
 

 

LAMPIRAN  

Lampiran 1 Kuesioner Penelitian 

 

SURAT PERMOHONAN PENGISIAN KUESIONER 

 

Yth. Bapak/Ibu/Saudara/(i)  

Karyawan UMKM Sasirangan se-Kalimantan Selatan 

di_ 

     Tempat 

` 

Assalamu’alaikum Wr.Wb. 

 

Salam sejahtera untuk kita semua. Sehubungan dengan penyusunan Disertasi yang 

berjudul “Pengaruh Job Security dan Job Attractiveness terhadap Employee 

Intention to Leave Dimediasi Employee Engagement dan Employee Satisfaction 

(Studi pada UMKM Sasirangan Kalimantan Selatan)” oleh mahasiswa Program 

Studi Doktor Ilmu Ekonomi, Fakultas Ekonomi dan Bisnis, Universitas 17 Agustus 

1945 Surabaya, maka saya bermaksud melakukan penelitian kepada karyawan yang 

bekerja pada UMKM Sasirangan di lingkungan Kalimantan Selatan dan 

dimohonkan mengisi kuesioner dengan keadaan sebenar-benarnya. 

 

Data yang didapatkan hanya kepentingan ilmiah semata dan sebagai sarana 

pengumpulan data yang akan dipergunakanakan sebagai bahan analisis dalam 

penyusunan Disertasi. 

 

Demikian permohonan disampaikan, atas perhatian serta kerjasamanya diucapkan 

terima kasih. 

  

Wassalamu’alaikum Wr.Wb. 

 

Hormat Saya, 

 

 

 

Firdaus 

NIM: 1272000003 

 

Kontak Peneliti: 

Email: ampuh53@gmail.com     

Whatsapp: +6281250316852 
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PETUNJUK PENGISIAN !!! 

 

1. Kuesioner hanya untuk karyawan UMKM Sasirangan Kalimantan Selatan 

2. Berilah tanda cek list (√) pada kolom yang tersedia dan pilih sesuai dengan 

keadaan yang sebenarnya. Ketentuan skala jawaban sebagai berikut: 

 

Alternatif Jawaban Skor 

Sangat Tidak Setuju (STS) 1 

Tidak Setuju (TS) 2 

Netral (N) 3 

Setuju (S) 4 

Sangat Setuju (SS) 5 

 

IDENTITAS RESPONDEN 

 

Usia Responden 

<21 Tahun  

21-30 Tahun  

31-40 Tahun  

41-50 Tahun  

>50 Tahun  

 

Jenis Kelamin Responden  

SD/Sederajat  

SMP/Sederajat  

SMA/Sederajat  

Diploma/Sederajat  

Sarjana  

 

Pendidikan Responden  

SD/Sederajat  

SMP/Sederajat  

SMA/Sederajat  

Diploma/Sederajat  

Sarjana  
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No. Pertanyaan Jawaban Responden 

STS TS N S SS 

Job Security  

9.  Memiliki jaminan karir masa depan 

yang sudah pasti ditempat bekerja. 

     

10.  Memiliki kesempatan yang sama 

untuk dipromosikan di tempat kerja 

     

11.  Memiliki jaminan keamanan kerja 

di tempat bekerja 

     

Job Attractiveness 

12.  Memiliki kesempatan menjadi lebih 

percaya diri di organisasi sehingga 

menarik bagi saya 

     

13.  Memiliki lingkungan kerja 

menyenangkan di organisasi 

sehingga menarik bagi saya. 

     

14.  Memiliki kesempatan untuk 

karyawan mengajari orang lain apa 

yang telah dipelajari sehingga 

menarik bagi saya. 

     

Employee Engagement 

15.  Saya bersedia mengerahkan seluruh 

energinya untuk menyelesaikan 

tugas yang diberikan. 

     

16.  Saya merasa bangga dengan 

pekerjaan saat ini. 

     

17.  Saya sulit untuk bersikap acuh 

dengan pekerjaan 

     

Employee Satisfaction 

18.  Dukungan rekan kerja adalah 

sumber kepuasan bagi karyawan 

secara individual 

     

19.  Upah atau gaji yang diberikan adil 

dan sesuai dengan hasil kinerjanya. 

     

20.  Kondisi kerja bagus (lingkungan 

bersih dan menarik) akan membuat 

saya merasa nyaman saat 

melakukan pekerjaan. 

     

Employee Intention to Leave 

21.  Kecenderungan saya berfikir untuk 

meninggalkan organisasi (niat 

berhenti) 
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22.  Kemungkinan saya akan mencari 

pekerjaan di tempat lain. 

     

23.  Kemungkinan saya untuk 

meninggalkan pekerjaan dalam 

waktu dekat. 
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Lampiran 3 Biodata Responden 

FREQUENCIES VARIABLES=Usia Jenis_Kelamin Pendidikan_Terakhir 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

 

 

 

Frequencies 

 

 

 

Notes 

Output Created 31-MAY-2022 20:32:42 

Comments  

Input Data E:\2022\Hasil Tabulasi dengan 

spss\Tabulasi Firdaus 2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=Usia Jenis_Kelamin 

Pendidikan_Terakhir 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.06 

Elapsed Time 00:00:00.14 

 

 

Statistics 

 Usia Jenis_Kelamin 

Pendidikan_T

erakhir 

N Valid 266 266 266 

Missing 0 0 0 
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Frequency Table 

 

 

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid <21 Tahun 23 8.6 8.6 8.6 

>50 Tahun 33 12.4 12.4 21.1 

21-30 Tahun 61 22.9 22.9 44.0 

31-40 Tahun' 84 31.6 31.6 75.6 

41-50 Tahun 65 24.4 24.4 100.0 

Total 266 100.0 100.0  

 

 

Jenis_Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-Laki 19 7.1 7.1 7.1 

Perempuan 247 92.9 92.9 100.0 

Total 266 100.0 100.0  

 

 

Pendidikan_Terakhir 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Diploma 8 3.0 3.0 3.0 

SARJANA 1 .4 .4 3.4 

SD 7 2.6 2.6 6.0 

SMA/Sederajat 82 30.8 30.8 36.8 

SMP/Sederajat 168 63.2 63.2 100.0 

Total 266 100.0 100.0  
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Lampiran 4 Validitas dan Reliabilitas 
 

 

RELIABILITY 

  /VARIABLES=JS1 JS2 JS3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 

Reliability 

 

 

 

Notes 

Output Created 31-MAY-2022 20:35:46 

Comments  

Input Data E:\2022 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Matrix Input  

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data for all variables in 

the procedure. 

Syntax RELIABILITY 

  /VARIABLES=JS1 JS2 JS3 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.08 
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Scale: ALL VARIABLES 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 266 100.0 

Excluded
a
 0 .0 

Total 266 100.0 

 

a. Listwise deletion based on all variables in 

the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.933 3 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

JS1 7.71 3.234 .813 .945 

JS2 7.60 3.117 .906 .868 

JS3 7.53 3.458 .878 .895 

 

RELIABILITY 

  /VARIABLES=JA1 JA2 JA3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 
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Reliability 

 

Notes 

Output Created 31-MAY-2022 20:36:51 

Comments  

Input Data E:\2022 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Matrix Input  

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data for all variables in 

the procedure. 

Syntax RELIABILITY 

  /VARIABLES=JA1 JA2 JA3 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.08 

 

 

Scale: ALL VARIABLES 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 266 100.0 

Excluded
a
 0 .0 

Total 266 100.0 

 

a. Listwise deletion based on all variables in 

the procedure. 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.788 3 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

JA1 7.60 2.626 .653 .687 

JA2 7.71 2.659 .610 .732 

JA3 7.76 2.517 .624 .718 
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RELIABILITY 

  /VARIABLES=EE1 EE2 EE3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 

 

Reliability 

 

 

 

Notes 

Output Created 31-MAY-2022 20:37:05 

Comments  

Input Data E:\2022 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Matrix Input  

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data for all variables in 

the procedure. 

Syntax RELIABILITY 

  /VARIABLES=EE1 EE2 EE3 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources Processor Time 00:00:00.05 

Elapsed Time 00:00:00.16 
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Scale: ALL VARIABLES 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 266 100.0 

Excluded
a
 0 .0 

Total 266 100.0 

 

a. Listwise deletion based on all variables in 

the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.856 3 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

EE1 7.44 2.813 .724 .803 

EE2 7.45 2.664 .788 .742 

EE3 7.56 2.829 .677 .848 
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RELIABILITY 

  /VARIABLES=ES1 ES2 ES3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 

 

Reliability 

 

 

 

Notes 

Output Created 31-MAY-2022 20:37:26 

Comments  

Input Data E:\2022 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Matrix Input  

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data for all variables in 

the procedure. 

Syntax RELIABILITY 

  /VARIABLES=ES1 ES2 ES3 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.23 
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Scale: ALL VARIABLES 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 266 100.0 

Excluded
a
 0 .0 

Total 266 100.0 

 

a. Listwise deletion based on all variables in 

the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.709 3 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

ES1 8.03 2.063 .571 .561 

ES2 7.83 2.181 .572 .561 

ES3 7.73 2.547 .443 .715 
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RELIABILITY 

  /VARIABLES=EITL1 EITL2 EITL3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 

 

Reliability 

 

 

 

Notes 

Output Created 31-MAY-2022 20:37:43 

Comments  

Input Data E:\2022 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Matrix Input  

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data for all variables in 

the procedure. 

Syntax RELIABILITY 

  /VARIABLES=EITL1 EITL2 

EITL3 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.28 
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Scale: ALL VARIABLES 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 266 100.0 

Excluded
a
 0 .0 

Total 266 100.0 

 

a. Listwise deletion based on all variables in 

the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.841 3 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

EITL1 8.68 1.628 .724 .762 

EITL2 8.53 1.918 .658 .827 

EITL3 8.68 1.533 .748 .739 
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Lampiran 5 Deskriptif Variabel 

 

FREQUENCIES VARIABLES=JS1 JS2 JS3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

 

 

Frequencies 

 

 

 

Notes 

Output Created 31-MAY-2022 20:29:30 

Comments  

Input Data E:\FIRDAUS 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=JS1 JS2 JS3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.17 

 

 

Statistics 

 JS1 JS2 JS3 

N Valid 266 266 266 

Missing 0 0 0 

Mean 3.71 3.82 3.89 
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Frequency Table 

 

 

 

JS1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 5 1.9 1.9 1.9 

Tidak Setuju 30 11.3 11.3 13.2 

Netral 60 22.6 22.6 35.7 

Setuju 113 42.5 42.5 78.2 

Sangat Setuju 58 21.8 21.8 100.0 

Total 266 100.0 100.0  

 

 

JS2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 6 2.3 2.3 2.3 

Tidak Setuju 16 6.0 6.0 8.3 

Netral 67 25.2 25.2 33.5 

Setuju 108 40.6 40.6 74.1 

Sangat Setuju 69 25.9 25.9 100.0 

Total 266 100.0 100.0  

 

 

JS3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 1 .4 .4 .4 

Tidak Setuju 17 6.4 6.4 6.8 

Netral 63 23.7 23.7 30.5 

Setuju 115 43.2 43.2 73.7 

Sangat Setuju 70 26.3 26.3 100.0 

Total 266 100.0 100.0  
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FREQUENCIES VARIABLES=JA1 JA2 JA3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

 

 

 

 

Frequencies 

 

 

 

Notes 

Output Created 31-MAY-2022 20:29:57 

Comments  

Input Data E:\FIRDAUS 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=JA1 JA2 JA3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.11 

 

 

Statistics 

 JA1 JA2 JA3 

N Valid 266 266 266 

Missing 0 0 0 

Mean 3.93 3.82 3.78 
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Frequency Table 

 

 

 

JA1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 3 1.1 1.1 1.1 

Tidak Setuju 10 3.8 3.8 4.9 

Netral 66 24.8 24.8 29.7 

Setuju 110 41.4 41.4 71.1 

Sangat Setuju 77 28.9 28.9 100.0 

Total 266 100.0 100.0  

 

 

JA2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 5 1.9 1.9 1.9 

Tidak Setuju 15 5.6 5.6 7.5 

Netral 62 23.3 23.3 30.8 

Setuju 124 46.6 46.6 77.4 

Sangat Setuju 60 22.6 22.6 100.0 

Total 266 100.0 100.0  

 

 

JA3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 5 1.9 1.9 1.9 

Tidak Setuju 13 4.9 4.9 6.8 

Netral 86 32.3 32.3 39.1 

Setuju 94 35.3 35.3 74.4 

Sangat Setuju 68 25.6 25.6 100.0 

Total 266 100.0 100.0  
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FREQUENCIES VARIABLES=EE1 EE2 EE3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

 

 

 

 

Frequencies 

 

 

 

Notes 

Output Created 31-MAY-2022 20:30:13 

Comments  

Input Data E:\FIRDAUS 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=EE1 EE2 EE3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.05 

 

 

Statistics 

 EE1 EE2 EE3 

N Valid 266 266 266 

Missing 0 0 0 

Mean 3.79 3.77 3.67 
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Frequency Table 

 

 

 

EE1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 6 2.3 2.3 2.3 

Tidak Setuju 12 4.5 4.5 6.8 

Netral 70 26.3 26.3 33.1 

Setuju 123 46.2 46.2 79.3 

Sangat Setuju 55 20.7 20.7 100.0 

Total 266 100.0 100.0  

 

 

EE2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 4 1.5 1.5 1.5 

Tidak Setuju 17 6.4 6.4 7.9 

Netral 71 26.7 26.7 34.6 

Setuju 118 44.4 44.4 78.9 

Sangat Setuju 56 21.1 21.1 100.0 

Total 266 100.0 100.0  

 

 

EE3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 6 2.3 2.3 2.3 

Tidak Setuju 23 8.6 8.6 10.9 

Netral 69 25.9 25.9 36.8 

Setuju 124 46.6 46.6 83.5 

Sangat Setuju 44 16.5 16.5 100.0 

Total 266 100.0 100.0  
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FREQUENCIES VARIABLES=ES1 ES2 ES3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

 

 

 

 

Frequencies 

 

 

 

Notes 

Output Created 31-MAY-2022 20:30:27 

Comments  

Input Data E:\FIRDAUS 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=ES1 ES2 ES3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.25 

 

 

Statistics 

 ES1 ES2 ES3 

N Valid 266 266 266 

Missing 0 0 0 

Mean 3.76 3.96 4.06 
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Frequency Table 

 

 

 

ES1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 4 1.5 1.5 1.5 

Tidak Setuju 23 8.6 8.6 10.2 

Netral 60 22.6 22.6 32.7 

Setuju 124 46.6 46.6 79.3 

Sangat Setuju 55 20.7 20.7 100.0 

Total 266 100.0 100.0  

 

 

ES2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 2 .8 .8 .8 

Tidak Setuju 14 5.3 5.3 6.0 

Netral 54 20.3 20.3 26.3 

Setuju 118 44.4 44.4 70.7 

Sangat Setuju 78 29.3 29.3 100.0 

Total 266 100.0 100.0  

 

 

ES3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 1 .4 .4 .4 

Tidak Setuju 7 2.6 2.6 3.0 

Netral 59 22.2 22.2 25.2 

Setuju 106 39.8 39.8 65.0 

Sangat Setuju 93 35.0 35.0 100.0 

Total 266 100.0 100.0  

 

FREQUENCIES VARIABLES=EITL1 EITL2 EITL3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 
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Frequencies 

 

 

 

Notes 

Output Created 31-MAY-2022 20:30:43 

Comments  

Input Data E:\FIRDAUS 2022\Hasil Tabulasi 

dengan spss\Tabulasi Firdaus 

2022.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
266 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=EITL1 EITL2 

EITL3 

  /STATISTICS=MEAN 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.22 

 

 

Statistics 

 EITL1 EITL2 EITL3 

N Valid 266 266 266 

Missing 0 0 0 

Mean 4.26 4.41 4.27 
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Frequency Table 

 

 

 

EITL1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 46 17.3 17.3 17.3 

Setuju 104 39.1 39.1 56.4 

Sangat Setuju 116 43.6 43.6 100.0 

Total 266 100.0 100.0  

 

 

EITL2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 24 9.0 9.0 9.0 

Setuju 108 40.6 40.6 49.6 

Sangat Setuju 134 50.4 50.4 100.0 

Total 266 100.0 100.0  

 

 

EITL3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 51 19.2 19.2 19.2 

Setuju 92 34.6 34.6 53.8 

Sangat Setuju 123 46.2 46.2 100.0 

Total 266 100.0 100.0  
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Lampiran 6 CFA Variabel 

 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

JS1 <--- JS 1.007 .048 20.892 *** par_4 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

JS1 <--- JS 1.000 
    

JS2 <--- JS 1.130 .053 21.426 *** par_1 

JS3 <--- JS .988 .048 20.380 *** par_2 

Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

JS1 <--- JS .834 

JS2 <--- JS .972 

JS3 <--- JS .926 
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Lampiran CFA Variabel Job Attractiveness (JA) 

 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

JA1 <--- JA 1.000 
    

JA2 <--- JA .927 .097 9.514 *** par_1 

JA3 <--- JA .998 .104 9.591 *** par_2 

Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

JA1 <--- JA .787 

JA2 <--- JA .713 

JA3 <--- JA .736 
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Lampiran CFA Variabel Employee Eangagement (EE) 

 

 

Estimates (Group number 1 - Default model) 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

EE1 <--- EE 1.000 
    

EE2 <--- EE 1.143 .082 13.883 *** par_1 

EE3 <--- EE .941 .075 12.567 *** par_2 

Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

EE1 <--- EE .805 

EE2 <--- EE .915 

EE3 <--- EE .733 
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Lampiran CFA Variabel Employee Satisfaction (ES) 

 

Estimates (Group number 1 - Default model) 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

ES1 <--- ES 1.000 
    

ES2 <--- ES .946 .140 6.756 *** par_1 

ES3 <--- ES .635 .097 6.539 *** par_2 

Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

ES1 <--- ES .748 

ES2 <--- ES .745 

ES3 <--- ES .523 
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Lampiran CFA Variabel Employee Intention to Leave (EITL) 

 

 

Estimates (Group number 1 - Default model) 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

EITL1 <--- EITL 1.000 
    

EITL2 <--- EITL .783 .066 11.821 *** par_1 

EITL3 <--- EITL 1.096 .085 12.835 *** par_2 

Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

EITL1 <--- EITL .817 

EITL2 <--- EITL .723 

EITL3 <--- EITL .863 
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Lampiran 7 Proposed Model 

 
Analysis Summary 

Date and Time 

Date: Thursday, June 2, 2022 

Time: 6:49:33 PM 

Title 

Lampiran 8. proposed model: Thursday, June 2, 2022 6:49 PM 

Notes for Group (Group number 1) 

The model is recursive. 

Sample size = 266 

Variable Summary (Group number 1) 

Your model contains the following variables (Group number 1) 

Observed, endogenous variables 

JS3 

JS2 

JS1 

JA3 

JA2 

JA1 

EITL1 

EITL2 
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EITL3 

EE3 

EE2 

EE1 

ES3 

ES2 

ES1 

Unobserved, endogenous variables 

EITL 

EE 

ES 

Unobserved, exogenous variables 

JS 

JA 

e3 

e2 

e1 

e6 

e5 

e4 

e13 

e14 

e15 

e20 

e9 

e8 

e7 

e12 

e11 

e10 

e16 

e17 

Variable counts (Group number 1) 

Number of variables in your model: 38 

Number of observed variables: 15 

Number of unobserved variables: 23 

Number of exogenous variables: 20 

Number of endogenous variables: 18 
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Sample Moments (Group number 1) 

Sample Covariances (Group number 1) 
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Condition number = 69.819 

Eigenvalues 

5.285 1.140 .923 .822 .719 .500 .395 .347 .327 .305 .202 .182 .170 .156 .076 

Determinant of sample covariance matrix = .000 
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Sample Correlations (Group number 1) 
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Condition number = 73.561 

Eigenvalues 

6.612 1.732 1.215 1.029 .860 .665 .509 .448 .423 .373 .327 .281 .220 .215 .090
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Notes for Model (Default model) 

Computation of degrees of freedom (Default model) 

Number of distinct sample moments: 120 

Number of distinct parameters to be estimated: 39 

Degrees of freedom (120 - 39): 81 

Result (Default model) 

Minimum was achieved 

Chi-square = 146.394 

Degrees of freedom = 81 

Probability level = .000 

Estimates (Group number 1 - Default model) 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

EE <--- JS .137 .070 1.950 .051 par_14 

ES <--- JA .362 .087 4.148 *** par_15 

ES <--- JS .181 .060 3.044 .002 par_17 

EE <--- JA .606 .106 5.720 *** par_18 

EITL <--- JS .089 .071 1.254 .210 par_1 

EITL <--- JA .161 .133 1.207 .228 par_2 

EITL <--- EE .007 .088 .079 .937 par_13 

EITL <--- ES .394 .149 2.653 .008 par_16 

JS3 <--- JS 1.000 
    

JS2 <--- JS 1.113 .037 30.210 *** par_3 

JS1 <--- JS 1.007 .048 20.892 *** par_4 

JA3 <--- JA 1.000 
    

JA2 <--- JA 1.021 .097 10.560 *** par_5 

JA1 <--- JA 1.035 .093 11.137 *** par_6 

EITL1 <--- EITL 1.000 
    

EITL2 <--- EITL .805 .066 12.107 *** par_7 

EITL3 <--- EITL 1.076 .077 13.989 *** par_8 

EE3 <--- EE 1.000 
    

EE2 <--- EE 1.197 .087 13.760 *** par_9 

EE1 <--- EE 1.061 .083 12.796 *** par_10 

ES3 <--- ES 1.000 
    

ES2 <--- ES 1.270 .166 7.634 *** par_11 

ES1 <--- ES 1.302 .170 7.677 *** par_12 
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Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

EE <--- JS .166 

ES <--- JA .481 

ES <--- JS .298 

EE <--- JA .589 

EITL <--- JS .122 

EITL <--- JA .178 

EITL <--- EE .008 

EITL <--- ES .329 

JS3 <--- JS .938 

JS2 <--- JS .958 

JS1 <--- JS .840 

JA3 <--- JA .705 

JA2 <--- JA .750 

JA1 <--- JA .779 

EITL1 <--- EITL .817 

EITL2 <--- EITL .743 

EITL3 <--- EITL .847 

EE3 <--- EE .738 

EE2 <--- EE .908 

EE1 <--- EE .809 

ES3 <--- ES .597 

ES2 <--- ES .725 

ES1 <--- ES .705 
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Covariances: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

JS <--> JA .377 .051 7.371 *** par_19 

Correlations: (Group number 1 - Default model) 

   
Estimate 

JS <--> JA .684 

Variances: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

JS 
  

.683 .068 10.048 *** par_20 

JA 
  

.445 .073 6.100 *** par_21 

e16 
  

.231 .039 5.942 *** par_22 

e17 
  

.122 .028 4.363 *** par_23 

e20 
  

.244 .036 6.824 *** par_24 

e3 
  

.094 .014 6.593 *** par_25 

e2 
  

.076 .016 4.844 *** par_26 

e1 
  

.288 .028 10.148 *** par_27 

e6 
  

.450 .048 9.324 *** par_28 

e5 
  

.359 .042 8.647 *** par_29 

e4 
  

.309 .038 8.071 *** par_30 

e13 
  

.179 .024 7.425 *** par_31 

e14 
  

.190 .021 8.925 *** par_32 

e15 
  

.164 .026 6.423 *** par_33 

e9 
  

.392 .040 9.690 *** par_34 

e8 
  

.143 .030 4.771 *** par_35 

e7 
  

.279 .033 8.476 *** par_36 

e12 
  

.455 .048 9.518 *** par_37 

e11 
  

.367 .049 7.547 *** par_38 

e10 
  

.431 .054 8.050 *** par_39 

Squared Multiple Correlations: (Group number 1 - Default model) 

   
Estimate 

ES 
  

.516 

EE 
  

.508 

EITL 
  

.322 

ES1 
  

.497 

ES2 
  

.525 

ES3 
  

.356 

EE1 
  

.654 

EE2 
  

.824 

EE3 
  

.545 
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Estimate 

EITL3 
  

.718 

EITL2 
  

.552 

EITL1 
  

.668 

JA1 
  

.606 

JA2 
  

.563 

JA3 
  

.497 

JS1 
  

.706 

JS2 
  

.917 

JS3 
  

.880 

 

Total Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .362 .181 .000 .000 .000 

EE .606 .137 .000 .000 .000 

EITL .307 .161 .394 .007 .000 

ES1 .471 .236 1.302 .000 .000 

ES2 .459 .230 1.270 .000 .000 

ES3 .362 .181 1.000 .000 .000 

EE1 .642 .146 .000 1.061 .000 

EE2 .725 .164 .000 1.197 .000 

EE3 .606 .137 .000 1.000 .000 

EITL3 .331 .173 .424 .007 1.076 

EITL2 .247 .130 .317 .006 .805 

EITL1 .307 .161 .394 .007 1.000 

JA1 1.035 .000 .000 .000 .000 

JA2 1.021 .000 .000 .000 .000 

JA3 1.000 .000 .000 .000 .000 

JS1 .000 1.007 .000 .000 .000 

JS2 .000 1.113 .000 .000 .000 

JS3 .000 1.000 .000 .000 .000 

Standardized Total Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .508 .253 .000 .000 .000 

EE .640 .191 .000 .000 .000 

EITL .118 .085 .238 .085 .000 

ES1 .339 .210 .705 .000 .000 

ES2 .348 .216 .725 .000 .000 

ES3 .287 .178 .597 .000 .000 
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JA JS ES EE EITL 

EE1 .477 .134 .000 .809 .000 

EE2 .535 .150 .000 .908 .000 

EE3 .435 .122 .000 .738 .000 

EITL3 .289 .188 .279 .007 .847 

EITL2 .254 .165 .245 .006 .743 

EITL1 .279 .181 .269 .006 .817 

JA1 .779 .000 .000 .000 .000 

JA2 .750 .000 .000 .000 .000 

JA3 .705 .000 .000 .000 .000 

JS1 .000 .840 .000 .000 .000 

JS2 .000 .958 .000 .000 .000 

JS3 .000 .938 .000 .000 .000 

Direct Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .362 .181 .000 .000 .000 

EE .606 .137 .000 .000 .000 

EITL .161 .089 .394 .007 .000 

ES1 .000 .000 1.302 .000 .000 

ES2 .000 .000 1.270 .000 .000 

ES3 .000 .000 1.000 .000 .000 

EE1 .000 .000 .000 1.061 .000 

EE2 .000 .000 .000 1.197 .000 

EE3 .000 .000 .000 1.000 .000 

EITL3 .000 .000 .000 .000 1.076 

EITL2 .000 .000 .000 .000 .805 

EITL1 .000 .000 .000 .000 1.000 

JA1 1.035 .000 .000 .000 .000 

JA2 1.021 .000 .000 .000 .000 

JA3 1.000 .000 .000 .000 .000 

JS1 .000 1.007 .000 .000 .000 

JS2 .000 1.113 .000 .000 .000 

JS3 .000 1.000 .000 .000 .000 

Standardized Direct Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .410 .204 .000 .000 .000 

EE .590 .176 .000 .000 .000 

EITL .118 .085 .238 .085 .000 

ES1 .000 .000 .705 .000 .000 
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JA JS ES EE EITL 

ES2 .000 .000 .725 .000 .000 

ES3 .000 .000 .597 .000 .000 

EE1 .000 .000 .000 .809 .000 

EE2 .000 .000 .000 .908 .000 

EE3 .000 .000 .000 .738 .000 

EITL3 .000 .000 .000 .000 .847 

EITL2 .000 .000 .000 .000 .743 

EITL1 .000 .000 .000 .000 .817 

JA1 .779 .000 .000 .000 .000 

JA2 .750 .000 .000 .000 .000 

JA3 .705 .000 .000 .000 .000 

JS1 .000 .840 .000 .000 .000 

JS2 .000 .958 .000 .000 .000 

JS3 .000 .938 .000 .000 .000 

Indirect Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .000 .000 .000 .000 .000 

EE .000 .000 .000 .000 .000 

EITL .147 .072 .000 .000 .000 

ES1 .471 .236 .000 .000 .000 

ES2 .459 .230 .000 .000 .000 

ES3 .362 .181 .000 .000 .000 

EE1 .642 .146 .000 .000 .000 

EE2 .725 .164 .000 .000 .000 

EE3 .606 .137 .000 .000 .000 

EITL3 .331 .173 .424 .007 .000 

EITL2 .247 .130 .317 .006 .000 

EITL1 .307 .161 .394 .007 .000 

JA1 .000 .000 .000 .000 .000 

JA2 .000 .000 .000 .000 .000 

JA3 .000 .000 .000 .000 .000 

JS1 .000 .000 .000 .000 .000 

JS2 .000 .000 .000 .000 .000 

JS3 .000 .000 .000 .000 .000 

Standardized Indirect Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .098 .049 .000 .000 .000 

EE .050 .015 .000 .000 .000 
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JA JS ES EE EITL 

EITL .000 .000 .000 .000 .000 

ES1 .339 .210 .000 .000 .000 

ES2 .348 .216 .000 .000 .000 

ES3 .287 .178 .000 .000 .000 

EE1 .477 .134 .000 .000 .000 

EE2 .535 .150 .000 .000 .000 

EE3 .435 .122 .000 .000 .000 

EITL3 .289 .188 .279 .007 .000 

EITL2 .254 .165 .245 .006 .000 

EITL1 .279 .181 .269 .006 .000 

JA1 .000 .000 .000 .000 .000 

JA2 .000 .000 .000 .000 .000 

JA3 .000 .000 .000 .000 .000 

JS1 .000 .000 .000 .000 .000 

JS2 .000 .000 .000 .000 .000 

JS3 .000 .000 .000 .000 .000 

Model Fit Summary 

CMIN 

Model NPAR CMIN DF P CMIN/DF 

Default model 39 146.394 81 .000 1.807 

Saturated model 120 .000 0 
  

Independence model 15 2402.330 105 .000 22.879 

RMR, GFI 

Model RMR GFI AGFI PGFI 

Default model .033 .934 .902 .630 

Saturated model .000 1.000 
  

Independence model .309 .291 .190 .255 

Baseline Comparisons 

Model 
NFI 

Delta1 

RFI 

rho1 

IFI 

Delta2 

TLI 

rho2 
CFI 

Default model .939 .921 .972 .963 .972 

Saturated model 1.000 
 

1.000 
 

1.000 

Independence model .000 .000 .000 .000 .000 

Parsimony-Adjusted Measures 

Model PRATIO PNFI PCFI 

Default model .771 .724 .749 

Saturated model .000 .000 .000 

Independence model 1.000 .000 .000 
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NCP 

Model NCP LO 90 HI 90 

Default model 65.394 35.398 103.229 

Saturated model .000 .000 .000 

Independence model 2297.330 2141.485 2460.528 

FMIN 

Model FMIN F0 LO 90 HI 90 

Default model .552 .247 .134 .390 

Saturated model .000 .000 .000 .000 

Independence model 9.065 8.669 8.081 9.285 

RMSEA 

Model RMSEA LO 90 HI 90 PCLOSE 

Default model .055 .041 .069 .263 

Independence model .287 .277 .297 .000 

AIC 

Model AIC BCC BIC CAIC 

Default model 224.394 229.406 364.150 403.150 

Saturated model 240.000 255.422 670.020 790.020 

Independence model 2432.330 2434.258 2486.082 2501.082 

ECVI 

Model ECVI LO 90 HI 90 MECVI 

Default model .847 .734 .990 .866 

Saturated model .906 .906 .906 .964 

Independence model 9.179 8.591 9.794 9.186 

HOELTER 

Model 
HOELTER 

.05 

HOELTER 

.01 

Default model 187 206 

Independence model 15 16 
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Lampiran 8 Final Model 

 

 

Analysis Summary 

Date and Time 

Date: Friday, June 3, 2022 

Time: 9:42:44 AM 

Title 

final model: Friday, June 3, 2022 9:42 AM 

Notes for Group (Group number 1) 

The model is recursive. 

Sample size = 266 
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Variable Summary (Group number 1) 

Your model contains the following variables (Group number 1) 

Observed, endogenous variables 

JS2 

JS1 

JA3 

JA1 

EITL1 

EITL3 

EE2 

EE1 

ES3 

ES1 

Unobserved, endogenous variables 

EITL 

EE 

ES 

Unobserved, exogenous variables 

JS 

JA 

e2 

e1 

e6 

e4 

e13 

e15 

e8 

e7 

e12 

e10 

e16 

e17 

e18 

Variable counts (Group number 1) 

Number of variables in your model: 28 

Number of observed variables: 10 

Number of unobserved variables: 18 

Number of exogenous variables: 15 

Number of endogenous variables: 13 
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Sample Moments (Group number 1) 

Sample Covariances (Group number 1) 

 
ES1 ES3 

EE

1 

EE

2 

EITL

3 

EITL

1 
JA1 JA3 JS1 JS2 

ES1 
.85

7          

ES3 
.30

5 

.70

6         

EE1 
.23

5 

.20

9 

.80

7        

EE2 
.29

2 

.23

3 

.59

7 

.81

6       

EITL

3 

.15

1 

.15

2 

.16

3 

.18

2 
.581 

     

EITL

1 

.15

6 

.14

9 

.18

0 

.18

8 
.395 .540 

    

JA1 
.31

1 

.25

6 

.36

9 

.38

7 
.221 .191 

.78

5    

JA3 
.33

8 

.27

7 

.35

1 

.35

5 
.192 .141 

.48

5 

.89

4   

JS1 
.32

2 

.32

3 

.37

8 

.42

2 
.187 .200 

.42

8 

.42

8 

.98

0  

JS2 
.34

8 

.35

0 

.36

0 

.39

8 
.226 .254 

.41

6 

.38

9 

.77

1 

.92

2 

Condition number = 23.843 

Eigenvalues 

3.694 .798 .769 .715 .581 .455 .337 .212 .174 .155 

Determinant of sample covariance matrix = .001 

Sample Correlations (Group number 1) 

 
ES1 ES3 EE1 EE2 

EITL

3 

EITL

1 
JA1 JA3 JS1 JS2 

ES1 
1.00

0          

ES3 .391 
1.00

0         

EE1 .282 .277 
1.00

0        

EE2 .349 .307 .736 
1.00

0       
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ES1 ES3 EE1 EE2 

EITL

3 

EITL

1 
JA1 JA3 JS1 JS2 

EITL

3 
.213 .237 .238 .265 

1.00

0      

EITL

1 
.230 .241 .273 .284 .705 

1.00

0     

JA1 .379 .344 .463 .483 .328 .293 
1.00

0    

JA3 .386 .349 .413 .416 .266 .203 .579 
1.00

0   

JS1 .352 .388 .425 .472 .248 .275 .488 .457 
1.00

0  

JS2 .392 .433 .417 .459 .308 .360 .489 .428 .811 
1.00

0 

Condition number = 24.981 

Eigenvalues 

4.489 1.303 .968 .805 .706 .595 .411 .289 .254 .180 

 

Notes for Model (Default model) 

Computation of degrees of freedom (Default model) 

Number of distinct sample moments: 55 

Number of distinct parameters to be estimated: 29 

Degrees of freedom (55 - 29): 26 

Result (Default model) 

Minimum was achieved 

Chi-square = 22.900 

Degrees of freedom = 26 

Probability level = .639 

 

Estimates (Group number 1 - Default model) 

Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 
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Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

EE <--- JS .176 .080 2.198 .028 par_9 

ES <--- JA .410 .100 4.105 *** par_10 

ES <--- JS .204 .075 2.737 .006 par_12 

EE <--- JA .590 .121 4.866 *** par_13 

EITL <--- JS .085 .090 .950 .342 par_1 

EITL <--- JA .118 .176 .669 .503 par_2 

EITL <--- EE .085 .093 .915 .360 par_8 

EITL <--- ES .238 .240 .995 .320 par_11 

JS2 <--- JS 1.008 .063 15.978 *** par_3 

JS1 <--- JS 1.000 
    

JA3 <--- JA 1.000 
    

JA1 <--- JA 1.033 .100 10.337 *** par_4 

EITL3 <--- EITL 1.006 .132 7.604 *** par_5 

EE2 <--- EE 1.073 .086 12.465 *** par_6 

EE1 <--- EE 1.000 
    

ES3 <--- ES 1.000 
    

ES1 <--- ES 1.100 .158 6.976 *** par_7 

EITL1 <--- EITL 1.000 
    

Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

EE <--- JS .207 

ES <--- JA .533 

ES <--- JS .339 

EE <--- JA .542 

EITL <--- JS .119 

EITL <--- JA .128 

EITL <--- EE .101 

EITL <--- ES .200 

JS2 <--- JS .918 

JS1 <--- JS .883 

JA3 <--- JA .724 

JA1 <--- JA .798 

EITL3 <--- EITL .827 

EE2 <--- EE .887 

EE1 <--- EE .830 

ES3 <--- ES .626 
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Estimate 

ES1 <--- ES .625 

EITL1 <--- EITL .853 

Covariances: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

JS <--> JA .404 .060 6.792 *** par_14 

Correlations: (Group number 1 - Default model) 

   
Estimate 

JS <--> JA .676 

Variances: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

JS 
  

.765 .091 8.409 *** par_15 

JA 
  

.468 .077 6.078 *** par_16 

e16 
  

.285 .045 6.330 *** par_17 

e17 
  

.099 .038 2.585 .010 par_18 

e18 
  

.303 .054 5.630 *** par_19 

e2 
  

.145 .040 3.653 *** par_20 

e1 
  

.215 .042 5.184 *** par_21 

e6 
  

.426 .051 8.288 *** par_22 

e4 
  

.285 .045 6.367 *** par_23 

e13 
  

.147 .049 2.976 .003 par_24 

e15 
  

.184 .051 3.610 *** par_25 

e8 
  

.175 .044 3.957 *** par_26 

e7 
  

.251 .042 5.966 *** par_27 

e12 
  

.430 .053 8.164 *** par_28 

e10 
  

.522 .064 8.185 *** par_29 

Squared Multiple Correlations: (Group number 1 - Default model) 

   
Estimate 

ES 
  

.643 

EE 
  

.488 

EITL 
  

.228 

ES1 
  

.391 

ES3 
  

.392 

EE1 
  

.689 

EE2 
  

.786 
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Estimate 

EITL3 
  

.684 

EITL1 
  

.727 

JA1 
  

.636 

JA3 
  

.524 

JS1 
  

.780 

JS2 
  

.843 

Total Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .410 .204 .000 .000 .000 

EE .590 .176 .000 .000 .000 

EITL .265 .149 .238 .085 .000 

ES1 .451 .225 1.100 .000 .000 

ES3 .410 .204 1.000 .000 .000 

EE1 .590 .176 .000 1.000 .000 

EE2 .634 .189 .000 1.073 .000 

EITL3 .267 .150 .240 .085 1.006 

EITL1 .265 .149 .238 .085 1.000 

JA1 1.033 .000 .000 .000 .000 

JA3 1.000 .000 .000 .000 .000 

JS1 .000 1.000 .000 .000 .000 

JS2 .000 1.008 .000 .000 .000 

Standardized Total Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .533 .339 .000 .000 .000 

EE .542 .207 .000 .000 .000 

EITL .290 .208 .200 .101 .000 

ES1 .333 .212 .625 .000 .000 

ES3 .334 .213 .626 .000 .000 

EE1 .450 .172 .000 .830 .000 

EE2 .480 .183 .000 .887 .000 

EITL3 .240 .172 .166 .083 .827 

EITL1 .247 .177 .171 .086 .853 

JA1 .798 .000 .000 .000 .000 

JA3 .724 .000 .000 .000 .000 

JS1 .000 .883 .000 .000 .000 

JS2 .000 .918 .000 .000 .000 
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Direct Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .410 .204 .000 .000 .000 

EE .590 .176 .000 .000 .000 

EITL .118 .085 .238 .085 .000 

ES1 .000 .000 1.100 .000 .000 

ES3 .000 .000 1.000 .000 .000 

EE1 .000 .000 .000 1.000 .000 

EE2 .000 .000 .000 1.073 .000 

EITL3 .000 .000 .000 .000 1.006 

EITL1 .000 .000 .000 .000 1.000 

JA1 1.033 .000 .000 .000 .000 

JA3 1.000 .000 .000 .000 .000 

JS1 .000 1.000 .000 .000 .000 

JS2 .000 1.008 .000 .000 .000 

Standardized Direct Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .533 .339 .000 .000 .000 

EE .542 .207 .000 .000 .000 

EITL .128 .119 .200 .101 .000 

ES1 .000 .000 .625 .000 .000 

ES3 .000 .000 .626 .000 .000 

EE1 .000 .000 .000 .830 .000 

EE2 .000 .000 .000 .887 .000 

EITL3 .000 .000 .000 .000 .827 

EITL1 .000 .000 .000 .000 .853 

JA1 .798 .000 .000 .000 .000 

JA3 .724 .000 .000 .000 .000 

JS1 .000 .883 .000 .000 .000 

JS2 .000 .918 .000 .000 .000 

Indirect Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .000 .000 .000 .000 .000 

EE .000 .000 .000 .000 .000 

EITL .148 .064 .000 .000 .000 

ES1 .451 .225 .000 .000 .000 

ES3 .410 .204 .000 .000 .000 
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JA JS ES EE EITL 

EE1 .590 .176 .000 .000 .000 

EE2 .634 .189 .000 .000 .000 

EITL3 .267 .150 .240 .085 .000 

EITL1 .265 .149 .238 .085 .000 

JA1 .000 .000 .000 .000 .000 

JA3 .000 .000 .000 .000 .000 

JS1 .000 .000 .000 .000 .000 

JS2 .000 .000 .000 .000 .000 

Standardized Indirect Effects (Group number 1 - Default model) 

 
JA JS ES EE EITL 

ES .000 .000 .000 .000 .000 

EE .000 .000 .000 .000 .000 

EITL .161 .089 .000 .000 .000 

ES1 .333 .212 .000 .000 .000 

ES3 .334 .213 .000 .000 .000 

EE1 .450 .172 .000 .000 .000 

EE2 .480 .183 .000 .000 .000 

EITL3 .240 .172 .166 .083 .000 

EITL1 .247 .177 .171 .086 .000 

JA1 .000 .000 .000 .000 .000 

JA3 .000 .000 .000 .000 .000 

JS1 .000 .000 .000 .000 .000 

JS2 .000 .000 .000 .000 .000 

 

 

Model Fit Summary 

CMIN 

Model NPAR CMIN DF P CMIN/DF 

Default model 29 22.900 26 .639 .881 

Saturated model 55 .000 0 
  

Independence model 10 1210.349 45 .000 26.897 

RMR, GFI 

Model RMR GFI AGFI PGFI 

Default model .015 .983 .965 .465 

185



 

 

Model RMR GFI AGFI PGFI 

Saturated model .000 1.000 
  

Independence model .297 .406 .274 .332 

Baseline Comparisons 

Model 
NFI 

Delta1 

RFI 

rho1 

IFI 

Delta2 

TLI 

rho2 
CFI 

Default model .981 .967 1.003 1.005 1.000 

Saturated model 1.000 
 

1.000 
 

1.000 

Independence model .000 .000 .000 .000 .000 

Parsimony-Adjusted Measures 

Model PRATIO PNFI PCFI 

Default model .578 .567 .578 

Saturated model .000 .000 .000 

Independence model 1.000 .000 .000 

NCP 

Model NCP LO 90 HI 90 

Default model .000 .000 11.735 

Saturated model .000 .000 .000 

Independence model 1165.349 1055.622 1282.466 

FMIN 

Model FMIN F0 LO 90 HI 90 

Default model .086 .000 .000 .044 

Saturated model .000 .000 .000 .000 

Independence model 4.567 4.398 3.983 4.839 

RMSEA 

Model RMSEA LO 90 HI 90 PCLOSE 

Default model .000 .000 .041 .984 

Independence model .313 .298 .328 .000 

AIC 

Model AIC BCC BIC CAIC 

Default model 80.900 83.412 184.821 213.821 

Saturated model 110.000 114.764 307.092 362.092 

Independence model 1230.349 1231.215 1266.184 1276.184 
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ECVI 

Model ECVI LO 90 HI 90 MECVI 

Default model .305 .317 .361 .315 

Saturated model .415 .415 .415 .433 

Independence model 4.643 4.229 5.085 4.646 

HOELTER 

Model 
HOELTER 

.05 

HOELTER 

.01 

Default model 450 529 

Independence model 14 16 
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