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ABSTRAK

Nama : Hedlin Novian Napitupulu
Program Studi :  Informatika
Judul : Sistem  Rekomendasi Penerimaan  Karyawan

Menggunakan Metode Maut (Multi Attribute Utility
Theory) di Perusahaan PT. Sogeh Bareng Berguna.

PT. SOGEH BARENG BERGUNA bermaksud perusahaan yang tumbuh
pesat, dan untuk menjaga pertumbuhannya, mereka perlu merekrut karyawan
yang berkualitas. Proses seleksi karyawan bermaksud langkah penting dalam
memastikan bahwa perusahaan mendapatkan tenaga kerja yang sesuai melalui
kebutuhan dan budaya perusahaan. Seiring melalui pertumbuhan bisnis, SOGEH
BARENG BERGUNA mungkin menerima banyak lamaran pekerjaan. Setiap
lamaran harus diperiksa dan dinilai semacam manual, yang sangat memakan
waktu dan dapat menyebabkan pengambilan keputusan yang tidak efisien.
Menilai calon karyawan tidak hanya berdasarkan pendidikan atau pengalaman itu
juga melihat bagaimana mereka berinteraksi melalui orang lain, bagaimana
mereka cocok melalui budaya perusahaan, dan faktor lain. Ini membuat proses
seleksi semakin kompleks dan memerlukan sistematisasi. Pada Proyek ini yaitu
Sistem rekomendasi penerimaan karyawan memanfaatkan metode Sistem
Pendukung Keputusan (SPK) berbasis MAUT (Multi-Attribute Utility Theory)
dalam seleksi kelayakan untuk rekomendasi penerimaan karyawan bermaksud
pendekatan yang bisa membantu memproses dan menilai data melalui tingkat
ketidakpastian atau ambiguitas, untuk menangani ketidakpastian data melalui
SPK MAUT untuk menghitung skor kelayakan, Anda dapat membangun sistem
seleksi karyawan yang lebih kontekstual dan berdaya guna dalam mengambil
keputusan rekrutmen.

Kata kunci: Rekomendasi penerimaan karyawan, MAUT (Multi Attribute Utility
Theory), dan PT. SOGEH BARENG BERGUNA
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ABSTRACT

Name : Hedlin Novian Napitupulu
Study Program  : Informatics
Title :  Employee Recruitment Recommendation System Using

the Death Method (Multi Attribute Utility Theory) at the
Company PT. Sogeh Bareng Berguna.

PT. Sogeh Bareng Berguna means a company that is growing rapidly, and
to maintain its growth, they need to recruit quality employees. The employee
selection process is an important step in ensuring that the company gets a
workforce that fits the company's needs and culture. As the business grows, PT.
Sogeh Bareng Berguna may receive many job applications. Each application must
be reviewed and assessed manually, which is very time consuming and can lead
to inefficient decision making. Assessing prospective employees isn't just based
on education or experience, it's also looking at how they interact with others, how
they fit into the company culture, and other factors. This makes the selection
process more complex and requires systematization. In this project, the employee
recruitment recommendation system utilizes the Decision Support System (DSS)
method based on MAUT (Multi-Attribute Utility Theory) in selecting eligibility
for employee recruitment recommendations, which means an approach that can
help process and assess data through levels of uncertainty or ambiguity, to handle
uncertainty. data via SPK MAUT to calculate suitability scores, you can build an
employee selection system that is more contextual and effective in making
recruitment decisions.

Keywords: Recommendations for employee recruitment, MAUT (Multi Attribute
Utility Theory), and PT. SOGEH BARENG BERGUNA.
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