839 .73*1* .73§ .823 .96Z 917"
on
Sig. (2-
; .000| .000 .000| .000| .000| .000]| .000| .000 .000
tailed)
N 60 60 60 60 60 60 60 60 60 60
P4 Pearson
Correlati .99§ .82§ .832 1 .793 .823 .823 .83?: .833 938™
on
Sig. (2-
tailed) .000| .000 | .000 .000| .000| .000] .000| .000 .000
N 60 60 60 60 60 60 60 60 60 60
P5 Pearson
Correlati .789 .97Z .838 .795 1 .81& .833 .83;3: .843 928"
on
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S'.g' (2- .000| .000 | .000| .000 .000 | .000 | .000 | .000 .000
tailed)
N 60 60 60 60 60 60 60 60 60 60
P6 Pearson
Correlati .81*1* .78*1* .73*:& .82ﬁ .81*1* 1 .905 .822 .775& 900"
on
S'.g' (2- .000| .000] .000 | .000| .000 .000| .000 | .000 .000
tailed)
N 60 60 60 60 60 60 60 60 60 60
P7 Pearson
Correlati .80§ .808 .73§ .822 .835 .905 1 .813 .798 906™
on
tSallgI]ecf .000| .000| .000| .000 | .000]| .000 .000 | .000 .000
N 60| 60 60 60 60 60 60 60 60 60
P8 Pearson
Correlati .82*1* .85*3* .823 .835 .83*3: .82§ .81*3* 1 .83§ 920"
on
gﬁeg .000| .000| .000| .000 | .000| .000 | .000 .000 .000
N 60| 60 60 60 60 60 60 60 60 60
P9 Pearson
Correlati .81§ .85§ .96Z .83§ .84§ .77*1* .798 .83§ 1 927"
on
tsalflgecg? .000| .000| .000| .000 | .000| .000 | .000| .000 .000
N 60| 60 60 60 60 60 60 60 60 60
Total_Sk Pearson | q,q| 939 917| 038 .928| .000| .906| .920| .927
or Correlati s - o s e i s e o 1
on
Sig- (2= 1 590|000 .000 | .000| .000| .000| .000| .000 | .000
tailed)
N 60 60 60 60 60 60 60 60 60 60
**_Correlation is significant at the 0.01 level (2-tailed).
4. Kinerja Karyawan
Correlations
Total_S
P1 P2 P3 P4 P5 P6 P7 P8 P9 | P10 | P11 | P12 | P13 | P14 | P15 kor
P1 Pearson
85| 82| 80| 83| .79| .79| 96| 83| 82| .77| 88| .77| .79] .20 -
i((ZJ?]rreIat 1 3" o 5" 5" o 3" 8" 2 5" e 6" 5" ~ 9 .925
Sig. (2- .00| 0O0O| 0OO| OO| OO| OO) OO| .OO) OO} .00} 00| .00 .00] .10 000
tailed) 0 0 0 0 0 0 0 0 0 0 0 0 0 9 :
N 60 60 60 60 60 60 60 60 60 60 60 60 60 60 60 60
P2 Pearson
.85 81| 73| 94| 77| 72| 80| 94| 80| .71| 71| .78 .72 | .23 -
i(éﬂrrelat 3" 1 5 5" 7+ o 0" o 8" 8" 7 o~ 5 5 8 .895
Sig. (2- .00 00| 00| O0O| 00| 00| OO|] 00| 00| 00| 00| .00)| .00] .06 000
tailed) 0 0 0 0 0 0 0 0 0 0 0 0 0 7 :
N 60 60 60 60 60 60 60 60 60 60 60 60 60 60 60 60
P3 Pearson
82| .81 82| 84| 93| 77| .78 79| 98| .76 | .73| 82| .76 | .22 -
i((i(:]rrelat o 5" 1 5" 4.. 9" 0" 7 8" 6" 6" 7 6 5" 1 918
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Sig. - | .00] .00 00| 00] .00] 00| 00] 00| 00| .00] .00| 00| .00] .09 000
tailed) o]l o ol of "ol “of o] "o of o] of of o] o '
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P4 Eii‘r’;zr: so| 73| 82| | 78| 74| 89| 75| 72| so| 93| 70| s2f 92 22f oo
co ol IS B 8 Bed el A B el e I B B Bl B
sig.2 | 00| 00| .00 00| oo| .00 00| 00| 00| 00| 00| 00| 00| .08 000
tailed) ol of o ol of o o of o] of of o of 9 '
N 60| 60| 60| 60] 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60 60
P5 Ezi‘rr;‘;rt‘ 83| 94 sa| 78| | 79| 74 81| 96| 83| 76| 78| 79| 73| .29 921"
Co ol e Bed BN g g el B I ) RS BN R Bl I
sig.2 | .00| 00| 00| .00 00| 00| 00| 00| 00] 00| 00| 00| 00| .02 000
tailed) ol of o] o ol of o] o of o of o] ol s '
N 60| 60| 60| 60] 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60 60
P6 Ei’j‘r’:&‘ a9 77| 93| 7a| 29| | s1| s1| 81| 97| 76| 78| 77| 77| 20| e
Co o AR ] e BN e B B A B B IO A e I
sig.2 | 00| 00| .00| .00| .00 00| 00| 00| 00| 00| 00| 00| .00| .06 000
tailed) ol of o] of o ol of o] of of o] of o] s :
N 60| 60| 60| 60] 60| 60| 60| 60| 60] 60| 60| 60| 60| 60| 60 60
p7 Eii‘:esl‘;': 79| 72| 77| 89| 74| 81| | 82| 76| 78| 92| 69| 72| 91| 20 890"
co el I IR B I e i IS S Bl B I el B B
sig.2 | 00| 00| 00| .00 .00] .00 00| 00| 00| 00| 00| 00| 00| .12 000
tailed) ol of o] o of o ol of "o of of ol of 1 :
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60O 60
P8 Eifrr;‘;': 96| 80| 78| 75| 81| 81| 82 | 83| 79| 75| e1| 71| 76[ 22 908"
Co o Bl BRAY IR e el ol IS IR el e A B I
sig.2 | 00| oo| 00| 00| 00| 00| .00 00| oo| 00| 00| 00| 00| .08 000
tailed) ol of o of of of o ol of o] of of of s '
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60] 60| 60| 60 60
P9 Ei’?‘rresl‘;’t‘ 83| 9af 79| 72| 96| 81| 76| 83| | 8| 75| 77| 77| 75| 26|
Co yid et el B Bl o) ) B e NH IS BRAA I I
sig.2 | 00| 00| .00 00| 00| 00| 00| .00 00| 00| 00| 00| .00| .04 000
tailed) ol of o o of o of o ol of o] of o] 2 :
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60O 60
P10 Eii‘r':f;': 82| 80| 98| 80| 83| 97| 78| 79| 81| | 79| 76| 82| s0f 22f o
Co el Il Bved B S B4 RS BN e [ I ) e s I
sig. | 00| 00| 00| 00| 00| 00| 00| .00] .00 00| oo| 00| 00| .07 000
tailed) ol of o] o of o] of of o ol of o] o] s :
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
Pl Eii‘r':g: 77| 71| 76| 93| 76| 76| 92| 75| 75| 79| | 75| 8o 95| 22| oo
Co LR R R R R R R Jd B Bl B I
sig.2 | 00| ool 00| 00| 00| 00| 00| 00| 00| .00 00| 00| 00| .08 000
tailed) ol of o] o of o of o] of o ol of o 4 :
N 60| 60| 60| 60] 60| 60| 60| 60| 60] 60| 60| 60| 60| 60| 60 60
P12 Eii‘:esl‘;’t‘ 8| 71| 73| 70| 78| 76| e9| 91| 77| 76| 75| | 74| 73| 25| e
Co o IVE IS B A Il BeY M) I I G ol IS e I
sig.2 | 00| 00| .00] 00| 00| 00| 00| 00| .00| 00| .00 00| 00| .05 000
tailed) ol of o o of o] of of o of o ol of 4 :
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60O 60
P13 Eif‘r’:g: 77| 18| 82| 82| 79| 77| 72| 71| 77| 82| sof| 74| | s2f 27| g
Co A8 I B ) e A Il IRl A - By I el I
sig.2 | 00| 00| 00| 00| 00| 00| 00| 00| 00| 00| 00| .00 00| .03 000
tailed) ol of o] o of o] of of o of o] o o 7 :
N 60| 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60
P14 EE?:;‘;T 79| 72| 76| 92| 73| 77| o1 76| 75[ 80| 95| 73| 82| | 22 898"
co el I Bl el IR (A Bedl IS B -l el IS B A
sig.2 | 00| oo| 00| 00| 00| .00 00| 00| 00| 00| 00| 00| .00 08 000
tailed) ol of o] o of o] of of o of o] ol o 9 :
N 60| 60| 60| 60] 60| 60| 60| 60| 60] 60| 60| 60| 60| 60| 60 60
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P15 Ei’j‘rfl‘;rt‘ 20| 23| 22| 22| 29| 24| 20 22| 26| 22| 22| 25| 27| 22 331"
o ol s 2| 1| of ol 8| 3| 3| 9of s| 1] of 1 :
sig.2- | 10| 06| 09| 08| 02| 06| 22| 08| .0a| 07| 08| 05| 03] .08 010
tailed) ol 7| ol o s| s| 1| e 2| 8| a| 4| 7| 9 :
N 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| BO| 6O 60
Igrta'—s Ei’f;:l‘;rt‘ 92| 89| 01| 89| 92| 90| 89| 90| 91| 92| 89| 86| 88| .89 .33 N
Co pl bl Bl B B el el el el Bl el el el Bbed B
sig.- | 00| 00| .00| 00| 00| .00| 00| 00| .00| 00| 00| .00| 00| 00| .01
tailed) ol of o] o] of ol o]l of ol o] of o] o] of o
N 60| 60| 60] 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60| 60 60

**_Correlation is significant at the 0.01 level (2-tailed).
* Correlation is significant at the 0.05 level (2-tailed).
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Lampiran 5 Uji Reliabilitas
1. Toxic Leadership

Reliability Statistics

Cronbach's
Alpha N of Items

.989 15

2. Perceived Organizational Support

Reliability Statistics

Cronbach's
Alpha N of Items

1.000 12

3. Tekanan Kerja

Reliability Statistics

Cronbach's
Alpha N of Items

978 9

4. Kinerja Karyawan

Reliability Statistics

Cronbach's Alpha|N of Items
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15

Lampiran 6 Analisis Data

1. Uji Multikolinieritas

Coefficients?

95

Unstandardized | Standardized Collinearity
Coefficients Coefficients Statistics
Std.
Model B Error Beta t Sig. | Tolerance | VIF
1 (Constant) 8.175| 1.512 5.406 | .000
(T;i‘)'c Leadership | _ 143 428 -193| -.382]| .704 302 | 1.758
Perceived
Organizational .386 .523 .358| .738| .464 326 | 1.747
Support (X2)
(Tfs'f)""”a” Kerja 1103 302 814|3.950| .000 581 1.526

a. Dependent Variable: Kinerja Karyawan (Y)

2. Uji Heterokedastisitas
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Scatterplot
Dependent Variable: Kinerja Karyawan (Y)
2.0
= Q
=
T
n O
[ 1] —
€ 25
T o
N 0 E
E 0 Qog., B
T 007 o © o C§ m% o
2 g © ° o 3’ o
w) o
c e ° o © o
=
o
4 -25
1
o
[ 1]
e
-5.07 o
T T T |
2 -1 0 1

Regression Standardized Predicted Value

3. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 60
Normal Parameters®? Mean .0000000
Std. Deviation 3.58835958
Most Extreme Differences Absolute 147
Positive 147
Negative -.123
Test Statistic 147
Asymp. Sig. (2-tailed) .074¢




4. Analisis Regresi Linier Berganda

Coefficients?

97

Unstandardized

Standardized

Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 8.175 1.512 741 321
Toxic Leadership (X1) .163 .428 193 | 2.382 .018
g‘jche(;‘r’f(dxg)rga”'za“ona' 386 523 358| 2.738| 013
Tekanan Kerja (X3) 1.193 .302 .814 | 3.950 .022

a. Dependent Variable: Kinerja Karyawan (Y)
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Lampiran 7 Pengujian Hipotesis

1. Analisis Korelasi

Correlations

Toxic Perceived Kinerja
Leadership | Organizational | Tekanan | Karyawan
(X1) Support (X2) | Kerja (X3) (Y)
Toxic Leadership Pearson - . -
(X1) Correlation 1 998 991 971
Sig. (2-tailed) .000 .000 .000
N 60 60 60 60
Percel_ved_ Pearson_ 998 1 990™ 979"
Organizational Correlation
Support (X2) Sig. (2-tailed) .000 .000 .000
N 60 60 60 60
Tekanan Kerja (X3) Pearson 991" 990" 1 978"
Correlation ' ' '
Sig. (2-tailed) .000 .000 .000
N 60 60 60 60
Kinerja Karyawan  Pearson o - -
Y) Correlation 971 972 978 1
Sig. (2-tailed) .000 .000 .000
N 60 60 60 60
**_Correlation is significant at the 0.01 level (2-tailed).
2. Koefisien Determinasi
Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .9782 .957 .955 3.683
a. Predictors: (Constant), Tekanan Kerja (X3), Perceived Organizational
Support (X2), Toxic Leadership (X1)
3. Uji T (Parsial)
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 8.175 1.512 741 321
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Toxic Leadership (X1) .163 428 .193 2.382 .018
Perceived
Organizational Support .386 .523 .358 2.738 .013
(X2)
Tekanan Kerja (X3) 1.193 .302 .814 3.950 .022
a. Dependent Variable: Kinerja Karyawan ()
4. Uji F (Simultan)
ANOVA?a
Sum of Mean
Model Squares df Square Sig.
1 Regressio
16870.480 3 5623.493|414.525 .000P
n
Residual 759.703 56 13.566
Total 17630.183 59

a. Dependent Variable: Kinerja Karyawan (Y)

b. Predictors: (Constant), Tekanan Kerja (X3), Perceived Organizational

Support (X2), Toxic Leadership (X1)




