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ABSTRAK 

 Psychological well-being adalah suatu kondisi individi yang sejahtera 

dengan mengisi hidupnya secara bermakna  sehingga bertujuan secara optimal dan 

dapat memiliki penilian yang positif atas kehidupannya. Iklim organisasi yang 

dirasakan oleh individu dianggap dapat mempengaruhi sikap dan perilaku 

individu terhadap pekerjaannya maka iklim organisasi dapat memberikan 

pengaruh positif dan pengaruh negatif terhadap psychological well being yang 

dimiliki seseorang. Psychological capital dapat memengaruhi faktor 

psychological well-being, apabila individu mampu mengoptimalkan kekuatan dan 

kapasitas sumber daya dalam diri individu itu sendiri. Tujuan penelitian ini adalah 

untuk mengetahui hubungan antara iklim organisasi dan psychological capital 

terhadap psychological well-being Anggota TNI – AD Zidam V Brawijaya. 

Penelitian ini menggunakan teknik random sampling dan melibatkan 170 

responden. Hasil penelitian menggunakan uji analisis rank spearman. Hasil uji 

korelasi antara variable iklim organisasi dengan psychological well-being 

diperoleh correlation coefficient sebesar 0,678 dan nilai signifikansi diperoleh 

0,000 (p < 0,01) maka dinyatakan korelasi. Maka semakin tinggi iklim organisasi 

semakin tinggi pula psychological well-being. Hasil uji korelasi antara variable 

psychological capital dengan psychological well-being diperoleh correlation 

coefficient sebesar 0,713 dan nilai signifikansi 0,000 (p < 0,01) maka dinyatakan 

korelasi. Maka semakin tinggi psychological capital  individu maka semakin 

tinggi pula psychological well-being. Melihat dari hasil tersebut menyatakan 

bahwa ada hubungan positif antara iklim organisasi dengan psychological well-

being dan psychological capital  dengan psychological well-being. 

 

Kata Kunci : Psychological well-being, Iklim organisasi, psychological capital  

mailto:dicha.berliana@gmail.com


 
 

xii 
 

THE RELATIONSHIP OF ORGANIZATIONAL, CLIMATE AND 

PSYCHOLOGICAL CAPITAL TO PSYCHOLOGICAL WELL BEING MEMBERS 

OF THE TNI - AD ZIDAM V BRAWIJAYA 

 

Dicha Berliana  Pratiwi 
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Abstract 

Psychological well-being is a condition of individuals who are prosperous by 

filling their lives in a meaningful way so that they aim optimally and can have a 

positive assessment of their lives. Organizational climate felt by individuals is 

considered to be able to influence individual attitudes and behavior towards work, 

so organizational climate can have a positive and negative influence on a person's 

psychological well-being. Psychological capital can influence psychological well-

being factors, if the individual is able to optimize the strength and capacity of the 

individual's own resources. The purpose of this study was to determine the 

relationship between organizational climate and psychological capital on the 

psychological well-being members of TNI AD Zidam V Brawijaya. This study 

used a random sampling technique and involved 170 respondents. The results of 

the study used the Spearman rank analysis test. The results of the correlation test 

between organizational climate variables and psychological well-being obtained 

a correlation coefficient of 0.678 and a significance score of  0.000 (p < 0.01) then 

a correlation was stated. So the higher the organizational climate, the higher the 

psychological well-being. The results of the correlation test between the variables 

of psychological capital and psychological well-being obtained a correlation 

coefficient of 0.713 and a significance score of 0.000 (p <0.01), which means a 

correlation. So the higher the psychological capital of the members, the higher 

the psychological well-being. Looking at these results it is stated that there is a 

positive relationship between organizational climate and psychological well-

being and psychological capital with psychological well-being. 

 

Keywords: Psychological well-being, organizational climate, psychological 

capital  
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