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Hubungan Antara Intenal Locus Of Control Dengan Kematangan Karir 

Pada Mahasiswa Universitas 17 Agustus 1945 Surabaya 

Abstrak 

 

Penelitian ini bertujuan untuk mengetahui adanya hubungan antara internal locus of 

control dengan kematangan karir pada mahasiswa Universitas 17 Agustus 1945 

Surabaya. Hipotesis dalam penelitian ini adalah terdapat hubungan positif antara 

internal locus of control dengan kematangan karir pada mahasiswa Universitas 17 

Agustus 1945 Surabaya. Metode dalam penelitian ini adalah penelitian kuantitatif 

korelasional dengan menggunakan teknik quota sampling. Subjek dalam penelitian ini 

adalah 307 mahasiswa Universitas 17 Agustus 1945 Surabaya. Metode pengumpulan 

data menggunakan skala internal locus of control dan kematangan karir yang disusun 

oleh peneliti dengan model likert. Pengambilan data dilakukan melalui google form 

yang dilaksanakan mulai tanggal 1 Juli 2022 hingga 7 Juli 2022. Pengujian hipotesis 

menggunakan Spearman Brown dan hasil penelitian ini menunjukkan bahwa terdapat 

hubungan yang positif dan signifikan antara internal locus of control dengan 

kematangan karir pada mahasiswa Universitas 17 Agustus 1945 Surabaya. Hal ini 

menunjukkan bahwa hipotesis yang diajukan oleh peneliti diterima. Sumbangan efektif 

internal locus of control memberikan pengaruh terhadap kematangan karir yaitu sebesar 

43,5%.  

Kata Kunci: Internal Locus Of Control, Kematangan Karir, Mahasiswa 
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The Relationship Between Internal Locus Of Control And Career Maturity 

In University Students 17 August 1945 Surabaya 

Abstract 

 

This study aims to determine the relationship between internal locus of control with 

career maturity in students at the University of 17 August 1945 Surabaya. The 

hypothesis in this study is that there is a positive relationship between internal locus of 

control and career maturity in students at the University of 17 August 1945, Surabaya. 

The method in this research is correlational quantitative research using quota sampling 

technique. The subjects in this study were 307 students of the University of 17 August 

1945, Surabaya. The data collection method uses an internal locus of control and career 

maturity scale which was compiled by the researcher using the Likert model. Data 

collection was carried out through a google form which was carried out from July 1, 

2022 to July 7, 2022. Hypothesis testing using Spearman Brown and the results of this 

study showed that there was a positive and significant relationship between internal 

locus of control and career maturity in students at the University of 17 August 1945, 

Surabaya. This shows that the hypothesis proposed by the researcher is accepted. The 

effective contribution of internal locus of control has an influence on career maturity, 

which is 43.5%. 

Keywords: Internal Locus Of Control, Career Maturity, Students  
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