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HUBUNGAN MOTIVASI BERPRESTASI DENGAN 

KINERJA KARYAWAN PT. ISA 

 

Yuliana 

Universitas 17 Agustus 1945 Surabaya 

Email : yulianaa1907@gmail.com 

 

Abstrak 

 

Penelitian ini dilakukan dengan tujuan untuk mengetahui apakah ada 

hubungan antara motivasi berprestasi dengan kinerja karyawan PT. ISA. 

Penelitian ini merupakan penelitian korelasional yang dilakukan secara 

kuantitatif dengan metode uji korelasi product moment. Penelitian ini 

dilakukan dilingkungan PT. ISA dengan jumlah populasi 250 orang, yang 

kemudian diambil sampel secara acak sejumlah 154 orang dengan rumus 

Slovin. Instrumen yang digunakan dalam penelitian ini berupa skala linkert 4 

alternatif jawaban yang dibagikan kepada subjek sejumlah 65 pernyataan 

yang mewakili variabel penelitian. Kemudian dilakukan uji validitas dan uji 

reliabilitas dengan SPSS 29.00 for windows dengan hasil yang menunjukkan 

bahwa seluruh butir soal dinyatakan valid dan reliabel. Pengujian dilanjutkan 

dengan uji prasyarat normalitas dan lineritas menggunakan SPSS 29.00 for 

windows dengan hasil uji normalitas menunjukkan nilai signifikasi (p) 0,200, 

berarti >0,005 dan dinyatakan berdistribusi normal. Sedangkan hasil uji 

linieritas menunjukkan nilai signifikasi (p) 0,195, berarti >0,005 dan 

dinyatakan bahwa ada hubungan yang linier antara kedua variabel. Analisis 

data dilakukan dengan metode uji korelasi product moment dengan nilai 

sebesar 0,736 dengan nilai signifikasi (p) = 0,001, dengan batas taraf 

signifikasi (p < 0,01) dan dinyatakan bahwa kedua variabel berkorelasi 

dengan sangat signifikan. Artinya hasil penelitian ini menunjukkan bahwa 

terdapat hubungan positif antara motivasi berprestasi dengan kinerja 

karyawan PT.ISA. Apabila seorang karyawan memiliki motivasi berprestasi 

tinggi, maka kinerja akan tinggi. Begitupula sebaliknya, apabila motivasi 

berprestasi karyawan rendah, maha kinerja yang dihasilkan juga akan rendah. 

 

Kata Kunci : Motivasi, berprestasi, kinerja, karyawan, hubungan. 
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THE RELATIONSHIP BETWEEN ACHIEVEMENT 

MOTIVATION AND EMPLOYEE PERFORMANCE OF  

PT. ISA 
 

Yuliana 

Universitas 17 Agustus 1945 Surabaya 

Email : yulianaa1907@gmail.com 

 

Abstract 

This research aims to describe the relationship between the achieveent 

motivation and the performance of  PT. ISA employees.  This research is 

classified as a correlational research with product moment correlation as 

quantitative. This research was conducted in the environment of PT. ISA 

with 250 people population, then 154 people was taken as random sample by 

using the Slovin formula. The instrument used in this research was a Likert 

scale with 4 alternative answers which were distributed to the subject in a 

number of 65 statements representing the research variables. Then the 

validity and reliability tests were carried out with SPSS 29.00 for windows, 

showing that all items were declared valid and reliable. The test was 

continued with the prerequisite tests for normality and linearity using SPSS 

29.00 for windows with the results of the normality test showing a 

significance value (p) of 0.200, meaning >0.005 and otherwise normally 

distributed. While the results of the linearity test showed a significance value 

(p) of 0.195, meaning >0.005 and it was stated that there was a linear 

relationship between the two variables. Data analysis was carried out using 

the product moment correlation test method with a correlation value of 0.736 

with a significance value (p) = 0.001, with a significance value limit <0.01 

and it was stated that the two variables were correlated with very significant. 

This means that the results of this study indicate that there is a positive 

relationship between achievement motivation and PT.ISA employee 

performance. If an employee has high achievement motivation, then the 

performance will be high. Vice versa, if employee achievement motivation is 

low, the resulting high performance will also be low. 

 

Key words : Motivation, achievement, performance, employee, relation. 
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