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LAMPIRAN 

 

LAMPIRAN 1 KUESIONER 

I. IDENTITAS RESPONDEN 

Nama Responden    :  

Jenis Kelamin         :  Pria      Wanita 

Usia          :  < 20 tahun        30-39 tahun       50-59 tahun 

              21- 29 tahun     40-49 tahun  

Masa Kerja         :  1-10 tahun        11-20 tahun       > 20 tahun 

Tingkat Pendidikan :  SMA/SMK     D3     S1      S2      Lainnya..... 

Bidang/Divisi         : 

PETUNJUK PENGISIAN KUESIONER 

1. Pilihlah jawaban dengan memberikan tanda centang ( √ ) pada salah satu 

jawaban yang paling sesuai menurut anda. Penilaian dilakukan berdasarkan 

skala sebagai berikut 1 s/d 5 yang memiliki makna sebagai berikut : 

1 = Sangat Tidak Setuju (STS) 

2 = Tidak Setuju (TS) 

3 =Netral (N) 

4 = Setuju (S) 

5 = Sangat Setuju (SS) 

2. Setiap pertanyaan hanya membutuhkan satu jawaban saja. 

3. Mohon memberikan jawaban yang sebenarnya. 

4. Setelah melakukan pengisian, mohon Bapak/Ibu mengembalikan kepada yang 

menyerahkan kuisioner. 
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II. DAFTAR PERTANYAAN 

 

Menurut Sulaksono Hari (2015:14) indikator budaya organisasi adalah sebagai 

berikut : 

No. Pernyataan 

Budaya Organisasi (X1) 

STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

Inovatif Memperhitungkan Risiko  

1. Setiap karyawan yang ada di perusahaan 

ini menciptakan ide-ide baru untuk 

keberhasilan perusahaan. 

     

2. Memiliki keberanian mengambil risiko 

dalam mengembangkan ide-ide baru. 

     

Berorientasi Pada Hasil  

3. Perusahaan menetapkan target yang harus 

dicapai oleh karyawan. 

     

4. Perusahaan selalu melakukan penilaian 

terhadap hasil kerja karyawan.  

     

Berorientasi Pada Semua Kepentingan 

Karyawan 

 

5. Perusahaan selalu memfasilitasi kebutuhan 

karyawan untuk mengerjakan pekerjaan  

     

6. Perusahaan selalu mendukung prestasi 

karyawan. 

     

Berorientasi Detail Pada Tugas  

7. Dalam melaksanakan pekerjaan karyawan 

dituntut untuk teliti.  

     

8. Keakuratan hasil kerja sangat berpengaruh 

dalam suatu pekerjaan. 

     

 

Menurut Aini, Nurtjahjani, Dhakirah (2020:12) etika kerja diukur dengan indikator 

sebagai berikut: 

No. Pernyataan 

Etika Kerja (X2) 

STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

Bertanggung Jawab  

1. Saya bertanggung jawab dengan pekerjaan 

saya. 
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2. Saya bersungguh-sungguh dalam 

melaksanakan pekerjaan saya. 

     

Kerja yang Positif  

3. Saya selalu berusaha kerja keras dalam 

menyelesaikan pekerjaan. 

     

4. Kerja yang positif dapat memberi dampak 

baik bagi semua karyawan dalam 

perusahaan. 

     

Disiplin Kerja  

5. Saya selalu tepat waktu dalam 

mengerjakan tugas pekerjaan. 

     

6. Saya selalu menaati peraturan-peraturan 

dalam  perusahaan. 

     

Tekun  

7. Saya selalu tekun dalam mengerjakan 

sebuah pekerjaan. 

     

8. Saya antusias dalam mengerjakan 

pekerjaan. 

     

Pendidikan  

9. Saya melakukan pekerjaan sesuai dengan 

pelatihan yang telah diberikan.  

     

10. Perusahaan memberi kesempatan dengan 

memberikan pendidikan untuk 

meningkatkan kemampuan bekerja.  

     

 

Menurut Sugiyanto & Santoso (2018) kompetensi diukur dengan indikator dibawah 

berikut : 

No. Pernyataan 

Kompetensi (X3) 

STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

Pengetahuan (Knowledge)  

1. Memiliki pengetahuan yang luas dalam 

melaksanakan pekerjaan. 

     

2. Mampu menganalisis masalah yang ada 

dalam melaksanakan pekerjaan. 

     

Pemahaman (Understanding)  

3. Memiliki pemahaman dalam menjalankan 

prosedur kerja yang telah ditetapkan. 

     

4. Saya dapat memahami situasi dan kondisi 

dalam sebuah pekerjaan  
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Keterampilan/Kemampuan (Skill) 

5. Mempunyai keterampilan dalam 

mengerjakan tugas/pekerjaan  

     

6. Saya memiliki keterampilan dalam 

memecahkan permasalahan yang muncul 

dalam melaksanakan sebuah pekerjaan. 

     

Sikap (Attitude)  

7. Mampu bekerja sama dengan tim bila 

diperlukan. 

     

8. Menggunakan waktu kerja sesuai dengan 

ketentuan yang berlaku. 

     

 

Menurut Robbins (2016:260) kinerja karyawan diukur dengan indikator berikut : 

No. Pernyataan 

Kinerja Karyawan (Y) 

STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

Kualitas Hasil Kerja  

1. Saya selalu menyelesaikan pekerjaan 

sesuai dengan standar yang ditentukan. 

     

2. Saya mampu meminimalkan kesalahan 

dalam bekerja. 

     

Kuantitas Hasil Kerja  

3. Saya selalu menyelesaikan target dalam 

pekerjaan. 

     

4. Saya selalu menyelesaikan pekerjaan 

sesuai dengan kualitas yang di targetkan.  

     

Ketepatan Waktu  

5. Saya mampu menggunakan waktu 

pekerjaan dengan baik. 

     

6. Saya selalu menyelesaikan pekerjaan 

dengan tepat waktu.  

     

Efektivitas   

7. Saya mampu menyelesaikan 

tugas/pekerjaan dengan efektiv. 

     

8. Saya mampu menyelesaikan pekerjaan 

yang diberikan dengan maksimal. 

     

Kemandirian  

9. Saya mempunyai rasa inisiatif saat bekerja.      

10. Saya mampu bekerja dengan baik tanpa 

merepotkan rekan kerja yang lain. 
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LAMPIRAN 2 DATA KUISONER  

Variabel Budaya Organisasi (X1) 

No. X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOTAL (X1) 

1. 3 3 3 3 3 4 4 4 27 

2. 5 4 4 4 5 4 4 5 35 

3. 4 5 4 5 4 5 5 5 37 

4. 4 5 4 5 4 5 5 5 37 

5. 3 3 4 4 4 4 4 4 30 

6. 4 5 4 5 5 5 5 4 37 

7. 5 4 5 5 5 4 5 5 38 

8. 5 5 5 5 5 5 5 5 40 

9. 5 4 5 5 5 3 4 4 35 

10. 4 4 4 4 4 4 4 4 32 

11. 4 4 4 4 5 5 5 5 36 

12. 3 3 4 4 4 4 4 4 30 

13. 4 4 4 4 4 4 5 4 33 

14. 4 5 4 5 5 5 5 5 38 

15. 4 4 4 4 4 4 4 4 32 

16. 3 4 3 4 4 4 4 4 30 

17. 4 4 4 4 4 4 4 4 32 

18. 4 4 4 3 4 4 4 4 31 

19. 2 2 2 3 3 3 4 4 23 

20. 4 4 4 5 5 5 4 5 36 

21. 5 5 4 4 4 5 4 4 35 

22. 4 5 5 5 5 4 5 5 38 

23. 5 4 5 5 5 5 5 5 39 

24. 5 5 5 5 5 5 5 5 40 

25. 4 4 4 4 4 4 4 4 32 

26. 4 5 4 5 5 4 5 3 35 

27. 4 5 4 4 5 5 4 5 36 

28. 4 4 4 4 4 4 4 4 32 

29. 5 4 5 5 5 3 4 5 36 

30. 5 5 5 5 5 5 5 5 40 

31. 3 3 4 4 4 4 4 3 29 

32. 4 5 5 5 5 5 5 5 39 

33. 5 5 5 5 5 5 5 5 40 

34. 5 4 5 5 5 4 5 5 38 

35. 5 5 4 5 5 5 5 5 39 

36. 5 5 5 4 5 5 5 5 39 

37. 5 5 5 4 5 5 5 4 38 

38. 5 5 5 5 5 4 5 5 39 

39. 5 5 5 5 5 5 5 5 40 
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40. 5 5 5 5 5 5 5 5 40 

41. 5 5 5 5 5 5 5 5 40 

42. 3 3 4 5 5 5 5 5 35 

43. 4 4 4 4 4 4 5 5 34 

44. 5 5 5 5 5 5 5 5 40 

45. 5 5 5 5 5 5 5 5 40 

46. 5 5 5 5 5 5 5 5 40 

47. 5 5 5 5 5 5 5 5 40 

48. 5 4 4 4 5 5 4 4 35 

49. 5 5 5 5 5 5 5 5 40 

50. 5 5 5 5 5 5 5 5 40 

 

Variabel Etika Kerja (X2) 

No. X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8  X2.9 X2.10 TOTAL 

(X2) 

1. 4 4 4 4 3 4 4 4 4 4 39 

2. 4 5 4 5 4 4 5 5 4 5 45 

3. 5 5 5 5 4 5 5 4 5 5 48 

4. 5 5 5 5 4 5 5 4 5 5 48 

5. 4 4 4 4 4 4 4 4 4 4 40 

6. 4 4 4 4 4 5 4 4 4 4 41 

7. 5 5 5 4 3 3 4 3 4 4 40 

8. 5 5 5 5 4 4 4 4 4 4 44 

9. 5 5 5 4 5 4 4 4 5 5 46 

10. 4 4 4 4 4 4 4 4 4 4 40 

11. 4 4 4 5 4 4 4 4 4 4 41 

12. 5 5 5 4 4 5 4 4 4 3 43 

13. 4 4 4 5 4 4 4 4 4 4 41 

14. 5 5 5 5 4 5 5 5 5 5 49 

15. 4 4 4 4 4 4 4 5 4 5 42 

16. 4 4 3 3 3 4 3 3 4 3 34 

17. 4 4 4 4 4 4 4 4 4 4 40 

18. 4 4 4 5 4 4 5 5 3 5 43 

19. 3 3 3 2 2 2 2 3 3 4 27 

20. 5 5 4 5 4 5 5 5 5 5 48 

21. 5 4 4 5 4 5 5 4 4 4 44 

22. 5 4 5 5 5 5 4 5 5 5 48 

23. 5 5 4 4 4 4 4 5 5 4 44 

24. 5 5 5 5 5 5 5 5 5 5 50 

25. 5 5 5 5 5 5 5 5 5 4 49 

26. 5 5 4 5 4 4 4 4 4 4 43 

27. 5 5 5 5 5 5 5 5 5 5 50 

28. 4 4 4 4 5 5 4 5 5 2 42 
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29. 4 4 4 3 5 5 4 4 4 4 41 

30. 5 5 5 5 5 5 5 5 5 5 50 

31. 4 4 4 3 3 3 3 3 3 3 33 

32. 5 5 5 5 5 4 5 5 5 4 48 

33. 5 5 5 5 5 5 5 5 5 5 50 

34. 5 5 5 5 5 5 5 5 4 5 49 

35. 5 5 4 4 5 5 4 5 5 5 47 

36. 5 5 5 4 5 4 4 5 5 5 47 

37. 4 5 5 5 5 5 5 5 5 5 49 

38. 5 5 5 5 5 4 5 5 5 5 49 

39. 5 5 5 5 5 5 5 5 5 5 50 

40. 5 5 5 5 5 5 5 5 5 5 50 

41. 5 5 5 5 5 5 5 5 5 5 50 

42. 5 5 5 5 5 5 3 3 3 3 42 

43. 5 5 5 5 5 5 4 5 5 5 49 

44. 5 5 5 5 5 5 5 5 5 5 50 

45. 5 5 5 5 5 5 5 5 5 5 50 

46. 5 5 5 5 5 5 5 5 5 5 50 

47. 5 5 5 5 5 5 5 5 5 5 50 

48. 5 5 5 5 5 4 4 4 4 4 45 

49. 5 5 5 5 5 5 5 5 5 5 50 

50. 5 5 5 5 5 5 5 5 5 5 50 

 

Variabel Kompetensi (X3) 

No. X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TOTAL (X3) 

1. 3 3 4 4 4 3 4 4 29 

2. 5 5 5 5 4 5 5 5 39 

3. 5 5 5 4 5 4 5 4 37 

4. 5 5 5 4 5 4 5 4 37 

5. 4 4 4 4 4 4 4 4 32 

6. 4 4 4 4 5 5 5 5 36 

7. 4 4 5 4 5 5 5 5 37 

8. 4 4 4 4 4 4 4 4 32 

9. 4 4 5 4 5 5 4 5 36 

10. 4 4 4 4 4 4 4 4 32 

11. 4 3 4 4 4 4 4 4 31 

12. 4 4 4 4 4 4 4 4 32 

13. 4 4 4 4 4 4 5 4 33 

14. 5 5 5 5 5 5 5 5 40 

15. 4 4 4 5 4 4 5 4 34 

16. 3 3 3 4 3 4 4 4 28 

17. 4 4 4 4 4 4 4 4 32 
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18. 4 4 4 4 5 5 4 4 34 

19. 4 4 4 3 2 2 3 4 26 

20. 5 5 4 5 5 5 5 5 39 

21. 5 4 5 4 5 5 4 4 36 

22. 4 5 5 5 5 5 4 5 38 

23. 4 5 4 5 4 5 5 5 37 

24. 5 5 5 5 5 5 5 5 40 

25. 4 4 4 4 4 4 4 5 33 

26. 4 4 5 5 4 5 5 5 37 

27. 5 5 5 5 5 5 5 5 40 

28. 4 4 5 4 3 4 4 4 32 

29. 3 5 3 3 2 3 4 4 27 

30. 5 5 5 5 5 5 5 5 40 

31. 3 3 3 4 4 3 3 3 26 

32. 5 5 5 5 5 5 5 5 40 

33. 5 5 5 5 4 5 5 5 39 

34. 5 5 4 5 5 5 5 5 39 

35. 5 4 5 5 5 5 5 5 39 

36. 5 4 5 5 5 5 5 5 39 

37. 5 5 5 5 5 5 5 4 39 

38. 5 5 5 5 5 5 5 5 40 

39. 5 5 5 5 5 5 5 5 40 

40. 5 5 5 5 5 5 5 5 40 

41. 5 5 5 5 5 5 5 5 40 

42. 4 4 5 5 4 5 5 5 37 

43. 4 4 5 5 5 5 5 5 38 

44. 5 5 5 5 5 5 5 5 40 

45. 5 5 5 5 5 5 5 5 40 

46. 5 5 5 5 5 5 5 5 40 

47. 5 5 5 5 5 5 5 5 40 

48. 4 4 4 4 4 4 4 4 32 

49. 5 5 5 5 5 5 5 5 40 

50. 5 5 5 5 5 5 5 5 40 

 

Variabel Kinerja Karyawan (Y) 

No. Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8  Y.9 Y.10 TOTAL 

(Y) 

1. 3 4 4 3 4 3 3 3 4 3 34 

2. 5 4 5 4 5 5 5 5 5 5 48 

3. 4 5 5 5 5 5 5 4 5 4 47 

4. 4 5 5 5 5 5 5 4 5 4 47 

5. 4 4 4 4 4 4 4 4 3 4 39 

6. 5 4 5 5 4 5 4 4 4 5 45 
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7. 4 3 4 4 4 4 5 5 5 5 43 

8. 5 5 5 5 4 4 4 4 4 4 44 

9. 5 5 4 5 4 5 5 5 5 4 47 

10. 4 4 4 4 4 4 4 4 4 4 40 

11. 4 4 4 4 4 4 4 4 4 3 39 

12. 4 4 4 4 4 4 4 4 4 4 40 

13. 4 4 4 4 4 4 4 4 4 2 38 

14. 5 5 5 5 5 5 5 5 4 5 49 

15. 4 4 4 5 5 5 4 4 5 4 44 

16. 4 3 3 3 4 3 3 4 4 3 34 

17. 4 4 4 4 4 4 4 4 4 4 40 

18. 4 4 5 5 4 5 5 5 4 5 46 

19. 4 4 4 4 4 4 4 4 3 3 38 

20. 5 4 4 4 5 5 4 4 5 5 45 

21. 4 5 4 5 4 4 5 5 4 5 45 

22. 5 5 5 5 5 5 5 5 5 5 50 

23. 5 5 4 4 4 4 4 4 5 5 44 

24. 5 5 5 5 5 5 5 5 5 5 50 

25. 5 5 5 5 5 5 5 5 5 4 49 

26. 5 5 4 5 5 5 5 4 5 4 47 

27. 5 5 5 5 5 5 5 5 5 5 50 

28. 4 3 4 2 4 5 4 4 4 3 37 

29. 4 4 3 3 4 4 4 4 5 4 39 

30. 5 5 5 5 5 5 5 5 5 5 50 

31. 3 4 3 3 4 3 4 3 3 3 33 

32. 5 5 5 5 5 5 5 5 5 5 50 

33. 5 5 5 5 5 5 4 5 5 5 49 

34. 5 5 5 5 5 5 5 5 5 5 50 

35. 5 5 5 5 5 4 5 5 5 5 49 

36. 5 5 4 5 5 5 5 5 4 5 48 

37. 4 5 5 5 5 5 5 5 5 5 49 

38. 5 4 5 5 5 4 5 5 5 5 48 

39. 5 5 5 5 5 5 5 5 5 5 50 

40. 5 5 5 5 5 5 5 5 5 5 50 

41. 5 5 5 5 5 5 5 5 5 5 50 

42. 5 5 5 3 5 5 5 5 5 5 48 

43. 5 5 5 5 5 5 5 5 5 5 50 

44. 5 5 5 5 5 5 5 5 5 5 50 

45. 5 5 5 5 5 5 5 5 5 5 50 

46. 5 5 5 5 5 5 5 5 5 5 50 

47. 5 5 5 5 5 5 5 5 5 5 50 

48. 4 4 4 4 4 4 4 4 4 4 40 
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49. 5 5 5 5 5 5 5 5 5 5 50 

50. 5 5 5 5 5 5 5 5 5 5 50 

 

LAMPIRAN 3 OLAH DATA RESPONDEN  

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid PRIA 24 48,0 48,0 48,0 

WANITA 26 52,0 52,0 100,0 

Total 50 100,0 100,0  

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21-29TAHUN 37 74,0 74,0 74,0 

30-39TAHUN 5 10,0 10,0 84,0 

40-49TAHUN 1 2,0 2,0 86,0 

50-59TAHUN 7 14,0 14,0 100,0 

Total 50 100,0 100,0  

Masa Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1-10 Tahun 38 76,0 76,0 76,0 

11-20 Tahun 6 12,0 12,0 88,0 

> 20 Tahun 6 12,0 12,0 100,0 

Total 50 100,0 100,0  

Tingkat Pendidikan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SMA/SMK 14 28,0 28,0 28,0 

D3 5 10,0 10,0 38,0 

S1 31 62,0 62,0 100,0 

Total 50 100,0 100,0  
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Bidang/Divisi 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 6 12,0 12,0 14,0 

SETUJU 18 36,0 36,0 50,0 

SANGAT SETUJU 25 50,0 50,0 100,0 

Total 50 100,0 100,0  

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 5 10,0 10,0 12,0 

SETUJU 18 36,0 36,0 48,0 

SANGAT SETUJU 26 52,0 52,0 100,0 

Total 50 100,0 100,0  

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 2 4,0 4,0 6,0 

SETUJU 24 48,0 48,0 54,0 

SANGAT SETUJU 23 46,0 46,0 100,0 

Total 50 100,0 100,0  

 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SDM 21 42,0 42,0 42,0 

LAYANAN DAN 

PENGEMBANGAN USAHA 

(LPU) 

7 14,0 14,0 56,0 

KEUANGAN 9 18,0 18,0 74,0 

SIARAN 6 12,0 12,0 86,0 

PEMBERITAAN 7 14,0 14,0 100,0 

Total 50 100,0 100,0  
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X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 18 36,0 36,0 42,0 

SANGAT SETUJU 29 58,0 58,0 100,0 

Total 50 100,0 100,0  

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 15 30,0 30,0 34,0 

SANGAT SETUJU 33 66,0 66,0 100,0 

Total 50 100,0 100,0  

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 19 38,0 38,0 44,0 

SANGAT SETUJU 28 56,0 56,0 100,0 

Total 50 100,0 100,0  

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SETUJU 19 38,0 38,0 38,0 

SANGAT SETUJU 31 62,0 62,0 100,0 

Total 50 100,0 100,0  

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 17 34,0 34,0 38,0 

SANGAT SETUJU 31 62,0 62,0 100,0 

Total 50 100,0 100,0  
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X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 1 2,0 2,0 2,0 

SETUJU 15 30,0 30,0 32,0 

SANGAT SETUJU 34 68,0 68,0 100,0 

Total 50 100,0 100,0  

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 1 2,0 2,0 2,0 

SETUJU 15 30,0 30,0 32,0 

SANGAT SETUJU 34 68,0 68,0 100,0 

Total 50 100,0 100,0  

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 18 36,0 36,0 40,0 

SANGAT SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 3 6,0 6,0 8,0 

SETUJU 13 26,0 26,0 34,0 

SANGAT SETUJU 33 66,0 66,0 100,0 

Total 50 100,0 100,0  
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X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 4 8,0 8,0 10,0 

SETUJU 18 36,0 36,0 46,0 

SANGAT SETUJU 27 54,0 54,0 100,0 

Total 50 100,0 100,0  

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 2 4,0 4,0 6,0 

SETUJU 18 36,0 36,0 42,0 

SANGAT SETUJU 29 58,0 58,0 100,0 

Total 50 100,0 100,0  

X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 3 6,0 6,0 8,0 

SETUJU 21 42,0 42,0 50,0 

SANGAT SETUJU 25 50,0 50,0 100,0 

Total 50 100,0 100,0  

X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 5 10,0 10,0 10,0 

SETUJU 16 32,0 32,0 42,0 

SANGAT SETUJU 29 58,0 58,0 100,0 

Total 50 100,0 100,0  
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X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 4 8,0 8,0 8,0 

SETUJU 18 36,0 36,0 44,0 

SANGAT SETUJU 28 56,0 56,0 100,0 

Total 50 100,0 100,0  

X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 4 8,0 8,0 10,0 

SETUJU 17 34,0 34,0 44,0 

SANGAT SETUJU 28 56,0 56,0 100,0 

Total 50 100,0 100,0  

X3.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 4 8,0 8,0 8,0 

SETUJU 21 42,0 42,0 50,0 

SANGAT SETUJU 25 50,0 50,0 100,0 

Total 50 100,0 100,0  

X3.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 4 8,0 8,0 8,0 

SETUJU 21 42,0 42,0 50,0 

SANGAT SETUJU 25 50,0 50,0 100,0 

Total 50 100,0 100,0  
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X3.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 17 34,0 34,0 40,0 

SANGAT TIDAK SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

X3.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 20 40,0 40,0 44,0 

SANGAT SETUJU 28 56,0 56,0 100,0 

Total 50 100,0 100,0  

X3.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 2 4,0 4,0 4,0 

NETRAL 2 4,0 4,0 8,0 

SETUJU 17 34,0 34,0 42,0 

SANGAT SETUJU 29 58,0 58,0 100,0 

Total 50 100,0 100,0  

X3.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 3 6,0 6,0 8,0 

SETUJU 14 28,0 28,0 36,0 

SANGAT SETUJU 32 64,0 64,0 100,0 

Total 50 100,0 100,0  
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X3.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 16 32,0 32,0 36,0 

SANGAT SETUJU 32 64,0 64,0 100,0 

Total 50 100,0 100,0  

X3.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 1 2,0 2,0 2,0 

SETUJU 19 38,0 38,0 40,0 

SANGAT SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 18 36,0 36,0 40,0 

SANGAT SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 17 34,0 34,0 40,0 

SANGAT SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 18 36,0 36,0 42,0 

SANGAT SETUJU 29 58,0 58,0 100,0 

Total 50 100,0 100,0  
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Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 5 10,0 10,0 12,0 

SETUJU 12 24,0 24,0 36,0 

SANGAT SETUJU 32 64,0 64,0 100,0 

Total 50 100,0 100,0  

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SETUJU 20 40,0 40,0 40,0 

SANGAT SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 15 30,0 30,0 36,0 

SANGAT SETUJU 32 64,0 64,0 100,0 

Total 50 100,0 100,0  

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 17 34,0 34,0 38,0 

SANGAT SETUJU 31 62,0 62,0 100,0 

Total 50 100,0 100,0  

Y.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 2 4,0 4,0 4,0 

SETUJU 19 38,0 38,0 42,0 

SANGAT SETUJU 29 58,0 58,0 100,0 

Total 50 100,0 100,0  
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Y.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid NETRAL 3 6,0 6,0 6,0 

SETUJU 15 30,0 30,0 36,0 

SANGAT SETUJU 32 64,0 64,0 100,0 

Total 50 100,0 100,0  

Y.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TIDAK SETUJU 1 2,0 2,0 2,0 

NETRAL 6 12,0 12,0 14,0 

SETUJU 13 26,0 26,0 40,0 

SANGAT SETUJU 30 60,0 60,0 100,0 

Total 50 100,0 100,0  

 

LAMPIRAN 4 HASIL DATA UJI INSTRUMEN  

1. Uji Validitas 

Budaya Organisasi (X1) 

Correlations 

 X1_1 X1_2 X1_3 X1_4 X1_5 x1_6 x1_7 X1_8 

Total

X1 

X1_1 Pearson 

Correlation 

1 .721** .814** .566** .720** .409** .456** .512** .834** 

Sig. (2-tailed)  .000 .000 .000 .000 .003 .001 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1_2 Pearson 

Correlation 

.721** 1 .642** .623** .631** .640** .620** .471** .849** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .001 .000 

N 50 50 50 50 50 50 50 50 50 

X1_3 Pearson 

Correlation 

.814** .642** 1 .704** .767** .374** .576** .532** .853** 

Sig. (2-tailed) .000 .000  .000 .000 .008 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 
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X1_4 Pearson 

Correlation 

.566** .623** .704** 1 .754** .433** .670** .574** .824** 

Sig. (2-tailed) .000 .000 .000  .000 .002 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1_5 Pearson 

Correlation 

.720** .631** .767** .754** 1 .497** .571** .564** .858** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x1_6 Pearson 

Correlation 

.409** .640** .374** .433** .497** 1 .576** .491** .683** 

Sig. (2-tailed) .003 .000 .008 .002 .000  .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x1_7 Pearson 

Correlation 

.456** .620** .576** .670** .571** .576** 1 .581** .768** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000  .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1_8 Pearson 

Correlation 

.512** .471** .532** .574** .564** .491** .581** 1 .724** 

Sig. (2-tailed) .000 .001 .000 .000 .000 .000 .000  .000 

N 50 50 50 50 50 50 50 50 50 

Total

X1 

Pearson 

Correlation 

.834** .849** .853** .824** .858** .683** .768** .724** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Etika Kerja (X2) 

Correlations 

 

X2_

1 

X2_

2 

X2_

3 

X2_

4 

X2_

5 

X2_

6 

X2_

7 

X2_

8 

X2_

9 

X2_1

0 

TOTAL_

X2 

X2_1 Pearson 

Correlati

on 

1 .849

** 

.784

** 

.642

** 

.599

** 

.551

** 

.550

** 

.415

** 

.617

** 

.401** .782** 

Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 .003 .000 .004 .000 

N 50 50 50 50 50 50 50 50 50 50 50 
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X2_2 Pearson 

Correlati

on 

.849

** 

1 .784

** 

.642

** 

.599

** 

.493

** 

.606

** 

.473

** 

.617

** 

.455** .797** 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 .001 .000 .001 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_3 Pearson 

Correlati

on 

.784

** 

.784

** 

1 .669

** 

.689

** 

.522

** 

.596

** 

.447

** 

.578

** 

.467** .805** 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .001 .000 .001 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_4 Pearson 

Correlati

on 

.642

** 

.642

** 

.669

** 

1 .604

** 

.598

** 

.778

** 

.580

** 

.473

** 

.501** .817** 

Sig. (2-

tailed) 

.000 .000 .000 
 

.000 .000 .000 .000 .001 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_5 Pearson 

Correlati

on 

.599

** 

.599

** 

.689

** 

.604

** 

1 .721

** 

.582

** 

.697

** 

.644

** 

.410** .826** 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 .000 .000 .003 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_6 Pearson 

Correlati

on 

.551

** 

.493

** 

.522

** 

.598

** 

.721

** 

1 .645

** 

.578

** 

.606

** 

.329* .765** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 .000 .000 .020 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_7 Pearson 

Correlati

on 

.550

** 

.606

** 

.596

** 

.778

** 

.582

** 

.645

** 

1 .749

** 

.650

** 

.645** .863** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 
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X2_8 Pearson 

Correlati

on 

.415

** 

.473

** 

.447

** 

.580

** 

.697

** 

.578

** 

.749

** 

1 .721

** 

.635** .807** 

Sig. (2-

tailed) 

.003 .001 .001 .000 .000 .000 .000 
 

.000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_9 Pearson 

Correlati

on 

.617

** 

.617

** 

.578

** 

.473

** 

.644

** 

.606

** 

.650

** 

.721

** 

1 .536** .808** 

Sig. (2-

tailed) 

.000 .000 .000 .001 .000 .000 .000 .000 
 

.000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X2_10 Pearson 

Correlati

on 

.401

** 

.455

** 

.467

** 

.501

** 

.410

** 

.329

* 

.645

** 

.635

** 

.536

** 

1 .688** 

Sig. (2-

tailed) 

.004 .001 .001 .000 .003 .020 .000 .000 .000 
 

.000 

N 50 50 50 50 50 50 50 50 50 50 50 

TOTAL_

X2 

Pearson 

Correlati

on 

.782

** 

.797

** 

.805

** 

.817

** 

.826

** 

.765

** 

.863

** 

.807

** 

.808

** 

.688** 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Kompetensi (X3) 

Correlations 

 X3_1 X3_2 X3_3 X3_4 X3_5 X3_6 X3_7 X3_8 

TOTAL

_X3 

X3_1 Pearson 

Correlation 

1 .752** .760** .662** .682** .660** .690** .581** .868** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X3_2 Pearson 

Correlation 

.752** 1 .553** .553** .432** .525** .634** .581** .748** 

Sig. (2-tailed) .000  .000 .000 .002 .000 .000 .000 .000 
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N 50 50 50 50 50 50 50 50 50 

X3_3 Pearson 

Correlation 

.760** .553** 1 .629** .637** .680** .629** .640** .826** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X3_4 Pearson 

Correlation 

.662** .553** .629** 1 .649** .796** .764** .714** .858** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X3_5 Pearson 

Correlation 

.682** .432** .637** .649** 1 .781** .619** .531** .813** 

Sig. (2-tailed) .000 .002 .000 .000  .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X3_6 Pearson 

Correlation 

.660** .525** .680** .796** .781** 1 .749** .771** .896** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X3_7 Pearson 

Correlation 

.690** .634** .629** .764** .619** .749** 1 .704** .859** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 50 50 50 50 50 50 50 50 50 

X3_8 Pearson 

Correlation 

.581** .581** .640** .714** .531** .771** .704** 1 .815** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 50 50 50 50 50 50 50 50 50 

TOTAL

_X3 

Pearson 

Correlation 

.868** .748** .826** .858** .813** .896** .859** .815** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

Kinerja Karyawan (Y) 

Correlations 

 Y_1 Y_2 Y_3 Y_4 Y_5 Y_6 Y_7 Y_8 Y_9 

Y_1

0 

TOTAL_

Y 

Y_1 Pearson 

Correlatio

n 

1 .628

** 

.659

** 

.603

** 

.657

** 

.683

** 

.601

** 

.726

** 

.625

** 

.705

** 

.833** 
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Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_2 Pearson 

Correlatio

n 

.628

** 

1 .648

** 

.720

** 

.659

** 

.565

** 

.657

** 

.542

** 

.510

** 

.555

** 

.787** 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_3 Pearson 

Correlatio

n 

.659

** 

.648

** 

1 .697

** 

.698

** 

.705

** 

.689

** 

.687

** 

.541

** 

.657

** 

.847** 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_4 Pearson 

Correlatio

n 

.603

** 

.720

** 

.697

** 

1 .595

** 

.593

** 

.675

** 

.624

** 

.461

** 

.612

** 

.810** 

Sig. (2-

tailed) 

.000 .000 .000 
 

.000 .000 .000 .000 .001 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_5 Pearson 

Correlatio

n 

.657

** 

.659

** 

.698

** 

.595

** 

1 .718

** 

.689

** 

.627

** 

.718

** 

.619

** 

.835** 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_6 Pearson 

Correlatio

n 

.683

** 

.565

** 

.705

** 

.593

** 

.718

** 

1 .710

** 

.656

** 

.615

** 

.607

** 

.826** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_7 Pearson 

Correlatio

n 

.601

** 

.657

** 

.689

** 

.675

** 

.689

** 

.710

** 

1 .818

** 

.594

** 

.688

** 

.861** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 
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N 50 50 50 50 50 50 50 50 50 50 50 

Y_8 Pearson 

Correlatio

n 

.726

** 

.542

** 

.687

** 

.624

** 

.627

** 

.656

** 

.818

** 

1 .598

** 

.767

** 

.854** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_9 Pearson 

Correlatio

n 

.625

** 

.510

** 

.541

** 

.461

** 

.718

** 

.615

** 

.594

** 

.598

** 

1 .607

** 

.754** 

Sig. (2-

tailed) 

.000 .000 .000 .001 .000 .000 .000 .000 
 

.000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y_10 Pearson 

Correlatio

n 

.705

** 

.555

** 

.657

** 

.612

** 

.619

** 

.607

** 

.688

** 

.767

** 

.607

** 

1 .837** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 

N 50 50 50 50 50 50 50 50 50 50 50 

TOTAL_

Y 

Pearson 

Correlatio

n 

.833

** 

.787

** 

.847

** 

.810

** 

.835

** 

.826

** 

.861

** 

.854

** 

.754

** 

.837

** 

1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

2. Uji Reliabilitas 

Budaya Organisasi (X1) 

Reliability 

Statistics 

Cronbach's 

Alpha N of Items 

.917 8 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1_1 31.60 11.837 .759 .905 

X1_2 31.56 11.843 .783 .902 

X1_3 31.56 12.292 .798 .900 

X1_4 31.42 12.738 .764 .903 

X1_5 31.32 12.834 .814 .900 

X1_6 31.44 13.435 .589 .917 

X1_7 31.32 13.651 .711 .909 

X1_8 31.36 13.419 .645 .912 

 

Etika Kerja (X2) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.933 10 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2_1 40.50 22.704 .738 .927 

X2_2 40.50 22.622 .756 .926 

X2_3 40.60 22.163 .760 .925 

X2_4 40.60 21.184 .763 .925 

X2_5 40.74 20.931 .772 .924 

X2_6 40.66 21.739 .701 .928 

X2_7 40.76 20.880 .822 .922 

X2_8 40.68 21.447 .753 .925 

X2_9 40.68 21.651 .758 .925 

X2_10 40.72 21.961 .601 .934 
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Kompetensi (X3) 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.936 8 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X3_1 31.66 13.535 .822 .924 

X3_2 31.66 14.188 .668 .935 

X3_3 31.54 13.927 .771 .928 

X3_4 31.56 13.966 .814 .925 

X3_5 31.62 13.179 .736 .932 

X3_6 31.54 12.988 .854 .921 

X3_7 31.48 14.010 .817 .925 

X3_8 31.50 14.418 .764 .929 

Kinerja Karyawan (Y) 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.944 10 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y_1 40.88 21.659 .793 .938 

Y_2 40.90 21.684 .734 .940 

Y_3 40.92 21.300 .807 .937 

Y_4 40.94 20.507 .748 .941 

Y_5 40.84 22.260 .802 .938 

Y_6 40.86 21.470 .781 .938 

Y_7 40.86 21.511 .827 .936 

Y_8 40.90 21.520 .818 .937 

Y_9 40.86 21.919 .695 .942 

Y_10 41.00 20.122 .781 .939 
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LAMPIRAN 5 HASIL DATA ANALISIS REGRESI LINIER BERGANDA 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.818 2.680  1.424 .161 

Budaya_Organisasi(X1) -.051 .132 -.041 -.391 .698 

Etika_Kerja(X2) .298 .122 .301 2.439 .019 

Kompetensi(X3) .831 .151 .685 5.518 .000 

a. Dependent Variable: Kinerja_Karyawan(Y) 

 

LAMPIRAN 6 HASIL DATA ANALISIS KOEFISIEN DETERMINASI 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,925a ,855 ,846 2,010 

a. Predictors: (Constant), Kompetensi (X3), Budaya Organisasi (X1), 

Etika Kerja (X2) 

b. Dependent Variable: Kinerja Karyawan (Y) 

 

LAMPIRAN 7 HASIL DATA UJI ASUMSI KLASIK 

Uji Normalitas 
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Uji Multikolinieritas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 3.818 2.680  1.424 .161   

Budaya 

Organisasi (X1) 
-,051 .132 -.041 -,391 .698 ,348 2,875 

Etika Kerja (X2) .298 .122 .301 2.439 .019 ,352 2,845 

Kompetensi (X3) .831 .151 .685 5.518 .000 ,980 1,020 

a. Dependent Variable: Kinerja Karyawan (Y) 

 

Uji Heteroskedastisitas 

 

LAMPIRAN 8 HASIL DATA UJI HIPOTESIS  

Uji T (parsial) 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.818 2.680  1.424 .161 

Budaya_Organisasi(X1) -.051 .132 -.041 -.391 .698 

Etika_Kerja(X2) .298 .122 .301 2.439 .019 

Kompetensi(X3) .831 .151 .685 5.518 .000 

a. Dependent Variable: Kinerja_Karyawan(Y) 
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Uji F (simultan) 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 1100.385 3 366.795 90.745 .000b 

Residual 185.935 46 4.042   

Total 1286.320 49    

a. Dependent Variable: Kinerja_Karyawan(Y) 

b. Predictors: (Constant), Kompetensi(X3), Budaya_Organisasi(X1), Etika_Kerja(X2) 

 

LAMPIRAN 9 PROFIL LPP RRI SURABAYA 

   

Profil LPP RRI Surabaya   Maps LPP RRI Surabaya 
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LAMPIRAN 10 KARTU BIMBINGAN 
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LAMPIRAN 11 HASIL UJI PLAGIASI 

 


