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HUBUNGAN PSYCHOLOGICAL EMPOWERMENT DAN FAMILY
SUPPORTIVE SUPERVISOR BEHAVIOR DENGAN WORK LIFE BAIANCE
PADA PEKERJA

Fadilla Faiza
Universitas 17 Agustus 1945 Surabaya

Fadilafaiza09 @ email.com

Abstrak

Penelitian ini dilakukan untuk mengetahui apakah psychological empowerment dan
family supportive supervisor behavior memiliki hubungan dengan work life balance
pada pckerja. Populasi dari penelitian ini adalah para karyawan vang berlokasi di Kota
Surabava. Jumlah sampel penelitian ini sebanyak 271 orang dan ditentukan olch tabel
Issac dan Michacl dengan tingkat kesalahan 10%. Mectode vang digunakan adalah
kuantitatif dengan teknik simple random sampling. Instrumen penelitian yang
digunakan adalah Scale of Psychological Empowerment 12 item, Scale of Family
Supportive Supervisor Behavior 14 item, dan Scale of Work Life Balance 17 item.
Analisis vang dilakukan adalah regresi linier berganda, uji-t, rerata vanabel, dan
sumbangan ecfcktif. Hasil penclitian ini menemukan bahwa family supportive
supervisor behavior berpengaruh positif signifikan terhadap work life balance (F =
33,892; r = 0,481; R Squarc = 0,322; P < 0,000). Family supportive supervisor
behavior dan work life balance dapat menjadi strategi bagi perusahaan untuk dapat
meningkatkan kinerja karyawan agar terciptanya work life balance.

Kata Kunci: Psychological empowerment, family supportive supervisor behavior,
work life balance, pekena.
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THE RELATIONSHIP BETWEEN PSYCHOLOGICAL
EMPOWERMENT AND FAMILY SUPPORTIVE SUPERVISOR
BEHAVIOR AND WORK-LIFE BALANCE IN WORKERS

Fadilla Faiza
University of August 17, 1945 Surabaya

Fadilafaiza09 @ email com

Abstract

This study was conducted to find out whether psychological empowerment and family
supportive supervisor behavior have a relationship with work-life balance in workers.
The population of this study is employees located in the city of Surabava. The number
of samples in this study was 271 people and was determined by the Issac and Michael
table with an error rate of 10%. The method used is quantitative with a simple random
sampling technique. The research instruments used were the Scale of Psychological
Empowerment 12 items, the Scale of Family Supportive Supervisor Behavior 14 items,
and the Scale of Work Life Balance 17 items. The analyses carried out were multiple
linear regression, t-test, variable mean, and effective contribution. The results of this
study found that family supportive supervisor behavior had a significant positive effect
on work-life balance (I = 33.892; r = 0.481; R Square = 0.322; P < 0.000). Family
supportive supervisor behavior and work-life balance can be a strategy for companies
to be able to improve employee performance to create work-life balance.

Keywords: Psychological empowerment, family supportive supervisor behavior, work
life balance, workers.
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