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RINGKASAN 

 

PENGARUH BUDAYA ORGANISASI, SELF ABILITY DAN LINGKUNGAN 

KERJA TERHADAP KINERJA KARYAWAN DI UMKM BAROKAH 

MOJOKERTO 

 

UMKM Barokah merupakan usaha di bidang makanan ringan yang 

memproduksi kripik singkong, yang terletak di Bareng, Dlanggu, Mojokerto yang 

bergerak di bidang makanan ringan yang berdiri sejak tahun 2012. Adapun tujuan 

penelitian yang ingin dicapai adalah untuk mengetahui dan menganalisis Budaya 

Organisasi, Self Ability, dan Lingkungan Kerja secara parsial maupun simultan 

terhadap kinerja karyawan di UMKM Barokah Mojokerto. Penelitian ini 

menggunakan metode kuantitatif. Populasi dan sampel sebanyak 60 responden dari 

seluruh karyawan UMKM Barokah Mojokerto. Sumber data menggunakan data 

primer yang diperoleh langsung dari responden karyawan UMKM Barokah. Teknik 

pengumpulan data adalah metode survey dengan instrument kuesioner.  

Dalam penelitian ini dihasilkan uji t menunjukkan bahwa variabel Budaya 

Organisasi, Self Ability, dan Lingkungan Kerja berpengaruh terhadap Kinerja 

Karyawan. Hasil uji t variabel Budaya Organisasi (X1) dengan nilai signifikansi 

sebesar 0,001, variabel Self Ability (X2) nilai signifikansi sebesar 0,012, dan variabel 

Lingkungan Kerja (X3) nilai signifikansi sebesar 0,007. Sedangkan uji F diperoleh 

dari Fhitung > Ftabel yaitu 51.571 > 3.17 sehingga dapat disimpulkan bahwa variabel 

bebas Budaya Organisasi (X1), Self Ability (X2) dan Lingkungan Kerja (X3) memiliki 

pengaruh terhadap variabel terikat Kinerja Karyawan (Y).  

Pada hasil analisis koefisien determinasi nilai Adjusted R Square sebesar 

0.720. Hal ini menunjukkan bahwa 72% variabel budaya organisasi, self ability, dan 

lingkungan kerja mempengaruhi variabel kinerja karyawan. Sedangkan untuk sisanya 

0.280 atau 28% dipengaruhi oleh variabel lain diluar penelitian ini. Penelitian ini 

menunjukkan bahwa variabel Budaya Organisasi, Self Ability, dan Lingkungan Kerja 

secara parsial maupun simultan berpengaruh terhadap kinerja karyawan di UMKM 

Barokah Mojokerto. 
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SUMMARY 

 

EFFECT OF ORGANIZATIONAL CULTURE, SELF ABILITY AND WORK 

ENVIRONMENT ON EMPLOYEE PERFORMANCE IN UMKM BAROKAH 

MOJOKERTO 

 

UMKM Barokah is a snack food business that produces cassava chips, which 

is located in Bareng, Dlanggu, Mojokerto engaged in the snack food sector which was 

founded in 2012. The research objective to be achieved is to determine and analyze 

Organizational Culture, Self Ability, and Work Environment partially or 

simultaneously on the performance of employees in UMKM Barokah Mojokerto. This 

study uses quantitative methods. The population and sample are 60 respondents from 

all employees of UMKM Barokah Mojokerto. The data source uses primary data 

obtained directly from the respondents of UMKM Barokah employees. The data 

collection technique is a survey method with a questionnaire instrument. 

In this study, the t-test showed that the variables of Organizational Culture, 

Self Ability, and Work Environment had an effect on employee performance. The 

results of the t-test of the Organizational Culture variable (X1) with a significance 

value of 0.001, the Self Ability variable (X2) a significance value of 0.012, and the 

Work Environment variable (X3) a significance value of 0.007. While the F test is 

obtained from Fcount > Ftable, namely 51.571 > 3.17 so it can be concluded that the 

independent variables Organizational Culture (X1), Self Ability (X2) and Work 

Environment (X3) have an influence on the dependent variable Employee 

Performance (Y). 

In the results of the analysis of the coefficient of determination the value of 

Adjusted R Square is 0.720. This shows that 72% of organizational culture, self ability, 

and work environment variables affect employee performance variables. Meanwhile, 

the remaining 0.280 or 28% is influenced by other variables outside of this study. This 

study shows that the variables of Organizational Culture, Self Ability, and Work 

Environment partially or simultaneously affect the performance of employees in 

UMKM Barokah Mojokerto. 
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ABSTRAK 

 

PENGARUH BUDAYA ORGANISASI, SELF ABILITY DAN LINGKUNGAN 

KERJA TERHADAP KINERJA KARYAWAN DI UMKM BAROKAH 

MOJOKERTO 

 

Penelitian ini membahas mengenai pengaruh Budaya Organisasi, Self Ability, 

dan Lingkungan Kerja Terhadap Kinerja Karyawan Di UMKM Barokah Mojokerto. 

Penelitian ini bertujuan untuk mengetahui dan menganalisis Budaya Organisasi, Self 

Ability, dan Lingkungan Kerja secara parsial maupun simultan terhadap kinerja 

karyawan di UMKM Barokah Mojokerto. Penelitian ini menggunakan metode 

kuantitatif. Populasi dan sampel sebanyak 60 responden dari seluruh karyawan 

UMKM Barokah Mojokerto. Sumber data menggunakan data primer yang diperoleh 

langsung dari responden karyawan UMKM Barokah. Teknik pengumpulan data 

adalah metode survey dengan instrument kuesioner.  

 Pada hasil penelitian Uji t menunjukkan bahwa Budaya Organisasi, Self 

Ability, dan Lingkungan Kerja secara parsial berpengaruh signifikan terhadap kinerja 

karyawan. Hasil penelitian dari Uji F menunjukkan bahwa variabel Budaya 

Organisasi, Self Ability, dan Lingkungan Kerja secara simultan berpengaruh terhadap 

kinerja karyawan di UMKM Barokah Mojokerto. 

 

Kata Kunci : Budaya Organisasi, Self Ability, Lingkungan Kerja, Kinerja 

Karyawan  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

xii 

 

ABSTRACT 

 

EFFECT OF ORGANIZATIONAL CULTURE, SELF ABILITY AND WORK 

ENVIRONMENT ON EMPLOYEE PERFORMANCE IN UMKM BAROKAH 

MOJOKERTO 

 

This study discusses the influence of Organizational Culture, Self Ability, and 

Work Environment on Employee Performance at UMKM Barokah Mojokerto. The 

purpose of this research is to find out and analyze Organizational Culture, Self Ability, 

and Work Environment partially or simultaneously on the performance of employees 

in UMKM Barokah Mojokerto. This study uses quantitative methods. The population 

and sample are 60 respondents from all employees of UMKM Barokah Mojokerto. 

The data source uses primary data obtained directly from the respondents of UMKM 

Barokah employees. The data collection technique is a survey method with a 

questionnaire instrument. 

The results of the t-test research show that Organizational Culture, Self 

Ability, and Work Environment partially have a significant effect on employee 

performance. The results of the F test show that the variables of Organizational 

Culture, Self Ability, and Work Environment simultaneously affect the performance 

of employees at UMKM Barokah Mojokerto. 

 

Keywords: Organizational Culture, Self Ability, Work Environment, Employee 

Performance 
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