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ABSTRAK 

 

Penyelesaian sengketa kepegawaian memiliki kekhususan, bahwa PTUN 

berwenang mengadili sengketa kepegawaian, sebagaimana tercantum dalam Pasal 

129 UU ASN yang mewajibkan upaya administratif. Karena sesuai pasl 48 jo 

pasal 51 ayat 3 UU PTUN berwenang mengadili sengketa kepegawaian apabila 

upaya administratif sudah dilakukan Upaya administratif dibagi menjadi 2 yakni 

keberatan dan banding administratif. Dari kesimpulan tersebut, maka saran yang 

dapat disampaikan adalah perlu dilakukan perubahan atas PP No. 53 Tahun 2010 

tentang Disiplin PNS khususnya mengenai ketentuan sengketa kepegawaian yang 

dapat diajukan upaya administratif, sehingga sesuai dengan UU ASN. Kemudian 

perlu disinkronisasi mengenai ketentuan upaya administratif yang ada dalam UU 

ASN dengan UU Administrasi Pemerintahan. 

 

Kata kunci: Sengketa kepegawaian, upaya administratif, peradilan tata usaha 

negara. 

 

 

 

ABSTRACT 
 

Settlement of disputes staffing has its particularity, that the administrative 

court jurisdiction over employment disputes, as stated in Article 129 ASN Act 

which requires administrative effort. Because according to clauses 48 in 

conjunction with Article 51 paragraph 3 of Law Administrative Court jurisdiction 

over employment disputes if administrative effort already made efforts 

administratively divided into two namely complaints and administrative appeals. 

From these conclusions, the suggestions can be submitted is necessary to amend 

Regulation No. 53 of 2010 on Discipline Civil Servant particularly regarding 

employment disputes provisions that may be filed administrative effort, so in 

accordance with the Law on ASN. Then need to be synchronized to the provisions 

of the existing administrative effort in Law with the Law on Government 

Administration ASN. 

 

Keyword: Dispute staffing, administrative effort, administrative courts. 
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