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ABSTRAK

PENGARUHMOTIVASIKERJA,SELFEFFICACY,DANBUDAYAORGANISASI

TERHADAPKINERJAKARYAWANPT.SARIBUMBUINDONESIA

PT.SariBumbuIndonesiayangberalamatdiJl.RayaCangkirNo.145,

GresikmerupakanperusahaanyangbergerakdibidangAgrarisdanPalawija

KeringdanPowderyangtelahberdirisejaktahun2010sampaidengan

sekarang.PerusahaankamimelayanipesananPalawijaKeringdanPowder

dalam jumlahbesardankecil,untukperusahaanbesarmaupunkecil,juga

untuksupplierbesardankecil,kamijugamenyediakanprodukyangtelahdi

prosessterilisasi.Adapuntujuanpenelitianyangingindicapaisesuaidengan

rumusanmasalahyangtelahdipaparkandiatasadalahuntukmenganalisis,

dan membuktikan Pengaruh MotivasiKerja,SelfEfficacy,dan Budaya

OrganisasiterhadapKinerjaKaryawanPT.SariBumbuIndonesia.Penelitian

inimengambilrespondendariseluruhkaryawanpadabagianproduksipada

PT.SariBumbu Indonesia dengan jumlah mencapai50 orang.Dalam

pelaksanaandilapangan,penelitianinimengambildataprimeryaitudengan

menggunakankuesioner.Adapundatasekunderselaindataprimeryang

diperoleh,didapatdaristaffpersonaliaPT.SariBumbuIndonesiameliputi

profilperusahaandanstrukturorganisasiperusahaan.Jenispenelitianyang

akandigunakanadalahmenggunakanmetodepenelitiankuantitatif.Teknik

analisisyangdigunakanadalahanalisisregresilinierbergandasertaUjiT

dan UjiF untuk mengujihipotesis.Sedangkan ujiasumsiklasik yang

digunakan antara lain, Uji Normalitas, Uji Multikolinieritas, dan Uji

Heteroskedastisitas.PengujiananalisisinimenggunakanbantuanSPSS.

Kata Kunci:MotivasiKerja,SelfEfficacy,Budaya Organisasi,Kinerja
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Karyawan.

ABSTRACT

PENGARUHMOTIVASIKERJA,SELFEFFICACY,DANBUDAYAORGANISASI

TERHADAPKINERJAKARYAWANPT.SARIBUMBUINDONESIA

PT.SariBumbuIndonesiawhichislocatedatjl.RayaCangkir,No.

145,Gresikisacompanyengagedinagricultureanddryandpowdered

palawijawhichhasbeenestablishedsince2010untilnow.Ourcompany

servesordersfordryandpowderedpalawijainlargeandsmallquantities,

forlargeandsmallcompanies,alsoforlargeandsmallsuppliers,wealso

provideproductsthathavebeeninthesterilizationprocess.Theresearch

objectivestobeachievedinaccordancewiththeformulationoftheproblem

describedabovearetoanalyze,andprovetheinflenceofworkmotivation,

selfefficacy,andorganiizationalcultureonemployeeperformanceatPT.

SariBumbuIndonesia.Thisstudytookrespondentsfrom allemployeesin

theproductiondepartmentatPT.SariBumbuIndonesiawithatotalof50

people,inthefield,thisresearchtakesprimarydatabyusingaquestionnaire.

Thesecondarydataotherthantheprimarydataobtained,obtainedfrom the

personnel staff of PT. Sari Bumbu indonesia includes company

organizationalstructure.Thetypeofresearchthatwillbeusedisusing

quantitativeresearchmethods.Theanalysistechniqueusedismultiplelinear

regressionanalysisandTtestandFtesttotestthehypothesis.Whilethe

classical assumption test used, among others, Normality test,

Multicollinearitytest,andheteroscedasticitytest.Testingthiisanalysisusing

thehelpofSPSS.
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Keyword:WorkMotivation,SelfEfficacy,OrganizationalCulture,Employee

Performance.

RINGKASAN

PT.SariBumbu Indonesia merupakan perusahaan pengolahan

rempahdiIndonesaberstandarInternasionalyangbergerakdalam bidang

Agraris palawija kering dan powder. Penelitian ini bertujuan untuk

menganalisis:(1)PengaruhmotivasikerjaterhadapkinerjakaryawanPT.

SariBumbuIndonesia,(2)Pengaruhselfefficacyterhadapkinerjakaryawan

PT.SariBumbuIndonesia,(3)Pengaruhbudayaorganisasiterhadapkinerja

karyawan PT.SariBumbu Indonesia,(4)Pengaruh motivasikerja,self

efficacy,danbudayaorganisasiterhadapkinerjakaryawanPT.SariBumbu

Indonesia.

SampelpenelitianiniadalahkaryawanPT.SariBumbuindonesia

bagianproduksiyangberjumlah50karyawandenganmenggunakanteknik

sampeljenuh.Dalam pelaksanaandilapangan,penelitianinimengambil

dataprimeryaitumenggunakankuesioner.Adapundatasekunderyangdi

dapatdaribagianHRDPT.SariBumbuIndonesiameliputiprofilperusahaan,

visidan misiperusahaan,dan strukturorganisasiperusahaan.Jenis

penelitianyangakandigunakanadalahmenggunakanmetodepenelitian

kuantitatif.

Teknikanalisisyangdigunakandalapenelitianiniadalahujivaliditas,

ujireliabilitas,ujiasumsiklasik yang terdiridariujinormalitas,uji

multikolinieritas,dan ujiheteroskedastisitas,ujikoefisien determinan,

analisisregresilinierberganda,sertaujiTdanujiF.Pengujiananalisisini

menggunakanbantuanSPSSversi25.
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Berdasarkanhasilpenelitianyangdiperolehdarianalisisregresilinier

bergandaY=14,511+0,398X1+0,414X2+0,714X3.HasilhipotesisUjiT

menunjukkanvariabelMotivasiKerja(X1),SelfEfficacy(X2),danBudaya

Organisasi(X3)secaraparsialmemilikipengaruhterhadapKinerjaKaryawan,

dapatdilihatdarinilaisig(X1)0,015<0,05,nilaisig(X2)0,004<0,05,nilai

sig(X3)0,000<0,05.HasilhipotesisUjiFmenunjukkanbahwamotivasi

kerja,selfefficacy,danbudayaorganisasisecarasimultanberpengaruh

terhadapkinerjakaryawan,halinidapatdilihatdarinilaisig0,000<α=0,05

dannilaiFhitung7,319>2,81Ftabel.

Kesimpulandaripenelitianinimenunjukkanbahwavariabelmotivasi

kerja (X1),selfefficacy(X2),dan budaya organisasi(X3)berpengaruh

signifikanterhadapkinerjakaryawan(Y).

SUMMARY

PT.SariBumbu Indonesia is a spice processing companyin

IndonesiawithinternationalstandardswhichisengagedinAgrariandryand

powdered crops.This study aims to analyze:(1)The effectofwork

motivationontheperformanceofemployeesofPT.SariBumbuIndonesia,

(2)TheeffectofselfefficacyontheperformanceofemployeesofPT.Sari

Bumbu Indonesia,(3)The influence oforganizationalculture on the

performanceofemployeesofPT.SariBumbuIndonesia,(4)Theinfluenceof

workmotivation,self-efficacy,andorganizationalcultureontheperformance

ofemployeesofPT.SariBumbuIndonesia.

ThesampleofthisresearchistheemployeesofPT.SariBumbu

Indonesiaproductiondivision,totaling50employees,usingthesaturated

sampletechnique.Intheimplementationinthefield,thisresearchtakes

primarydatabyusingaquestionnaire.Thesecondarydataobtainedfrom

theHRD PT.SariBumbu Indonesiaincludescompanyprofile,company

vision and mission,and companyorganizationalstructure.The type of

researchthatwillbeusedisusingquantitativeresearchmethods.

Theanalyticaltechniquesusedinthisresearcharevaliditytest,

reliability test,classic assumption test consisting of normality test,
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multicollinearitytest,andheteroscedasticitytest,determinantcoefficient

test,multiplelinearregressionanalysis,andTtestandFtest.Thisanalysis

testusesSPSSversion25help.

Based on the research results obtained from multiple linear

regressionanalysisY=14.511+0.398X1+0.414X2+0.714X3.Theresults

oftheT-testhypothesisshow thatthevariablesofWorkMotivation(X1),

SelfEfficacy(X2),andOrganizationalCulture(X3)partiallyhaveaninfluence

onEmployeePerformance,itcanbeseenfrom thesigvalue(X1)0.015<

0.05,thesigvalue(X2)0.004<0.05,thevalueofsig(X3)0.000<0.05.The

resultsoftheFtesthypothesisindicatethatworkmotivation,selfefficacy,

andorganizationalculturesimultaneouslyaffectemployeeperformance,this

canbeseenfrom thesigvalueof0.000<=0.05andthecalculatedFvalue

of7.319>2.81Ftable.

Theconclusionofthisstudyshowsthatthevariablesofwork

motivation(X1),self-efficacy(X2),andorganizationalculture(X3)havea

significanteffectonemployeeperformance(Y).
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