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ABSTRACT

WORKSPACE BOREDOM AND ORGANIZATIONAL JUSTICE
WITH CYBERLOAFING BEHAVIOR OF EDUCATION
ADMINISTRATION STAFF IN THE CITY OF SURABAYA

Lesta Cut Maria Ulfa
1532200036

Master of Psychology, University August 17, 1945
lesta.samerta@gmail.com

This study aims to investigate the relationship between Workspace Boredom
and Organizational Justice on the Cyberloafing behavior of educational
administrative staff. Workspace Boredom is a state of boredom that arises due
to a monotonous work environment, while Organizational Justice includes
employee perceptions of fairness in social interactions and treatment from
leaders and coworkers. The research method used is a survey study with
participants of educational administrative staff in Surabaya City. Data were
collected through a questionnaire that assessed the level of Workspace
Boredom, perceptions of Organizational Justice, and the level of Cyberloafing
behavior with a total of 101 respondents working in the field of Education in
Surabaya City. Data analysis was carried out using non-parametric correlation
(Kendall tau-b), by considering the correlation between variables and their
influence on Cyberloafing behavior. The results of the study showed that there
was a significant relationship between Workspace Boredom and Cyberloafing
behavior with a Kendall tau-b correlation of 0.257 and there was a significant
relationship between Organizational Justice and Cyberloafing behavior of
educational administrative staff with a Kendall tau-b correlation of 0.207. The
results of the study on the three variables simultaneously cannot be proven
because the analysis used in this study is non-parametric.

Keywords: Workspace Boredom, Organizational Justice, Cyberloafing,
Educational Administrative Staff
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INTISARI

WORKSPACE BOREDOM DAN ORGANIZATIONAL JUSTICE
DENGAN PERILAKU CYBERLOAFING KARYAWAN TENAGA
ADMINISTRASI KEPENDIDIKAN DI KOTA SURABAYA

Lesta Cut Maria Ulfa
1532200036

Magister Psikologi Universitas 17 Agustus 1945
lesta.samerta@gmail.com

Penelitian ini bertujuan untuk menginvestigasi hubungan Workspace Boredom
dan Organizational Justice terhadap perilaku Cyberloafing karyawan tenaga
administrasi kependidikan. Workspace Boredom merupakan keadaan bosan
yang muncul akibat lingkungan kerja yang monoton, sementara
Organizational Justice mencakup persepsi karyawan terhadap keadilan dalam
interaksi sosial dan perlakuan dari pimpinan dan rekan kerja. Metode
penelitian yang digunakan adalah studi survei dengan partisipan karyawan
tenaga administrasi kependidikan di Kota Surabaya. Data dikumpulkan
melalui kuesioner yang menilai tingkat Workspace Boredom, persepsi
terhadap Organizational Justice, dan tingkat perilaku Cyberloafing dengan
jumlah responden sebanyak 101 karyawan yang bekerja di bidang Pendidikan
di Kota Surabaya. Analisis data dilakukan dengan menggunakan korelasi non
parametrik (kendall tau-b), dengan mempertimbangkan korelasi antar variabel
dan pengaruhnya terhadap perilaku Cyberloafing. Hasil penelitian menunjukan
terdapat hubungan yang signifikan antara Workspace Boredom dan perilaku
Cyberloafing dengan korelasi kendall tau-b sebesar 0,257 dan terdapat
hubungan yang signifikan antara Organizational Justice terhadap perilaku
Cyberloafing staf administrasi kependidikan dengan korelasi kendall tau-b
sebesar 0,207. Sedangkan hasil penelitian pada ketiga variabel secara simultan
tidak dapat terbukti karena analisis yang digunakan dalam penelitian ini
bersifat non-parametric.

Kata Kunci : Workspace Boredom, Organizational Justice, Cyberloafing, Staf
Administrasi Kependidikan
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