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HALAMAN MOTTO 

 

“Karena sesungguhnya sesudah kesulitan itu ada kemudahan, sesungguhnya sesudah 

kesulitan itu ada kemudahan."  

(Q.S Al Insyirah: 5-6) 

 

”Everybody is a genius. But if you judge a fish by its ability to climb a tree, it will 

live its whole life believing that it is stupid.” 

-Albert Einstein 
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Abstrak 

 
Salah satu tugas perkembangan emerging adulthood adalah mengeksplorasi identitas 

di bidang pekerjaan. Hal tersebut sejalan dengan tugas freshgraduate untuk mencari 

identitas kerjanya. Disisi lain, freshgraduate mengalami perasaan-perasaan negatif 

akibat meningkatnya jumlah pengangguran dan persaingan lapangan kerja, tidak 

mampu menetapkan identitas pribadi yang settle, dan cenderung untuk tidak ingin 

membahas tugas perkembangan yang harus dihadapinya. Kekhawatiran dalam 

beberapa penelitian mengindikasikan psychological well-being individu yang 

rendah. Tujuan penelitian ini untuk mengetahui seberapa erat hubungan kematangan 

karir dengan psychological well-being pada freshgraduate Universitas 17 Agustus 

1945 Surabaya. Metode yang digunakan adalah desain korelasional dengan 

pendekatan kuantitatif dengan jumlah partisipan sebanyak 275 orang. Alat ukur yang 

digunakan adalah berdasar pada Ryff’s Psychological Well-being Scale dan aspek-

aspek pada Kematangan Karir berdasarkan skala Career Maturity Inventory (CMI) 

dengan menggunakan teknik analisis uji korelasi Pearson Product Moment. Hasil 

analisis menunjukkan nilai r=0,000 dan Correlation Coefficient 0,559 sehingga 

dikatakan kedua variabel memiliki hubungan yang positif antara kematangan karir 

dengan psychological well-being pada freshgraduate Universitas 17 Agustus 1945 

Surabaya, artinya semakin tinggi kematangan karir freshgraduate semakin tinggi 

psychological well-being-nya. 
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Abstract 

One of the developmental tasks of emerging adulthood is exploring identity in the 
field of work. This is in line with the task of fresh graduates to find their work 

identity. On the other hand, fresh graduates experience negative feelings due to the 
increasing number of unemployed and competition for jobs, are unable to establish a 
settled personal identity, and tend not to want to discuss the developmental tasks 
they have to face. Concerns in several studies indicate low individual psychological 
well-being. The aim of this research is to find out how closely career maturity is 
related to psychological well-being in fresh graduates of the University of 17 August 
1945 Surabaya. The method used was a correlational design with a quantitative 

approach with a total of 275 participants. The measuring instrument used is based on 
Ryff's Psychological Well-being Scale and aspects of Career Maturity based on the 
Career Maturity Inventory (CMI) scale using the Pearson Product Moment 
correlation test analysis technique. The results of the analysis show a value of 
r=0.000 and a Correlation Coefficient of 0.559, so it can be said that the two 
variables have a positive relationship between career maturity and psychological 
well-being in fresh graduates at the University of 17 August 1945 Surabaya, 

meaning that the higher the career maturity of the fresh graduate, the higher the 
psychological well-being. 
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