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ABSTRACT 

 

The development of a company must be accompanied by an increase in 

profits earned, and in this development there are two factors that generally 

influence it, including internal factors within the company and external factors 

outside the company. Internal factors within the company are factors within the 

company itself that can directly affect the company while external factors are factors 

outside the company that indirectly affect the company. Among these two factors, it 

is the internal factor that has the most direct influence on a company, namely the 

human resource factor. 

The aim of this research is to be able to study the effect of these three 

variables on the performance of CV employees. Satria Bumi Artha. In determining 

the research sample, the researcher used the slovin formula so that there were 75 

respondents. The research sample was taken using accidental sampling technique. 

Research data were analyzed qualitatively and quantitatively using data collection 

instruments (questionnaires) before being tested through validity and reliability 

tests. While the analysis of data results was carried out through table analysis, 

simple linear regression analysis, multiple linear regression analysis, t test, F test 

with SPSS 16.0 tools. 

The results of the study show that competence, self awareness, and employee 

engagement both partially and simultaneously have a significant effect on employee 

performance. Based on the calculation results of data analysis via simple regression 

test, it is concluded that competence has an effect on employee performance, self 

awareness has an effect on employee performance, and employee engagement has 

an effect on employee performance, and through multiple regression tests it has 

been concluded that competency, self awareness, and employee engagement have an 

effect on performance employees show significant results. 

 

Keywords: Competency, Self Awareness, Employee Engagement, and Employee 

Performance 
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ABSTRAK 

 

Berkembangnya suatu perusahaan harus disertai dengan meningkatnya laba 

yang diperoleh, dan dalam perkembangan tersebut terdapat dua faktor yang secara 

umum mempengaruhinya, antara lain faktor internal yang ada di dalam perusahaan 

dan faktor eksternal diluar perusahaan. Faktor internal yang ada di dalam perusahaan 

merupakan faktor – faktor yang berada di dalam perusahan itu sendiri yang dapat 

secara langsung berpengaruh terhadap perusahaan tersebut sedangkan faktor 

eksternal merupakan faktor – faktor diluar perusahaan yang secara tidak langsung 

berpengaruh terhadap perusahaan tersebut. Diantara dua faktor tersebut, maka faktor 

internal yang paling berpengaruh secara langsung terhadap suatu perusahaan, yaitu 

faktor sumber daya manusia. 

Tujuan dari penelitian ini adalah untuk dapat mempelajari pengaruh tiga 

variabel tersebut dalam mempengaruhi kinerja karyawan CV. Satria Bumi Artha. 

Dalam menentukan Sampel penelitian peneliti menggunakan rumus slovin sehingga 

didapatkan sebanyak 75 responden. Sampel penelitian diambil menggunakan teknik 

sampling aksidental. Data hasil penelitian dianalisis secara kualitatif dan kuantitatif 

dengan menggunakan instrumen pengumpulan data (kuesioner) sebelumnya diuji 

melalui uji validitas dan uji reliabilitas. Sementara analisis hasil data dilakukan 

melalui analisis tabel, analisis regresi linier sederhana, analisis regresi linier 

berganda, uji t, uji F dengan alat bantu SPSS 16.0. 

Hasil penelitian menunjukkan bahwa kompetensi, self awareness, dan 

employee engagement baik secara parsial maupun simultan berpengaruh signifikan 

terhadap kinerja karyawan. Berdasarkan hasil perhitungan analisis data melalui uji 

regresi sederhana disimpulkan bahwa kompetensi berpengaruh terhadap kinerja 

karyawan, self awareness berpengaruh terhadap kinerja karyawan, dan employee 

engagement berpengaruh terhadap kinerja karyawan, serta melalui uji regresi 

berganda disimpulkan bahwa kompetensi, self awareness, dan employee engagement 

berpengaruh terhadap kinerja karyawan menunjukkan hasil yang signifikan. 

 

Kata Kunci: Kompetensi, Self Awareness, Employee Engagement, dan Kinerja 

Karyawan 
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