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ABSTRAK

Marchellino Damian Bagaskara, 2022. Pengaruh Budaya Organisasi Terhadap
Kinerja Pegawai di Sekretariat DPRD Kota Mojokerto. Dr. Tri Yulianti, M.Si

Budaya organisasi ialah kepribadian organisasi yang mempengaruhi cara
bertindak individu dalam organisasi. Setiap organisasi pastinya memilik budaya
masing — masing yang akan mempengaruhi kinerja pegawai. Terkait kemampuan
individu dalam menyelesaikan tugas dan fungsinya. Disini informasi terkait
pengaruh budaya organisasi sangat kurang dan juga dapat mempengaruhi
keberhasilan organisasi Sekretariat DPRD Kota Mojokerto. Melihat hal tersebut,
ditambah hasil observasi menunjukan banyak pegawai yang sering terlambat. Oleh
karena itu, meneliti bagaiman pengaruh budaya organisasi terhadap kinerja pegawai
di Sekretariat DPRD kota Mojokerto sangat penting.

Tujuan dari adanya penelitian ini yaitu untuk memahami dan menjelaskan
pengaruh budaya organisasi terhadap kinerja pegawai di Sekretariat DPRD Kota
Mojokerto. Serta memberikan manfaat bagi peneliti untuk mengembangkan ilmu,
bagi organisasi Sekretariat DPRD Kota Mojokerto dan bagi pihak lainnya.

Hasil penelitian ini memberikan fakta budaya organisasi terhadap kinerja
pegawai di Sekretariat DPRD Kota Mojokerto. Dengan sig 0,000<0,005. Kemudian
dari analisis korelasi sebesar 0,696, ditambah dari analisis regresi sederhana
memiliki hasil nilai konstanta (o) sebesar 8,482 dan (b) sebesar 0,524.
Menghasilkan persamaan Y = 8,482 + 0,524X. Dan koefisien determinasi sebesar
0,485.

Kesimpulan yang didapat terdapat pengaruh yang siginifikan antara budaya
organisasi terhadap kinerja pegawai karena sig 0,000<0,005. Kemudian memiliki
hubungan yang positif antara budaya organisasi terhadap kinerja pegawai di
Sekretariat DPRD Kota Mojokerto. Dari analisis korelasi sebesar 0,696. Ditambah
kinerja pegawai sebesar 8,482 jika X = 0, dan jika X = 1 maka tiap kinerja pegawai
meningkat positif sebesar 0,524. Serta kontribusi budaya organisasi terhadap kinerja
pegawai sebesar 0,485 atau 48,5% dan sisanya 51,5% berkontribusi terhadap faktor
lain yang tidak dijelaskan di penelitian ini.

KATA KUNCI : PENGARUH, BUDAYA ORGANISASI, KINERJA
PEGAWAI
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ABSTRAC

Marchellino Damian Bagaskara, 2022. The Influence of Organizational Culture
on Employee Performance at the Secretariat of DPRD Mojokerto City. Dr. Tri
Yulianti, M.Si

Organizational culture is the personality of the organization that influences
the way individuals act in the organization. Every organization certainly has its own
culture that will affect employee performance. Related to the individual's ability to
complete tasks and functions. Here, information related to the influence of
organizational culture is lacking and can also affect the success of the Mojokerto
City DPRD Secretariat organization. Seeing this, plus the results of observations
showed that many employees were often late. Therefore, examining how the
influence of organizational culture on employee performance at the Secretariat of
the DPRD Mojokerto is very important.

The purpose of this research is to understand and explain the influence of
organizational culture on employee performance at the Secretariat of DPRD
Mojokerto City. As well as providing benefits for researchers to develop
knowledge, for the Mojokerto City DPRD Secretariat organization and for other
parties.

The results of this study provide facts about organizational culture on
employee performance at the Secretariat of the DPRD Mojokerto City. With sig
0.000<0.005. Then from the correlation analysis of 0.696, plus a simple regression
analysis, the constant value (o) is 8.482 and (b) is 0.524. Resulting in the equation
Y =8.482 + 0.524X. And the coefficient of determination is 0.485.

The conclusion obtained is that there is a significant influence between
organizational culture on employee performance because sig 0.000 <0.005. Then it
has a positive relationship between organizational culture and employee
performance at the Secretariat of the DPRD Mojokerto City. From the correlation
analysis of 0.696. Plus employee performance of 8.482 if X = 0, and if X = 1 then
each employee's performance increases positively by 0.524. And the contribution of
organizational culture to employee performance is 0.485 or 48.5% and the
remaining 51.5% contributes to other factors that are not explained in this study.

KEYWORDS: INFLUENCE, ORGANIZATIONAL CULTURE, EMPLOYEE
PERFORMANC
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