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ABSTRACT 

 

Almost all companies have a purpose to maximize profits for the company 

and  

improve the welfare of owners and employees. This can be done by 

evaluating employee performance and always making a series of 

improvements in order to always improve the quality of the employee's 

performance. Companies must also realize that employees as social beings 

basically have various kinds of needs that are increasingly increasing, for this 

reason companies are required to pay attention to the welfare of both material 

and non-material to their employees. This research is intended to determine 

the effect of Work Facilities, Work Environment, and Providing Incentives on 

Employee Performance at PT. Indomarco Pristama Gresik Branch Distributor 

Center (DC) Division. This research is a quantitative research with 

quantitative analysis research methods. The population in this study includes 

this research are employees at PT. Indomarco Pristama Distributor Center 

(DC) Division Gresik Branch which has a total of 80 employees. The results 

of this study state that there is no significant effect between Work Facilities 

on Employee Performance as well as the Work Environment variable. 

However, a significant influence was found between Incentives on Employee 

Performance. It can be concluded that simultaneously the variables Facility, 

Work Environment, and Providing Incentives affect Employee Performance 

at PT. Indomarco Pristama Gresik Branch Distributor Center (DC) Division. 

With this research, it is hoped that the company can meet the needs of 

employees and improve the quality of performance by providing incentives 

fairly and in accordance with the work of employees. 

 

Keywords : Work Facilities, Work Environment, and Providing Incentives 
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ABSTRAK 

 

Hampir seluruh perusahaan bertujuan guna memaksimalkan banyaknya 

keuntungan bagi perusahaan serta meningkatkan kesejahteraan pemilik dan 

karyawan. Hal tersebut dapat dilakukan dengan mengevaluasi Kinerja 

Karyawan dan selalu melakukan serangkaian perbaikan agar selalu 

meningkatkan kualitas Kinerja Karyawan tersebut. Perusahaan pun harus 

menyadari bahwa karyawan sebagai makhluk sosial pada dasarnya memiliki 

berbagai macam kebutuhan yang semakin lama semakin bertambah, untuk itu 

perusahaan dituntut harus memperhatikan kesejahteraan baik berupa material 

maupun non material kepada karyawannya. Penelitian ini ditujukan guna 

mengetahui pengaruh Fasilitas Kerja, Lingkungan Kerja, dan Pemberian 

Insentif terhadap Kinerja Karyawan pada PT. Indomarco Pristama divisi 

Distributor Center (DC) Cabang Gresik. Penelitian ini merupakan penelitian 

kuantitatif dengan metode penelitian analisis kuantitatif. Populasi pada 

penelitian ini meliputi penelitian ini adalah Karyawan di PT. Indomarco 

Pristama Divisi Distributor Center (DC) Cabang Gresik yang memiliki 

jumlah karyawan 80. Hasil penelitian ini menyatakan bahwa tidak terdapat 

pengaruh signifikan antara Fasilitas Kerja terhadap Kinerja Karyawan begitu 

pula dengan variabel Lingkungan Kerja. Namun ditemukan pengaruh 

signifikan antara Pemberian Insentif terhadap Kinerja Karyawan. Dapat 

disimpulkan bahwa secara simultan variabel Fasilitas, Lingkungan Kerja, dan 

Pemberian Insentif berpengaruh terhadap Kinerja Karyawan pada PT. 

Indomarco Pristama Divisi Distributor Center (DC) Cabang Gresik. Dengan 

adanya penelitian ini, diharapkan pihak perusahaan dapat memenuhi 

kebutuhan karyawan serta meningkatkan kualitas kinerja dengan memberi 

insentif secara adil dan sesuai dengan hasil kerja karyawan. 

 

Kata Kunci : Fasilitas, Kerja Lingkungan Kerja, Pemberian Insentif, Kinerja 

Karyawan  
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