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ARSTRAK

PENGARUH SELF LEADERSHIP, SELF EFFICACY DAN ETOS KERJA
TERHADAFP KINERJA PEGAWAI BADAN PENGELOLAAN KEUANGAN
DAN ASET DAERAH KARUPATEN ENDE PROVINSI NUSA TENGGARA
TIMLURE
Sebagai megar yang mendasarkan pada Pancasiln dan Undang - undang Dasar

1943 sudah scpaminsnva sctinp pelayvanan publik yamg dilakukon obch pibak
pemncrintah maupun swasta lans membenkan pelayanan yang pama dan bermutu,
Hal terschut menghanaskan setiap wnsur pelavanan publik memiliki kewnggulan dan
kaalitas vang baik, Keunpgulan dan kualtas vang bask sangal dipengandhi olch
kinerja para karvawan alau pegawainya

Untuk meningkatkan kincga pegawan diperukan sumber dayva manugia yamg
berkualitas dan berkompeten, Olch karema itu, sctinp instansi hanss mengelolah
sumbor daya mamusia yang dimaliki dengan badk schingga dapat menmngkathan
kincra pafa pegavannya yang tenfumyn akan memperganshr keseksesan sualu
snstansi. Kinega pegawai dapat dipengarahs oleh beberapa faktor, diantaranya self
beadership, self cfficacy dan clos kerjn. Tujuan dari penclitian i adalah wntuk
mengetahai pengamb dan self leadership, sell effficocy dan cios kena terhadap
kimena pegawal di Badan Pengelolaam Keuangan dan Aset Dacrabh Kabopaten Ende
Provinsi Nusa Tenggam Tomur™

Jumlah sampel pada penclitian i adalah 60 pegawnl dengan dasar Jumlak
sclaruh populasi adalah 60 pegawal (kurang dan 1000 Tekmk analisis data vang
dlguﬂ'.u.rt-:hl.u.rn penclitian i vaitu regresz lineer berganda dan menggunakan v T,
wi F dan wgi R wituk mengugi hipotesis. Sccara kesclumuban, isdikator vang
digurakan dalam penelitian it dimyatadan valsd valud karena ¢ hitung > r iabel
{0,266) dan mla r positif, maka baubir penyyaissn dikatskan valid. Hasil amalisis
menvimpulkan bahwn sccam mmuolan self leacdersfip, self efficacy dan etos kerja
berpengarub signifikan terhadap kinega pegawai di Badan Pengelolaan Kewangan
dan Asct Dacrah Kabupaten Ende Provins Nusa Tenggara Timur™

Kata Kungi - self leadership, self efficocy dan etos kega
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ABSTRACT

THE EFFECT OF SELF LEADERSHIP, SELF EFFICACY AND WORK
ETHOS ON THE PERFORMANCE OF EMPLOYEES IN THE REGIONAL
FINANCIAL AND ASSETS MANAGEMENT AGENCY, ENDE REGENCY,
NUSA TENGGARA TIMUR PROVINCE

As a country that is based on Pancasila and the 19435 Constitution, il is
appropriale that every public service carmied out by the government and the private
secior must provide excellent and quality services. This requires that every element
of public service has advantages and good quality. Excellence and good quality are
strongly mfluenced by the performance of the emplovees or employees.

To improve cmployes performance, qualified amd competent human
resources are nocded. Therefore, every agency must manage its human resources
well 50 that it can improve the performance of its employees which will certainly
affect the success of an agency. Employes performance can be influenced by several
factors, including self-bendership, scif-cfficacy and work cthic. The purpose of this
stady was 1o determying the effect of self-leadership, scif-cfficacy and work ethic oa
employee performance af the Regional Financial and Asset Management Agency,
Ende Regency, Exst Nusa Tenpgar Province.

‘The number of samples in this study was 60 employees based on the total
population of 60 employees (less than 100). The data analysis technique used in this
study 15 multiple lincar regression and wses the T test, F test and R test wo test the
hypothesis. Overall, the indicators used in this smdy are valid and valid becare ¢
count > ¢ table (0.266) and the value of r is positive, then the statement items ane
said to be valid The results of the analysis conclude that simultancously sclf-
leadership, selfcfficacy and work ecthic have a significant cffeet on emploves
pm:mwwmmmmww,&m
Regency, East Nusa Tenggara Province.

Keywards. seif leadersiip, self cfficacy and wark ethic



RINGRKASAN

Schagai negam yvang mendasarkan pads Pancasila dan Undang - undang Dasar
1945 sadah scpantasnya sctiap pelavanan publik yang dilakukan olch pihak
pemmcrintah maupun swasta hanss memberikan pelayanan vang prima dan benmuty,
Hal terscbut menghansskan sctiap wnsur pelayvanan publik memiliki keunggulan dan
kualitas vang baik. Keunggulan dan kualitas yang baik sngal dipengaruhi oleh
Lincrja para kanavwan atan pegavwainya

Untuk meningkatian kincrja pegawai diperiukan sumber dayva mamusia vang
berkwmlitas dom berkompeten. Oleh kancna it sctinp instansi hans mengelolah
sumber dava manusia vang dimiliks dengan baik schingpa dapat memngkatkan
kincga pam pegawmmya vang tentunya akan mempenganuhi kesuksesan suate
mstansi. Kincia pegawai dapat dipengaruhi oleh beberapa faktor, diantaranva, self
leadership, self cfficacy dan etos kega, Tujuan dad penclition ini adalsh untuk
mengetahui penganah dan self feadership, self effcacy dan ctos kerja terhadap
kinera pegavai di Badan Pengebolaan Kewangon dan Asct Dacrah Kabupaten Ende
Provins Nusa Tenggam Timur, Dalam penclitian ini terdapat tiga variabel bebas (X)
vaita self leadershi (X1), self efficacy (X2) dan ctos kerja (X3) dan satw vasiabel
tenkat yaitu kincrja pegawai (Y), penclitian ini menggunakan sampel schanvak 60
omng pegawal dani jumlah keseluruhan populasi schanyak 60 omng pegavai di
Badam Pengelolaan Kevangan dan Aset Dacrah Kabupaten Ende Provinsi Nusa
Temggara Twmur. Teknik penpumpulan data dalam penclitian inn adalah dengan
memberikan kucsioncr vang hanas diisi olch responden. Penclitian ini mengpunakian
teknik amalisis lmear berpanda dan koefisien determinzsi sedang wji hipotesis
mengeunakan wi T dan Uji F,

Berdasaskan Uji hipotesss yang dilakukan pada penclitian ini diperodeh hasil uji
 yait, pengujian pengarah X1 terhadap Y diperoleh nilai signifikansi schesar 0,223
> 005 (o = 5%) don thitung 1,234 < t tabel 2,004 maka HO diterima dan Hal
ditalak. Schingga dapat disimpulkan bahwa secam parsial variabel self leadership
(X1) tidak berpenganih terhadap kinega pegawai (Y). Pengupian pengaruh X2
terthadap ¥ diperolch nilai signifikansi sehesar 0,000 < 0,05 (= 5%) dan ¢ hitung
4,791 > t tbel 2,004 maka Ha2 ditcrima dan HOZ disolak Schingga dapat
dismpulkan bahwa secam parsial variabel self efficacy (X2) berpengarsh terthadap
kEnera pegawai (), Pengujian pengarub X3 terhadap ¥ diperoleh nilai signifikansi
sebesar 0,093 > 0,05 dan ¢ hitung 1,707 < t tabel 2,004 maka HO3 diterima dan Ha3
ditolak. Hal ini dapat disimpulkan bahwa sccara parsial variabel ctos kerja (X3) tidak

terhadap kinerpa pegawai (Y). Berdasarkan pengujian Tabel F diperaleh
nilaiFhilmmiﬂ,mziFlimllﬂ.dmmﬁgujﬁm&ﬂuWﬂ{ﬂ,Mmﬂu
pengujian hipotesis Ha diterima dan HO ditolak. Hal ini menjelaskan babwa secar
amultan self leadership, self eficacy dan etos kenga berpengaruh terhadap kinerja
Pegawal. Kesimpulan vang diperoleh dan penelitian ini adalzh self leadership dan
cos kerja tidak berpenganubh secar parsial terhadap kﬂﬂ:l&pl:pwm di Badan
Pengelolaan Kewangan dan Aset Daersh Kabupaten Ende Provinsi Musa Tenpgam
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Timuer dan seff ¢fficacy berpenganh sccara pamsial terhadap kmega pegawai di
Badan Pemgelolaan Kevangan dan Aset Dasrsh Kabupaten Ende Provinsi Nusa
Tenggara Tmar.

Secara simullan sl leadership, self eficocy dan ctos kenga bempengaruh
terhadap kinca pegawai i Badan Pengelolaan Keuangan dam Aset Dacrah
Katwspaten Ende Proving Musa Tengpara Timur. Berdasarkan penclitian yang
ditakukan dapat diberikan saran bagi pam pegawai i Badan Pengelolaan Keuangan
dan Asct Dacrah Kabupaten Ende, diharapkan dapat menimgkatkan kemampuan self
beadership, self cilicacy dam ctos kega masing-masing sccarn bersama - sama
schingga kinega pegawni pun ikut meningkat dan bagi pencliti selanjutnya yang
skan melakukan penclitian di Badan Pengelolaan Keuangan dan Aset Dacrah
Kabupaten Endc dibarapkan dapat mencliti variabel-variabel lain vang dapam
mempengarshs kinena pegawai &f Badan Pengelolaan Keuangan dan Asct Dacrah



SUMMARY

As a country that is based on Pancasila and the 1945 Constitution, it is

iate that every public service camied owt by the government and the private
sector must provide excellont and quality services. This requires that every element
of public service has advantages and good quality. Excellence and good quality ae
strongly infleenced by the performance of the emplovees or employees.

To mmprove cmplovee performance, qualificd and competent human
resources are nooded, Thercfore, every agency must manage its human resources
well so that it can improve the performance of its cmployess which will certainly
affcct the success of an agency. Emplovee performance can be influenced by several
factors, mcleding sel-Hcadership, self<fficacy and work cthic. The parpose of this
shady was 1o determine the effect of scif-leadership, selfefficacy and work cthic on
employee performance al the Repional Financial and Assct Management Agency,
Endc Regency, Exst Nusa Tenppara Province, In this study there are theee
independent variables (X) namely sclf-leadership (X 1), self-efficacy (X2) and work
ethic (X3) and one dependent variable is employes performance (Y). This study uses
a sample of 60 employees from a total population of 60 employvees at the Regional
Financial and Assct Mamagement Agency. Endc Regency, East Nusa Tenggara
Province. Diata collection techniques in this study is to provide a questionnaire that
miust be filbed out by the respondent.

Stdy This method uses maltiple linear analysis techniques and the
cocfficient of determination is testing the hypothesis using the T test and F test.
Bascd on the hypothesis test camed out in this study, the results of the t test were
obtained, namely, testing the effect of X1 on Y, a significince value of 0.223 > 0,05
(= 5%) and tcount | 234 < table 2.004 was obtained, then HO1 was accepted and
Hal was rejected. So it can be conchuded that partially the self leadership vanable
{:i:i}_]mm_cﬂ’bl:t on employee performance (Y). Testing the effect of X2 on Y
cbtaimed a sagnificance value of 0.000 <005 (a = 5%) and t arthmetic 4. 791 > ¢
table 2.004 then Ha2 is accepted and HOZ is rejected. So it can be concluded that
partially the sclf cfficacy variable (X2) has an effect on emplovee performance (Y).
Testing the effect of X3 on Y obtasned a significance value of 0.093 > 0.05 and 1
count |. 707 < t table 2.004 then HO3 is accepted and Ha3 is rejected. It can be
concluded that partially the work ethic vanable (X3) has no effect on emploves
performance (Y). Based on the test of Table F, the calculated F value is 40,092 > F
table 2.77, with a significance of 0.000 <0.05, then the hypothesis test Ha is
actepbed and HO is rejected. This explaing that simultancousty self-leadership, self-
cfficacy and work cthic affeet cployee performance. The conclusion obtained from
this study is that solf-leadership and work ethic have no partial effect on emploves

o the Regional Fmancial and Asset Management Agency of Ende

. East Nusa Tenggam Province and self-cfficacy partially affects employes
perfommance at the Regional Financial and Asset Management Agency of Ende

cy. East Nusa Tenggara Province,
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Simultancously self leadership, self efficacy and work cthic affect the
F:;ﬁmmﬂﬂmlﬁ'ﬂﬂﬂmhqitﬂl Financinl and Asset Managemem
Agency, Ende Regency, East Nusa Tenggara Province. Based om the rescarch
conducted, suggestions can be given to cmplovees ot the Regional Financial and
Asset Management Apency of Ende Regency, it is hoped that they can improve thear
scli-lcadership. sclf<cMicacy and work ethic together =0 that emplovee performance
also increases and for further rescarchers who will conduct rescarch at the Regional
Financial and Assct Management Ageney of Ende Regency is expected to be able to
examine other vaniables that can affect employee performance al the Regional
Financial and Assct Management Apency of Ende Regency, East Nusa Tenpram
Provinee,
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