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ABSTRACT

The concept of Asta Brata leadership is a leadership doctrine for individuals and
groups of individuals, as every individual is a leader of themselves. The concept of
leadership is a characteristic of Indonesia. This research reveals the implementation
of Asta Brata leadership in Polres Tuban in carrying out its duties and
implementing the Polri Presisi program to create public services that have an
impact on public trust. Using a qualitative method, this research conducted
observations and interviews with Polres Tuban's leaders and members and the
community in Tuban Regency. The results show that Asta Brata leadership
influences the success of Polres Tuban's duties. The Asta Brata leadership has been
implemented in Polres Tuban through the Polri Presisi program. Furthermore, with

the Asta Brata leadership, public services provided by Polres Tuban can satisfy and
gain the trust of the community.

Keyword: asta brata; leadership; public trust; public services; Polri Presisi
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