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HUBUNGAN ANTARA MEANINGFUL WORK DENGAN
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M. Khoirur Rozigin
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Abstrak

Kualitas pelayanan kesehatan yang diberikan oleh Rumah sakit akan secara
langsung mempengaruhi derajat kesehatan masyarakat. Salah satu cara organisasi
untuk mencapai efektivitas dan efisiensi adalah dengan memiliki pegawai dengan
Organizational Citizenship Behavior yang bagus. Salah satu faktor yang dapat
mempengaruhi Organizational Citizenship Behavior adalah Meaningful Work.
Tujuan penelitian ini adalah untuk mengetahui apakah terdapat hubungan antara
Meaningful Work dengan Organizational Citizenship Behavior. Subjek dalam
penelitian ini berjumlah 144 Tenaga Kesehatan Rumah Sakit Aisyiyah Bojonegoro.
Penelitian ini merupaka penelitian kuantitatif korelasional dengan menggunakan
teknik accidental sampling. Hasil Penelitian menggunakan uji korelasi rank spearman
diperoleh nilai sebesar 0,266 dengan p = 0,001 (p < 0,05) sehingga dapat disimpulkan
bahwa terdapat korelasi positif yang signifikan antara variable Meaningful work
dengan Organizational Citizenship Behavior. Semakin tinggi Meaningful work
Tenaga Kesehatan, maka semakin tinggi pula Organizational Citizenship Behavior
yang dimiliki Tenaga Kesehatan dan sebaliknya semakin rendah Meaningful work
yang dimiliki Tenaga Kesehatan, maka semakin rendah pula Organizational
Citizenship Behavior yang dimiliki Tenaga Kesehatan. Melihat dari hasil tersebut
hipotesis yang menyatakan bahwa ada hubungan positif antara Meaningful work
dengan Organizational Citizenship Behavior pada Tenaga Kesehatan Rumah Sakit
Aisyiyah Bojonegoro diterima.

Kata Kunci: Meaningful work, Organizational Citizenship Behavior, Tenaga
Kesehatan, Rumah Sakit.
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RELATIONSHIP BETWEEN MEANINGFUL WORK AND
ORGANIZATIONAL CITIZENSHIP BEHAVIOR IN HEALTH
PERSONNEL AISYIYAH HOSPITAL BOJONEGORO

M. Khoirur Rozigin
Universitas 17 Agustus 1945 Surabaya

Khoirurroziqin09@gmail.com

Abstract

The quality of health services provided by hospitals will directly affect the
health status of the community. One way for organizations to achieve effectiveness
and efficiency is to have employees with good Organizational Citizenship Behavior.
One of the factors that can influence Organizational Citizenship Behavior is
Meaningful Work. The purpose of this study was to determine whether there is a
relationship between Meaningful Work and Organizational Citizenship Behavior.
Subjects in this study amounted to 144 Health Workers Aisyiyah Hospital Bojonegoro.
This research is a correlational quantitative research using accidental sampling. The
results of the study using the Spearman rank correlation test obtained a value of 0.266
with p = 0.001 (p <0.05) so it can be concluded that there is a significant positive
correlation between the Meaningful work variable and Organizational Citizenship
Behavior. The higher the meaningful work of Health Workers, the higher the
Organizational Citizenship Behavior for Health Workers and conversely the lower
the meaningful work of Health Workers, the lower the Organizational Citizenship
Behavior for Health Workers. Seeing from these results the hypothesis which states
that there is a positive relationship between Meaningful work and Organizational
Citizenship Behavior in Health Workers of Aisyiyah Bojonegoro Hospital is accepted.

Keywords: Meaningful Work, Organizational Citizenship Behavior, Health
Personnel, Hospital
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