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RINGKASAN

PENGARUH REWARD, PUNISHMENT, DAN STRES KERJA TERHADAP
KINERJA KARYAWAN DIVISI CASTING PADA
PT. TRILLIUN PRIMA SUKSES SURABAYA

PT. Trilliun Prima Sukses Surabaya didirikan pada tahun 2009 sebagai
perusahaan manufaktur dan desain produk sanitary berbahan keramik dengan brand
Trilliunware. Berlokasi di kota Surabaya, Jawa Timur, Pabrik Trilliunware
memproduksi produk sanitary kelas premium, seperti kloset duduk, wastafel, urinal,
kloset jongkok dan lain-lain, yang dilengkapi dengan sparepart dan aksesoris
eksklusif. PT. Triliun Prima Sukses selalu menjaga kualitas produknya, karena
mereka memiliki semboyan “Kualitas adalah Jiwa Triliumware”.

Adapun tujuan penelitian yang dicapai sesuai dengan rumusan masalah yang telah
dipaparkan diatas adalah untuk mengetahui dan menganalisis Pengaruh Reward,
Punishment, dan Stres Kerja terhadap Kinerja Karyawan Divisi Casting pada PT.
Trilliun Prima Sukses Surabaya. Populasi dalam penelitian ini adalah 68 karyawan
Divisi Casting pada PT. Trilliun Prima Sukses Surabaya, sedangkan teknik sampling
yang digunakan yaitu sampel jenuh. Dalam penelitian ini, metode pengumpulan data
melalui penyebaran kuesioner dengan menggunakan jenis data kuantitatif. Teknik
analisis data yang digunakan adalah Analisis Regresi Linier Berganda. Pengujian
Hipotesis menggunakan Uji t, Uji F, dan Uji Koefisien Determinan (R?). Sedangkan
Uji Asumsi Klasik yang digunakan antara lain Uji Normalitas, Uji Multikolinieritas,
dan Uji Heteroskedastisitas.

Secara keseluruhan, indikator yang digunakan dalam penelitian ini valid dan
reliabel. Hasil uji asumsi klasik juga menunjukkan bahwa penelitian ini telah
memenuhi, antara lain 1) Model regresi berdistribusi normal; 2) Model regresi bebas
dari multikolinieritas; dan 3) Tidak terjadi heteroskedastisitas. Sedangkan,
berdasarkan hasil penelitian uji t yang diperoleh variabel Reward (X1) diperoleh nilai
t hitung 3,057 > t tabel 1,998 dan besarnya nilai signifikansi 0,003 < 0,05, variabel
Punishment (X2) diperoleh nilai t hitung 4,972 > t tabel 1,998 dan besarnya nilai
signifikansi 0,000 < 0,05, dan variabel Stres Kerja (X3) diperoleh nilai t hitung 3,451
> t tabel 1,998 dan besarnya nilai signifikansi 0,001 < 0,05. Selanjutnya, uji F
diperoleh F hitung 30,067 > F tabel 2,746 dan besarnya nilai signifikansi 0,000 <0,05.

Hasil temuan analisis menyimpulkan bahwa variabel Reward (X1) berpengaruh
signifikan terhadap Kinerja Karyawan (Y), Punishment (X2) berpengaruh signifikan
terhadap Kinerja Karyawan (Y) dan Stres Kerja (X3) berpengaruh signifikan terhadap
Kinerja Karyawan (Y) baik secara parsial (Uji t) maupun simultan (Uji F).

1X



SUMMARY

THE INFLUENCE OF REWARDS, PUNISHMENT, AND JOB STRESS ON
THE PERFORMANCE OF EMPLOYEES IN THE CASTING DIVISION
PT. TRILLIUN PRIMA SUKSES SURABAYA

PT. Trilliun Prima Sukses Surabaya was founded in 2009 as a company that
manufactures and designs ceramic sanitary products under the Trilliunware brand.
Located in the city of Surabaya, East Java, the Trillionware Factory produces
premium class sanitary products, such as sitting toilets, sinks, urinals, squat toilets
and others, which are equipped with exclusive spare parts and accessories. PT.
Triliun Prima Sukses always maintains the quality of its products, because they have
the motto "Quality is the soul of Triliumware".

The research objective achieved in accordance with the problem formulation
described above is to determine and analyze the influence of rewards, punishment and
work stress on the performance of employees in the casting division at PT. Trillion
Prima Sukses Surabaya. The population in this study were 68 employees of the
Casting Division at PT. Trillion Prima Sukses Surabaya, while the sampling technique
used was a saturated sample. In this research, the data collection method is through
distributing questionnaires using quantitative data types. The data analysis technique
used is Multiple Linear Regression Analysis. Hypothesis testing uses the t test, F test,
and Determinant Coefficient Test (R?). Meanwhile, the Classical Assumption Tests
used include the Normality Test, Multicollinearity Test, and Heteroscedasticity Test.

Overall, the indicators used in this research are valid and reliable. The results of
the classical assumption test also show that this research has fulfilled, among other
things, 1) The regression model has a normal distribution; 2) The regression model
is free from multicollinearity; and 3) There is no heteroscedasticity. Meanwhile, based
on the results of the t test research, the variable Reward (X1) obtained a calculated t
value of 3.057 > t table 1.998 and the significance value was 0.003 < 0.05, the
Punishment variable (X2) obtained a calculated t value of 4.972 > t table 1.998 and
the large value significance is 0.000 < 0.05, and the Job Stress variable (X3) obtained
a calculated t value of 3.451 > t table 1.998 and a significance value of 0.001 < 0.05.
Next, the F test obtained calculated F 30.067 > F table 2.746 and the significance
value was 0.000 < 0.05.

The results of the analysis findings conclude that the variable Reward (X1) has a
significant effect on Employee Performance (Y), Punishment (X2) has a significant
effect on Employee Performance (Y) and Job Stress (X3) has a significant effect on
Employee Performance (Y) both partially (Test t) or simultaneously (F test).



ABSTRAK

PENGARUH REWARD, PUNISHMENT, DAN STRES KERJA TERHADAP
KINERJA KARYAWAN DIVISI CASTING PADA
PT. TRILLIUN PRIMA SUKSES SURABAYA

Penelitian ini bertujuan untuk mengetahui pengaruh secara parsial maupun
simultan yakni variabel Reward, Punishment, dan Stres Kerja dengan variabel terikat
Kinerja Karyawan Divisi Casting pada PT. Trilliun Prima Sukses Surabaya. Jumlah
sampel yang digunakan dalam penelitian ini sebanyak 68 karyawan Divisi Casting
pada PT. Trilliun Prima Sukses Surabaya melalui penyebaran kuesioner dengan
menggunakan jenis data kuantitatif. Metode dalam penelitian ini menggunakan Uji
Validitas, Uji Reabilitas dan Uji Asumsi Klasik, analisis data dilakukan dengan
Analisis Regresi Linier Berganda, sedangkan teknik pengujian hipotesis
menggunakan Uji t dan Uj1 F.

Hasil penelitian menunjukkan bahwa variabel Reward secara parsial berpengaruh
signifikan terhadap Kinerja Karyawan, variabel Punishment secara parsial
berpengaruh signifikan terhadap Kinerja Karyawan, Stres Kerja secara parsial
berpengaruh signifikan terhadap Kinerja Karyawan. Uji F atau simultan variabel
Reward, Punishment, dan Stres Kerja berpengaruh signifikan terhadap Kinerja
Karyawan.

Kata Kunci : Reward, Punishment, Stres Kerja, Kinerja Karyawan
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ABSTRACT

THE INFLUENCE OF REWARDS, PUNISHMENT, AND JOB STRESS ON
THE PERFORMANCE OF EMPLOYEES IN THE CASTING DIVISION
PT. TRILLIUN PRIMA SUKSES SURABAYA

This research aims to determine the partial or simultaneous influence of the
variables Reward, Punishment and Work Stress with the dependent variable
Employee Performance in the Casting Division at PT. Trillion Prima Sukses
Surabaya. The number of samples used in this research was 68 employees of the
Casting Division at PT. Trillion Prima Sukses Surabaya through distributing
questionnaires using quantitative data types. The method in this research uses the
Validity Test, Reliability Test and Classical Assumption Test, data analysis is carried
out using Multiple Linear Regression Analysis, while the hypothesis testing technique
uses the t test and F test..

The research results show that the Reward variable partially has a significant
effect on Employee Performance, the Punishment variable partially has a significant
effect on Employee Performance, Job Stress partially has a significant effect on
Employee Performance. The F test or simultaneous variables of Reward, Punishment
and Job Stress have a significant effect on employee performance.

Keywords : Reward, Punishment, Work Stress, Employee Performance
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