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Lampiran 1 Kuesioner Penelitian 

 

 

KUESIONER PENELITIAN 

 

“PENGARUH FASILITAS KANTOR DAN INSENTIF TERHADAP 

MOTIVASI KERJA” 

(pada Karyawan PT. Suzuki Sejahtera Buana Trada Kenjeran Surabaya) 

 

Saya Ach. Santoso mahasiswi Universitas 17 Agustus 1945 Surabaya 

Fakultas Ilmu Sosial dan Ilmu Politik Jurusan Administrasi Bisnis. Saat ini sedang 

melakukan penelitian untuk tugas akhir tentang Pengaruh Fasilitas Kantor dan 

Insentif terhadap Motivasi Kerja (Study pada karyawan PT. Sejahtera Buana 

Trada Surabaya), saya berharap kerelaannya untuk mengisijawaban dari beberapa 

pertanyaan yang telah disusun. Data anda akan saya jaga kerahasiaannya.Atas 

bantuannya saya ucapkan terima kasih. 

A. Identitas Responden (beri tanda (√ ) pada kotak). 

 

1. Nama : 

 

2. Usia :           < 20 tahun 

21 – 30 tahun 

> 30 tahun 

 

3. Jenis Kelamin :       Laki- laki 

Perempuan 

 

4. Lama Bekerja :            < 1 tahun 

1 tahun – 5 tahun  

> 5 tahun 

 

5. Pendapatan Per bulan : <Rp. 3.000.000 

   Rp. 3.000.000 – Rp. 5.000.000 

 >Rp. 5.000.000 

 

B. Pernyataan  

Beri tanda (√ ) pada alternative jawaban yang menurut anda paling tepat. 
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A. Fasilitas Kantor 

 

Sesuai Kebutuhan 

No Pertanyaan SS S KS TS STS 

1 

Saya merasa fasilitas yang 

disediakan sudah sesuai dengan 

kebutuhan karyawan. 

     

2 

Saya merasa peralatan yang 

digunakan cukup lengkap dan 

canggih. 

     

Mampu mengoptimalkan hasil kerja 

No Pertanyaan SS S KS TS STS 

3 
Fasilitas yang ada bisa membuat 

saya bekerja dengan baik. 

     

4 

Dengan disediakannya peralatan 

kerja yang canggih saya mampu 

mengoptimalkan hasil kerja. 

     

Mudah dalam penggunaan 

No Pertanyaan SS S KS TS STS 

5 

Saya merasa alat canggih yang 

disediakan perusahaan cukup 

mudah digunakan. 

 

     

6 

Saya merasa sistem yang 

digunakan cukup mudah sesuai 

dengan panduan. 
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Mempercepat Proses Kerja 

No Pertanyaan SS S KS TS STS 

7 

Saya merasa fasilitas kerja yang 

disediakan mampu mempercepat 

proses kerja karyawan. 

 

     

8 

Saya merasa kondisi lingkungan 

(seperti temperatur AC, 

pencahayaan) mampu 

mempercepat proses kerja 

karyawan. 

 

     

Penempatan ditata dengan benar 

No Pertanyaan SS S KS TS STS 

9 

Saya merasa mesin cetak yang 

disediakan sudah ditata dengan 

baik dan benar. 

 

     

10 

Saya merasa telepon dan alat 

komunikasi lainnya sudah ditata 

dengan benar. 

 

     

 

B. Insentif 

 

Insentif Material 

No Pertanyaan SS S KS TS STS 

11 

Saya merasa perusahaan memberikan 

insentif uang sudah sesuai dengan 

kepangkatan yang dimiliki oleh 

karyawan. 

 

     

12 

Saya merasa perusahaan memberikan 

insentif uang sudah sesuai dengan 

masa kerja yang dimiliki oleh 

karyawan. 
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13 

Saya merasa perusahaan memberikan 

insentif jaminan sosisal. 

 

     

14 

Saya merasa perusahaan juga 

memberikan insentif pada hari-hari 

besar keagamaan dan tahun baru. 

 

     

15 

Saya merasa tunjangan yang 

diberikan oleh perusahaan sudah adil. 

 

     

 

 

 

 

 

Insentif Non Material 

No Pertanyaan SS S KS TS STS 

16 

Saya merasa perusahaan memberikan 

insentif non material berupa 

pemberian gelar penghargaan. 

 

     

17 

Saya merasa perusahaan memberikan 

insentif non material berupa promosi 

jabatan. 

 

     

18 

Saya merasa perusahaan memberikan 

insentif non material berupa pujian 

lisan maupun resmi di muka umum. 

 

     

19 

Saya merasa perusahaan memberikan 

insentif non material berupa 

perlengkapan khusus pada ruang 

kerja. 

 

     

20 

Saya merasa perusahaan memberikan 

kesempatan yang sama untuk 

mendapat cuti tahunan. 
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C. Motivasi Kerja 

 

Kebutuhan Fisiologis 

No Pertanyaan SS S KS TS STS 

21 

Gajikaryawan diperusahaan ini telah 

mencukupi kebutuhan ekonomi 

keluarga. 

 

 

 

 

 

    

22 

Tunjangan yang diperoleh dari 

perusahaan sudah mencukupi 

kebutuhan saat ini. 

 

     

Kebutuhan Rasa Aman 

No Pertanyaan SS S KS TS STS 

23 

Saya merasa keselamatan kerja 

diperusahaan ini sudah diperhatikan 

dengan baik. 

 

     

24 

Saya merasa perlengkapan dan 

peralatan bekerja diperusahaan ini 

cukup aman dan memadai untuk 

digunakan. 

 

     

Kebutuhan Sosial 

No Pertanyaan SS S KS TS STS 

25 

Saya merasa ikut terlibat dalam 

kegiatan kebersamaan yang diadakan 

perusahaan. 

 

     

26 

Saya merasa hubungan kerja sesame 

rekan kerja diperusahaan ini cukup 

baik. 
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Kebutuhan Penghargaan 

No Pertanyaan SS S KS TS STS 

27 

Saya merasa atasan memberikan 

penghargaan bagi karyawan yang 

berprestasi. 

 

 

 

 

    

28 

Saya merasa dengan adanya pujian 

dari atasan, karyawan termotivasi 

untuk bekerja lebih baik. 

 

 

 

 

 

    

Kebutuhan Aktualisasi Diri 

No Pertanyaan SS S KS TS STS 

29 

Saya merasa perusahaan memberikan 

pelatihan kepada karyawan untuk 

meningkatkan kemampuan dan 

keterampilan kerja. 

 

     

30 

Saya merasa perusahaan memberikan 

kesempatan kepada karyawan untuk 

memdapatkan jabatan yang lebih 

tinggi. 
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Lampiran  2 Tabulasi  (120 responden) 

 

 

No.  Variabel X1 (Fasilitas Kantor) Total Rata-rata 

Resp.  Skor Skor 1 2 3 4 5 6 7 8 9 10 

1 4 3 4 4 3 4 4 3 3 4 36 6,55 

2 3 4 3 3 3 3 3 3 3 4 32 5,82 

3 3 3 4 4 4 4 3 3 3 4 35 6,36 

4 5 3 4 3 3 3 3 4 3 3 34 6,18 

5 4 3 3 4 4 3 3 3 3 3 33 6,00 

6 4 4 4 4 4 4 4 3 4 4 39 7,09 

7 3 4 4 4 4 4 4 4 3 4 38 6,91 

8 3 3 4 4 4 4 3 3 4 3 35 6,36 

9 4 3 3 4 4 4 4 3 3 4 36 6,55 

10 3 4 3 3 4 4 4 3 3 4 35 6,36 

11 4 4 3 3 3 3 4 3 4 3 34 6,18 

12 4 3 3 4 4 3 3 4 4 3 35 6,36 

13 4 3 4 4 4 3 3 3 4 4 36 6,55 

14 4 4 3 4 4 3 3 3 4 4 36 6,55 

15 3 4 3 4 4 3 3 3 3 3 33 6,00 

16 3 3 4 4 4 3 3 4 4 4 36 6,55 

17 4 4 3 4 4 3 3 3 3 3 34 6,18 

18 4 3 3 3 4 3 4 4 4 4 36 6,55 

19 4 3 3 3 3 3 3 4 4 4 34 6,18 

20 5 5 5 4 3 3 4 3 3 4 39 7,09 

21 3 3 3 3 3 3 3 4 4 4 33 6,00 
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No.  

 

Resp. 

Variabel X1 (Fasilitas Kantor) Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

22 4 4 4 3 3 4 4 3 3 3 35 6,36 

23 3 4 3 4 4 4 3 3 3 4 35 6,36 

24 3 4 4 4 4 4 4 3 3 3 36 6,55 

25 3 3 4 4 3 3 3 4 4 4 35 6,36 

26 3 3 4 4 4 3 3 4 3 3 34 6,18 

27 3 4 3 4 3 4 4 4 4 3 36 6,55 

28 3 3 4 4 4 4 4 3 3 3 35 6,36 

29 4 4 4 4 4 3 3 3 4 4 37 6,73 

30 3 3 3 4 3 3 3 3 3 4 32 5,82 

31 4 4 4 4 4 4 4 4 4 3 39 7,09 

32 4 4 4 3 3 3 3 3 3 4 34 6,18 

33 3 4 3 4 3 3 4 3 4 4 35 6,36 

34 3 3 3 4 4 4 4 4 4 4 37 6,73 

35 4 3 3 3 3 3 3 4 3 3 32 5,82 

36 3 3 4 3 3 4 3 3 3 3 32 5,82 

37 4 3 4 3 4 3 3 4 3 3 34 6,18 

38 3 4 3 3 3 3 4 4 4 4 35 6,36 

39 4 3 4 4 4 4 4 3 3 3 36 6,55 

40 3 3 3 3 4 4 4 3 3 3 33 6,00 

41 4 3 3 3 4 3 3 3 3 3 32 5,82 

42 3 3 3 3 3 3 3 4 3 3 31 5,64 

43 3 3 3 3 3 4 3 4 4 4 34 6,18 

44 4 3 3 3 4 4 3 3 3 3 33 6,00 

45 4 3 3 3 4 4 4 4 4 4 37 6,73 
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No.  

 

Resp. 

Variabel X1 (Fasilitas Kantor) Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

46 4 4 4 4 4 4 4 4 4 3 39 7,09 

47 4 4 4 4 4 4 3 3 3 3 36 6,55 

48 3 3 3 3 3 3 3 3 3 3 30 5,45 

49 3 3 3 4 4 4 4 4 4 4 37 6,73 

50 3 3 3 3 3 4 4 4 3 3 33 6,00 

51 4 4 4 4 3 4 4 5 4 4 40 7,27 

52 3 4 4 4 4 4 3 4 4 3 37 6,73 

53 3 4 4 4 4 4 4 4 4 4 39 7,09 

54 3 4 4 4 4 4 4 4 4 4 39 7,09 

55 4 4 4 4 4 4 4 4 4 4 40 7,27 

56 4 4 3 4 4 4 4 5 4 4 40 7,27 

57 3 4 4 4 4 4 4 4 4 4 39 7,09 

58 3 4 4 4 4 4 4 5 3 3 38 6,91 

59 3 4 3 4 4 4 4 5 5 4 40 7,27 

60 4 4 4 3 3 4 4 4 5 4 39 7,09 

61 4 4 4 4 4 3 5 5 4 4 41 7,45 

62 3 3 3 3 4 4 5 4 5 4 38 6,91 

63 4 4 4 4 4 4 5 5 4 4 42 7,64 

64 4 4 4 4 5 5 4 4 5 4 43 7,82 

65 4 4 4 4 4 3 3 4 3 3 36 6,55 

66 4 4 4 3 4 3 4 3 4 3 36 6,55 

67 4 4 4 4 4 4 4 4 4 4 40 7,27 

68 4 4 4 4 4 4 4 4 4 4 40 7,27 

69 4 4 4 3 3 3 4 4 4 4 37 6,73 
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No.  

 

Resp. 

Variabel X1 (Fasilitas Kantor) Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

70 4 4 4 4 4 4 4 4 4 4 40 7,27 

71 4 4 5 5 4 4 3 4 3 3 39 7,09 

72 4 4 4 4 4 4 4 4 4 4 40 7,27 

73 4 3 5 3 3 3 4 4 4 4 37 6,73 

74 4 3 3 3 3 3 5 4 4 4 36 6,55 

75 4 4 4 3 3 4 4 4 4 4 38 6,91 

76 4 4 4 4 4 4 4 4 4 4 40 7,27 

77 3 4 3 3 5 5 3 3 3 4 36 6,55 

78 3 3 3 5 4 4 5 5 3 3 38 6,91 

79 4 3 3 3 3 3 3 4 4 4 34 6,18 

80 4 3 4 4 3 4 3 3 3 5 36 6,55 

81 3 3 3 4 4 4 4 4 3 3 35 6,36 

82 3 4 4 4 4 4 3 4 4 4 38 6,91 

83 4 3 5 4 4 4 4 3 4 4 39 7,09 

84 4 3 5 4 4 4 4 3 4 4 39 7,09 

85 4 4 4 4 4 4 4 4 4 4 40 7,27 

86 4 3 4 4 4 4 4 3 3 3 36 6,55 

87 4 3 3 5 3 3 4 4 4 4 37 6,73 

88 4 4 3 3 4 4 4 4 4 4 38 6,91 

89 3 4 4 4 4 4 4 4 4 3 38 6,91 

90 3 3 3 4 3 4 4 4 3 3 34 6,18 

91 3 4 4 4 3 4 3 4 4 3 36 6,55 

92 4 4 4 4 4 4 3 3 4 4 38 6,91 

93 4 3 4 4 3 4 4 4 4 4 38 6,91 
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No. 

 

Resp. 

Variabel X1 (Fasilitas Kantor) 
Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

94 3 3 3 3 4 3 4 4 4 3 34 6,18 

95 4 4 4 3 4 3 5 3 3 3 36 6,55 

96 3 3 4 3 4 4 4 4 4 4 37 6,73 

97 4 3 3 4 4 4 4 4 4 4 38 6,91 

98 4 4 4 4 4 4 4 4 3 3 38 6,91 

99 3 4 4 3 3 3 3 5 4 5 37 6,73 

100 4 4 4 4 4 4 4 4 3 3 38 6,91 

101 4 4 4 4 4 4 3 4 4 3 38 6,91 

102 4 4 4 4 3 3 3 4 4 5 38 6,91 

Total Skor 3721 676,55 

Rata-Rata Skor 37,21 6,7655 
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No. 

 

Resp. 

Variabel X2 (Insentif) 
 

Total 

Skor 

Rata-rata 

Skor  
1 2 3 4 5 6 7 8 9 10 

1 3 5 3 4 4 3 5 4 4 5 40 7,27 

2 3 5 3 4 3 3 4 5 3 3 36 6,55 

3 4 5 4 4 4 5 4 4 4 4 42 7,64 

4 4 4 4 5 4 4 3 4 4 4 40 7,27 

5 4 4 4 4 4 4 4 4 4 4 40 7,27 

6 4 4 4 4 4 3 4 4 4 4 39 7,09 

7 4 5 4 4 4 4 3 4 4 4 40 7,27 

8 4 3 5 4 4 5 4 4 4 4 41 7,45 

9 4 4 4 4 3 4 4 4 4 4 39 7,09 

10 4 5 5 4 4 3 3 4 4 4 40 7,27 

11 4 4 4 4 4 3 4 4 4 4 39 7,09 

12 4 4 4 4 4 4 4 4 4 4 40 7,27 

13 4 4 4 4 3 4 4 3 4 4 38 6,91 

14 3 5 4 3 4 4 5 4 4 3 39 7,09 

15 4 4 4 4 4 4 4 4 3 4 39 7,09 

16 5 4 4 4 4 4 4 3 4 4 40 7,27 

17 4 4 4 4 4 3 4 3 4 4 38 6,91 

18 4 4 4 4 4 4 4 4 4 4 40 7,27 

19 4 4 4 4 3 3 4 4 4 4 38 6,91 

20 4 5 5 4 4 4 4 4 3 5 42 7,64 

21 3 4 4 4 3 3 4 5 4 4 38 6,91 

22 4 4 4 4 4 4 4 4 5 4 41 7,45 

23 3 5 4 4 4 5 4 5 4 4 42 7,64 
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No. 

 

Resp. 

Variabel X2 (Insentif) Total 

Skor 

Rata-rata 

Skor 
1 2 3 4 5 6 7 8 9 10 

24 4 4 4 4 3 4 4 4 4 4 39 7,09 

25 4 4 4 4 4 4 4 4 4 4 40 7,27 

26 4 4 4 4 4 4 4 4 3 3 38 6,91 

27 4 5 4 4 4 4 4 4 3 3 39 7,09 

28 4 4 4 4 4 3 4 3 4 4 38 6,91 

29 3 4 5 3 4 3 3 5 4 4 38 6,91 

30 4 4 4 4 4 4 3 3 4 4 38 6,91 

31 4 4 4 4 4 4 4 4 4 4 40 7,27 

32 4 4 5 4 4 3 4 3 4 3 38 6,91 

33 4 4 4 4 4 4 3 3 3 4 37 6,73 

34 4 5 5 5 4 4 5 3 4 3 42 7,64 

35 4 4 4 4 4 4 4 4 4 4 40 7,27 

36 4 4 5 4 4 4 4 4 4 4 41 7,45 

37 4 4 4 4 4 3 4 4 4 4 39 7,09 

38 4 4 4 4 4 3 4 4 4 4 39 7,09 

39 5 5 4 4 4 3 4 3 3 3 38 6,91 

40 5 5 4 4 4 4 4 3 3 3 39 7,09 

41 4 4 4 4 4 3 3 4 4 4 38 6,91 

42 4 4 4 4 4 3 4 4 4 4 39 7,09 

43 4 4 4 4 4 4 3 3 4 4 38 6,91 

44 4 4 4 4 4 4 3 4 4 4 39 7,09 

45 4 4 4 4 4 3 3 4 4 4 38 6,91 

46 4 5 5 4 3 3 3 4 4 4 39 7,09 
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No. 

 

Resp. 

Variabel X2 (Insentif) Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

47 4 4 4 4 4 4 4 4 3 4 39 7,09 

48 4 4 4 4 4 4 4 4 4 4 40 7,27 

49 5 5 5 5 4 4 4 4 4 4 44 8,00 

50 4 5 5 4 4 4 4 3 4 3 40 7,27 

51 4 5 4 4 4 4 5 4 4 4 42 7,64 

52 4 5 4 4 4 4 4 3 3 3 38 6,91 

53 5 4 4 4 4 4 4 4 4 4 41 7,45 

54 5 4 4 4 4 4 4 3 3 3 38 6,91 

55 4 5 4 4 4 4 4 3 4 3 39 7,09 

56 4 4 4 4 3 3 5 4 4 3 38 6,91 

57 4 4 5 5 4 4 4 4 4 4 42 7,64 

58 4 4 4 4 4 3 4 3 3 3 36 6,55 

59 4 4 5 4 4 5 4 4 4 4 42 7,64 

60 5 4 4 4 4 4 4 4 3 4 40 7,27 

61 4 5 4 4 4 4 4 4 3 3 39 7,09 

62 4 5 5 4 4 4 4 4 4 4 42 7,64 

63 4 4 4 4 4 3 3 4 4 4 38 6,91 

64 4 4 4 5 4 4 5 4 4 4 42 7,64 

65 4 5 4 4 4 3 3 4 4 4 39 7,09 

66 4 5 4 4 4 4 4 4 4 4 41 7,45 

67 4 3 4 4 4 4 4 3 4 4 38 6,91 

68 5 5 5 5 4 4 4 3 4 4 43 7,82 

69 4 4 4 4 4 3 3 3 3 3 35 6,36 

70 4 4 4 4 4 4 4 4 4 4 40 7,27 
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No. 

 

Resp. 

Variabel X2 (Insentif) Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

71 4 5 4 4 4 4 4 3 4 4 40 7,27 

72 5 3 4 4 4 5 4 4 4 4 41 7,45 

73 4 5 4 4 4 3 4 3 4 4 39 7,09 

74 4 5 4 4 4 3 3 4 3 4 38 6,91 

75 4 4 4 4 3 4 4 4 4 4 39 7,09 

76 5 4 5 4 4 4 4 4 4 4 42 7,64 

77 4 4 4 4 4 4 4 4 4 4 40 7,27 

78 4 5 4 4 4 4 3 3 3 4 38 6,91 

79 4 4 5 4 4 3 3 4 4 4 39 7,09 

80 4 5 5 4 4 3 3 3 3 4 38 6,91 

81 4 4 4 4 4 4 4 4 4 3 39 7,09 

82 3 5 4 4 4 5 4 4 4 3 40 7,27 

83 4 4 4 4 4 3 3 4 4 4 38 6,91 

84 4 4 4 5 4 4 4 3 4 4 40 7,27 

85 3 4 5 4 4 4 4 4 4 4 40 7,27 

86 4 5 4 5 4 3 3 4 4 4 40 7,27 

87 4 5 5 4 4 5 4 4 4 4 43 7,82 

88 4 4 5 4 4 4 4 4 4 4 41 7,45 

89 3 5 5 4 4 3 4 4 4 4 40 7,27 

90 4 4 4 4 3 4 3 4 4 4 38 6,91 

91 4 4 4 4 4 4 4 4 4 4 40 7,27 

92 4 5 4 4 4 4 4 4 4 4 41 7,45 

93 4 5 4 5 4 5 4 4 4 4 43 7,82 

94 4 4 4 4 4 4 4 4 4 4 40 7,27 
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No. 

 

Resp. 

Variabel X2 (Insentif) Total 

Skor 

Rata-rata 

Skor 1 2 3 4 5 6 7 8 9 10 

95 4 4 4 4 4 3 4 4 4 4 39 7,09 

96 4 4 4 4 5 4 4 4 4 4 41 7,45 

97 4 4 4 4 4 3 4 4 4 4 39 7,09 

98 5 5 5 4 4 5 4 4 4 4 44 8,00 

99 4 4 4 4 4 4 4 4 4 4 40 7,27 

100 4 4 4 4 3 4 3 4 4 4 38 6,91 

101 4 4 5 4 4 4 4 3 5 5 42 7,64 

102 4 5 4 4 4 4 4 4 4 4 41 7,45 

Total Skor 4042 734,91 

Rata-Rata Skor 40,42 7,3491 
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No. 

 

Resp. 

Variabel Y  (Motivasi Kerja) Total 

 

Score 

Rata-Rata 

 

Skor 1 2 3 4 5 6 7 8 9 10 

1 4 5 5 4 4 4 4 4 4 4 42 7,64 

2 4 4 4 4 4 4 3 4 4 3 38 6,91 

3 5 4 5 4 4 4 4 3 3 3 39 7,09 

4 4 4 4 4 3 4 4 4 4 4 39 7,09 

5 4 4 4 4 4 3 3 4 4 4 38 6,91 

6 4 5 4 4 4 4 4 4 4 4 41 7,45 

7 4 4 4 4 4 4 4 4 4 4 40 7,27 

8 5 5 5 4 4 4 4 4 4 3 42 7,64 

9 4 3 3 4 4 4 4 4 4 4 38 6,91 

10 4 4 4 4 4 3 4 4 4 4 39 7,09 

11 4 4 4 4 4 3 3 3 4 4 37 6,73 

12 5 5 4 4 4 3 4 4 4 3 40 7,27 

13 4 4 4 4 5 4 3 3 3 4 38 6,91 

14 4 4 3 4 3 4 4 3 4 4 37 6,73 

15 4 4 4 4 4 3 4 4 4 4 39 7,09 

16 4 4 3 4 3 4 4 5 4 4 39 7,09 

17 4 3 4 3 4 3 4 4 3 4 36 6,55 

18 4 5 4 4 4 3 3 4 4 3 38 6,91 

19 4 3 3 3 4 4 4 4 4 4 37 6,73 

20 4 4 4 3 4 3 3 4 4 4 37 6,73 

21 4 4 4 4 3 4 3 4 4 4 38 6,91 

22 4 4 5 4 4 4 3 4 4 4 40 7,27 

23 4 5 5 4 4 4 4 4 5 4 43 7,82 
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No. 

 

Resp. 

Variabel Y  (Motivasi Kerja) Total 

 

Score 

Rata-Rata 

 

Skor 1 2 3 4 5 6 7 8 9 10 

24 4 4 4 4 3 4 3 3 4 4 37 6,73 

25 4 4 5 5 4 4 4 4 4 4 42 7,64 

26 4 4 4 4 3 3 3 3 4 4 36 6,55 

27 4 5 5 4 3 3 3 3 4 3 37 6,73 

28 3 4 3 4 3 4 4 4 3 4 36 6,55 

29 4 4 4 4 4 4 3 4 3 4 38 6,91 

30 4 4 3 3 3 4 4 4 3 4 36 6,55 

31 4 4 4 4 4 4 4 4 4 4 40 7,27 

32 3 4 4 4 3 4 3 3 4 4 36 6,55 

33 4 4 4 4 3 4 4 3 4 4 38 6,91 

34 5 5 5 4 4 4 4 4 5 5 45 8,18 

35 4 5 4 4 4 4 4 4 5 5 43 7,82 

36 4 4 4 4 3 4 4 3 4 4 38 6,91 

37 4 4 4 4 4 4 3 4 4 4 39 7,09 

38 4 4 4 4 4 3 3 3 3 4 36 6,55 

39 4 4 4 3 3 4 4 4 4 4 38 6,91 

40 4 4 3 3 3 3 4 3 4 4 35 6,36 

41 5 4 4 3 4 3 3 3 4 3 36 6,55 

42 4 3 3 4 4 4 4 4 4 4 38 6,91 

43 4 4 4 4 3 3 3 3 4 4 36 6,55 

44 4 4 4 4 4 4 4 4 4 4 40 7,27 

45 4 4 4 4 4 4 3 3 4 4 38 6,91 

46 5 5 5 5 3 4 3 4 4 4 42 7,64 
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No. 

 

Resp. 

Variabel Y  (Motivasi Kerja) Total 

 

Score 

Rata-Rata 

 

Skor 1 2 3 4 5 6 7 8 9 10 

47 4 4 4 4 3 3 3 4 4 3 36 6,55 

48 4 4 5 4 4 5 4 4 4 4 42 7,64 

49 4 4 4 4 4 4 4 4 4 4 40 7,27 

50 4 4 3 4 4 4 3 4 4 4 38 6,91 

51 4 4 5 4 4 4 5 4 5 5 44 8,00 

52 4 4 4 4 3 4 4 3 3 3 36 6,55 

53 4 4 5 5 4 4 4 4 4 4 42 7,64 

54 4 4 4 4 4 4 4 4 4 4 40 7,27 

55 4 4 4 4 4 4 5 5 4 4 42 7,64 

56 5 4 5 4 4 4 4 4 4 4 42 7,64 

57 4 5 4 5 5 4 4 5 4 4 44 8,00 

58 4 4 5 5 4 4 4 4 4 4 42 7,64 

59 4 4 5 4 4 4 4 4 4 4 41 7,45 

60 5 4 5 4 4 4 4 5 4 3 42 7,64 

61 4 3 4 4 4 4 4 3 4 3 37 6,73 

62 4 4 5 4 4 4 4 5 3 4 41 7,45 

63 4 5 5 5 4 4 4 4 4 4 43 7,82 

64 4 4 4 4 4 4 4 4 5 5 42 7,64 

65 3 4 4 4 4 3 4 4 4 4 38 6,91 

66 4 4 4 4 4 3 3 4 4 4 38 6,91 

67 4 4 4 4 4 3 3 3 4 3 36 6,55 

68 4 4 4 4 4 4 4 4 4 4 40 7,27 

69 4 4 4 4 3 3 4 4 4 3 37 6,73 
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No. 

 

Resp. 

Variabel Y  (Motivasi Kerja) Total 

 

Score 

Rata-Rata 

 

Skor 1 2 3 4 5 6 7 8 9 10 

70 5 4 4 5 4 4 4 4 4 4 42 7,64 

71 4 4 5 5 4 4 4 4 4 4 42 7,64 

72 5 5 5 4 4 4 4 4 4 4 43 7,82 

73 4 4 5 4 4 4 4 4 4 4 41 7,45 

74 3 3 3 4 4 3 4 4 4 4 36 6,55 

75 4 4 4 4 4 4 4 4 5 3 40 7,27 

76 4 4 5 4 5 4 4 4 4 4 42 7,64 

77 4 4 4 4 5 4 4 4 4 4 41 7,45 

78 4 5 5 4 4 4 4 4 4 4 42 7,64 

79 4 4 4 4 4 4 3 3 4 4 38 6,91 

80 4 4 4 4 4 4 4 4 4 3 39 7,09 

81 4 4 4 4 4 4 4 4 3 4 39 7,09 

82 4 4 4 4 5 4 4 4 4 3 40 7,27 

83 4 4 4 4 4 3 4 4 4 3 38 6,91 

84 4 4 4 4 3 4 3 4 4 4 38 6,91 

85 4 4 4 3 4 3 4 4 4 4 38 6,91 

86 4 4 4 4 3 3 3 4 5 4 38 6,91 

87 4 4 4 4 3 4 4 4 4 4 39 7,09 

88 4 4 4 4 4 4 4 4 4 4 40 7,27 

89 4 4 4 4 3 4 4 3 4 4 38 6,91 

90 3 4 4 4 3 3 4 3 4 4 36 6,55 

91 4 4 5 5 4 4 4 4 4 4 42 7,64 

92 4 4 5 4 4 4 4 4 4 4 41 7,45 
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No. 

 

Resp. 

Variabel Y  (Motivasi Kerja) Total 

 

Score 

Rata-Rata 

 

Skor 1 2 3 4 5 6 7 8 9 10 

93 4 4 4 4 4 4 4 4 4 4 40 7,27 

94 4 5 4 4 3 4 3 3 4 4 38 6,91 

95 4 4 4 4 4 3 4 4 4 3 38 6,91 

96 4 4 4 4 4 4 4 3 4 4 39 7,09 

97 5 4 5 4 4 5 4 4 4 4 43 7,82 

98 4 4 5 4 4 4 4 4 4 5 42 7,64 

99 4 5 4 4 4 4 3 3 4 4 39 7,09 

100 3 4 4 4 4 4 4 4 4 3 38 6,91 

101 5 5 4 4 4 4 4 4 4 4 42 7,64 

102 5 5 4 4 4 4 4 4 4 4 42 7,64 

Total Skor 4012 729,45 

Rata-Rata Skor 40,12 7,2945 
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Lampiran 3 Uji Validitas 

 

 

Uji Validitas 

Fasilitas Kantor (X1) 

 

Correlations 

 
Item 

1 

Item 

2 

Item 

3 

Item 

4 

Item 

5 

Item 

6 

Item 

7 

Item 

8 

Item 

9 

Item 

10 

Total 

Skor 

Item 

1 

Pearson 

Correlation 
1 .693

**
 .321 .308 .302 .443

*
 .830

**
 .645

**
 .830

**
 .489

**
 .861

**
 

Sig. (2-tailed)  .000 .084 .098 .105 .014 .000 .000 .000 .006 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

2 

Pearson 

Correlation 
.693

**
 1 .290 .460

*
 .236 .378

*
 .533

**
 .472

**
 .693

**
 .533

**
 .777

**
 

Sig. (2-tailed) .000  .121 .011 .210 .039 .002 .008 .000 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

3 

Pearson 

Correlation 
.321 .290 1 .441

*
 .519

**
 .635

**
 .321 .416

*
 .136 .506

**
 .621

**
 

Sig. (2-tailed) .084 .121  .015 .003 .000 .084 .022 .474 .004 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

4 

Pearson 

Correlation 
.308 .460

*
 .441

*
 1 .557

**
 .695

**
 .098 .385

*
 .308 .308 .603

**
 

Sig. (2-tailed) .098 .011 .015  .001 .000 .606 .036 .098 .098 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

5 

Pearson 

Correlation 
.302 .236 .519

**
 .557

**
 1 .802

**
 .050 .134 .302 .302 .524

**
 

Sig. (2-tailed) .105 .210 .003 .001  .000 .792 .481 .105 .105 .003 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

6 

Pearson 

Correlation 
.443

*
 .378

*
 .635

**
 .695

**
 .802

**
 1 .141 .286 .443

*
 .443

*
 .683

**
 

Sig. (2-tailed) .014 .039 .000 .000 .000  .457 .126 .014 .014 .000 

N 30 30 30 30 30 30 30 30 30 30 30 
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Item 

7 

Pearson 

Correlation 

Sig. (2-

tailed) 

N 

.830

**
 

.000 

 

30 

.533

**
 

.002 

 

30 

.321 

 

.084 

 

30 

.098 

 

.606 

 

30 

.050 

 

.792 

 

30 

.141 

 

.457 

 

30 

1 

 

 

 

30 

.645

**
 

.000 

 

30 

.659

**
 

.000 

 

30 

.489

**
 

.006 

 

30 

.730

**
 

.000 

 

30 

Item 

8 

Pearson 

Correlation 

Sig. (2-

tailed) 

N 

.645

**
 

.000 

 

30 

.472

**
 

.008 

 

30 

.416

*
 

.022 

 

30 

.385

*
 

.036 

 

30 

.134 

 

.481 

 

30 

.286 

 

.126 

 

30 

.645

**
 

.000 

 

30 

1 

 

 

 

30 

.494

**
 

.006 

 

30 

.342 

 

.064 

 

30 

.721

**
 

.000 

 

30 

Item 

9 

Pearson 

Correlation 

Sig. (2-

tailed) 

N 

.830

**
 

.000 

 

30 

.693

**
 

.000 

 

30 

.136 

 

.474 

 

30 

.308 

 

.098 

 

30 

.302 

 

.105 

 

30 

.443

*
 

.014 

 

30 

.659 

**
 

.000 

 

30 

.494

**
 

.006 

 

30 

1 

 

 

 

30 

.489

**
 

.006 

 

30 

.782

**
 

.000 

 

30 

Item 

10 

Pearson 

Correlation 

Sig. (2-

tailed) 

N 

.489

**
 

.006 

 

30 

.533

**
 

.002 

 

30 

.506

**
 

.004 

 

30 

.308 

 

.098 

 

30 

.302 

 

.105 

30 

.443

*
 

.014 

 

30 

.489

**
 

.006 

 

30 

.342 

 

.064 

 

30 

.489

**
 

.006 

 

30 

1 

 

 

 

30 

.704

**
 

.000 

 

30 

Total 

Skor 

Pearson 

Correlation 

Sig. (2-

tailed) 

N 

.861

**
 

.000 

 

30 

.777

**
 

.000 

 

30 

.621

**
 

.000 

 

30 

.603

**
 

.000 

 

30 

.524

**
 

.003 

 

30 

.683

**
 

.000 

 

30 

.730

**
 

.000 

 

30 

.721

**
 

.000 

 

30 

.782

**
 

.000 

 

30 

.704

**
 

.000 

 

30 

1 

30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Validitas 

Insentif (X2) 

 

Correlations 

 
Item 

1 

Item 

2 

Item 

3 

Item 

4 

Item 

5 

Item 

6 

Item 

7 

Item 

8 

Item 

9 

Item 

10 

Total 

Skor 

Item 

1 

Pearson 

Correlation 
1 .251 .312 .599

**
 .251 .850

**
 .523

**
 .423

*
 .385

*
 .681

**
 .716

**
 

Sig. (2-tailed)  .182 .093 .000 .182 .000 .003 .020 .036 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

2 

Pearson 

Correlation 
.251 1 .731

**
 .161 .457

*
 .157 .381

*
 .251 .749

**
 .306 .709

**
 

Sig. (2-tailed) .182  .000 .394 .011 .407 .038 .182 .000 .101 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

3 

Pearson 

Correlation 
.312 .731

**
 1 .257 .312 .208 .438

*
 .312 .860

**
 .351 .749

**
 

Sig. (2-tailed) .093 .000  .171 .094 .271 .015 .093 .000 .057 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

4 

Pearson 

Correlation 
.599

**
 .161 .257 1 .602

**
 .509

**
 .267 .385

*
 .206 .408

*
 .644

**
 

Sig. (2-tailed) .000 .394 .171  .000 .004 .154 .036 .274 .025 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

5 

Pearson 

Correlation 
.251 .457

*
 .312 .602

**
 1 .157 .381

*
 .251 .308 .306 .634

**
 

Sig. (2-tailed) .182 .011 .094 .000  .407 .038 .182 .097 .101 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

6 

Pearson 

Correlation 
.850

**
 .157 .208 .509

**
 .157 1 .630

**
 .523

**
 .267 .802

**
 .660

**
 

Sig. (2-tailed) .000 .407 .271 .004 .407  .000 .003 .154 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 
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Item 

7 

Pearson 

Correlation 
.523

**
 .381

*
 .438

*
 .267 .381

*
 .630

**
 1 .196 .509

**
 .802

**
 .701

**
 

Sig. (2-tailed) .003 .038 .015 .154 .038 .000  .299 .004 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

8 

Pearson 

Correlation 
.423

*
 .251 .312 .385

*
 .251 .523

**
 .196 1 .171 .288 .532

**
 

Sig. (2-tailed) .020 .182 .093 .036 .182 .003 .299  .366 .122 .002 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

9 

Pearson 

Correlation 
.385

*
 .749

**
 .860

**
 .206 .308 .267 .509

**
 .171 1 .408

*
 .753

**
 

Sig. (2-tailed) .036 .000 .000 .274 .097 .154 .004 .366  .025 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

10 

Pearson 

Correlation 
.681

**
 .306 .351 .408

*
 .306 .802

**
 .802

**
 .288 .408

*
 1 .712

**
 

Sig. (2-tailed) .000 .101 .057 .025 .101 .000 .000 .122 .025  .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Total 

Skor 

Pearson 

Correlation 
.716

**
 .709

**
 .749

**
 .644

**
 .634

**
 .660

**
 .701

**
 .532

**
 .753

**
 .712

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .002 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Validitas 

Motivasi Kerja (Y) 

 

Correlations 

 
Item 

1 

Item 

2 

Item 

3 

Item 

4 

Item 

5 

Item 

6 

Item 

7 

Item 

8 

Item 

9 

Item 

10 

Total 

Skor 

Item 

1 

Pearon 

Correlation 
1 .254 .741

**
 .483

**
 .372

*
 .323 .392

*
 .483

**
 .415

*
 .415

*
 .721

**
 

Sig. (2-tailed)  .175 .000 .007 .043 .082 .032 .007 .023 .023 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

2 

Pearson 

Correlation 
.254 1 .509

**
 .509

**
 .000 .366

*
 .413

*
 .254 .245 .204 .537

**
 

Sig. (2-tailed) .175  .004 .004 1.000 .047 .023 .175 .192 .279 .002 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

3 

Pearson 

Correlation 
.741

**
 .509

**
 1 .224 .180 .323 .182 .224 .166 .208 .539

**
 

Sig. (2-tailed) .000 .004  .234 .342 .082 .336 .234 .380 .271 .002 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

4 

Pearson 

Correlation 
.483

**
 .509

**
 .224 1 .180 .695

**
 .812

**
 .483

**
 .664

**
 .415

*
 .794

**
 

Sig. (2-tailed) .007 .004 .234  .342 .000 .000 .007 .000 .023 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

5 

Pearson 

Correlation 
.372

*
 .000 .180 .180 1 -.018 .459

*
 .565

**
 .340 .773

**
 .635

**
 

Sig. (2-tailed) .043 1.000 .342 .342  .923 .011 .001 .066 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

6 

Pearson 

Correlation 
.323 .366

*
 .323 .695

**
 -.018 1 .564

**
 .323 .598

**
 .000 .566

**
 

Sig. (2-tailed) .082 .047 .082 .000 .923  .001 .082 .000 1.000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 
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Item 

7 

Pearson 

Correlation 
.392

*
 .413

*
 .182 .812

**
 .459

*
 .564

**
 1 .392

*
 .742

**
 .506

**
 .822

**
 

Sig. (2-tailed) .032 .023 .336 .000 .011 .001  .032 .000 .004 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

8 

Pearson 

Correlation 
.483

**
 .254 .224 .483

**
 .565

**
 .323 .392

*
 1 .415

*
 .415

*
 .684

**
 

Sig. (2-tailed) .007 .175 .234 .007 .001 .082 .032  .023 .023 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

9 

Pearson 

Correlation 
.415

*
 .245 .166 .664

**
 .340 .598

**
 .742

**
 .415

*
 1 .200 .701

**
 

Sig. (2-tailed) .023 .192 .380 .000 .066 .000 .000 .023  .289 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Item 

10 

Pearson 

Correlation 
.415

*
 .204 .208 .415

*
 .773

**
 .000 .506

**
 .415

*
 .200 1 .672

**
 

Sig. (2-tailed) .023 .279 .271 .023 .000 1.000 .004 .023 .289  .000 

N 30 30 30 30 30 30 30 30 30 30 30 

TotalS

kor 

Pearson 

Correlation 
.721

**
 .537

**
 .539

**
 .794

**
 .635

**
 .566

**
 .822

**
 .684

**
 .701

**
 .672

**
 1 

Sig. (2-tailed) .000 .002 .002 .000 .000 .001 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 4 Uji Reliabilitas 

 

 

 

Fasilitas Kantor (X1) 

Reliability Statistics 

Cronbach's Alpha N of Items 

. 884 10 

 

 

 

 

Insentif (X2) 

Reliability Statistics 

Cronbach's Alpha N of Items 

. 860 10 

 

 

 

 

Motivasi Kerja (Y) 

Reliability Statistics 

Cronbach's Alpha N of Items 

. 859 10 
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Lampiran 5 Hasil Frekuensi Karakteristik Responden 

 

Usia 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 21 – 30 tahun 67 65.7 65.7 65.7 

> 30 tahun 35 34.3 34.3 100.0 

Total 102 100.0 100.0  

 

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-laki 77 75.5 75.5 75.5 

Perempuan 25 24.5 24.5 100.0 

Total 102 100.0 100.0  

 

Lama Bekerja 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid < 1 tahun 22 21.6 21.6 21.6 

1 tahun – 5 

tahun 
52 51.0 51.0 72.5 

> 5 tahun 28 27.5 27.5 100.0 

Total 102 100.0 100.0  

 

Pendapatan 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid Rp. 3.000.000 – 

Rp. 5.000.000 
55 53.9 53.9 53.9 

>Rp. 5.000.000 47 46.1 46.1 100.0 

Total 102 100.0 100.0  
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Lampiran 6 Hasil Pengukuran Variabel Penelitian 

 

Fasilitas Kantor (X1) 

Statistics 

 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

Total 

Skor 

N Valid 102 102 102 102 102 102 102 102 102 102 102 

Missing 0 0 0 0 0 0 0 0 0 0 0 

Mean 3.61 3.56 3.65 3.69 3.69 3.65 3.67 3.72 3.64 3.63 36.48 

Std. Error of 

Mean 
.052 .051 .057 .052 .050 .051 .058 .060 .055 .054 .254 

Std. 

Deviation 
.529 .518 .574 .526 .507 .520 .586 .603 .559 .544 2.567 

Variance .280 .269 .330 .277 .257 .270 .343 .364 .313 .295 6.589 

Range 2 2 2 2 2 2 2 2 2 2 13 

 

 

X1.1 (Fasilitas yang disediakan sudah sesuai)  

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 42 41.2 41.2 41.2 

4 58 56.9 56.9 98.0 

5 2 2.0 2.0 100.0 

Total 102 100.0 100.0  

 

X1.2 (Peralatan yang digunakan lengkap) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 46 45.1 45.1 45.1 

4 55 53.9 53.9 99.0 

5 1 1.0 1.0 100.0 

Total 102 100.0 100.0  
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X1.3 (Fasilitas yang ada bisa bekerja dengan baik) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 41 40.2 40.2 40.2 

4 56 54.9 54.9 95.1 

5 5 4.9 4.9 100.0 

Total 102 100.0 100.0  

 

X1.4 (Peralatan kerja mampu mengoptimalkan hasil kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 35 34.3 34.3 34.3 

4 64 62.7 62.7 97.1 

5 3 2.9 2.9 100.0 

Total 102 100.0 100.0  

 

X1.5 (Peralatan mudah digunakan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 34 33.3 33.3 33.3 

4 66 64.7 64.7 98.0 

5 2 2.0 2.0 100.0 

Total 102 100.0 100.0  

 

X1.6 (Sistem yang digunakan mudah) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 38 37.3 37.3 37.3 

4 62 60.8 60.8 98.0 

5 2 2.0 2.0 100.0 

Total 102 100.0 100.0  
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X1.7 (Mempercepat proses kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 40 39.2 39.2 39.2 

4 56 54.9 54.9 94.1 

5 6 5.9 5.9 100.0 

Total 102 100.0 100.0  

 

X1.8 (Kondisi lingkungan kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 37 36.3 36.3 36.3 

4 57 55.9 55.9 92.2 

5 8 7.8 7.8 100.0 

Total 102 100.0 100.0  

 

X1.9 (Penataan mesin cetak) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 41 40.2 40.2 40.2 

4 57 55.9 55.9 96.1 

5 4 3.9 3.9 100.0 

Total 102 100.0 100.0  

 

X1.10 (Penataan alat komunikasi) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 41 40.2 40.2 40.2 

4 58 56.9 56.9 97.1 

5 3 2.9 2.9 100.0 

Total 102 100.0 100.0  
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Insentif (X2) 

 

Statistics 

 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total 

Skor 

N Valid 102 102 102 102 102 102 102 102 102 102 102 

Missing 0 0 0 0 0 0 0 0 0 0 0 

Mean 4.02 4.32 4.21 4.07 3.90 3.77 3.84 3.79 3.84 3.85 39.63 

Std. Error of 

Mean 
.044 .052 .045 .032 .033 .059 .050 .049 .041 .043 .166 

Std. 

Deviation 
.445 .530 .452 .323 .330 .595 .502 .494 .416 .431 1.676 

Variance .198 .280 .205 .104 .109 .355 .252 .244 .173 .186 2.810 

Range 2 2 2 2 2 2 2 2 2 2 9 

 

 

X2.1 (Kepangkatan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 9 8.8 8.8 8.8 

4 82 80.4 80.4 89.2 

5 11 10.8 10.8 100.0 

Total 102 100.0 100.0  

 

X2.2 (Masa kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 2.9 2.9 2.9 

4 63 61.8 61.8 64.7 

5 36 35.3 35.3 100.0 

Total 102 100.0 100.0  

 



 
 

92 

X2.3 (Jaminan sosial) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 2.0 2.0 2.0 

4 77 75.5 75.5 77.5 

5 23 22.5 22.5 100.0 

Total 102 100.0 100.0  

 

X2.4 (Tunjangan Hari Raya) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 2.0 2.0 2.0 

4 91 89.2 89.2 91.2 

5 9 8.8 8.8 100.0 

Total 102 100.0 100.0  

 

X2.5 (Pembagian insentif secara adil) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 11 10.8 10.8 10.8 

4 90 88.2 88.2 99.0 

5 1 1.0 1.0 100.0 

Total 102 100.0 100.0  

 

X2.6 (Penghargaan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 32 31.4 31.4 31.4 

4 61 59.8 59.8 91.2 

5 9 8.8 8.8 100.0 

Total 102 100.0 100.0  
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X2.7 (Promosi jabatan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 22 21.6 21.6 21.6 

4 74 72.5 72.5 94.1 

5 6 5.9 5.9 100.0 

Total 102 100.0 100.0  

 

 

X2.8 (Pemberian pujian) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 25 24.5 24.5 24.5 

4 73 71.6 71.6 96.1 

5 4 3.9 3.9 100.0 

Total 102 100.0 100.0  

 

X2.9 (Perlengkapan khusus) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 18 17.6 17.6 17.6 

4 82 80.4 80.4 98.0 

5 2 2.0 2.0 100.0 

Total 102 100.0 100.0  

 

X2.10 (Cuti tahunan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 18 17.6 17.6 17.6 

4 81 79.4 79.4 97.1 

5 3 2.9 2.9 100.0 

Total 102 100.0 100.0  
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MotivasiKerja (Y) 

 

Statistics 

 
Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 

Total 

Skor 

N Valid 102 102 102 102 102 102 102 102 102 102 102 

Missing 0 0 0 0 0 0 0 0 0 0 0 

Mean 4.07 4.12 4.17 4.01 3.80 3.77 3.75 3.81 3.97 3.86 39.33 

Std. Error of 

Mean 
.042 .047 .058 .041 .050 .046 .048 .050 .041 .046 .231 

Std. 

Deviation 
.428 .473 .582 .410 .508 .465 .481 .502 .409 .468 2.335 

Variance .183 .224 .338 .168 .258 .216 .231 .252 .167 .219 5.452 

Range 2 2 2 2 2 2 2 2 2 2 10 

 

 

Y.1 (Kebutuhan ekonomi keluarga) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 6 5.9 5.9 5.9 

4 83 81.4 81.4 87.3 

5 13 12.7 12.7 100.0 

Total 102 100.0 100.0  

 

 

Y.2 (Kebutuhan saat ini) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 6 5.9 5.9 5.9 

4 78 76.5 76.5 82.4 

5 18 17.6 17.6 100.0 

Total 102 100.0 100.0  
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Y.3 (Keselamatan kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 10 9.8 9.8 9.8 

4 65 63.7 63.7 73.5 

5 27 26.5 26.5 100.0 

Total 102 100.0 100.0  

 

Y.4 (Peralatan kerja memadai) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 7.8 7.8 7.8 

4 85 83.3 83.3 91.2 

5 9 8.8 8.8 100.0 

Total 102 100.0 100.0  

 

Y.5 (Kegiatan kebersamaan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 25 24.5 24.5 24.5 

4 72 70.6 70.6 95.1 

5 5 4.9 4.9 100.0 

Total 102 100.0 100.0  

 

Y.6 (Hubungan kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 25 24.5 24.5 24.5 

4 75 73.5 73.5 98.0 

5 2 2.0 2.0 100.0 

Total 102 100.0 100.0  
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Y.7 (Penghargaan karyawan berprestasi) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 28 27.5 27.5 27.5 

4 72 70.6 70.6 98.0 

5 2 2.0 2.0 100.0 

Total 102 100.0 100.0  

 

Y.8 (Pujian supaya bekerja lebih baik) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 24 23.5 23.5 23.5 

4 73 71.6 71.6 95.1 

5 5 4.9 4.9 100.0 

Total 102 100.0 100.0  

 

Y.9 (Pelatihan kerja) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 10 9.8 9.8 9.8 

4 85 83.3 83.3 93.1 

5 7 6.9 6.9 100.0 

Total 102 100.0 100.0  

 

Y.10 (Kesempatan naik jabatan) 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 19 18.6 18.6 18.6 

4 78 76.5 76.5 95.1 

5 5 4.9 4.9 100.0 

Total 102 100.0 100.0  
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Lampiran 7 Uji Asumsi Klasik 

 

 

Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardize

d Residual 

N 102 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 1.91379381 

Most Extreme 

Differences 

Absolute .076 

Positive .076 

Negative -.040 

Test Statistic .076 

Asymp. Sig. (2-tailed) .170
c
 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

 

Uji Multikolinieritas 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) 7.022 4.796  1.464 .146   

Fasilitas Kantor .297 .078 .327 3.821 .000 .927 1.079 

Insentif .542 .119 .390 4.565 .000 .927 1.079 

a. Dependent Variable: Motivasi Kerja 
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Uji Heteroskedastisitas 
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Lampiran 8 Uji Regresi Linier berganda 

 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

B Std. Error Beta 

1 (Constant) 7.022 4.796  

Fasilitas Kantor .297 .078 .327 

Insentif .542 .119 .390 

a. Dependent Variable: MotivasiKerja 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

100 

Lampiran 9 Uji  Hipotesis 

 

Uji Parsial (Uji t) 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.022 4.796  1.464 .146 

Fasilitas Kantor .297 .078 .327 3.821 .000 

Insentif .542 .119 .390 4.565 .000 

a. Dependent Variable: MotivasiKerja 

 

Uji Simultan (Uji F) 

ANOVA
a
 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 180.743 2 90.372 24.186 .000
b
 

Residual 369.923 99 3.737   

Total 550.667 101    

a. Dependent Variable: MotivasiKerja 

b. Predictors: (Constant), Insentif, Fasilitas Kantor 

 

Uji Korelasi 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .573
a
 .328 .315 1.93303 

a. Predictors: (Constant), Insentif (X2), Fasilitas Kantor (X1) 

b. Dependent Variable: Motivasi Kerja (Y) 
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Lampiran 10 Tabel t dan Tabel F 
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Lampiran 11 Kartu Bimbingan Skripsi dan Perintah Revisi 
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