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RINGKASAN

Judul skripsi “Beban Kerja , Work-Life Balance, Dan Stress Kerja Terh
Job Bumout PENGARUH BEBAN KERJA , WORK-LIFE BALANCE,
STRESS KERJA TERHADAP JOB BURNOUT PADA GURU DI MAD
ALIYAH NEGERI KOTA SURABAYA ™. Populasi yang digunakan pada p

menggunakan SPSS versi 27. Dan hasil analisis data yang telah dila
hasil bahwa variabel beban kena tidak berpengaruh secara signifikan te
burmout. Artinya terdapat pengaruh beban kerja terhadap job burmnout t
signifikan, sehingga Hipotesis ditolak. Dari hasil analisis data yang telah

diperoleh hasil bahwa variabel work-life balance berpengaruh secara sigr

burnout, schingga Hipotesis diterima. Dari hasil analisis data yang tel
diperoleh hasil bahwa variabel stress kerja berpengaruh secara signifikan terh
bummout. Artinya terdapat pengaruh stress kerja terhadap job bumout,
Hipotesis diteima. Dari hasil analisis data yang telah dilakukan diperole
variabel beban kerja , work-life balance dan stress kerja berpengaruh seca
terhadap job bumnout. Artinya terdapat pengaruh beban kerja , work-life balz
stress kerja secara bersama-sama terhadap job bumout. Sehingga Hipotesis d

Simpulan dan penelitian ini menunjukkan variabel work-life bala
stress kerja secara parsial mempunyai pengaruh signifikan terhadap
Karyawan, namun pada vanabel beban Kerna secara parsial tindak me
pengaruh signifikan terhadap kinerja karyawan. Sedangkan beban kerja, wo
balance dan stress kerja secara simultan mempunyai pengaruh signifikan terhad
burnout.



SUMMARY

The title of the thesis is "Workload, Work-Life Balance, and Job Si

Bumout THE EFFECT OF WORKLOAD, WORK-LIFE BALANCE, AN

STRESS ON JOB BURNOUT IN TEACHERS AT MADRASAH ALILY.

CITY OF SURABAYA". The population used in this study were

Surabava City State Alivah Madrasah. Literature study data collection

obtained from books and journals. Data processed with multiple linea
While the classical assumptions used include multicollinearity test, hete
test, and normality test. Data analysis in this study using SPSS version
results of data analysis that has been done, the results show that the wo
does not have a significant effect on job burnout. This means that there is
of workload on job burnout but it is not significant, so the hypothesis is rej
the results of the data analysis that has been carried out, it is obtained -1?‘&'
life balance variable has a significant effect on job burnout. This means
an influence of work-life balance on job burnout, so the hypothesis is ac:
the results of the data analysis that has been carried out, it is obtained
stress variable has a significant effect on job burnout. This means that ther
of job stress on job burnout, so the hypothesis is accepted. From the resu
analysis that has been done, it is obtained that the variables of workloas
balance and work stress have a significant effect on job bumout. This o
is an influence of workload, work-lifc balance and work stress togeth
burnout. So that the hypothesis is accepted.

The conclusion of this study shows that the work-life balance and work
vanables partially have a significant effect on employee performance
workload vanable partially has a significant effect on employee performan
workload, work-life balance and work stress simultaneously have a sig
influence on job burnout.



ABSTRAK y

PENGARUH BEBAN KERJA , WORK-LIFE BALANCE, DAN STRESS
KERJA TERHADAP JOB BURNOUT PADA GURU DI MADRASAH |
ALIYAH NEGERI KOTA SURABAYA 3

Penchitian i1 dilatar belakangi berdasarkan fenomena yang ada. Tuju
penchtian i adalah untuk mengetahui dan mendapatkan kajian tentang p
Pengaruh Beban Kena , Work-Life Balance, Dan Stress Kerja Terhadap Job
Pada Guru Di Madrasah Aliyvah Negeri Kota Surabaya. Penelitian ini mer
penclitan kuantitatif dengan jumlah sampel sebanyak 74 guru. Metode Pen
sampel pada penelitian ini menggunakan jenis Non probability sampli
teknik Total Sampling. Jems kuesioner yang digunakan dalam penelitian
kuesioner langsung dan kuesioner online. Dalam penelitian ini1, metode an
digunakan adalah data kuantitatif. Untuk melakukannya,menggunakan pro
27 (Statistical Product and Service Solution) Dan hasil analisis data
dilakukan diperoleh hasil bahwa variabel beban kerja tidak be )
signifikan terhadap job bumout. Artinya terdapat pengaruh beban kcga fs
burnout tetapi tidak signifikan, schingga Hipotesis ditolak. Dan hasil
vang telah dilakukan diperolch hasil bahwa variabel work-life balanoe b
secara signifikan terhadap job burnout. Artinya terdapat pengaruh work
terhadap job bumout, schingga Hipotesis diterima. Dan hasil analisis da
dilakukan diperoleh hasil bahwa variabel stress kerja berpengaruh seca
terhadap job bumout. Artinya terdapat pengaruh stress kenja tcrhadap q
sehingga Hipotesis diterima. Dari hasil analisis data yang telah ¢
hasil bahwa variabel beban kerja . work-life balance dan stress kelja
secara signifikan terhadap job burnout. Artinya terdapat pengaruh beban k
life balance dan stress kerja secara bersama-sama terhadap job bur

Hipotesis diternma.
Kata kunci : Beban Kerja , Work-Life Balance, Stress Kerja , Job.
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ABSTRACT

the influence of the Effect of Workload, Work-Life Balance, and Work Stress on
Bumout in Teachers at Madrasah Aliyah Negeni Surabaya City '

This research is based on the existing phenomenon. The purpose of this
was lo determine and obtain a study of the influence of the Effect of Workloa
Life Balance, and Work Stress on Job Burnout in Teachers at Madrasah Aliyah Ne
Surabaya City. This research is a quantitative study with a sample size of 74 tea
T'he sampling method in this study used a type of non-probability sampling yifl
sampling technique. The types of questionnaires used in this study were
questionnaires and online questionnaires. In this study, the analysis meth
quantitative data. To do so, using the SPSS 27 (Statistical Product ai
Solution) program. From the results of data analysis that has been carrie
results show that the workload variable does not have a significant effect c
burnout. This means that there is an influence of workload on job bu
significant, so the hypothesis is rejected. From the results of the data anal
been carried out, it is obtained that the work-life balance variable has
effect on job burnout. This means that there is an influence of work-life

Job burnout, so the hypothesis is accepted. From the results of the data

has been carried out, it is obtained that the work stress variable has a significant
on job burnout. This means that there is an influence of job stress on job burt
the hypothesis is accepted. From the results of data analysis that has bee
obtained that the variables of workload. work-life balance and work stre
significant effect on job burnout. This means that there is an influence of wor

work-life balance and work stress together on job burnout. So that the hypothe
accepted. '

Keywords: Workload, Work-Life Balance, Work Stress, Job Burnout
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