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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui hubungan antara safety climate dan kontrak 

psikologis dengan work engagement pada anggota Satuan Polisi Pamong Praja 

Kabupaten Gresik. Desain penelitian ini menggunakan kuantitatif korelasional dengan 

sejumlah 94 anggota Tenaga Harian Lepas Satuan Polisi Pamong Praja Kabupaten 

Gresik. Metode pengumpulan data yang dilakukan melalui penyebaran kuesioner 

menggunakan skala likert. Data yang diperoleh kemudian dianalisis menggunakan 

regresi linier berganda dengan bantuan SPSS 25.0 for Windows. Adapun hasil yang 

diperoleh secara simultan menunjukkan nilai koefisien 98,302 dengan signifikasi = 

0,000 < 0,01 yang artinya terdapat hubungan positif antara safety climate dan kontrak 

psikologis dengan work engagement. Hal ini menunjukkan bahwa semakin tinggi 

safety climate dan kontrak psikologis pada anggota maka semakin tinggi work 

engagement.  Adapun sumbangan efektif pada penelitian ini sebesar 40,9%. 

 

Kata Kunci: Work Engagement, Safety Climate, Kontrak Psikologis 
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ABSTRACT 

This study aims to determine the relationship between safety climate and 

psychological contract with work engagement among members of the Civil Service 

Police Unit in Gresik Regency. The design of this study used correlational quantitative 

with a number of 94 members of the Daily Freelancers of the Civil Service Police 

Unit, Gresik Regency. The data collection method was carried out through distributing 

questionnaires using a Likert scale. The data obtained were then analyzed using 

multiple linear regression with the help of SPSS 25.0 for Windows. The results 

obtained simultaneously show a coefficient value of 98.302 with significance = 0.000 

<0.01, which means that there is a positive relationship between safety climate and 

psychological contract with work engagement. This shows that the higher the safety 

climate and the psychological contract on members, the higher the work engagement. 

The effective contribution in this study was 40.9%. 
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