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Abstrak 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara workplace 

spirituality dengan work engagement. Desain peneltian yang digunakan oleh 

peneliti yaitu penelitian kuantitatif yang bersifat korelasional. Hipotesis yang 

diajukan dalam penelitian ini adalah ada hubungan positif antara workplace 

spirituality dan work engagement. Subjek dalam penelitian ini adalah pegawai 

Depo Kereta Surabaya Pasarturi PT. Kereta Api Indonesia (Persero) dengan 

perolehan hasil 87 responden. Penelitian ini menggunakan dua macam skala 

yaitu skala work engagement berdasarkan aspek work engagement Schaufeli 

& Bakker (2003), dan Skala workplace spirituality berdasarkan aspek 

workplace spirituality Petchsawang & Duchon (2009). Analisis data dalam 

penelitian ini menggunakan korelasi product moment dengan bantuan IBM 

SPSS Statistics 16 dan diperoleh skor korelasi sebesar 0.840 dengan 

signifikansi p=0.000 yang artinya terdapat hubungan positif antara workplace 

spirituality dengan work engagement pada Pegawai Depo Kereta Surabaya 

Pasarturi PT. Kereta Api Indonesia (Persero). Hubungan positif yang 

dimaksud ialah jika semakin tinggi skor workplace spirituality maka semakin 

tinggi work engegement dan sebaliknya semakin rendah workplace spirituality 

maka semakin rendah pula work engagement. Ketika pegawai menemukan 

makna yang dalam dengan pekerjaannya maka karyawan akan 

memperlihatkan tingkat engagement yang tinggi dengan menunjukkan 

semangat, dedikasi, dan konsentrasi penuh terhadap pekerjaan. 
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The relationship between Workplace Spirituality and Work Engagement 

Employees of the Surabaya Pasarturi Train Depot PT. Indonesian 

Railways (Persero) 
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Abstract 

 
This study aims to determine the relationship between workplace spirituality 

and work engagement. The research design used by the researcher is a 

correlational quantitative research. The hypothesis proposed in this study is 

that there is a positive relationship between workplace spirituality and work 

engagement. The subjects in this study were employees of the Surabaya 

Pasarturi Train Depot PT. Kereta Api Indonesia (Persero) with the acquisition 

of 87 respondents. This study uses two kinds of scales, namely the work 

engagement scale based on the work engagement aspect of Schaufeli & Bakker 

(2003), and the workplace spirituality scale based on the workplace 

spirituality aspect of Petchsawang & Duchon (2009). Data analysis in this 

study used product moment correlation with the help of IBM SPSS Statistics 

16 and obtained a correlation score of 0.840 with a significance of p = 0.000 

which means that there is a positive relationship between workplace 

spirituality and work engagement on employees of the Surabaya Pasarturi 

Train Depot PT. Kereta Api Indonesia (Persero). The positive relationship in 

question is that the higher the workplace spirituality score, the higher the work 

engagement and conversely the lower the workplace spirituality, the lower the 

work engagement. When employees find deep meaning with their work, 

employees will show a high level of engagement by showing enthusiasm, 

dedication, and full concentration on work. 

 

 
keywords: workplace spirituality, work engagement, employees 
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