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MOTTO 

 

"Live as if you were to die tomorrow. Learn as if you were to live forever". 

Mahatma Gandhi 
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HUBUNGAN PERCEIVED ORGANIZATIONAL SUPPORT DENGAN 

WORK ENGAGEMENT PADA KARYAWAN 

 

M Setiawan Maulana 

Universitas 17 Agustus 1945 Surabaya 

Setiwauwan@Gmail.com 

ABSTRAK 

 

Penelitian ini dilakukan untuk mengetahui hubungan perceived 

organizational support dengan work engagement pada karyawan. Subjek penelitian 

ini adalah seluruh karyawan sebagai sales assistant di PT. Mitra Adi Perkasa 

sebanyak 115 karyawan. Teknik pengambilan sampel menggunakan random 

sampling. Pengumpulan data menggunakan skala perceived organizational support 

dan skala work engagement. Hasil uji koefisien korelasi Spearman (rxy) sebesar 

0,419 pada taraf signifikansi p=0,000 (p<0,01). Berdasarkan hasil yang diperoleh, 

dapat disimpulkan bahwa ada hubungan yang sangat signifikan antara perceived 

organizational support dengan work engagement. Hasil penelitian memberikan 

pengetahuan kepada perusahaan dan karyawan untuk meningkatkan perceived 

organizational support kepada karyawan sehingga dapat meningkatkan work 

engagement dan tercapainya target perusahaan. 

 

Kata Kunci: Work Engagement, Perceived Organizational Support 
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PERCEIVED ORGANIZATIONAL SUPPORT RELATIONSHIP WITH WORK 

ENGAGEMENT IN EMPLOYEES 

 

M Setiawan Maulana 

Universitas 17 Agustus 1945 Surabaya 

Setiwauwan@Gmail.com 

 

ABSTRAK 

 

This research was conducted to determine the relationship between 

perceived organizational support and work engagement. The subjects of this study 

were all employees as sales assistants at PT. Mitra Adi Perkasa with 115 employees. 

The sampling technique used random sampling. Data collection uses the perceived 

organizational support scale and work engagement scale. The results of the 

Spearman correlation coefficient test (rxy) were 0.419 at a significance level of 

p=0.000 (p<0.01). Based on the results obtained, it can be concluded that there is a 

very significant relationship between perceived organizational support with work 

engagement. The results of the study provide knowledge to companies and 

employees to increase perceived organizational support for employees so that they 

can increase work engagement and achieve company targets. 

Keywords: Work Engagement, Perceived Organizational Support  
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