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PENGARUH KONFLIK KERJA DAN BURNOUT TERHADAP KEINGINAN PINDAH KERJA PT. SRIKANDI PLASTIK SIDOARJO

Oleh :

ANGGER BAYU PRASETYO (1211508743)

ABSTRACT

Human resources are a major factor in the success of a company. Human resource problems that often occur and can hinder the performance of a hospital include a high turnover problem. This turnover intention is driven by work conflicts. Another factor that can lead to a desire to change work is burnout. This study aims to analyze the influence of work conflict and burnout on turnover intention at PT. Srikandi Plastik Sidoarjo.

This type of research is a causal research with a quantitative approach. The type of data used is quantitative and in this study the data needed is primary data. The population in this study were employees of PT. Srikandi Plastik Sidoarjo as many as 184 people work, while samples taken 126 people using purposive sampling techniques. Data collection is done by distributing questionnaires. The data analysis technique used is multiple linear regression analysis.

The results in this study indicate that: (1) Work conflict has a significant influence on turnover intention at PT. Srikandi Plastik Sidoarjo. This shows that the turnover intention of employees of PT. Srikandi Plastik Sidoarjo can be formed through the presence of high burnout by employees; (2) Burnout has a significant influence on turnover intention at PT. Srikandi Plastik Sidoarjo. This shows that turnover intention can be formed through the existence of bad burnout in the minds of PT. Srikandi Plastik Sidoarjo.

Keywords: Work Conflict, Burnout, Turnover Intention
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