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ABSTRACT

THE EFFECT OF MOTIVATION, POSITIC
. s 0L IN PROMOT
ENVIRONMENT ON PERFORMANCE OF PERMANEN ™ 1 CRK

: ik NT EMPLOYEES
THE MANUFACTURE PART OF PT. SURYA JAYA PERKASA zl(/)l:f I[;A ;2,

This r.avcm'ch is bqscd on the existing phenomena. The purpose of this study
o o i )| permanent empl()}"ees in the mamlfacluring
division of PT. Surya Jya is mighty. This research is a quantitative study with a
sample size of 50 permanent employees of the manufacture section. The result of the
calculation of motivation t arithmetic is greater than f table (4.981>2.0] 2), so f[] is
accepted. The significance coefficient value is 0.000 which is smaller than 0.05
(0.000 < 0.05). The results of the calculation of Promotion of Position t count more
than t table (3,800 >2,012), so H2 is accepted. The significance coefficient value is
0.000 which is smaller than 0.05 (0.000 < 0.05). The results of the calculation of the
Work Environment t count is less than t table (0.795 < 2.012), so H3 is rejected. The
significance coefficient value is 0.431 whichis greater than 0.05 (0.431 > 0.05). The
results of the calculation of the effect of motivation, promotion, and work
environment I count is greater than F table (76.468 > 2.81), so H4 is accepted. The
significance coefficient value is 0.000 which is smaller than 0.05 (0.000 < 0.05).
Keywords: Motivation, Position Promotion, Work Environment, Employee

Performance
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RINGKASAN

PENGARUH MOTIVASI, PROMOSI JABATAN, DAN
LINGKUNGANKERJA TERHADAP KINERJA K/\RYAWM’V TETAP
BAGIAN MANUFACTURE PT. SURYA JAYA PERKASA SURABAYA

TCk“'k PC“.%‘”“P‘Ilf.lII. d.ata studi pustaka yang diperolchdari buku dan jurnal.
Data diolah dengan regresi linier berganda. Sedangkan asumsi klasikyang di gunakan
antara lain uji multikolinearitas, uji heterokedastisitas, dan uji normalitas. Analisis
data dalam penelitian ini dengan menggunakan SPSS versi 26 Berdasarkan hasil
penelitian yang diperoleh hasil perhitungan pada regresi linier berganda F hitung
lebih besar dan F tabel (76,468 > 2.81), seperti terlihat pada tabel. Sehingga H4
diterima. Hasil penelitian menunjukkan bahwa variabel motivasi, promosi jabatan,
dan lingkungan kerja bersama-sama berpengaruh signifikan terhadap kinerja
karvawan. Berdasarkan nilai koefisien signifikansi sebesar 0.000 yang lebih kecil
dari 0.05 (0,000 < 0,05), sehingga dapat disimpulkan terdapat pengaruh positif
motivasi, promosi jabatan, dan lingkungan kerja secara bersama-sama dan signifikan
terhadap kinerja karyawan tetap bagian manufacture PT. Surya Jaya Perkasa
Surabaya.

Simpulan dari penelitian ini menunjukkan variabel Motivasi dan Promosi
Jabatansecara parsial mempunyai pengaruh signifikan terhadap Kinerja Karyawan,
namun pada variabel Lingkungan Kerja sccara parsial tindak mempunyai pengaruh
signifikan terhadapkinerja karyawan. Sedangkan motivasi, promosi jabatan dan
lingkungan kerja secarasimultan mempunyai pengaruh signifikan terhadap kinerja
karvawan.
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SUMMARY

THE EFFECT OF MOTIVATION, POSITIO
ENVIRONMENT ON PERFORMANCE
THE MANUFACTURE PART OF PT. §

N PROMOTION, AND WORK
( )F PERMANENT EMPLOYEES IN
URYA JA YA PERKASA SURABAYA

| The tCClmlql.lC of collecting literature study data obtained from books and
journals. The data is processed by multiple lincar regression. While the classical
assumptions used include multicollinearity test, heteroscedasticity test, and
normality test. Data analysis in this study using SPSS version 26.Based (;n the
research results, the calculation results in multiple linear regression F arithmetic are
greater than F table (76.468 > 2.81), as shown in the table. So H4 is accepted. The
results showed that the variables of motivation, promotion, and work environment
together had a significant effect on employee performance. Based on the significance
coefficient value of 0.000 which is smaller than 0 .05 (0.000 < 0.05), so it can be
concluded that there is a positive influence of motivation, promotion, and work
environment together and is significant on the performance of permanentemployees
in the manufacturing division of PT. Surya Jaya Perkasa Surabaya.

The conclusions of this study indicate that the variable of Motivation and
Position Promotion partially has a significant influence on employee performance,
but the work environment variable partially has a significant influence on employee
performance. Meanwhile, motivation, promotion and work environment
simultaneously have a significant influence on employee performance.

X1V

Dipindai dengan CamScanner



https://digital-camscanner.onelink.me/P3GL/g26ffx3k

DAFTAR IS|

COVER LUAR....c.ccconminrinnn)
COVER DALAM ot ‘
LEMBAR PENGESALAN Sl\RlPS]n
LEMBAR PENGESAHAN UJIAN SKRIPSI ............................... |.u
LEMBAR BEBAS PERPUSTAK_AAN .................................................. v
SURAT PERNYATAAN ANTI PLAG AT s v
MOTIO o :
HALAMAN PERSEMBAHAN ..o o
KATA PENGANTARlx
ABSTRAK ottt sssssesesses s xi
ABSTRACT cc.o.cunrrrnrirsiincnsensssresnesssssnsassmssssssssssssessesesssems e s xii
RINGEKASAN .ttt ese e et xiii
SUMMARY co.aaeeniteeeteecnrenreneeeceeesessesesssessessssessssssssssssssssesss e eeess e xi
DAFTAR ISL.......coteeeeeee ettt e senesssesessesssessesesssessssssssssssessssesasns x:
DAFTAR TABEL ......eeereeeereessssessssssesssssssssssssssessessessessessossossones XViil
DAFTAR GAMBAR. ... tereerecrennneesessassesssssssesssossossssssossssssessassassesssenns Xix
DAFTAR LAMPIRAN ....cccovrrrtererreersrveenrreesseessssesssesssssssssesssssssssssssossasossssses XX
BAB 1 PENDAHULUAN...... e ertteeeeeteeeeceseseseesesssssssssasssessssssrasesssssssasssses 1
1.1 Latar Belakang ..............ccocoooiiiiiiiiie e 1
1.2 Rumusan Masalah...............oo e 3
1.3 TujuanPenehitiai... ... .. csomummessoaseassssvosssusssssonsussansansnesssmasssassmponsarss 3
1.4 Manfaat PENEIILIAI ......eeeeeeeeeeeee e et e e e e re e e e eeaneas 4
BAB II TINJAUAN PUSTAKA.....utreeeecinnnnissssssssssssssssnnsssssnnsssssnesssansssssesses 5
21 Landasan TEOTT ...ooeeeeeeeeeeeeeeeeeeeeee e et e e e e e e e e e s 5
2.1.1  Perilaku OrganiSasi .........cco.ooirieenmriemieniets s 5
D 1.2 MOTIVASL. ..oovveeeeeeeesieeesseseaeeeeeesaeess e e e s sn b 7
213 PromosiJabatan............ccceeennn e s e v e AERT A 9
2.14  Lingkungan Kemja ..o i.:_
2.1.5  Kinerja Karyawal ... s 1:/
2.1 Hubungan Antar Variabel ........ i, .
221 Motivasi Terhadap Kinerja K.ary'flwan ......................................... -
2292 Promosi Jabatan Terhadap Kinerja Karyawan ..o .

I ja Te incria Karyawan ..........coooeeeeenens
223 Lingkungan Kerja Terhadap Kincrja . e
2.2.4 Motivasi, Promosi Kerja dan Lingkungan Kerja Terhadap Kinerja

XV

Dipindai dengan CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

.............
-------------------------
----------

22 Penclitian Terdahulu ... ... 18
23 Kerangka KO“SCptuaI......,,,_,_,,,_,_.”m_”:: .............................................. 18
2.4 H1p0t051s ................................ 19
BAB [l METODE PENELITIAN ...............___ s 20
3.1 Decsain Pcnchtnan ..................................... .
T ———
3.2.1 Tempat Penelitian 21
3.2.2 Waktu Penelitian................ 21
3.3 Jenis dan Sumber Data.............ccooooooo 21
33.1 JemisData.............oooi 21
3.3.2 SumberData ..o 22
3.4 Populasidansampel ... 22
3.4.1 Populasi Penelitian...................................... 22
3.4.2 Sampel Penelitian....................ocoooooom 22
3.5 Teknik Pengumpulan Data..................coocoovooooooo o 23
35.1 SKALALIKERT .........cocooiiiiiiioeeeeeeeeeeeeee e 23
3.6 Definisi Variabel dan Definisi Operasional ...............cooooovevvvereeeenn 24
3.6.1 Definisi Variabel .....................o.oooiiiioiieeeeeeeeee, 24
3.6.2 Definisi Operasional Variabel......................cocoooiiiioiioie, 25
3.7 Proses Pengolahan Data.................ccoooooviiioiiicceeeeeeeee. 29
3.8 Metode Analisis Data...........c.oocoooioiiiiiieec e 30
381 Uji Validitas........cc.ooveeiieiiiiieiieice e 30
3.82 Uji Reliabilitas .......cccoociiiiiiiiiiiiiiiiiiiiiiiieeceeseee e 31
3.83 Uji Asumsi KlasiK........cccoooiiiiiiiniiic e 31
3.8.4 Analisa Regresi Linier Berganda ..., 32
3.9 Teknik Pengujian HIPOESIS.........cocoiviviiiiiiiiiiiiiii 32
B3Ol U cosunnsmmesni stinasissecs i i 755 soBaai s sonTaRgagess I 32
392 UJIT .ot 33
3.93 Koefisien Determinasi (R2) .......ccccoooeiiiiiiiiiimiiiiiiinn 33
BAB IV HASIL PENELITIAN DAN PEMBAHASAN .....cccocounitenennnnnnes 35
4.1 Gambaran Umum Objek Penelitian ..., 35
4.1.1 Profil PeruSahaan ..........oooeieiemimeeeeeiiiimismmniieiiiiiissiscessiass s 35
4.1.2  Visi Dan Misi Perusahaan ..o 35
4.1.3  Stuktur Organisasi Perusahaan ..o ;;

4.2 Deskripsi Hasil Penelitian ......... .o
42.1 Deskripsi Berdasarkan Karakteristik Responden.........coooeveeenen: ig

422 Deskripsi Tanggapan Responden Pada Variabel Penelitian

xvi

Dipindai dengan CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

...............................
......

430 Uji Validitmg 43
432 UjiReliabilitas......... .~ B

0 RIS DO....... T
44.1 Uji Asumsi Klasnk45

4.5 Ujt Analisis Regresi Linjer Berganda................... " 48
4.6 Teknik Pengujian Hipotesis.................... " 49
FOL URT 49

HO2 UIF oot 51

4.63 Koefisien Determinasi ... 52

4.7 Pembahasan Hasil Temuan Penelitian ... 53
47.1 Pembahasan Hasil Penelitian.............. .. 53

4.8 Implikasi Penelitian ...~~~ 55
481 MOtiVasi.........ccoooooooiooo 55

4.8.2 PromosiJabatan ... 55

4.8.3  Lingkungan Kerja ... 55

BAB V PENUTUP.........oorveereieriretnteeeeeeesnesseesesesss s e 56
5.1 KesImpulan ..o 57
5.2 SAIAN ..ot e 58
DAFTAR PUSTALKA ...ttt eeteeeeeeecssesaesseessesassssessesnnessesssessssssnsns 59
LAMPIRAN ...t ccttecsreecneeesaeesraeessesssssseesssessesssssssssnsesnsssnsernsesnsennensns 62

xvil

Dipindai dengan CamScanner



https://digital-camscanner.onelink.me/P3GL/g26ffx3k

DAFTAR TABEL

Tabel 3.1 Skor Jawaban Kuesioner

Tabel 4.1 Karaktristik Respondon Berdammins g 2" 23
Tabel 4.2 Karakteristik Respondon Berdasarkan Depe " 38
Tabel 43 Kerakeristik Rosponden Berdusarean Ber i~ 38
Tabel 4.4 Karakieristik Responden Berdasarkan i 39
Tabel 4.5 Rata-Rata Jawaban Responden varbe Mg Ger, " Z?)
Tabel 4.6 Rata -Rata Jawaban Responden Variabel Promosi Jabatan (X2) ............ 41
Tabel 4.7 Rata-Rata Jawaban ........... 42
Tabel 4.8 Rata-Rata Jwaban Responden Variabel Kinerja Karyawan (Y) 42
Tabel 4.9 Uji Validitas ... 43
Tabel 4.10 Ujt Reliabilitas. .............ooooiio oo 44
Tabel 4.11 Hasil Upt Normalitas ... 46
Tabel 4.12 Ujt MulttkolInIeritas ............oooooio e 46
Tabel 4.13 Hasil Uji HeteroskedastiSitas...........oovvevvoriooeiee e 47
Tabel 4.14 Uji Heteroskedastisitas. ...........ocooiiii i 47
Tabel 4. 1S Represi Berpanta. .. o suwmsnaeovsammmmsnisasssssanmouassanss somsnsusmamsgsmszmes s 48
Tabel 4.16 Hasil Ui T ..o 49
Tabel 4.17 Hasil UjILF 51
Tabel 4.18 Hasil Koefisien DEterminast ...........coeveeiiiiiiiiiiiiieineieeesssasreenansesninins 52

xviil

Dipindai dengan CamScanner



https://digital-camscanner.onelink.me/P3GL/g26ffx3k

DAFTAR GAMBAR

Gambar 21 ...........................................

& St O .............................................................. 19

e 0 Bneon et I i)

ST e .......................................................... 45
.................................................... 47

XIX

Dipindai dengan CamScanner



https://digital-camscanner.onelink.me/P3GL/g26ffx3k

DAFTAR LAMPIRAN

Lampiran 1 Tabel Penclitian Terdahuly

Lampiran 2 Kuesioner Pumllmn """"""""""""""""""""""""""""""""""" .
Lampiran 3 Data Penclitian Karakteristik Rcspond;t'x ...................................... o4
Lampiran 4 Data Penclitian Atau Hasil kuesioner 77 o9
Lampiran 5 Uji Validitas..............— e s
Lampiran 6 Uji Reliabilitas ........................................... s
Lampiran 7 Uji Normalitas..................................: ......................................... >
Lampiran 8 Uji Multikolinieritas ........................................ o
Lampiran © U Hecroskadastias i
Lampiran 10 Uji Regresi Linier Berganda ::: 89
Lampiran 11 Koefisien Determinasi (R2) 89
Lampiran 12 Hasil Ui T ... S 3 e 48 S S s 1 M S e e e 90
Lampiran 13 Hasil Upi Fo........ 90
Lampiran 14 TTabel................................ 91
Lampiran 15 RTabel ...~ = 92
Lampiran 16 F Tabel ... 93
Lampiran 17 Surat Selesai Penelitian Perusahaan ... 93
Lampiran 18 Kartu Bimbingan SKripsi ..............coooooooooooo 95
Lampiran 19 Lembar Hasil Turnitin ..o 96

Dipindai dengan CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

