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RINGKASAN 

 

Di era globalisasi dan persaingan bisnis yang semakin ketat, perusahaan-

perusahaan di seluruh dunia semakin menyadari signifikansi kontribusi mereka 

terhadap keberlanjutan lingkungan. Salah satu aspek yang signifikan keberlanjutan 

lingkungan adalah Green Innovative Work Behavior yang berkaitan sejauh mana 

karyawan dapat berinovasi yang ramah terhadap lingkungan. Berdasarkan hasil 

survey yang dilakukan oleh majalah SWA dan Business Digest setiap tahun rutin 

menyelenggarakan Indonesia Customer Experience Champions yang merupakan 

ajang pemilihan dan pemberian apresiasi kepada perusahaan yang selalu berinovasi. 

Perusahaan itu akan selalu berinovasi tentunya diperperlukan karyawan yang juga 

memiliki ide-ide inovasi dalam bekerja. Inilah sebabnya mengapa Green Innovative 

Work Behavior dalam sebuah organisasi masih relevan dan penting untuk diteliti. 

Penelitian ini merupakan penelitian kuantitatif untuk menilai pengaruh 

variabel independen terhadap variabel dependen. Adapun tujuan dari penelitian ini 

adalah untuk memahami Green Human Resource Management dan Green 

Engagement Climate untuk meningkatkan Green Innovative Work Behavior karyawan 

sarung tenun ATBM UD. AL-ARIF di Gresik. Populasi dalam penelitian ini berjumlah 

87 karyawan. Dalam penelitian ini peneliti menggunakan semua karyawan dengan 

karakteristik responden berdasarkan jenis kelamin, usia dan jabatan. 

Pengambilan sampel dalam penelitian ini menggunakan sampel jenuh dimana 

semua populasi dijadikan sampel penelitian. Pengambilan data dalam penelitian ini 

kuesioner yang di isi oleh responden dan dijadikan data penelitian. Metode analisis 

data yang digunakan adalah Uji Validitas dan Uji Reliabilitas.Teknik analisis yang 

digunakan dalam penelitian ini adalah analisis regresi linier sederhana. Pengujian 

mediasi menggunakan Uji Sobel. Sedangkan pengujian hipotesis menggunakan Uji T. 

Hasil dari penelitian ini menunjukkan bahwa Green Human Resource Management 

dan Green Engagement Climate berpengaruh terhadap Green Innovative Work 

Behavior.
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SUMMARY 

 

In the era of globalization and increasingly fierce business competition, 

companies around the world are increasingly realizing the significance of their 

contribution to environmental sustainability. One significant aspect of environmental 

sustainability is Green Innovative Work Behavior which is related to the extent to 

which employees can innovate in an environmentally friendly manner. Based on the 

results of a survey conducted by SWA magazine and Business Digest, every year the 

Indonesia Customer Experience Champions is routinely held, which is an event for 

selecting and giving appreciation to companies that always innovate. The company 

will always innovate, of course it needs employees who also have innovative ideas at 

work. This is why Green Innovative Work Behavior in an organization is still relevant 

and important to research. 

This research is quantitative research to assess the influence of independent 

variables on the dependent variable. The aim of this research is to understand Green 

Human Resource Management and Green Engagement Climate to improve Green 

Innovative Work Behavior of UD ATBM woven sarong employees. AL-ARIF in Gresik. 

The population in this study was 87 employees. In this study, researchers used all 

employees with respondent characteristics based on gender, age and position. 

The sample in this study used a saturated sample where the entire population 

was used as the research sample. Data collection in this research was a questionnaire 

filled in by respondents and used as research data. The data analysis method used is 

Validity Test and Reliability Test. The analysis technique used in this research is simple 

linear regression analysis. Mediation testing uses the Sobel Test. Meanwhile, 

hypothesis testing uses the T Test. The results of this research show that Green Human 

Resource Management and Green Engagement Climate influence Green Innovative 

Work Behavior. 
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ABSTRAK 

 

Penelitian ini memiliki tujuan untuk mengidentifikasi pengaruh Green 

Human Resource Managemen dan Green Engagement Climate untuk meningkatkan 

Green Innovative Work Behavior di UD. Al-Arif di Gresik. Jumlah sampel yang 

terlibat dalam penelitian ini adalah 87 karyawan, dengan menggunakan metode 

sampel jenuh. Analisis data dilakukan melalui teknik analisis regresi linier sederhana. 

Hasil penelitian menunjukkan bahwa kedua variabel, yaitu Green Human Resource 

Management dan Green Engagement Climate memiliki pengaruh positif terhadap 

Green Innovative Work Behavior. 

Penelitian ini menggunakan teori pertukaran sosial (Social Exchange Theory). 

Teori ini digunakan untuk memahami dinamika interaksi sosial antar individu. 

Melalui pendekatan rational choice, penelitian ini menyelidiki bagaimana individu 

secara aktif mempertimbangkan rasio pertukaran, keuntungan, dan biaya dalam 

mengelola hubungan mereka.  

 Hasil uji validitas dan reabilitas pada variabel Green Human Resource 

Management, Green Innovative Work Behavior dan Green Engagement Climate 

menghasilkan bahwah semua variabel dalam penelitian ini dinyatakan valid 

dikarenakan nilai r hitung lebih besar dari r tabel dan reliabel karena nilai Cronbach’s 

Alpha lebih besar dari teori. Adapun hasil dari analisis regresi linier sederhana pada 

Green Human Resource Management berpengaruh terhadap Green Engagement 

Climate, Green Human Resource Management berpengaruh terhadap Green 

Innovative Work Behavior, dan Green Engagement Climate berpengaruh terhadap 

Green Innovative Work Behavior. Sedangkan untuk hasil uji sobel Green Human 

Resource Management dan Green Engagement Climate berpengaruh lansung 

terhadap Green Innovative Work Behavior. Dari perhitungan sobel mendapat nilai Z 

sebesar 5.616 maka dapat disimpulkan bahwa hubungan tersebut signifikan dan dapat 

memediasi (Partial Mediation). Berdasarkan hasil uji t variabel Green Human 

Resource Management terhadap variabel Green Innovative Work Behavior diperoleh 

t hitung 4.538 yang lebih besar dari t tabel 1.663 dengan nilai signifikan 0.000< 0.05 

maka dari uji tersebut dapat diartikan mempunyai pengaruh positif dan signifikan, 

pada uji t variabel Green Human Resource Management terhadap variabel Green 

Engagement Climate diperoleh t hitung 5.085 yang lebih besar dari t tabel 1.663 

dengan nilai signifikan 0.000< 0.05 yang artinya mempunyai pengaruh positif dan 

signifikan, dan untuk uji t variabel Green Engagement Climate terhadap variabel 

Green Innovative Work Behavior diperoleh t hitung 5.755 yang lebih besar dari t tabel 
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1.663 dengan nilai signifikan 0.000< 0.05 yang berarti mempunyai pengaruh positif 

dan signifikan. 

Penelitian ini harapannya dapat menjadi referensi dan dukungan bagi peneliti-

peneliti selanjutnya serta peneliti selanjutnya diharapkan dapat menambahkan 

variabel lain untuk meningkatkan green innovative work behavior. 

Kata Kunci : Green Human Resource Management, Green Innovative Work Behavior 

dan Green Engagement Climate
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ABSTRACT 

 

This research aims to identify the influence of Green Human Resource 

Management and Green Engagement Climate to improve Green Innovative Work 

Behavior at UD. Al-Arif in Gresik. The number of samples involved in this research 

was 87 employees, using the saturated sample method. Data analysis was carried out 

using simple linear regression analysis techniques. The research results show that the 

two variables, namely Green Human Resource Management and Green Engagement 

Climate, have a positive influence on Green Innovative Work Behavior. 

This research uses social exchange theory. This theory is used to understand 

the dynamics of social interactions between individuals. Through a rational choice 

approach, this research investigates how individuals actively consider the ratio of 

exchanges, benefits, and costs in managing their relationships. 

The results of the validity and reliability tests on the Green Human Resource 

Management, Green Innovative Work Behavior and Green Engagement Climate 

variables resulted in all variables in this study being declared valid because the 

calculated r value was greater than the r table and reliable because the Cronbach's 

Alpha value was greater than theory. The results of simple linear regression analysis 

show that Green Human Resource Management Influences Green Engagement 

Climate, Green Human Resource Management Influences Green Innovative Work 

Behavior, and Green Engagement Climate Influences Green Innovative Work 

Behavior. Meanwhile, the results of the Green Human Resource Management and 

Green Engagement Climate sobel test have a direct influence on Green Innovative 

Work Behavior. From Sobel's calculations, he got a Z value of 5.616, it can be 

concluded that the relationship is significant and can mediate (Partial Mediation). 

Based on the results of the t test of the Green Human Resource Management variable 

on the Green Innovative Work Behavior variable, it was obtained that the t count was 

4,538 which was greater than the t table of 1,663 with a significant value of 0.000 < 

0.05, so from this test it could be interpreted as having a positive and significant 

influence, in the t test the Green Human variable Resource Management for the Green 

Engagement Climate variable obtained a t count of 5.085 which is greater than the t 

table of 1.663 with a significant value of 0.000 < 0.05, which means it has a positive 

and significant influence, and for the t test for the Green Engagement Climate variable 

on the Green Innovative Work Behavior variable, a t count of 5.755 was obtained. 

which is greater than the t table of 1.663 with a significant value of 0.000<0.05, which 

means it has a positive and significant influence.
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It is hoped that this research can become a reference and support for future 

researchers, and it is hoped that future researchers can add other variables to improve 

green innovative work behavior. 

Keyword : Green Human Resource Management, Green Innovative Work Behavior 

and Green Engagement Climate
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