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ATTACHMENT 

 

 

Appendix 1 : Thesis Guidance Card 
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Appendix 2 : Campus Cover Letter to the Company 
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Appendix 3 : Company Reply Letter 
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Appendix 4 : Research Questionnaire 

 

 

ASSESSMENT CRITERIA 

SS Totally Agree 5 

S Agree 4 

.CS Simply Agree 3 

TS Disagree 2 

STS Strongly disagree 1 

 

IDENTITY OF THE RESPONDENT 

Name:   

 Gender:    

 

Age: 

  

 

 

Length of Work: 

 

 

 

COMPENSATION VARIABLE (X1) 

No. Indicators ItemStatements-Statements Assessment Criteria 

 Men 

 Woman 17 - 20 Years 

21 - 30 Years 

31 - 40 Years 

41 - 55 Years Old 

< 1 Year 

1 - 3 Years 

> 3 Years 

The statements below are useful for obtaining questionnaire data 

in order to qualify for the implementation of research entitled:  

"The Effect of Compensation, Work Discipline and Job 

Satisfaction on Employee Performance at PT. Reckitt Benckiser 

Surabaya" 

Charging Instructions : 

1. Fill in your personal data before filling out the questionnaire. 

2. Give an answer that matches your opinion. 

3. Questions/statements must be answered all lest any yang be missed, 

in order to obtain the data fully for the researcher to raise. 

 

Charging Instructions 

1. Fill in your personal data before filling out the questionnaire. 
2. Give an answer that matches your opinion. 
3. Questions/statements must be answered all not to be missed, in 

order to obtain data fully for the researcher to test. 
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SS  S .CS TS STS 

1 

Salary   

The basic salary paid is always 

on time.            

2 

The amount of salary I receive is 

in accordance with the results of 

the work provided by the 

company           

3 

Wages 

I always get a wage in the form 

of an additional bonus, if my 

performance results are good           

4 

The company always provides 

additional bonuses to employees 

who can achieve the target.           

5 
Wage 

Incentives 

I receive the same opportunity as 

other co-workers to participate in 

getting incentives or overtime 

pay.           

6 

Office 

Facilities 

The company provides 

incentives to me if the results of 

my work reach or exceed the 

targets that have been set           

7 

The existing office facilities 

have been able to meet my needs 

in doing work             

8 

Allowances 

The company provides health 

insurance facilities for all 

employees.           

9 

The amount of Holiday 

Allowance (THR) received so 

far has been adequate.           

10 
Benefits provided in accordance 

with the employee's job title.           

 

LABOR DISCIPLINE VARIABLES (X2) 

No. Indicators ItemStatements-Statements Assessment Criteria 
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SS  S .CS TS STS 

1 

Purpose and 

Ability  

I was able to understand the rules 

and regulations that apply within 

the company           

2 

I am aware of the standard 

procedures that apply within the 

company             

3 
Leadership 

Example  

I feel that the leadership always 

sets a good example to his clients           

4 
Boss becomes my role model in 

the job           

5 

Justice 

Superiors treat tampa employees 

fairly to their position, if anyone 

violates applicable regulations           

6 
I feel treated fairly in carrying 

out the work           

7 
Inherent 

Oversight  

The company has sanctioned 

penalties corresponding to the 

employee's misconduct           

8 
Punitive 

Sanctions  

The company provides sanctions 

in the form of warning letters to 

employees who do not comply 

with applicable regulations           

 

JOB SATISFACTION VARIABLES (X3) 

No. Indicators 
ItemStatements-

Statements 

Assessment Criteria 

SS  S .CS TS STS 

1 

The Work Itself 

I am satisfied with the 

work given at the 

moment           

2 
The work given is in 

accordance with the 

ability and knowledge,           



69 

 

 

 

so that I feel satisfied 

with the current work 

3 

Promotion  

The company gives 

promotions to employees 

in accordance with the 

length of service           

4 

Great promotion 

opportunities provided 

by the company to 

employees           

5 

Supervision  

I feel comfortable 

working because the 

boss pays attention to the 

condition of his 

subordinates           

6 

I feel comfortable 

working because the 

boss pays attention to the 

condition of his 

subordinates           

7 

The supervision carried 

out by the boss does not 

affect my enthusiasm for 

work           

8 

Co workers  

My co-workers can be 

invited to work well           

9 
My co-workers always 

give me support           

10 

Working Conditions 

I feel satisfied to be in 

the current work 

environment           

11 

I feel excited about the 

opportunity to learn new 

things in my work           
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EMPLOYEE PERFORMANCE VARIABLES (Y1) 

No. Indicators ItemStatements-Statements 
Assessment Criteria 

SS  S .CS TS STS 

1 
Quantity of 

Work  

The quality of my work has 

met the standards set by the 

company.           

2 
I always try to improve the 

quality of my work.           

3 
Quality of 

Work  

I take great care of the 

punctuality and perfection of 

the work           

4 
Every task given, I do it 

carefully           

5 

 Independence  

I am always responsible for 

every job given by the 

superior.           

6 I have excellent skills in 

carrying out my work           

7 

Initiative  

The bonuses and incentives 

given make me feel excited in 

doing the optimal results of my 

work.           

8 

The compensation I receive is 

in accordance with the 

achievement of the results of 

the work I do           

9 

Adaptability 

I always work according to my 

needs and existing conditions           

10 I use my work time well, not to 

do activities outside of work.           

11 Collaborate I always work in a team and 

according to each other's skills           



71 

 

 

 

12 I prioritize cooperation with 

colleagues in completing work           
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Appendix 5 : Validity Test Results 

1. Compensation (X1) 
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2. Work Discipline (X2) 

 

 

 

 

 

 

 

 

 

3. Job Satisfaction (X3) 
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4. Employee Performance (Y) 
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Appendix 6:  Reliability Test Results 

 

1. Compensation (X1) 

 
 

 

 

 

 

 

2. Work Discipline (X2) 

 
 

 

 

 

 

 

3. Job Satisfaction (X3) 

 

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.961 11 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.962 8 



76 

 

 

 

 

 

 

 

 

4. Employee Performance (Y) 

 
 

  

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.965 11 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.965 12 
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Appendix 7 : Normality Test Results 

 

 
 

  

 

  

Unstandardized 

Residual

42

Mean 0,0000000

Std. Deviation 1,33540515

Absolute 0,072

Positive 0,072

Negative -0,051

0,072

.200
c,d

0,970

0,000

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

One-Sample Kolmogorov-Smirnov Test

N

Normal Parameters
a,b

Most Extreme 

Differences

Test Statistic

Asymp. Sig. (2-tailed)

Exact Sig. (2-tailed)

Point Probability

a. Test distribution is Normal.
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Appendix 8 : Multicollinearity Test Results 

 

 

 

 

  

  

Standardiz

ed 

Coefficient

s

B Std. Error Beta Tolerance VIF

(Constant) 6,229 2,808 2,218 0,033

KOMPENS

ASI

-0,139 0,141 -0,145 -0,984 0,331 0,155 6,434

DISIPLIN 

KERJA

0,421 0,325 0,319 1,295 0,203 0,055 18,027

KEPUASA

N KERJA

0,710 0,228 0,753 3,110 0,004 0,057 17,458

Coefficientsa

Model

Unstandardized 

Coefficients

t Sig.

Collinearity Statistics

1

a. Dependent Variable: KINERJA
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Appendix 9 : Heteroskedasticity Test 
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Appendix 10 : Autocorrelation Test Results 

 

 
 

 

  

  

R R Square

Adjusted R 

Square

Std. Error of 

the Estimate

Durbin-

Watson

1 .801
a 0,641 0,612 1,198 0,861

Model Summaryb

Model

a. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI, DISIPLIN KERJA

b. Dependent Variable: KINERJA
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Appendix 11 : Multiple Linear Regression Test Results 

 

 
 

 

  

  

Standardized 

Coefficients

B Std. Error Beta

(Constant) -56,950 20,646 -2,758 0,009

KOMPENSASI 0,180 0,088 0,217 2,043 0,048

DISIPLIN KERJA 1,688 0,499 0,401 3,386 0,002

KEPUASAN KERJA 0,634 0,088 0,802 7,221 0,000

1

a. Dependent Variable: KINERJA

Coefficientsa

Model

Unstandardized Coefficients

t Sig.
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Appendix 12 : Test Results t 

 

 
 

  

  

Standardized 

Coefficients

B Std. Error Beta

(Constant) -56,950 20,646 -2,758 0,009

KOMPENSASI 0,180 0,088 0,217 2,043 0,048

DISIPLIN KERJA 1,688 0,499 0,401 3,386 0,002

KEPUASAN 

KERJA

0,634 0,088 0,802 7,221 0,000

a. Dependent Variable: KINERJA

Coefficientsa

Model

Unstandardized 

Coefficients

t Sig.

1
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Appendix 13 : Test Results f 

 

 

Sum of 

Squares df

Mean 

Square F Sig.

Regressio

n

1155,785 3 385,262 140,607 .000
b

Residual 104,120 38 2,740

Total 1259,905 41

ANOVAa

Model

1

a. Dependent Variable: KINERJA

b. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI, DISIPLIN KERJA


