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RINGKASAN 

 

PENGARUH GAYA KEPEMIMPINAN, MOTIVASI DAN 

LINGKUNGAN KERJA 

TERHADAP KINERJA PEGAWAI (Studi Kasus Pada Kantor 

Kelurahan Manyar Sabrangan, Kota Surabaya) 

 

Penelitian ini bertujuan untuk mengetahui apakah: (1) Gaya Kepemimpinan, 

Motivasi Dan Lingkungan Kerja secara simultan berpengaruh terhadap 

kinerja pegawai di kantorkelurahan manyar sebrangan Surabaya, (2) Gaya 

kepemimpinan terhadap kinerja pegawai di kantor kelurahan manyar 

sebrangan surabaya, (3) Motivasi berpengaruh terhadap kinerja pegawai di 

kantor kelurahan manyar sebrangan surabaya dan (4) lingkungan kerja 

berpengaruh terhadap kinerja pegawai di kantor kelurahan manyar 

sebrangan. Jenis penelitian ini adalah kuantitatif. Populasi dalam penelitian 

ini adalah pegawai yang bekerja di kantor kelurahan manyar sebrangan 

surabaya, dengan sampel sebanyak 20 responden. Pengambilan sampel 

menggunakan Teknik sampling jenuh.Teknik pengumpulan data dalam 

penelitian ini adalah kuesioner. Uji instrumen penelitian menggunakan uji 

validitas dan reliabilitas. Teknik analisis data digunakan oleh peneliti adalah 

analisis deskripsi, analisis regresi linear berganda, uji T, dan uji F. Hasil 

penelitian ini menunjukkan bahwa: (1) Gaya Kepemimpinan, Motivasi Dan 

Lingkungan Kerja secara simultan berpengaruh terhadap kinerja pegawai di 

kantor kelurahan manyar sebrangan Surabaya, (2) Gaya kepemimpinan tidak 

berpengaruh terhadap kinerja pegawai di kantor kelurahan manyar 

sebrangan surabaya, (3) Motivasi secara oarsial tidak berpengaruh terhadap 

kinerja pegawai di kantor kelurahan manyar sebrangan surabaya dan (4) 

lingkungan kerja berpengaruh terhadap kinerja pegawai di kantor kelurahan 

manyar sebrangan. 

 

Kata Kunci: Gaya Kepemimpinan, Motivasi, Lingkungan Kerja dan kinerja 
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SUMMARY 

 

THE INFLUENCE   OF LEADERSHIP STYLE, MOTIVATION 

AND WORK 

ENVIRONMENT ON EMPLOYEE PERFORMANCE (Case study at 

manyar sabrangan village office, Surabaya city) 

 

This study aims to determine whether: (1) Leadership Style, Motivation and 

Work Environment simultaneously influence employee performance in the 

Manyar Sebrang sub- district office in Surabaya, (2) Leadership style 

influences employee performance in the Manyar Sebrang sub-district office 

in Surabaya, (3) Motivation influences on the performance of employees in 

the Manyar Sebrangan sub-district office in Surabaya and (4) the work 

environment affects the performance of employees in the Manyar Sebrangan 

sub-district office. This type of research is quantitative. The population in this 

study were employees who worked in the Manyar Sebrangan sub-district 

office in Surabaya, with a sample of 20 respondents. Sampling using 

saturated sampling technique. The data collection technique in this study 

was a questionnaire. The research instrument test uses validity and reliability 

tests. Data analysis techniques used by researchers are descriptive analysis, 

multiple linear regression analysis, T test, and F test. The results of this 

study indicate that: (1) Leadership Style, Motivation and Work Environment 

simultaneously affect employee performance in the Manyar Sebrang sub- 

district office in Surabaya , (2) Leadership style does not affect the 

performance of employees in the Manyar Sebrangan sub-district office in 

Surabaya, (3) Motivation does not partially affect the performance of 

employees in the Manyar Sebrangan sub-district office in Surabaya and (4) 

the work environment affects the performance of employees in the Manyar 

Sebrang sub-district office . 

 

Keywords: Leadership Style, Motivation, Work Environment and performance 
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