LAMPIRAN

Lampiran 1 Kusioner Penelitian
SURAT PERMOHONAN PENGISIAN KUESIONER

Kepada yth.Bapak/lbu/Saudara
Di Tempat
Dengan hormat,
Saya Mahasiswa Universitas 17 Agustus 1945 Surabaya Fakultas Ekonomi dan Bisnis
Program Studi Manajemen.

Nama : Muhammad Fadli

NBI  :1212000266
Memohon kesediaan Bapak/ Ibu Sebagai Karyawan PT. Tjakrindo Mas dibagian
mebel bersedia untuk berpartisipasi menjawab kuesioner yang saya ajukan, Guna
Pembuatan skripsi sebagai tugas akhir. Kuesioner ini dimaksudkan untuk mengetahui
“Pengaruh Komitmen, Recruitmen, Dan Retensi Karyawan PT. Tjakrindo Mas Gresik
Bagian Mebel”Atas Bantuan Kesediaan dan Kerja sama Bapak/ Ibu dalam menjawab

pertanyaan-pertanyaan pada kuesioner ini, Saya ucapkan terima kasih.

Peneliti

Muhammad Fadli
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KUESIONER
Identitas Responden :
1. Nama :
2. Jenis Kelamin : 1. Laki-laki |:| 2. Perempuan |:|
3. Jabatan :
4. Pendidikan Terakhir
5. Lama Bekerja ra. <1 Tahun b. 1-3 Tahun

¢. 3-5 Tahun d. >5 Tahun

Cara Pengisian Kuesioner : |:| |:|

1.

Responden diharapkan membaca terlebih dahulu deskripsi masing-masing
pernyataan sebelum memberikan jawaban.

Responden dapat memberikan jawaban yang dianggap paling sesuai dengan
memberikan tanda centang (v').

Setiap pernyataan hanya membutuhkan satu jawaban saja.

Pada masing-masing pernyataan terdapat lima alternatif jawaban, yaitu :

a. Sangat Setuju (SS) Bobot 5)
b. Setuju (S) Bobot (@)
c. Netral (N) Bobot 3)
d. Tidak Setuju (TS) Bobot 2
e. Sangat Tidak Setuju (STS) Bobot @

Data respondem dan semua informasi yang diberikan akan dijamin
kerahasiannya, Oleh sebab itu dimohon untuk mengisi kuesioner dengan
sebenarnya dan subjektif mungkin

A. Variabel Komitmen Organisasi (X1)

NO

PERNYATAAN STS TS KS S SS

Adanya Kemauan Karyawan

1 | Merasa nyaman betah berkerja
didalam organisasi ini
2 | Berkeinginan  menghabisakan

sisa karir saya di organisasi ini.

Adanya kesetiaan karyawan

3 | Memiliki keluarga baru didalam
perusahaan ini.
4 | Saya merasa menjadi bagian

keluarga pada perusahaan ini.

Adanya kebanggan karyawan pada organisasi
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5 | Merasa bangga menjadi bagian
dari organisasi perusahaan
6 | Memiliki rasa suka duka

terhadap organisasi ini

B. Rekrutmen (X2)

NO

PERNYATAAN

STS

TS

KS

TS

TTS

Metode rekrutmen terbuka dan tertut

1 | Saya mengetahui bahwa dalam
pelaksanaan ada lowongan di
perusahaan melalui media massa

2 | Saya mendapatkan informasi

tentang lowongan melalui teman
saya yang berkerja di PT.
Tjakrindo Mas

Persyaratan rekrutmen

2

Saya telah memenuhi dokumen
dalam perusaahaan terdapat yang
sudah ditetapkan PT. Tjakrindo
Mas.

Berkas untuk melamar kerja
diperusahaan PT. Tjakrindo Mas
tidak rumit

Tuju

an rekrutmen

Saya melamar kerja di PT.
Tjakrindo Mas karena
perusahaan membutuhkan
karyawan di divisi yang kosong
diperusahaan.

Hasil recruitmen

6

Tes dan persyaratan yang
dilakukan PT. Tjakrindo Mas
sesuai yang saya harapkan.
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C. Variabel Retensi Karyawan

NO PERNYATAAN STS TS KS SS
Komponen Organisasi
1 | Saya memiliki tanggung jawab
dalam mencapai tujuan
organisasi PT. Tjakrindo Mas.
2 | Menurut saya PT. Tjakrindo Mas

memiliki visi misi yang jelas

Peluang Karir Organisasi

3

Secara berkala saya diberikan
pelatihan yang berguna untuk
meningkatkan pengetahuan dan
ketrampilan saya.

Saya memiliki peluang
kesempatan yang sama dengan
karyawan yang lainnya dalam
mengembangkan Kkarir.

Peng

hargaan

Gaji yang saya terima sesuai
dengan beban kerja saya.

Gaji yang saya peroleh sudah
sesuai dengan pendidikan dan
pengalaman saya.

Menurut saya, tunjangan hari
raya, tunjangan kesehatan, cuti,
lainnya sudah memadai.

Rancangan Tugas dan Pekerjaan

8 | Tanggung jawab yang diberikan
kepada saya sesuai dengan
kompetensi yang saya miliki.

9 | Saya merasa telah mendapatkan

jaminan lingkungan kerja yang
aman.

Hubungan Antar Karyawan

10

Manajemen memperlakukan
saya dengan rekan kerja lainnya

secara adil tidak memihak
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meskipun berbeda unit dan
bagian

D. Variabel Kinerja Karyawan(Y)

NO

PERNYATAAN

STS

TS

KS

SS

Kual

itas Kerja

1

Saya dapat  menyelesaikan
pekerjaan dengan teliti dan rapi.

Saya mampu menyelesaikan
pekerjaan yang lebih baik dari
standard.

Kuantitas Kerja

3 | Saya mampu menyelesaikan
pekerjaan sesuai dengan jumlah
standar yang ditetapkan
perusahaan

4 | Saya memiliki peluang

kesempatan yang sama dengan
karyawan yang lainnya dalam
mengembangkan Karir.

Pelaksanaan Tugas

5

Saya mampu pekerjaan yang
dihasilkan sesuai dengan target
yang telah ditetapkan
perusahaan.

Saya mampu menyelesaikan
pekerjaan sesuai dengan jumlah
standar yang ditetapkan
perusahaan

Tanggung Jawab

7

Saya dapat memberi nilai lebih
bermanfaat bagi pekerjaan.

Saya dapat berprestasi dalam
pekerjaan.
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Lampiran 2 Tabulansi Responden

A. Komitmen Organisasi

30
29
30
30
30
30
28
29
29
30
30
30
28
28
28
29
29
27
28
27
27
26
25
25
28
30
26
28
29

Komitmen Organisasi

X1.1| X1.2 | X1.3 | X1.4 | X1.5| X1.6 | Total

No.

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
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25
29
27
28
28
28
26
28
27
29
27
29
26
26
27
27
30
26
28
26
26
30
28
27
26
29
27

29
26
27
27

30
30
30

30
31

32

33
34
35
36
37

38
39
40

41

42

43
44
45

46

47

48

49

50
51

52

53
54
55
56
57

58
59
60
61

62

63
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B. Rekrutmen

24
24
30
30
30
30
26
30
29
29
28
24
30
28
29
29
26
29
28
28
29
29
24
28
28
28
27
27
27

Recruitmen
X2.1 | X2.2 | X2.3 | X2.4 | X2.5 | X2.6 | Total

No.

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
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27
28
25
29
27
28
27
27

28
26
26
30
25
24
30
26
26
30
27

30
26
26
28
24
28
30
28
24
26
30
30
30
28
30

30
31

32

33
34
35
36
37

38
39
40

41

42

43
44
45

46

47

48

49

50
51

52

53
54
55
56
57

58
59
60
61

62

63
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C. Retensi Karyawan

Retensi Karyawan

X3.

40

38

50

46
50

40
43

41

42

44
45

48

46

44
46

47

48

44
42

46

41

45

43

45

50

42

44
44
45

42

X3.1 | Tota

X3.

X3.

X3.

X3.

X3.

X3.

X3.

X3.

10
11
12
13
14
15
16
17
18
19
20
21

22
23

24
25
26
27

28
29
30
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45

46
50
48
46

44
47

45

45

46
40

43
45

45

45

45

45

50
45

45

42

45

46
45

45

44
40

40

41

42

47

49

46

31

32

33
34
35
36
37

38
39
40

41

42

43

44
45

46

47

48

49

50
51

52
53
54
95
56
57

58
59
60
61

62
63
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D. Kinerja Karyawan

Kinerja Karyawan

32

36

40
40

35

32

33
34

35

36

38

40

38

35

34
38

33
40

36

32

37

36

34
35

35

36

35

37

40

35

Y5|Y6|Y7|Y8 | Total

Y1|Y2|Y3|Y4

No.

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25

26
27

28
29
30
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40

37

38
36
37
36
37
38
35
37

36
37

32
38
34
36
38
38
37

36
36
36
37

35
39
36
34
40

40
36
35
39
40

31

32

33
34
35
36
37

38
39
40

41

42

43

44
45

46

47

48
49
50
51

52

53
54
55
56
57

58
59
60
61

62

63
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Lampiran 3

Analisis Deskriptif Variabel
A. Komitmen Organisasi (X1)

Statistics
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6
Valid 63 63 63 63 63 63
Missing 0 0 0 0 0 0
Mean 4.43 4.40 4.48 4.44 4.37 4.43
iﬂt‘:g:rmr of 063|  .062|  .0e3| .03  .061|  .063
Median 4.00 4.00 4.00 4.00 4.00 4.00
Mode 4 4 4 4 4 4
Std. Deviation 499 493 503 501 485 499
Variance .249 243 .253 251 .236 .249
Range 1 1 1 1 1 1
Minimum 4 4 4 4 4 4
Maximum 5 5 5 5 5 )
Sum 279 277 282 280 275 279
X1.1
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 36 57.1 57.1 57.1
Valid SS 27 42.9 429 100.0
Total 63 100.0 100.0
X1.2
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 38 60.3 60.3 60.3
Valid SS 25 39.7 39.7 100.0
Total 63 100.0 100.0
X1.3
Frequency | Percent | Valid Percent| Cumulative
Percent
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S 33 52.4 52.4 52.4
Valid SS 30 47.6 47.6 100.0
Total 63 100.0 100.0
X1.4
Frequency | Percent | Valid Percent| Cumulative
Percent
S 35 55.6 55.6 55.6
Valid SS 28 44.4 44.4 100.0
Total 63 100.0 100.0
X1.5
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 40 63.5 63.5 63.5
Valid SS 23 36.5 36.5 100.0
Total 63 100.0 100.0
X1.6
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 36 57.1 57.1 57.1
Valid SS 27 42.9 42.9 100.0
Total 63 100.0 100.0
B. Rekrutmen(X2)
Statistics
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6
Valid 63 63 63 63 63 63
Missing 0 0 0 0 0 0
Mean 459 4.60 4.65 4.63 4.59 4.59
fﬂt‘:;”m of 063 066 061 061 063 063
Median 5.00 5.00 5.00 5.00 5.00 5.00
Mode 5 5 5 5 5 5




78

Std. Deviation 496 525 481 485 496 496
Variance 246 275 231 236 246 .246
Range 1 2 1 1 1 1
Minimum 4 3 4 4 4 4
Maximum 5 5 5 5 5 5
Sum 289 290 293 292 289 289
X2.1
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 26 41.3 41.3 41.3
Valid SS 37 58.7 58.7 100.0
Total 63 100.0 100.0
X2.2
Frequency | Percent [ Valid Percent| Cumulative
Percent
N 1 1.6 1.6 1.6
Valid S 23 36.5 36.5 38.1
SS 39 61.9 61.9 100.0
Total 63 100.0 100.0
X2.3
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 22 34.9 34.9 34.9
Valid SS 41 65.1 65.1 100.0
Total 63 100.0 100.0
X2.4
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 23 36.5 36.5 36.5
Valid SS 40 63.5 63.5 100.0
Total 63 100.0 100.0
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X2.5
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 26 41.3 41.3 41.3
Valid SS 37 58.7 58.7 100.0
Total 63 100.0 100.0
X2.6
Frequency | Percent | Valid Percent| Cumulative
Percent
S 26 41.3 41.3 41.3
Valid SS 37 58.7 58.7 100.0
Total 63 100.0 100.0
C. Retensi Karyawan (X3)
Statistics
X3.1|X3.2[X3.3| X3.4| X3.5[X3.6|X3.7[ X3.8]X3.9|X3.10
Valid 63 63| 63| 63 63| 63| 63| 63| 63 63
Missing 0 0 0 0 0 0 0 0 0 0
Mean 441(4.41| 4.43| 451 4.51| 4.48| 4.43| 4.38]| 454 4.56
fﬂt‘:jrm“’f 074| 063 .067| .067| .067| .063| .087| .076| .063| .067
Median 4.00( 4.00( 4.00| 5.00( 5.00| 4.00| 5.00| 4.00| 5.00( 5.00
Mode 4 4 4 5 5 4 5 4 5 5
Std. Deviation | .586| .496| .530( .535| .535( .503| .689| .607| .502| .532
Variance .343| .246| .281| .286| .286| .253| .475( .369| .252| .283
Range 2 1 2 2 2 1 3 2 1 2
Minimum 3 4 3 3 3 4 2 3 4 3
Maximum 5 5 5 5 5 5 5 5 5 5
Sum 278| 278 279| 284| 284| 282| 279| 276| 286| 287
X3.1
Frequency | Percent | Valid Percent| Cumulative
Percent
Valid N 3 4.8 4.8 4.8
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S 31 49.2 49.2 54.0
SS 29 46.0 46.0 100.0
Total 63 100.0 100.0
X3.2
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 37 58.7 58.7 58.7
Valid SS 26 41.3 41.3 100.0
Total 63 100.0 100.0
X3.3
Frequency | Percent [ Valid Percent| Cumulative
Percent
N 1 1.6 1.6 1.6
.S 34 54.0 54.0 55.6
Valid
SS 28 44.4 44.4 100.0
Total 63 100.0 100.0
X3.4
Frequency | Percent [ Valid Percent| Cumulative
Percent
1 1.6 1.6 1.6
. 29 46.0 46.0 47.6
Valid
SS 33 524 52.4 100.0
Total 63 100.0 100.0
X3.5
Frequency | Percent [ Valid Percent| Cumulative
Percent
N 1 1.6 1.6 1.6
., S 29 46.0 46.0 47.6
Valid
SS 33 524 52.4 100.0
Total 63 100.0 100.0




X3.6

Frequency | Percent [ Valid Percent| Cumulative
Percent
S 33 52.4 52.4 52.4
Valid SS 30 47.6 47.6 100.0
Total 63 100.0 100.0
X3.7
Frequency | Percent [ Valid Percent| Cumulative
Percent
TS 1 1.6 1.6 1.6
N 4 6.3 6.3 7.9
Valid S 25 39.7 39.7 47.6
SS 33 52.4 52.4 100.0
Total 63 100.0 100.0
X3.8
Frequency | Percent | Valid Percent| Cumulative
Percent
N 4 6.3 6.3 6.3
valid S 31 49.2 49.2 55.6
SS 28 44.4 44.4 100.0
Total 63 100.0 100.0
X3.9
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 29 46.0 46.0 46.0
Valid SS 34 54.0 54.0 100.0
Total 63 100.0 100.0

X3.10
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Frequency | Percent [ Valid Percent| Cumulative
Percent
N 1 1.6 1.6 1.6
. 26 41.3 41.3 42.9
Valid
SS 36 57.1 57.1 100.0
Total 63 100.0 100.0
D. Kinerja Karyawan (Y)
Statistics
YL|Y2|Y3|Y4|[Y5]Y6]|Y7]| Y8
Valid 63 63| 63| 63| 63| 63| 63| 63
Missing 0 0 0 0 0 0 0 0
Mean 4.46(4.4614.46|4.49|4.54(4.65]4.67 | 4.67
Std. Error of Mean |.063|.063 [.063 |.063|.063|.061 |.060 |.060
Median 4.00(4.00]4.00/4.00(5.00(5.005.00|5.00
Mode 4 4 4 4 5 5 5 5
Std. Deviation 502.502.502|.504(.502(.481].475].475
Variance .252.2521.252|.254(.252(.231].226|.226
Range 1 1 1 1 1 1 1 1
Minimum 4 4 4 4 4 4 4 4
Maximum 5 5 5 5 5 5 5 5
Sum 281| 281| 281 283| 286| 293 | 294 294
Y1
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 34 54.0 54.0 54.0
Valid SS 29 46.0 46.0 100.0
Total 63 100.0 100.0
Y2
Frequency | Percent [ Valid Percent| Cumulative
Percent
) 34 54.0 54.0 54.0
Valid
SS 29 46.0 46.0 100.0




Total 63 100.0 100.0
Y3
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 34 54.0 54.0 54.0
Valid SS 29 46.0 46.0 100.0
Total 63 100.0 100.0
Y4
Frequency | Percent | Valid Percent| Cumulative
Percent
S 32 50.8 50.8 50.8
Valid SS 31 49.2 49.2 100.0
Total 63 100.0 100.0
Y5
Frequency | Percent | Valid Percent| Cumulative
Percent
S 29 46.0 46.0 46.0
Valid SS 34 54.0 54.0 100.0
Total 63 100.0 100.0
Y6
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 22 34.9 34.9 34.9
Valid SS 41 65.1 65.1 100.0
Total 63 100.0 100.0
Y7
Frequency | Percent [ Valid Percent| Cumulative
Percent
Valid S 21 33.3 33.3 333

83
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SS 42 66.7 66.7 100.0
Total 63 100.0 100.0
Y8
Frequency | Percent [ Valid Percent| Cumulative
Percent
S 21 33.3 33.3 33.3
Valid SS 42 66.7 66.7 100.0
Total 63 100.0 100.0
Lampiran 4
Uji Validitas
A. Komitmen Organisasi
Correlations
X11|X12 | X13| X14 | X15 | X1.6 |TotalX1
X1.1 Pearson 1(.808|.719™|.714™" | .481™| .167| .838™
Correlation
Sig. (2-tailed) .000| .000| .000| .000| .187 .000
N 63 63 63 63 63 63 63
X1.2 Pearson .808™ 1].660™|.714™| .535™ | .224| .848™
Correlation
Sig. (2-tailed) .000 .000| .000| .000| .075 .000
N 63 63 63 63 63 63 63
X1.3 Pearson 7197 |.660™ 1|.813"|.536™| .212| .850™
Correlation
Sig. (2-tailed) .000| .000 .000| .000| .093 .000
N 63 63 63 63 63 63 63
X1.4 Pearson 7147 .714™| 813" 1|.587"| .267"| .882™
Correlation
Sig. (2-tailed) .000| .000| .000 .000| .033 .000
N 63 63 63 63 63 63 63
X1.5 Pearson 481" |.535™|.536™ | .587™ 1(.349™| .748™
Correlation
Sig. (2-tailed) .000| .000| .000| .000 .005 .000
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N 63 63 63 63 63 63 63
X1.6 Pearson 67| 224 | .212| .2677|.349™ 1| .478™
Correlation
Sig. (2-tailed) 187| .075| .093| .033| .005 .000
N 63 63 63 63 63 63 63
TotalX1 | Pearson .838™|.848™ | .850™ |.882"™ |.748™ | .478™ 1
Correlation
Sig. (2-tailed) .000| .000| .000| .000| .000| .000
N 63 63 63 63 63 63 63
**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
B. Uji Validitas Rekrutmen
Correlations
X2.1| X22 | X2.3 | X2.4 | X25 | X2.6 | TotalX2
X2.1 Pearson 1|.726™|.473"| .176| .158| -.062| .637"
Correlation
Sig. (2-tailed) .000| .000| .164| .213| .624 .000
N 63 63 63 63 63 63 63
X2.2 Pearson 726" 1|.533"| .252"| .113| .028| .687"
Correlation
Sig. (2-tailed) .000 .000| .045| .374| .828 .000
N 63 63 63 63 63 63 63
X2.3 Pearson 4737 |.633™ 1(.623™|.406™| .048| .784™
Correlation
Sig. (2-tailed) .000| .000 .000| .001| .707 .000
N 63 63 63 63 63 63 63
X2.4 Pearson 176 .252"|.623™ 1/.508™| .217| .703™
Correlation
Sig. (2-tailed) .164| .045| .000 .000| .084 .000
N 63 63 63 63 63 63 63
X2.5 Pearson 158| .113|.406™ |.508™ 1|.453™| .670™
Correlation
Sig. (2-tailed) .213| .374| .001| .000 .000 .000
N 63 63 63 63 63 63 63
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X2.6 Pearson -062| .028| .048| .217|.453™ 1| .431™
Correlation
Sig. (2-tailed) .624| .828| .707| .084| .000 .000
N 63 63 63 63 63 63 63
TotalX2 | Pearson 637" |.687™|.784™ | .703™ | .670™ | .431™ 1
Correlation
Sig. (2-tailed) .000| .000| .000| .000| .000| .000
N 63 63 63 63 63 63 63
**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
C. Uji Validitas Retensi Karyawan
Correlations
X3.| X3.| X3.| X3. | X3. | X3.| X3.| X3. | X3.| X3. | Total
1 2 3 4 5 6 7 8 9 | 10 | X3
X3.1 |Pearson 1].739|.516|.305|.255.076 -1.083|.097 -| 567"
Correlat i * * .094 .062
ion
Sig. (2- .000{.000|.014|.042|.551|.460|.516|.448|.625| .000
tailed)
N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.2 |Pearson |.739 1].426|.360.180|.153 -1.045|.114| .047| .564™
Correlat - B 111
ion
Sig. (2- |.000 .000|.003|.155|.227|.383|.727|.370|.712| .000
tailed)
N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.3 |Pearson |.516|.426 1{.4211.365 -1.183 -1.014|.013| .542™
Correlat i 1 1.064 126
ion
Sig. (2- |.000|.000 .001|.003|.614|.148|.321|.912|.917| .000
tailed)
N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.4 |Pearson |.305|.360|.421 1|.556|.206|.086 |.220 -1.028| .599™
Correlat B I - .148
ion
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Sig. (2- |.014|.003|.001 .000|.102|.497|.081|.243| .827| .000

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.5 |Pearson |.255]|.180].365|.556 1(.3241.216|.122 -|.084 | .599™

Correlat * B o .089

ion

Sig. (2- |.042|.155/.003|.000 .009|.086|.336|.485|.511| .000

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.6 |Pearson |.076].153 -1.206|.324 1|.249|.254|.066 | .003 | .448™

Correlat .064 ** * *

ion

Sig. (2- |.551]|.227|.614|.102|.009 .047.043|.606 | .983| .000

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.7 |Pearson - -1.183|.086.216.249 1{.193|.170 -|.420™

Correlat |.094|.111 * .014

ion

Sig. (2- |.460|.383|.148|.497|.086|.047 .1271.180| .915| .001

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.8 |Pearson |.083]|.045 -1.2201.122|.254|.193 1|.330(.212| .484™

Correlat 126 * -

ion

Sig. (2- |.516|.727|.321|.081|.336|.043|.127 .008|.092| .000

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.9 |Pearson |.097|.114|.014 - -1.066.170|.330 1|.586]| .421™

Correlat .148|.089 - -

ion

Sig. (2- |.448|.370(.912|.243|.485|.606|.180 |.008 .000| .001

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
X3.10 | Pearson -1.0471.013|.028|.084 |.003 -1.212|.586 1|.364™

Correlat |.062 .014 -

ion
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Sig. (2- |.625|.712|.917|.827|.511|.983|.915|.092 |.000 .003

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
Total |Pearson |.567|.564|.542|.599|.599.448|.420|.484|.421| .364 1
X3 Correlat e e e e A

ion

Sig. (2- |.0001.000|.000|.000|.000.000|.001|.000|.001|.003

tailed)

N 63| 63| 63| 63| 63| 63| 63| 63| 63| 63 63
**_ Correlation is
significant at the 0.01
level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
D. Uji Validitas Kinerja Karyawan
Correlations
Total
YL | Y2 | Y3 | Y4 | Y5 ]| Y6 | Y7 | Y8 Y
Y1 Pearson 1|.686"| .561"| .250"| .352"| .087| .056| .123| .694™

Correlatio * * *

n

Sig. (2- .000| .000| .046| .004| .497| .659| .333| .000

tailed)

N 63 63 63| 63 63 63 63 63 63
Y2 Pearson .686" 1|.498"| .501"| .226| -.045| -.010| .190| .680™

Correlatio * * *

n

Sig. (2- .000 .000| .000| .072| .722| .935| .133| .000

tailed)

N 63 63 63| 63 63 63 63 63 63
Y3 Pearson 561" | .498" 1|.438"|.289"| .021| .190| .190| .708™

Correlatio * * *

n

Sig. (2- .000| .000 .000| .021| .872| .133| .133| .000

tailed)

N 63 63 63| 63 63 63 63 63 63
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Y4 Pearson .250"| .501"| .438" 1].282"| .132| .033| .233| .638™

Correlatio * *

n

Sig. (2- .046| .000| .000 .024| .300| .794| .064| .000

tailed)

N 63| 63 63 63 63 63| 63 63 63
Y5 Pearson .352%| .226| .289"| .282" 1|.531"| .166|-.101| .608™"

Correlatio * *

n

Sig. (2- .004| .072| .021| .024 .000| .190| .426| .000

tailed)

N 63| 63 63 63 63 63| 63 63 63
Y6 Pearson .087| -.045| .021| .132| .531" 1| .195| -.015| .413™

Correlatio *

n

Sig. (2- 497 722| .872| .300| .000 123 904 .001

tailed)

N 63| 63 63 63 63 63| 63 63 63
Y7 Pearson .056| -.010| .190| .033| .166| .195 1| .220| .396™

Correlatio

n

Sig. (2- 659 .935| .133| .794| .190| .123 .080| .001

tailed)

N 63| 63 63 63 63 63| 63 63 63
Y8 Pearson 123| .190| .190| .233|-.101] -.015| .220 1| .396™

Correlatio

n

Sig. (2- .333| .133| .133| .064| .426| .904| .080 .001

tailed)

N 63 63 63 63 63 63 63 63 63
Totall | Pearson .694"| .680"| .708" | .638"| .608"| .413"| .396"| .396" 1
y Correlatio * * * * * * * "

n

Sig. (2- .000| .000| .000| .000| .000| .001| .001| .001

tailed)

N 63 63 63 63 63 63 63 63 63

**_Correlation is significant at the 0.01 level (2-tailed).
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*, Correlation is significant at the 0.05 level (2-tailed).

Lampiran 5
Uji Reliabilitas

A. Komitmen Organisasi

Reliability Statistics
Cronbach's
Alpha N of Items
.866 6
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted | if Item Deleted | Correlation Deleted
X1.1 22.08 3.629 751 .828
X1.2 2211 3.623 .768 .825
X1.3 22.03 3.586 .768 .824
X1.4 22.06 3.520 .816 .815
X1.5 22.14 3.869 .630 .849
X1.6 22.08 4.454 .285 .906
B. Uji Reabilitas Rekrutmen
Reliability Statistics
Cronbach's
Alpha N of Items
128 6
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted | if Item Deleted | Correlation Deleted
X2.1 23.08 2.772 444 .696
X2.2 23.06 2.631 497 .679
X2.3 23.02 2.524 .654 .633
X2.4 23.03 2.666 537 .668
X2.5 23.08 2.708 .488 .683
X2.6 23.09 3.166 .189 .766




C. Uji Reabilitas Retensi Karyawan

Reliability Statistics
Cronbach's
Alpha N of Items
.661 10
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted |if Item Deleted | Correlation Deleted
X3.1 40.23 6.087 .396 .621
X3.2 40.23 6.278 421 .619
X3.3 40.22 6.269 .385 .625
X3.4 40.14 6.091 451 611
X3.5 40.14 6.091 451 611
X3.6 40.16 6.578 .285 .644
X3.7 40.20 6.450 .185 .673
X3.8 40.25 6.317 .289 .645
X3.9 40.09 6.658 254 .649
X3.10 40.09 6.785 .180 .664
D. Uji Reabilitas Kinerja Karyawan
Reliability Statistics
Cronbach's
Alpha N of Items
.703 8
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted | if Item Deleted | Correlation Deleted
Y1 31.98 3.730 547 .638
Y2 31.98 3.762 528 .643
Y3 31.98 3.698 .566 .634
Y4 31.95 3.855 473 .656
Y5 31.91 3.928 436 .665
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Y6 31.80 4.387 214 711
Y7 31.78 4.428 .198 714
Y8 31.78 4.428 .198 714
Lampiran 6
Uji Normalitas
One-Sample Kolmogorov-Smirnov Test
Unstandardize
d Residual
N 64
Normal Parameters®? Mean .0000000
Std. Deviation 2.08763255
Most Extreme Absolute .076
Differences Positive .051
Negative -.076
Test Statistic .076
Asymp. Sig. (2-tailed) .200¢d
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
d. This is a lower bound of the true significance.
Lampiran 7
Uji Multikolinieritas
Coefficients?
Standardiz
ed
Unstandardized Coefficient Collinearity
Coefficients S Statistics
Toleran
Model B Std. Error Beta T Sig. ce VIF
1 (Constan 18.703 5.883 3.179 .002
t)
TotalX1 114 119 117 .959 342 967 1.035
TotalX2 .296 141 255 2.102 .040 976| 1.025
TotalX3 146 .100 179 1.455 151 951| 1.052

a. Dependent Variable: Kinerja Karyawan




Lampiran 8

Uji Heteroskedastistas

Regression Studentized Residual

Scatterplot
Dependent Variable: TotalY

Lampiran 9

Regression Standardized Predicted Value

Uji Analisis Linier Berganda
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Coefficients?

Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t |Sig.
1| (Constant) 18.703 5.883 3.179.002
TotalX1 114 119 17| .959].342
TotalX2 .296 141 .255|2.102|.040
TotalX3 146 100 1791.455].151
a. Dependent Variable: Kinerja Karyawan
Lampiran 10
Uji t (parsial)
Coefficients?
Standardized
Model Unstandardized Coefficients | Coefficients t Sig.
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B Std. Error Beta
1 (Constant) 18.703 5.883 2.000 .005
TotalX1 .856 119 117 4.349 .000
TotalX2 .296 141 .255 3.112 .004
TotalX3 .343 100 179 2.881 .003
a. Dependent Variable: Kinerja karyawan
Lampiran 11
Uji f (Simultan)
ANOVA?
Sum of
Model Squares Df Mean Square F Sig.
1 Regression 43.292 3 14.431 3.153 .000°
Residual 274.567 60 4.576
Total 317.859 63

a. Dependent Variable: Kinerja Karyawan

b. Predictors: (Constant), Retensi Karyawan, Rekrutmen, Komitmen Organisasi

Lampiran 12

Uji Determinasi (R2)

Model Summary

Adjusted R Std. Error of
Model R R Square Square the Estimate
1 3692 136 .093 2.139

a. Predictors: (Constant), Retensi Karyawan, Recruitmen,
Komitmen Organisasi




Lampiran 13
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Lampiran

14

e




Lampiran 15
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Lampiran 16

Karyawan Terhadap Kinerja Karyawan Bagian Mebel PT.
Tjakrindo Mas

Pengaruh Komitmen Organisasi, Rekrutmen, dan Retensi

19. 16« 154 16%

SIMVELARITY DT INTERREY ZOURIis FURLICAIIONS STUDENT PAPCRL

Submitted to Universitas 17 Agustus 1945
Surabaya

Coiam=t 7 ace

3w

jom universitassuryadarma.ac.id

Ly ey i

3=

repositorny.unpas.ac.id

rwTiee Sour e

2.

pournalstikomyos.ac_id

[ ey

2

Submirted 1o Universitas Muria Xudus

REasenrt Faces

2w

Subminted to Undversitas Pelita Harapan

3.3 Pace

24

e-journal.potensi-utama.ac.id

imene wWarcs

T

eprints_.pancabudi.ac.id

Lamme Saar e

s

repository.upbatam.ac.id

ew e Lowrce

Submitted to Universitas Diponegoro

50.30e Pace

T

eprints.walisongo.ac.id

ew e Lorce

Ta

Submitted to ste-pembangunan

50.30e Pace

T

ol utw gumwe ” b nse ivauhes
b e T aag mEy




	7e627c851a92316359d0a43457b322a47488343633dd06ea290d1706682fae1c.pdf

