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ABSTRAK

PENGARUH SELF LEADERSHIP, SELF EFFICACY DAN ETOS KERJA
TERHADAFP KINERJA PEGAWAI BADAN PENGELOLAAN KEUANGAN
DAN ASET DAERAH KABUPATEN ENDE PROVINSI NUSA TENGGARA
TIMUR

Schagal negara yang mendasarkan pada Pancasila dan Undang — undang Dasar
1945 sudah scpantasnya sctiap pelayanan publik vang dilakukan oleh pihak
pemenintah maupun swasta harus memberikan pelayanan yang prima dan bermutu.
Hal terscbut mengharuskan setiap unsur pelayanan publik memiliki keunggulan dan
kualitas yang baik. Keunggulan dan kualitas vang baik sangat dipengaruhi olch
kincna para karvawan atau pegawainya.

Untuk meningkatkan kinega pegawal diperiukan sumber daya manusia vang
berkualitas dan berkompeten. Oleh karena itu, setiap instansi harus mengelolah
sumber dava manusia yang dimiliki dengan baik schingza dapat meningkatkan
kincrja para pegawainya yang tentunya akan mempengaruhi kesuksesan suatu
instansi. Kinena pegawai dapat dipengaruhi oleh beberapa faktor, diantaranva self
leadership, self efficacy dan ctos kega. Tujuan dar penclitian imi adalah untuk
mengetahul pengaruh dan self leadership, self efficocy dan etos kera terhadap
kinerja pegawai di Badan Pengelolaan Keuangan dan Asct Dacrah Kabupaten Ende
Provinsi Musa Tenggara Timur™

Jumlah sampel pada penelitian ini adalah 60 pegawai dengan dasar Jumlah
seluruh populasi adalah 60 pegawai (kurang dan 100). Teknik analisis data yang
digunakan dalam penclitian ini yaitu regresi linier berganda dan menggunakan up T,
uji F dan wji R untuk menguji hipotcsis. Sccara kescluruhan, indikator yang
digunakan dalam penclitian ini dinyatalan valid valid karena r hitung > r tabel
{(0,266) dan nilai r positif, maka butir permyataan dikatakan valid. Hasil analisis
menyimpulkan bahwa sccara simultan self leadership, self efficacy dan etos kenja
berpengaruh signifikan terhadap kinega pegawai di Badan Pengelolaan Keuangan
dan Asct Dacrah Kabupaten Ende Provinst Nusa Tenggara Timur™

Kata Kunci ; self leadership, self efficacy dan etos kerja

1%



ABSTRACT

THE EFFECT OF SELF LEADERSHIP, SELF EFFICACY AND WORK
ETHOS ON THE PERFORMANCE OF EMPLOYEES IN THE REGIONAL
FINANCIAL AND ASSETS MANAGEMENT AGENCY, ENDE REGENCY,
NUSA TENGGARA TIMUR PROVINCE

As a country that 15 based on Pancasila and the 1945 Constitution, it is
appropriate that every public service carried out by the government and the private
sector must provide excellent and quality services. This requires that every element
of public service has advantages and good quality. Excellence and good quality arc
strongly influenced by the performance of the employees or employees.

To improve employee performance, qualified and competent human
resources are needed. Therefore, every agency must manage its human resources
well so that it can improve the performance of its employees which will certainly
affect the success of an agency. Employee performance can be influenced by several
factors, including self-leadership, sclf-cfficacy and work cthic. The purpose of this
study was to determine the effect of self-leadership, self-cfficacy and work ethic on
employee performance at the Regional Financial and Asset Management Agency,
Ende Regency, East Nusa Tengpara Province.

The number of samples in this study was 60 employees based on the total
population of 60 employees (less than 100). The data analysis technique used in this
study is multiple linear regression and uscs the T test, F test and R test to test the
hypothesis. Overall, the indicators used in this study are valid and valid because r
count > r table (0.266) and the value of r is positive, then the statement items are
said to be valid. The results of the analysis conclude that simultancously self-
leadership, self-efficacy and work cthic have a significant effect on employec
performance at the Regional Financial and Asset Management Agency, Ende
Regency, East Nusa Tenggara Province.

Keywords: self leadership, self efficacy and work ethic



RINGKASAN

Sebagan negam yang mendasarkan pada Pancasila dan Undang - undang Dasar
1945 sudah scpantasnya sctiap pelayanan publik vang dilakukan olch pihak
pemenntah maupun swasta harus memberikan pelayanan yang pnma dan bermutu,
Hal terscbut mengharuskan sctiap unsur pelayanan publik memiliki keunggulan dan
kualitas vang baik. Keunggulan dan kualitas yang baik sangat dipengaruhi olch
kincrja para karyawan atau pegawainya,

Untuk meningkatkan kinerja pegawai diperlukan sumber dava manusia yang
berkualitas dan berkompeten. Oleh karcna itu, setiap instansi harus mengelolah
sumber dava manusia yang dimiliki dengan baik schingga dapat meningkatkan
kinega pam pegawainya vang tentunva akan mempengaruhi kesuksesan suatu
instansi. Kinenja pegawai dapat dipengaruhi olch beberapa faktor, diantaranya sclf
leadership, self cfficacy dan etos kera. Tujuan dar penclitian ini adalah untuk
mengetahui pengaruh dani self leadership, self efficacy dan ctos kera terhadap
kincrja pegawai di Badan Pengelolaan Keuvangan dan Aset Dacrah Kabupaten Ende
Provinsi Nusa Tenggara Timur. Dalam penelitian ini terdapat tiga variabel bebas (X)
vaitu self leadershi (X1), self efficacy (X2) dan etos kena (X3) dan satu variabel
terikat vaitu kinena pegawai (Y). penclitian ini menggunakan sampel sebanvak 60
orang pegawal dan jumlah keseluruhan populasi scbanyak 60 orang pegawai di
Badan Pengelolaan Keuangan dan Aset Dacrah Kabupaten Ende Provinsi Nusa
Tenggara Timur, Teknik pengumpulan data dalam penelitian ini adalah dengan
memberikan kuesioner yang harus diisi olch responden. Penelitian ini menggunakan
teknik analisis lincar berganda dan koefisien determinasi sedang uji hipotesis
menggunakan uji T dan Uji F.

Berdasarkan Uji hipotesis yang dilakukan pada penclitian ini diperolch hasil wji
t yaitu, pengujian pengaruh X1 terhadap Y diperoleh nilai signifikansi scbesar 0,223
> 0,05 (a = 5%) dan thitung 1,234 < t tabel 2,004 maka HOl diterima dan Hal
ditolak. Schingga dapat disimpulkan bahwa sccara parsial variabel self leadership
(X1) tidak berpengaruh terhadap kinefa pegawai (Y). Pengujian pengaruh X2
tethadap Y diperoleh nilai signifikansi sebesar 0,000 < 0,05 (o = 5%) dan t hitung
4791 > t tabel 2,004 maka Ha2 diterima dan H02 ditolak, Sehingga dapat
disimpulkan bahwa secara parsial variabel self efficacy (X2) bempengaruh terhadap
kinerja pegawai (Y). Pengujian pengaruh X3 terhadap Y diperoleh nilai signifikansi
scbesar 0,093 > 0,05 dan t hitung 1,707 < t tabel 2,004 maka HO3 diterima dan Ha3
ditolak. Hal ini dapat disimpulkan bahwa secara parsial variabel etos kerja (X3) tidak
berpengaruh terhadap kinerja pegawai (Y). Berdasarkan pengujian Tabel F diperolch
nilai F hitung 40,092 > F tabel 2,77, dengan signifikansi 0,000 < 0.05 maka
pengujian hipotesis Ha diterima dan HO ditolak. Hal ini menjelaskan bahwa secam
simultan self leadership, self efficacy dan etos kerja berpengaruh terhadap kinerja
pegawai. Kesimpulan yang diperolch dari penelitian ini adalah self leadership dan
clos kega tidak berpengaruh secara parsial terhadap kineda pegawai di Badan
Pengelolaan Keuangan dan  Aset Dacrah Kabupaten Ende Provinsi Nusa Tengeara
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Timur dan self” efficacy berpengaruh secara parsial terhadap kineja pegawai di
Badan Pengelolaan Kevangan dan Aset Dacrah Kabupaten Ende Provinsi Nusa
Tenggara Timur,

Secara simultan self leadership, self efficacy dan ctos kerja berpengaruh
terhadap kinema pegawai di Badan Penpelolaan Keuwangan dan Asct Dacrah
Kabupaten Ende Provinsi Nusa Tenggara Timur, Berdasarkan penclitian vang
dilakukan dapat diberikan saran bagi para pegawai di Badan Pengelolaan Keuangan
dan Asct Dacrah Kabupaten Ende, diharapkan dapat meningkatkan kemampuan self
lcadership, self cfficacy dan ctos kega masing-masing sccara bersama - sama
schingga kinenja pegawai pun ikut meningkat dan bagi pencliti selanjutnyva yang
akan melakukan penclitian di Badan Pengelolaan Kevangan dan Asct Dagrah
Kabupaten Ende diharapkan dapat mencliti variabel-variabel lain yang dapat
mempengaruhi kinerja pegawai di Badan Pengelolaan Kcuangan dan Aset Daerah
Kabupaten Ende Provins: Nusa Tenggara Timur,
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SUMMARY

As a country that is based on Pancasila and the 1945 Constitution, it is
appropriate that every public service carried out by the government and the private
sector must provide excellent and quality services. This requires that every element
of public service has advantages and good quality. Excellence and good quality arc
strongly influenced by the performance of the employees or employees.

To improve cmployee performance, qualified and competent human
resources arc necded. Therefore, every agency must manage its human resources
well so that it can improve the performance of its employees which will certainly
affeet the success of an agency. Emplovee performance can be influenced by several
factors, including self-leadership, self-cfficacy and work ethic. The purpose of this
study was to determine the effect of self-leadership, self-efficacy and work ethic on
employce performance at the Regional Financial and Asset Management Agency,
Ende Regency, East Nusa Tenggara Province. In this study therc arc three
independent variables (X) namely sclf-leadership (X 1), self-efficacy (X2) and work
ethic (X3) and one dependent variable is employee performance (Y). This study uses
a sample of 60 employees from a total population of 60 employees at the Regional
Financial and Asset Management Agency, Ende Regency, East Nusa Tenggara
Province. Data collection techniques in this study is to provide a questionnaire that
must be filled out by the respondent.

Study This method uses multiple linear analysis techniques and the
coefficient of determination is testing the hypothesis using the T test and F test,
Based on the hypothesis test camied out in this study, the results of the t test were
obtained, namely, testing the effect of X1 on Y, a significance value of 0.223 > 0.05
(2 = 5%) and tcount 1.234 <t table 2.004 was obtained, then HO1 was accepted and
Hal was rejected. So it can be concluded that partially the self leadership variable
(X1) has no effect on employee performance (Y). Testing the effect of X2 on Y
obtained a significance value of 0.000 <0.05 (@ = 5%) and t arithmetic 4.791 > t
table 2.004 then Ha2 is accepted and HO2 is rejected. So it can be concluded that
partially the self efficacy variable (X2) has an effcct on employee performance (Y).
Testing the effect of X3 on Y obtained a significance value of 0.093 > 0,05 and t
count 1.707 < t table 2.004 then HO3 is accepted and Ha3 is rejected. It can be
concluded that partially the work ethic variable (X3) has no effect on emplovee
performance (Y). Based on the test of Table F, the calculated F value is 40,092 > F
table 2.77, with a significance of 0.000 <0.05, then the hypothesis test Ha is
accepted and HO is rejected. This explains that simultancously self-leadership, sclf-
“f_ﬁﬂﬂl:}' and work ethic affect employee performance. The conclusion obtained from
this study is that self-leadership and work ethic have no partial effect on employee
performance at the Regional Financial and Asset Management Agency of Ende
R‘:Bﬂnc}; East Nusa Tenggara Province and self-cfficacy partially affects employee
Performance at the Regional Financial and Asset Management Agency of Ende
Regency. East Nusa Tenggara Province.

xiii



Simultancously sclf leadership, self efficacy and work cthic affect the
performance of employees at the Regional Financial and Assct Management
Agency, Ende Regency, East Nusa Tenggam Province, Based on the rescarch
conducted, suggestions can be given to employees at the Regional Financial and
Asset Management Agency of Ende Regency, it is hoped that they can improve their
sclf-leadership, self-cfficacy and work ethic together so that employee performance
also increases and for further rescarchers who will conduct research at the Regional
Financial and Assct Management Agency of Ende Regency is expected to be able to
examine other vanables that can affect employee performance at the Regional
Financial and Assct Management Agency of Ende Regency, East Nusa Tenggam
Province.
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