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ABSTRAK

PENGARUH GAYA KEPEMIMPINAN, MOTIVASE, DAN
DISIPLIN KERJA TERHADAP KINERJA GURE
SD MUHAMMADIYAH ISSURABAYA
Oleh
Eldin Fijanapriya Narendra

Penclitian i bertujuan untuk  mengetahui  adanya  pengaruh g2
Lepemimpinan, motivasi, dan disiplin kerja sccara parsial maupun simuitan
terhadap kinerja guru SD Muhammadivah 15 Surabaya. Pengumpulan  data
dilakukan dengan pendekatan kuantitatif dan  penycbaran  kuisioner  kepada
scluruh guru SD Muhammadiyah 15 Surabaya vang berjumlah 52.

Metode analisis vang digunakan yaitu uji regresi linier berganda. uji kualias
data_dan uji asumsi klasik. Alat analisis yang digunakan dalam penclitian ini adalah
SPSS 25 Hasil dari penelitian ini menunjukan gayva kepemimpinan secara parsial
berpengaruh tidak  signifikan terhadap kinerja guru, motivast secara parsial
herpengaruh signifikan terhadap Kinerja guru, dan disiplin kerja secara parsial
berpengaruh - signifikan  terhadap  Kinerja guru. Serta  sccara simultan gava
vepernimpinan, motivasi. dan disiplin kerja berpengaruh signifikan terhadap Rinena
gury SD Muhammadiyah |5 Surabaya.

¥z Kunor Gaya Kepemimpinan, Motivasi, Disiplin Kena, dan Rinera Gu
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ABSTRACT

THEINFLUENCE OF LEADERSHIP STYLE, MOTIVATION, AND
WORK DISCIPLINE ON THE PERFORMANCE OF TEACHERS OF
SD MUHAMMADIYAH 15 SURABAYA
By
Eldin Fijanapriya Narendra

This study aims to determine the influence of leadership style, motivation
and work discipline partially or simultancously on the performance of S
Mdhammadivah 13 Surabava teachers. Data was collected by using a quantitatiye
approach and distributing questionnaires 10 all 52 teachers of SD Muhammadiyah
|3 Surabava.

The analytical method used is multiple linear regression fest. data quality
rest. and classical assumption fest. The analytical tool used in this study is SPSS 23
The results of this study indicate that leadership style partially has no sigmificant
effect on teacher performance. partially motivation has a significant effect on
teacher performance. and work discipline partially has a significant effect on
teacher performance. And simultaneously leadership style. motivation. and work
discipline have a significant ¢ffect on the performance of SD Muhammadiyah 13
Surabaya teachers.
Keywords: Leadership Style, Motivation, Work Discipline, and Teacher

Performance

A
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RINGKASAN

. N Muhammadivah 15 Surabaya merupakan sckolah dasar pada Pendidikan
formal vang terletak di J1 Mastrip 174 Surabaya. SD Muhammadiyah 15 Surabas
atan vang lebih dikenal dengan scbutan SDM Limas ini merupakan  sckolah
ungeulan Islam di Kota Surabaya. Permasalahan vang dikaitkan adalah apakah
terdapat gava kepemimpinan, motivast. dan disiplin kerja sceara parsial maupun
simultan terhadap Kinerja guru. Penclitian i bertujuan untuk mengetahur pengarub
gava kepenimpinan, motivast, dan disiplin kerja sccara parsial maupun simultan
terhadap Kinerja guru. Hipotesis dalam penclitian ini adalah gaya kepemimpinan.
motivasi, dan disiplin kerja sccara parsial berpengaruh signifikan terhadap kinena
guru SD Muhammadivah 15 Surabaya. Dan gaya kepemimpinan, motivasi. dan
disiplin kerja secara simultan berpengaruh signifikan terhadap kinerja: guru SD
Muhammadivah 135 Surabaya.

Populasi vang digunakan pada penclitian ini adalah seluruh guru SD
Muhammadivah 15 Surabava. Sampel dalam penclitian ini diambil dengan
menggunakan metode sampel jenuh dengan pengumpulan data yang digunakan
adalah kuesioner. Teknik analisis data yang digunakan adalah uji regrest linier
berganda, wi kualitas data. dan uji asumsi klasik. Analisi data dalam penclitian ins
menggunakan SPSS versi 25.

Berdasarkan hasil penclitian yang diperolch  dari analists regrest hmer
berganda Y=Y 4 860+0.293X 140.339X2+0.184X3. Hasil uji T menunpukan gava
kepermimpinan udak berpengaruh sccara parsial yang signifikan, dapat dibhat dan
wg 0.764 - 0,05 dan pengaruh negatifnya dapat dinilai darn mlar ¢ htung <0302
lebh besar dan ttabel 1,677 Motivasi secara parsial memuhiki pengaruh stpmfikan
daprat dilihat dan sig 0,037 kurang dan 0,05 dan pengaruhnya posint dapat hlvhat
darr 1 hitung 2,151 lebih besan dant 1 tabel 1,677 Disiphin kena secara pansial

i darn sig 0,000 Tebihe kearl dare 0.0% dan

eIk pengarih sigmibikan dapat dilili

ety positil dapat dilihat darn © hitung 22 198 vang lebih besas dan ttabel
’ L
L 61T Serta gaya kepempmpinan, moliviss, dan deaphn hena secara simulian

setpatih signifikan ferhndap bimergn pon dapat dilihat dane wilan s 0.0

ety
Kot Aty s (0015

Sungrlan dath o pehitian i
prenpanih sghifikan  tethadap kmena pur

dan disiplin kerja secan smultan

menimiban vanable pava kepemimpinan

swcara  paraal fdak  mcmpuny Al

Seclangkan pava kepemimpinan, TUULRED

ety al p npatih signifikan fethadap binerja pun

x
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SUMMARY

ND Muhammadivah 1S Surabaya is an elementary school in- formal
edwoation located on JI Mastrip 174 Surabaya. SD Muhammadiyah 15 Surabaya or
Serier &nowr as SDM Limas is a leading Islamic school in the city of Surabaya The
mroblem that is related is whether there is a leadership style, motivation. and work
disaipline parnially or simultancously on teacher performance. This study aims 10
determine the effect of leadership style, motivation, and work discipline partially or
simmltancously on teacher performance. The hypothesis in this study s that
leadership stvle, motivation, and work discipline partially have a significant effect
on the performance of SD Muhammadivah 135 Surabaya teachers. And the
leadership stvle. motivation, and work discipline simultaneously have a significant
efiect on the performance of SD Muhammadiyah 15 Surabaya teachers.

The population used in this study were all teachers of SD Muhammadiiyah
13 Surabava. The sample in this study was taken using the saturated sample method
with the data collection used was a questionnaire. The data analysis technique use d
i« muluple linear regression test. data quality fesl, and classical assumption rest
Data analysis in this study used SPSS version 23.

sased on the research results obtained from multiple linear regression
analysis Y Y 4.800+0.293X1+0. 339X2+0.184X3. The results of the T test show
that leadership stvle does not have a significant par tial effect, it can be seen from sig
0764 - 0.05 and the negative effect can be assessed from the fvalue - 0307 wh ":
11 preater than the t table 1.677. Motivation partially has a significant cfiect i qan
be seen from sig 0.037 less than 0.05 and the positive effect can be seen from [ oown
7151 which 15 greater than ttable 167, 7 Work discipline parttally has a sigrifican
effect 1t can be seen from sig () 000 which 1s smaller than (.03 ad the powinw
effect can e seen from [ count . )2 198 which ts greater than ¢ fable 1077 Ay wedl o
Leadership style, motivation, and work discipline simultancous[v aw Wi oot
effect om tedcher performance, 1t can he seen from the sig wilie of O K0 fexy than
715

fhee comelusion of this study showy that the leandership sivie wariable
[wmrrﬂ-,' diws ot heve o g ficant effect on wacher performance NMoanwhile

leadership style. motivation. ond work discipline simultaneotsly haw a significant

effect om teacher petformance
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